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Wolverine World Wide, Inc.
9341 Courtland Drive, N.E.
Rockford, Michigan 49351

NOTICE OF ANNUAL MEETING

To our Stockholders:

You are invited to attend Wolverine s annual meeting of stockholders at Wolverine s headquarters located at 9341 Courtland Drive, N.E.,
Rockford, Michigan, on Thursday, April 20, 2006, at 10 a.m. local time. At the meeting, we will:

(1) Elect three directors for three-year terms expiring in 2009.
(2) Vote on ratification of the Audit Committee s appointment of Ernst & Young LLP as independent auditors for the current fiscal year.

(3) Conduct such other business as may properly come before the meeting.

You can vote at the meeting and any adjournment of the meeting if you were a stockholder of record on March 1, 2006. A list of
stockholders entitled to vote at the meeting will be available for review by Wolverine stockholders at the office of James D. Zwiers, Secretary
and General Counsel of Wolverine, located at 9341 Courtland Drive, N.E., Rockford, Michigan, during ordinary business hours for the 10-day
period before the meeting.

A copy of the Annual Report to Stockholders for the year ended December 31, 2005, is enclosed with this Notice. The following proxy
statement and enclosed proxy card are being sent to stockholders on and after March 14, 2006.

By Order of the Board of Directors

James D. Zwiers, Secretary and General Counsel
March 14, 2006

Your Vote is Important to Us. Even if You Plan to Attend the Meeting,

PLEASE SIGN, DATE AND RETURN THE ENCLOSED PROXY PROMPTLY OR
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VOTE BY TELEPHONE OR THE INTERNET.
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WOLVERINE WORLD WIDE, INC.

9341 Courtland Drive, N.E.
Rockford, Michigan 49351

ANNUAL MEETING OF STOCKHOLDERS

April 20, 2006

Proxy Statement

This proxy statement and enclosed proxy card are being furnished to you in connection with the solicitation of proxies by the Wolverine Board
of Directors for use at the annual meeting. In this proxy statement, we, us, our and Wolverine refer to Wolverine World Wide, Inc. and you
your refer to Wolverine stockholders.

Questions and Answers About the Proxy Materials and Our 2006 Annual Meeting
Q: Why am I receiving these materials?

A: Wolverine s Board of Directors is providing these proxy materials to you in connection with its solicitation of proxies for use at the
Wolverine World Wide, Inc. 2006 Annual Meeting of Stockholders, which will take place on April 20, 2006, at Wolverine s headquarters
located at 9341 Courtland Drive, N.E., Rockford, Michigan, at 10:00 a.m. local time. Stockholders are invited to attend the annual meeting
and are requested to vote upon the proposals described in this Proxy Statement.

Q: What information is contained in these materials?

A: The information included in this Proxy Statement relates to the proposals to be voted upon at the annual meeting, the voting process, the
compensation of our directors and most highly paid executive officers, and certain other required information. Wolverine s Annual Report to
Stockholders for the year ended December 31, 2005, which includes Wolverine s audited consolidated financial statements, is included in
these proxy materials. Your proxy, which you may use to vote, is also enclosed.

Q: What proposals will be voted upon at the annual meeting?
A: There are two proposals scheduled to be voted upon at the annual meeting:
election of three directors for three-year terms expiring in 2009; and
ratification of the appointment of Ernst & Young LLP as independent auditors for Wolverine for the current fiscal year.

In addition, such other business as may properly come before the meeting will be considered and voted upon. We are not currently aware of
any other matters to be considered and voted upon at the meeting.

Q: How does Wolverine s Board of Directors recommend that I vote on the two proposals?

A: Wolverine s Board of Directors recommends that you vote your shares FOR each of the nominees to the Board of Directors and FOR each
other proposal discussed in this Proxy Statement.

Q: Who may vote?

A: You may vote at the meeting or by proxy if you were a stockholder of record of Wolverine at the close of business on March 1, 2006. Each
stockholder is entitled to one vote per share on each matter presented. As of March 1, 2006, there were 55,896,795 shares of Wolverine
common stock issued and outstanding (excluding 3,642,849 shares of treasury stock).
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Q: How do I vote before the annual meeting?

A: Wolverine offers the convenience of voting by mail-in proxy, telephone or the Internet. See the enclosed proxy for voting instructions. If
you properly sign and return the proxy in the form we have provided or properly vote by telephone or
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the Internet, your shares will be voted at the annual meeting and at any adjournment of that meeting.
What if I return my proxy but do not provide voting instructions?

If you specify a choice, the proxy will be voted as specified. If you return a signed proxy but do not specify a choice, your shares will be
voted in favor of the election of all nominees named in this Proxy Statement and in favor of the proposal set forth in this Proxy Statement. In
all cases a proxy will be voted in the discretion of the individuals named as proxies on the proxy card with respect to any other matters that
may come before the meeting.

Can I change my mind after I vote?

You may revoke your proxy at any time before it is exercised by delivering written notice of revocation to the Secretary of Wolverine or by
attending and voting at the annual meeting.

: How can I vote my shares in person at the annual meeting?

Shares held directly in your name as the stockholder of record may be voted in person at the annual meeting. If you choose to vote in

person, please bring the enclosed proxy card and proof of identification. Even if you plan to attend the annual meeting, Wolverine

recommends that you vote your shares in advance as described below so that your vote will be counted if you later decide not to attend the
annual meeting. Shares held in street name through a brokerage account or by a bank or other nominee may be voted in person by you if you
obtain a signed proxy from the record holder giving you the right to vote the shares.

What is the quorum requirement for the annual meeting?

The presence in person or by proxy of the holders of a majority of the shares entitled to vote at the annual meeting is necessary to constitute
a quorum. In determining the presence or absence of a quorum for the annual meeting, all shares for which a proxy or vote is received will
be counted as present and represented at the meeting, including abstentions and shares represented by a broker vote on any matter.

What is the voting requirement to approve each of the proposals?

A plurality of the shares voting is required to elect directors. This means that if there are more nominees than positions to be filled, the
nominees who receive the most votes will be elected. In counting votes on the election of directors, abstentions, broker non-votes and other
shares not voted will be counted as not voted. These shares will be deducted from the total shares of which a plurality is required.

Each other matter to be voted upon at the annual meeting will be approved if a majority of the shares present or represented at the meeting
and entitled to vote upon the proposal are voted in favor of such matter. In counting votes on each such matter, abstentions will be counted
as voted against the matter and broker non-votes will be counted as not voted upon the matter. Shares that are not voted upon such matters
will be deducted from the total shares of which a majority is required.

What are broker non-votes and what effect do they have on the proposals?

Generally, broker non-votes occur when shares held by a broker in street name for a beneficial owner are not voted with respect to a
particular proposal because (1) the broker has not received voting instructions from the beneficial owner and (2) the broker lacks
discretionary voting power to vote those shares. A broker is entitled to vote shares held for a beneficial owner on routine matters, such as the
election of directors and the ratification of the appointment of Ernst & Young LLP as independent auditors, without instructions from the
beneficial owner of those shares.

What does it mean if I receive more than one proxy or voting instruction card?

It means your shares are registered differently or are in more than one account. Please provide voting instructions for all proxy and voting
instruction cards you receive.

Where can I find the voting results of the annual meeting?

Wolverine will announce preliminary voting results at the annual meeting and publish final results in Wolverine s quarterly report on
Form 10-Q for the second quarter of 2006.
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Election of Directors

As recommended by the Governance Committee, the Board of Directors proposes that the following nominees be elected as directors for terms
expiring at the 2009 annual meeting:

Alberto L. Grimoldi

Brenda J. Lauderback
Shirley D. Peterson

All of the nominees are currently directors of Wolverine whose terms will expire at the annual meeting. Each proposed nominee is willing to be
elected and serve as a director. However, if a nominee is unable to serve or is otherwise unavailable for election, which is not contemplated, the
incumbent Wolverine Board of Directors may or may not select a substitute nominee. If a substitute nominee is selected, your shares will be
voted for the substitute nominee (unless you give other instructions). If a substitute nominee is not selected, your shares will be voted for the
remaining nominees. Proxies will not be voted for more than three nominees.

Wolverine s Board of Directors currently consists of 10 directors. Donald V. Fites is retiring at this year s annual meeting after seven years of
service as a director.

Wolverine s Amended and Restated Bylaws provide that the Board of Directors is divided into three classes, with each class to be as nearly equal
in number as possible. Each class serves a term of office of three years, with the term of one class expiring at the annual meeting in each
successive year.

Biographical information for each nominee and each current director who will continue to serve after the annual meeting is presented below.
Except as otherwise indicated, all have had the same principal positions and employment for over five years.

Your Board of Directors recommends that you vote FOR each nominee.

Wolverine s Board of Directors

Nominees for Terms Expiring in 2009

ALBERTO L. GRIMOLDI (age 64) has been a director since 1994. Mr. Grimoldi is Chairman of Grimoldi, S.A., a shoe manufacturer and
retailer in Argentina. He has held that position since 1986. Mr. Grimoldi was previously a member of the Advisory Board of Ford Motor
Company in Argentina, and has also held various positions in the Argentinean government.

BRENDA J. LAUDERBACK (age 55) was appointed to the Board of Directors in 2003. From 1995 until her retirement in 1998,

Ms. Lauderback was president of the Wholesale and Retail Group of Nine West Group, Inc., a footwear wholesaler and distributor. She was
previously the President of the Wholesale Division of U.S. Shoe Corporation, a footwear manufacturer and distributor, and a Vice President of
Dayton Hudson Corporation, a retailer. Ms. Lauderback is also a director of Irwin Financial Corporation; Big Lots, Inc.; Denny s Corporation;
and Select Comfort Corporation.

SHIRLEY D. PETERSON (age 64) has been a director since 2005. Before her retirement Ms. Petersen was a partner at the law firm Steptoe &
Johnson LLP and from 1995 until 2000 served as President of Hood College of Frederick, Maryland. She was previously the Commissioner of
the Internal Revenue Service and an Assistant Attorney General of the Tax Division for the U.S. Department of Justice. Ms. Peterson is also a

director of Federal-Mogul Corporation; The Goodyear Tire & Rubber Company; AK Steel Holding Corporation; Scudder Mutual Funds, Inc.;

and Champion Enterprises Inc.

10
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Continuing Directors Terms Expiring in 2008

PHILLIP D. MATTHEWS (age 67) has been a director since 1981. Mr. Matthews is Lead Director of Wolverine and was Chairman of the
Board of Wolverine from 1993 until 1996. Since 1997, Mr. Matthews has been a general partner of Matthews, Mullaney & Co., a consulting
firm. Mr. Matthews is also a director of Washington Mutual, Inc.

PAUL D. SCHRAGE (age 71) has been a director since 1997. Mr. Schrage was Senior Executive Vice President and Chief Marketing Officer of
McDonald s Corporation, a worldwide restaurant franchisor and operator and was employed at that company from 1967 until his retirement in
1997. Mr. Schrage is also a director of Compact Industries, Inc.

MICHAEL A. VOLKEMA (age 50) has been a director since 2005. Mr. Volkema is Chairman of Herman Miller, Inc., a leading designer and
manufacturer of furnishings for the office and home. He has held that position since 2000. Mr. Volkema became President and Chief Executive
Officer of Herman Miller in 1995 and held those positions until 2003 and 2004, respectively. Mr. Volkema is also a director of Applebee s
International, Inc.

Continuing Directors Terms Expiring in 2007

DAVID T. KOLLAT (age 67) has been a director since 1992. Mr. Kollat is President and Chairman of 22, Inc., a company specializing in
research and management consulting for retailers and consumer goods manufacturers. Mr. Kollat is also a director of Limited Brands, Inc.; Big
Lots, Inc.; and Select Comfort Corporation.

DAVID P. MEHNEY (age 66) has been a director since 1977. Mr. Mehney is President of The KMW Group, Inc., a distributor of medical and
marine products.

TIMOTHY J. O DONOVAN (age 60) has been a director since 1993. Mr. O Donovan is Chief Executive Officer and Chairman of the Board of
Wolverine and has served in that capacity since April 2005. Mr. O Donovan served Wolverine as its Chief Executive Officer and President from
April 2000 until April 2005. Before April 2000, Mr. O Donovan was Chief Operating Officer and President of Wolverine since 1996. Before
1996, Mr. O Donovan was Executive Vice President of Wolverine. Mr. O Donovan is also a director of Spartan Stores, Inc. and Kaydon
Corporation.

Board Committees and Meetings

During the 2005 fiscal year, the Board of Directors held five regular meetings. Each of the directors attended 75% or more of the aggregate of
the total number of full Board meetings and the total number of meetings of committees on which he or she served (during the periods that he or
she served).

The Board of Directors has four standing committees: the Audit Committee, the Compensation Committee, the Executive Committee and the
Governance Committee. Members of each committee are appointed by the Board of Directors and the authority, duties and responsibilities of
each committee are governed by written charters approved by the Board of Directors.

In addition to regular Board and Committee meetings, Wolverine has regular scheduled executive sessions for non-management directors.
Wolverine s independent Lead Director, Mr. Matthews, presides at all non-management executive sessions. Interested parties may make concerns
known to the non-management directors by communicating with Mr. Matthews or with the non-management directors as a group, through one of
the Board communication mechanisms described later in this proxy statement under the heading Corporate Governance Principles
Communication with the Board.

12
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The tables below show current membership for each of the standing committees:

Compensation Executive Governance
Audit Committee Committee Committee Committee
Donald V. Fites Donald V. Fites* Donald V. Fites David T. Kollat
David T. Kollat* David P. Mehney David T. Kollat Brenda J. Lauderback
Brenda J. Lauderback Paul D. Schrage Phillip D. Matthews* David P. Mehney
Phillip D. Matthews Timothy J. O Donovan Paul D. Schrage*

* Committee Chairman

Below is a description of each of the standing committees.

Audit Committee. The Audit Committee has been established in accordance with the Securities Exchange Act of 1934 and performs the
following duties:

represents and assists the Board in fulfilling its oversight responsibility regarding Wolverine s financial reporting and accounting process;

appoints, retains, oversees, evaluates and, if appropriate, terminates the independent auditors;

annually reviews the performance of the independent auditors and Wolverine s internal audit function;

obtains and reviews the independent auditors internal quality control report and other reports required by applicable rules, regulations and

standards;

assesses auditor independence;

establishes procedures for the receipt, retention and treatment of complaints regarding accounting and auditing matters;

meets to review Wolverine s financial statements, including disclosures in Management s Discussion and Analysis of Financial Condition and

Results of Operations, that are included in Wolverine s reports on Form 10-Q and Form 10-K;

reviews Wolverine s policies and systems with respect to risk assessment and risk management and discusses significant risks or exposures with

management and the independent auditors;

discusses with internal auditors and the independent auditors the overall scope and plans for their respective audits;

oversees Wolverine s legal and regulatory compliance systems;

reviews and discusses the adequacy and effectiveness of Wolverine s internal control over financial reporting and disclosure controls and

procedures; and

establishes policies and procedures relating to the engagement of the independent auditors, including pre-approval policies and procedures.
Only independent directors may serve on the Audit Committee. Each member of the Audit Committee satisfies the independence standards for
such committee members established by the New York Stock Exchange ( NYSE ). The Audit Committee met 12 times in 2005.

Compensation Committee. The Compensation Committee:

discharges, subject to general review and oversight by the Board, the Board s responsibilities relating to executive compensation and assists the
Board in fulfilling its responsibilities relating to Wolverine s compensation and benefit programs and policies;
reviews and approves corporate and personal goals and objectives relevant to Chief Executive Officer compensation, evaluates the
performance of the Chief Executive Officer in light of these goals and objectives, and, together with the other independent directors, approves
the compensation of the Chief Executive Officer based on the evaluation;
reviews and approves the compensation of other key senior executives, including bonuses and equity compensation; and
administers and makes recommendations with respect to Wolverine s stock option and other equity-based incentive plans.
Only independent directors may serve on the Compensation Committee. Each member of the Compensation Committee satisfies the
independence standards for such committee members established by NYSE. The Compensation Committee met four times during 2005.

13
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Executive Committee. Subject to limitations set forth in the Executive Committee Charter and applicable laws, rules and regulations, the
Executive Committee exercises the powers of the Board of Directors during periods between Board meetings with respect to matters that the
Chairman of the Board determines must be addressed before the next scheduled meeting of the Board and for which a special meeting of the
Board is not practicable. The Executive Committee did not meet during 2005.

Governance Committee. The Governance Committee:

interviews each potential director nominee and recommends, consistent with criteria approved by the Board, suitable candidates for nomination

or appointment to the Board;

in conjunction with the Board, establishes qualification standards for Board and committee membership;

develops and recommends to the Board an annual self-evaluation process for the Board and its committees and oversees the evaluation process;

establishes and recommends director independence guidelines to the Board;

reviews and reports on all matters generally relating to corporate governance and develops and recommends to the Board corporate governance

guidelines;

recommends to the Board key executives to serve as corporate officers of Wolverine; and

recommends retainer and attendance fees for directors who are not employees of Wolverine or any of its subsidiaries.
In evaluating the skills and characteristics required of Board members, the Governance Committee addresses issues such as experience,
diversity, age and skills in the context of the current make-up of the Board. The Governance Committee will consider candidates for nomination
that are recommended by stockholders, directors, officers, third-party search firms and other sources. Stockholders may recommend individual
nominees for consideration by the Governance Committee by communicating with the Governance Committee through one of the Board
communication mechanisms described under the heading Corporate Governance Principles Communication with the Board. The Board of
Directors ultimately determines individuals to be nominated at each annual meeting. Direct stockholder nominations may be made through
the procedure described below under the subheading Stockholder Nominations. From time to time, the Governance Committee engages
third-party search firms to assist with identifying and evaluating potential nominees.

In making nominee recommendations to the Board, the Governance Committee considers a potential nominee s ability, judgment and personal
and professional integrity. The Governance Committee seeks nominees who are likely to be most effective, in conjunction with other nominees
and Board members, in collectively serving the long-term interests of the stockholders.

Only independent directors may serve on the Governance Committee. Each member of the Governance Committee satisfies the independence
standards for such committee members established by NYSE. The Governance Committee met six times during 2005.

Stockholder Nominations

Nominations may be made by a stockholder entitled to vote for the election of directors if, and only if, the stockholder submits advance notice of
the proposed nomination to the Secretary of Wolverine and the notice is received by the Secretary of Wolverine not less than 50 nor more than
75 days before the annual meeting. However, if the first to occur of the notice of the meeting or public disclosure is given or made to
stockholders less than 65 days before the annual meeting, the notice of the proposed nomination must be received not later than the close of
business on the 15th day after the day on which the notice of the date of the meeting was mailed or the public disclosure was made, whichever
occurs first. Each notice submitted by a stockholder must set forth each nominee s name, age, business address, residence address and principal
occupation and employment, the class and number of shares of common stock beneficially owned by each nominee, and any other information
concerning each nominee required to be included in a proxy statement soliciting proxies for the election of the nominee under the rules of the
Securities and Exchange Commission ( SEC ). In addition, the notice must state the name, record address and the class and number of shares of
common stock beneficially owned by the stockholder submitting the notice. If the chairman of the meeting determines that a nomination was not
made in accordance with these procedures, he or she must announce that determination at the meeting and the nomination will be disregarded.
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Compensation of Directors

Wolverine pays each non-employee director an annual cash retainer of $30,000 plus $2,000 per day for attendance at each regular meeting of the
Board of Directors and $1,000 per day for attendance at each committee meeting. In addition, Wolverine pays the chairperson of the Audit
Committee an annual fee of $7,500 and the chairpersons of the Compensation and Governance Committees annual fees of $5,000. Beginning in
2006, Wolverine will also pay each non-employee director an annual equity retainer of $15,000 on the date of each April meeting of the Board
of Directors. The equity retainer will be in the form of a contribution deferred under the Amended and Restated Outside Directors Deferred
Compensation Plan (the Deferred Compensation Plan ). Directors who are also employees of Wolverine or any of its subsidiaries receive no
annual cash or equity retainer and are not compensated for attendance at Board or committee meetings. Wolverine also pays director expenses
associated with attending Board and committee meetings and other Wolverine matters (including spouse travel expenses in connection with
strategic planning meetings every other year). Board members from time to time receive sample Wolverine products of nominal value for review
and assessment. Board members are eligible to receive reimbursement for certain approved expenses relating to director education.

Each newly appointed or elected non-employee director is granted an option to purchase a number of shares of common stock equal to six times
the annual cash retainer fee then in effect divided by the market price of Wolverine s stock on the date of his or her initial election or
appointment. On the date of each annual meeting after his or her initial appointment or election, each non-employee director is granted an option
to purchase a number of shares equal to three times the annual cash retainer fee then in effect divided by the market price of Wolverine s stock on
the annual meeting date. The exercise price of options granted is 100% of the market value of common stock on the date each option is granted.
The term of each option may not exceed 10 years. Options were previously granted under the Amended and Restated Directors Stock Option
Plan approved by stockholders in 2002. That plan was terminated upon the approval by stockholders of the Stock Incentive Plan of 2005 at the
2005 annual meeting, and the options are now granted under the Stock Incentive Plan of 2005.

In 2002, Wolverine adopted and the stockholders approved the Deferred Compensation Plan, a supplemental nonqualified deferred
compensation plan for directors who are not employees of Wolverine or its subsidiaries. The Deferred Compensation Plan amended and restated
a plan originally adopted in 1996. The Deferred Compensation Plan permits all non-employee directors to defer 25%, 50%, 75% or 100% of
their directors fees. Amounts deferred and annual equity retainer amounts described above are credited on the books of Wolverine to an account
established for that director as if the amounts had been invested to purchase shares of common stock using the market price of common stock on
the payment date of the next cash dividend ( Stock Units ). Stock Units are increased by a dividend equivalent based on dividends paid by
Wolverine, the number of Stock Units credited to each director s account and the market price of common stock on the payment date of the cash
dividend. The accumulated Stock Units in a director s account under the plan are distributed in shares of Wolverine common stock in a single
lump-sum or annual installments over a period of up to 10 years by converting each Stock Unit to one share of Wolverine common stock upon
termination of service as a director or as of a date selected by the director. In 1996, under the former Director Retirement Plan, certain
non-employee directors received an award of Stock Units that will be distributed in 10 annual installments beginning the month following
termination of service as a director.

Upon a change in control as defined in the Deferred Compensation Plan, Wolverine common stock equal to the Stock Units credited to a
director s account (for deferred fees, retirement income and annual equity retainer) will be distributed to the director in a single lump sum. For
purposes of the Deferred Compensation Plan, change in control is defined as:

failure of the individuals who were directors at the time the Deferred Compensation Plan was adopted and those whose election or nomination
to the Board was approved by three-quarters of the directors then still in office who were directors at the time the Deferred Compensation Plan
was adopted, or whose election or nomination was so approved, to constitute a majority of the Board;

acquisition by certain persons or groups of 20% or more of the common stock or combined outstanding voting power (excluding certain
transactions);
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approval by the stockholders of a reorganization, merger or consolidation (excluding certain permitted transactions); or

approval by the stockholders of a complete liquidation or dissolution of Wolverine or the sale or disposition of all or substantially all of the
assets of Wolverine (excluding certain permitted transactions).
Mr. Matthews serves as Lead Director of Wolverine. For his service as Lead Director, Mr. Matthews receives an annual fee of $60,000. These
payments are in lieu of the annual director retainer fee of $30,000. Mr. Matthews receives the standard director fee for attendance at Board
meetings and standard director stock options, but does not receive attendance fees for attending committee meetings. Mr. Geoffrey Bloom
retired as a director in July 2005. He had served as Chairman of the Board of Directors until the Annual Meeting of Stockholders in April 2005.
For his service as Chairman, Mr. Bloom received an annual fee of $90,000, together with reimbursement of certain business expenses. These
payments were in lieu of the annual director retainer fee of $30,000. As Chairman, Mr. Bloom received the standard director fee for attendance
at Board meetings and standard director stock options, but did not receive attendance fees for attending committee meetings. In 2005,
Mr. Bloom received $45,000 for his services as Chairman. After retiring as Chairman, Mr. Bloom entered into a one-year consulting
arrangement under which he serves the Board and senior management as a consultant for a $6,250 monthly fee and receives no other fees.

Corporate Governance Principles

Wolverine has developed governance principles to assist the Board in fulfilling its responsibilities to stockholders and to provide a framework

for the Board s oversight responsibilities regarding the management of Wolverine. Wolverine s governance principles are dynamic and have been
developed and revised over a period of many years to reflect changing laws, regulations and best business practices. The governance principles
also provide guidance and transparency to management, employees, investors and other stakeholders regarding the Board s philosophy, high
ethical standards, expectations for conducting business, and decision-making processes.

The following is a summary of certain of Wolverine s policies, charters, guidelines and principles relating to corporate governance and financial
reporting. You may access complete current copies of our Code of Conduct and Compliance, Corporate Governance Guidelines, Director
Independence Standards, Accounting and Finance Code of Ethics, Audit Committee Charter, Governance Committee Charter, Compensation
Committee Charter and Executive Committee Charter at our website, www.wolverineworldwide.com. Each of these is also available in print to
any stockholder upon request, and the Director Independence Standards are attached as Appendix A.

Independence

The Board believes that the independence of directors and Board committee members is important to assure that the Board and its committees
operate only in the best interests of the stockholders and to avoid any appearance of conflict of interest. For over 13 years, Wolverine has
functioned with not more than two active or former management employees as directors. The remainder of the Board s 9 to 12 directors over this
period have been non-management directors. Only one current or former management employee, Wolverine s Chief Executive Officer and
Chairman, currently serves as a director. While Wolverine s formal Corporate Governance Guidelines require that a majority of the directors be
independent, Wolverine has for many years operated with a substantial majority of independent directors. The Board does not intend to deviate
from this practice.
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The Board has determined that the following 8 of its 10 directors meet the director independence standards adopted by the Board and the
applicable NYSE and SEC standards for independence (including NYSE and SEC independence standards relating to each committee upon
which the respective directors serve), and have no material relationship with Wolverine:

Donald V. Fites

David T. Kollat

Brenda J. Lauderback

Phillip D. Matthews

David P. Mehney

Shirley D. Peterson

Paul D. Schrage

Michael A. Volkema
Our Board of Directors has adopted categorical Independence Standards, which are attached as Appendix A to this Proxy Statement and which
are also available at our website. These Independence Standards comply with, and in some areas, exceed the director independence standards
required by NYSE. In summary, under these standards a director is considered independent only if the director and his or her immediate family
members do not have, and generally have not had in the most recent three years, any material relationships with Wolverine, its subsidiaries or
affiliates (including certain relationships with Wolverine s independent auditors). The standards establish thresholds at which such relationships
are deemed to be not material. In addition, the Board examines on a case-by-case basis transactions and relationships that are not of a nature
addressed by the categorical standards.

Corporate Governance Guidelines

The Board has adopted Corporate Governance Guidelines that set forth the primary framework of governance principles applicable to
Wolverine. The Corporate Governance Guidelines outline the general duties and functions of the Board and management, and set forth general
principles regarding Board composition, independence, Board meetings and responsibilities, Board committees, expectations of directors, annual
performance evaluations, management succession and ethical expectations.

Alignment of Stockholder, Management and Director Interests

For many years, the Board has believed that directors and management should have a significant financial stake in Wolverine to align their
interests with those of the stockholders. For that reason, several years ago the Board adopted formal stock ownership guidelines that require
ownership of Wolverine stock (including ownership credit for Stock Units allocated to non-employee directors) within certain time periods:

(1) by directors equal in value to five times the current Board retainer, (ii) by the Chief Executive Officer equal in value to five times base salary,
(iii) by other executive officers equal in value to between two and three times base salaries, and (iv) by other executive management equal in
value to between one and two times base salaries. Most non-employee directors also participate in the Deferred Compensation Plan that allows
non-employee directors to convert a portion or all of their cash compensation into stock ownership and all non-employee directors participate in
the Deferred Compensation Plan with respect to the annual equity retainer.

Code of Conduct and Compliance

For years, Wolverine and its employees and directors have followed an extensive Code of Conduct and Compliance ( Code ). This comprehensive
Code establishes basic guidelines to help employees and directors comply with applicable legal requirements and sets forth Wolverine s
expectations regarding business ethics, integrity, honesty, fairness and keeping commitments. The Code contains Wolverine s principles and
procedures regarding conflicts of interest, corporate opportunities, confidentiality, fair dealing, protection and proper use of Wolverine s assets,
compliance with laws, rules and regulations, engagement criteria for Wolverine s trading partners, whistle blower protection provisions,
expectations regarding the integrity of books and records, and guidelines and procedures for many other subjects. All employees are surveyed
annually to identify any areas of noncompliance with the Code, and the results of this survey are reported to the Board.

Board Committee Charters

The Board has organized and formed three operating committees, the Audit Committee, the Compensation Committee and the Governance
Committee. In addition, the Board has an Executive Committee that is empowered to act as necessary on behalf of the Board between formal
meetings of the Board. The Executive Committee has not met in over ten years. The Board has approved a committee charter for each committee
that contains basic principles regarding the committee s organization, purpose, authority and responsibilities. The performance of each committee
is
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reviewed annually by committee members and the Board.
Leadership

Since 1993, the Board has operated with an independent Lead Director. In addition, Wolverine s Corporate Governance Guidelines require that
when Wolverine s Chief Executive Officer retires, he or she must tender his or her resignation from the Board and the issue of continued Board
membership for the former Chief Executive Officer will be determined by the Board on a case-by-case basis.

Accounting and Finance Code of Ethics

The Board has adopted an Accounting and Finance Code of Ethics ( Finance Ethics Code ). This is an ethics code focused on the financial
reporting process and is intended to protect the interests of all of Wolverine s constituents, including stockholders, employees, customers and the
communities in which Wolverine conducts business. Many of the basic tenets of the Finance Ethics Code have been incorporated for many years
in Wolverine s Code of Conduct and Compliance. The Finance Ethics Code is applicable to Wolverine s Chief Executive Officer, Chief Financial
Officer and Corporate Controller and sets forth specific rules of conduct and expectations regarding the financial reporting process, protection of
Wolverine s assets, compliance with rules and regulations and honest and ethical conduct in connection with the financial reporting process and
related disclosures. It is available on the Corporate Governance section of the Investors section of Wolverine s website at
www.wolverineworldwide.com, at which Wolverine will post any amendment to or waiver of the Finance Ethics Code. Wolverine has not made
any such waivers and does not anticipate ever making any such a waiver.

Attendance

The Board prides itself on its ability to recruit and retain directors who have a diversity of experience, who have the highest personal and
professional integrity, who have demonstrated exceptional ability and judgment and who are effective (in conjunction with the other members of
the Board) in collectively serving the long-term interests of the stockholders. Board and committee attendance is central to the proper
functioning of the Board of Directors and is a

priority. Directors are expected to make every effort to personally attend every Board meeting and every meeting of each committee on which
they serve as a member. Over the past eleven years, individual directors have attended 624 out of a total of 640 required Board meeting
attendances. Directors are also expected to attend the Annual Meeting of Stockholders in person. All eleven then-current directors attended the
2005 annual meeting. Given Wolverine s home base in Rockford, Michigan and the geographic diversity of the home cities of Wolverine s
directors, we believe this attendance record is exceptional.

Communication with the Board

Stockholders and interested parties may communicate with members of Wolverine s Board of Directors and may report any complaints or
concerns regarding Wolverine s financial statements and accounting, auditing, internal control and reporting practices to the Audit Committee
(including anonymous submissions) to financialconcerns @wwwinc.com, through various links provided on the Corporate Governance section of
the Investors section of Wolverine s website at www.wolverineworldwide.com or by sending correspondence to the Board, a specific Board
committee or a Board member c/o General Counsel, Wolverine World Wide, Inc., 9341 Courtland Drive, N.E., Rockford, Michigan 49351. Any
communications submitted by any of the above means are received by Wolverine s General Counsel and forwarded to the appropriate person or
persons.

Board and Company Culture

Wolverine s comprehensive governance guidelines and principles are coupled with a robust, open and effective Board environment that promotes
respect, trust and candor, fosters a culture of open dissent and permits each director to express opinions and contribute to the Board process.
Directors are expected to have unrestricted access to management and any company information they desire. The participation of Board

members and the open exchange of opinions is further encouraged at the Board committee level through the periodic rotation of Board members
among its standing committees. This open and candid operating environment is shared by management and the Board and is essential to fully
realize the benefits of Wolverine s formal governance guidelines, principles, charters and policies.
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Ownership of Wolverine Stock

Five Percent Stockholders

The following table sets forth information concerning the number of shares of Wolverine stock held by each entity known to Wolverine to be the
beneficial owner of more than five percent of Wolverine s outstanding shares of common stock:

Five Percent Stockholders

Amount and Nature of Beneficial
Ownership of Common Stock

Shared
Sole Voting Total
Name and Address Sole Voting Dispositive or Dispositive Beneficial Percent
of Beneficial Owner Power Power Power Ownership of Class
Mac-Per-Wolf Company(1) 126,176 126,176 3,604,900 3,731,076 6.6%

311 S. Wacker Drive, Suite 6000
Chicago, Illinois 60606
Janus Capital Management LLC(2)
151 Detroit Street 445 445 3,604,900 3,605,345 6.1%
Denver, Colorado 80206

(1) Based on information set forth in Schedule 13G filed February 15, 2006. The Schedule 13G indicates that Mac-Per-Wolf Company is the
parent holding company of both PWMCO, LLC (a broker-dealer and investment adviser) and Perkins, Wolf, McDonnell and Company,
LLC (an investment adviser). PWMCO, LLC is a wholly-owned subsidiary of Mac-Per-Wolf Company. Perkins, Wolf, McDonnell and
Company, LLC ( Perkins Wolf ) provides investment advice to various types of clients. The shared voting and dispositive holdings reported
above are held by Perkins Wolf, and the same holdings (i.e., 3,604,900 shares) are also reported within the Schedule 13G filing submitted
by Janus Capital Management, LL.C, which is a minority owner of Perkins, Wolf, McDonnell and Company, LLC.

(2) Based on information set forth in Schedule 13G filed February 14, 2006. The Schedule 13G indicates that Janus Capital Management LLC
( Janus ) is an investment adviser and parent holding company/control person and has an indirect 77.5% ownership stake in Enhanced
Investment Technologies LLC ( InTech ) and an indirect 30% ownership stake in Perkins, Wolf, McDonnell and Company, LLC ( Perkins
Wolf ). The holdings for Janus, Perkins Wolf and InTech are aggregated for purposes of calculating Janus holdings reported in the table
above. Janus, Perkins Wolf and InTech are registered investment advisers, each furnishing investment advice to various types of clients.
As a result of their roles as investment adviser or sub-adviser to their respective clients, Janus and Perkins Wolf may be deemed to be the
beneficial owners of 445 shares and 3,604,900 shares of Wolverine Common Stock, respectively, held by such clients. Neither Janus nor
Perkins Wolf has the right to receive any dividends from, or the proceeds from the sale of, the shares disclosed in the table above and each
disclaims any ownership associated with such rights. The shared voting and dispositive holdings reported above are held by Perkins Wolf,
and the same holdings (i.e., 3,604,900 shares) are also reported within the Schedule 13G filing submitted by Mac-Per-Wolf Company, the
majority owner of Perkins Wolf.
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The following table sets forth the number of shares of common stock beneficially owned as of March 1, 2006, by each of Wolverine s directors

and nominees for director, each of the named executive officers and all of Wolverine s directors, nominees for director and executive officers as a

group. An asterisk in the column for Percent of Class means the individual beneficially owns less than one percent of the common stock:

Stock Ownership By Management

Amount and Nature of Beneficial

Ownership of Common Stock(1)

Sole Voting Shared Voting Total
Name of and Dispositive or Dispositive Stock Beneficial Percent
Beneficial Owner Power Power(2) Options(3) Ownership(3) of Class
Steven M. Duffy(4) 60,201 150,377 210,578 *
V. Dean Estes(5) 190,417 136,348 326,765 *
Donald V. Fites 15,000 80,651 95,651 *
Alberto L. Grimoldi 6,157 47,374 53,531 *
Stephen L. Gulis, Jr. 243,201 298,499 541,700 *
David T. Kollat 75,937 61,255 137,192 *
Blake W. Krueger 226,235 312,090 538,325 *
Brenda J. Lauderback 0 23,452 23,452 *
Phillip D. Matthews 34,238 55,562 89,800 *
David P. Mehney 91,711 61,255 152,966 *
Timothy J. O Donovan 752,943 28,474 576,843 1,358,260 2.41%
Shirley D. Peterson 0 12,808 12,808 *
Paul D. Schrage 29,363 55,948 85,311 *
Michael A. Volkema 5,000 8,108 13,108 *
All directors and executive officers
as a group 1,794,148 28,664 2,001,134 3,823,946 6.61%

(1) The numbers of shares stated are based on information provided by each person listed and include shares personally owned of record and
shares that, under applicable regulations, are considered to be otherwise beneficially owned.

(2) These numbers include shares over which the listed person is legally entitled to share voting or dispositive power by reason of joint

ownership, trust or other contract or property right, and shares held by spouses, children or other relatives over whom the listed person may
have influence by reason of relationship.

(3) The numbers in the Stock Options column represent shares that may be acquired within 60 days after March 1, 2006, by the exercise of
stock options granted under Wolverine s various stock option plans. These numbers are also included in the Total Beneficial Ownership

column.

(4) Mr. Duffy retired in the first quarter of 2006.

(5) Mr. Estes retired in the first quarter of 2006.
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Wolverine s Stock Price Performance

The following graph compares the cumulative total stockholder return on Wolverine common stock to the Standard & Poor s Small Cap 600
Index and the Standard & Poor s 600 Footwear Index, assuming an investment of $100.00 at the beginning of the period indicated. Wolverine is
part of the Standard & Poor s Small Cap 600 Index and the Standard & Poor s 600 Footwear Index. In addition to Wolverine, the Standard &
Poor s 600 Footwear Index currently consists of Brown Shoe Company, Inc., K-Swiss Inc. (Class A), and The Stride Rite Corporation. These
indices are weighted based on the market capitalization of the companies included in each index.

Cumulative total stockholder return is measured by dividing: (i) the sum of the cumulative amount of dividends for the measurement period,
assuming dividend reinvestment, and the difference between the share price at the end and the beginning of the measurement period; by (ii) the

share price at the beginning of the measurement period.

Five Year Cumulative Total Return Summary

The dollar values for total stockholder return plotted in the graph are shown in the table below:

S&P S&P 600

Fiscal Small Cap Footwear
Year-End Wolverine 600 Index Index

2000 $100.00 $100.00 $100.00
2001 $100.94 $107.43 $ 75.44
2002 $103.23 $ 90.83 $ 91.63
2003 $140.79 $126.44 $151.81
2004 $215.30 $154.82 $173.92
2005 $233.56 $166.71 $205.06
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Executive Compensation

Summary of Executive Compensation

The following Summary Compensation Table shows selected information concerning the compensation paid during each of the three fiscal years
in the period ended December 31, 2005, to the Chief Executive Officer and each of Wolverine s four most highly compensated executive officers
who served in positions other than Chief Executive Officer at the end of the last completed fiscal year.

Summary Compensation Table
Long-Term Compensation

Annual Compensation Awards Payouts
Number of
Restricted Shares
Name and Stock Underlying LTIP All Other
Principal Position Year Salary(1) Bonus Awards(2) Options(3) Payouts(4) Compensation(5)
Steven M. Duffy(6) 2005 $ 372,923 $ 198,082 $ 240,620 26,200 $ 218,465 $10,954
Executive Vice 2004 360,577 269,544 195,925 49,923 209,646 10,454
President 2003 358,827 189,611 148,580 56,250 168,122 9,954
V. Dean Estes(7) 2005 $ 341,923 $ 134,444 $ 118,040 13,000 $ 175,172 $ 8,806
Vice President 2004 329,923 202,776 87,590 95,097 168,155 8,306
2003 329,135 184,363 78,200 21,457 134,957 6,966

Stephen L. Gulis, Jr. 2005 $ 350,327 $ 270,452 $ 240,620 26,200 $ 200,004 $ 8,946
Executive Vice 2004 325,750 260,600 195,925 227,286 189,304 8,446
President, Chief 2003 323,942 251,283 148,580 83,205 151,620 7,946
Financial Officer and
Treasurer
Blake W. Krueger 2005 $ 398,500 $ 292,565 $ 240,620 26,200 $ 225,619 $10,842
President and Chief 2004 365,577 268,085 195,925 213,960 212,685 10,342
Operating Officer 2003 364,019 271,438 148,580 56,811 170,666 9,842
Timothy J. O Donovan 2005 $ 694,808 $ 804,587 $ 499,400 54,500 $ 601,730 $11,934
Chief Executive 2004 663,077 795,692 391,850 474,531 571,385 11,434
Officer, President 2003 647,885 742,188 289,340 114,219 454,860 10,934

and Director

(1) Salaries for 2003 include an extra payroll period compared to 2004 and 2005, caused by the timing of Wolverine s 2003 fiscal year-end.

(2) The values of restricted stock awards reported in this column are calculated using the closing market price of common stock on the date of
grant. As of the end of Wolverine s 2005 fiscal year, each of the named executive officers held shares of restricted stock. Dividends are
paid on shares of restricted stock at the same rate dividends are paid on common stock. The number of shares of restricted stock held by
each named individual and the aggregate value of those shares at the end of Wolverine s 2005 fiscal year (as represented by the closing
price of common stock on December 30, 2005), without giving effect to the reduction in value attributable to the restrictions on the stock,
are set forth below:
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Number Aggregate
of Shares Value
Mr. Duffy 54,664 $ 1,227,742
Mr. Estes 27,401 615,427
Mr. Gulis 54,664 1,227,742
Mr. Krueger 54,664 1,227,742
Mr. O Donovan 108,812 2,443.918
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These numbers do not include the number or value of shares of restricted stock awarded with respect to the three-year performance period
ending in 2003 in connection with the Amended and Restated Executive Long-Term Incentive Plan (3-Year Bonus Plan) (the LTIP ), the
values of which are included in the amounts reported in the LTIP Payouts column in this table for 2003 for each listed individual.

(3) The number of shares underlying options include all option awards shown in greater detail below under the heading Stock Options.

(4) Amounts payable under the LTIP with respect to the three-year performance periods ended in 2004 and 2005 were paid 100% in cash.
Wolverine anticipates that future incentive bonuses payable under the LTIP will be paid exclusively in cash. Amounts payable under the
LTIP with respect to the three-year performance period ended in 2003 were paid (i) in cash equal to 50% of the incentive bonus, and (ii) in
shares of restricted stock with a market value (without factoring in a reduction in value for potential forfeiture and the transfer restrictions),
on the date the cash payment is made, equal to 70% of the incentive bonus. The dollar amounts reported in this column for 2003 reflect the
cash payment and the market value (without factoring in a reduction in value for potential forfeiture and the transfer restrictions) of the
shares of restricted stock on the date of payment; shares of restricted stock were granted under existing plans that provided for such
awards, and the restrictions on such shares lapse with respect to one-third of the shares on each of the first three anniversaries of the date of
grant.

(5) The compensation listed in this column for 2005 consisted of: (i) Wolverine s contributions to the accounts of the named executive officers
under Wolverine s 401(k) Savings Plan as follows: $7,000 for Mr. Duffy; $7,000 for Mr. Estes; $7,000 for Mr. Gulis; $7,000 for
Mr. Krueger; and $7,000 for Mr. O Donovan; and (ii) payments made by Wolverine for the premiums on certain life insurance policies as
follows: $3,954 for Mr. Duffy; $1,806 for Mr. Estes; $1,946 for Mr. Gulis; $3,842 for Mr. Krueger; and $4,934 for Mr. O Donovan.

(6) Mr. Duffy retired in the first quarter of 2006.

(7) M. Estes retired in the first quarter of 2006.
Stock Options

The Compensation Committee administers Wolverine s stock option plans and also has authority to determine the individuals to whom and the
terms upon which options are granted, the number of shares subject to each option and the form of consideration payable upon the exercise of an
option. The Chief Executive Officer makes recommendations of stock option grants (other than for himself), which the Compensation
Committee then considers.

Stock options are generally granted for a term of 10 years. All stock options permit the exercise price to be paid by delivery of cash, and the
Compensation Committee has also approved the payment of the exercise price by surrendering shares of common stock held for six months or
more.

Primarily to reduce non-cash compensation expense that Wolverine would have had to record in future fiscal periods, the Board of Directors
accelerated the vesting of all unvested stock options previously awarded to employees and officers of Wolverine under Wolverine s various stock
option plans, effective December 13, 2005. As a result of this action, all stock options granted before that date are exercisable. All stock options
granted after that date are exercisable with respect to one-third of the shares on each of the first three anniversaries of the date of the grant, with
full vesting occurring on the third anniversary date of the grant. Vesting of such stock options may be accelerated upon certain events, including

a change in control of Wolverine.

Certain senior executives are permitted to transfer nonqualified stock options to a limited group of permissible transferees, primarily for estate
planning purposes. Stock options terminate, with certain limited exercise provisions, in the event of certain terminations of employment. In the
event of retirement (as defined in the applicable plan or stock option agreement), death or disability, all stock options granted after December 13,
2005 that have been held for more than one year on the date of retirement fully vest. Stock options granted less than one year before the date of
termination of employment in the event of retirement (as defined in the applicable plan or stock option agreement), death or disability vest upon
termination only in proportion to the number of full months elapsed from the grant date until the termination date divided by 12, and the
remaining such stock options terminate.

15

25



The following tables set forth information regarding stock options granted to and exercised by the named executive officers during the fiscal
year ended December 31, 2005, and the number of shares of common stock subject to and values of options at that date:
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Option Grants in Last Fiscal Year

Individual Grants

Percent of
Total
Number of Options
Shares Granted to
Underlying Employees Exercise Grant Date
Options in Fiscal Price Per Expiration Present
Name Granted(1) Year Share Date Value(2)
Steven M. Duffy 26,200 4.37 $23.035 02/08/15 $134,414
V. Dean Estes 13,000 2.17 $23.035 02/08/15 66,559
Stephen L. Gulis, Jr. 26,200 4.37 $23.035 02/08/15 134,414
Blake W. Krueger 26,200 4.37 $23.035 02/08/15 134,414
Timothy J. O Donovan 54,500 9.09 $23.035 02/08/15 279,035

(1) All stock options indicated above were granted for a term of 10 years and are currently exercisable.

(2) Based on the Black-Scholes option pricing model. The actual value, if any, an option holder may realize will depend on the excess of the

stock price over the exercise price on the date the option is exercised. There is no assurance that the value realized by an option holder will
be at or near the value estimated by the Black-Scholes model. The estimated values in the table above were calculated using the

Black-Scholes model based on assumptions that include:

a stock price volatility factor of .2385%, calculated using daily stock prices for the four years prior to the grant date;

a risk free rate of return of 3.66%;
an expected average dividend yield of 1.05% (the dividend yield at the date of the grant); and

an expected average option holding period of four years, which approximates Wolverine s historical experience.

No adjustments were made for the general non-transferability of the options or to reflect any risk of forfeiture before vesting. Disclosure of
grant date present value is presented pursuant to SEC regulations. Wolverine s use of the Black-Scholes model to indicate the present value

of each grant is not an endorsement of this valuation method.

Aggregated Option Exercises in Last Fiscal Year
and Fiscal Year-End Option Values

Number of Shares

Value of Unexercised

Number of Underlying Unexercised In-the-Money Options at
Shares Options at Fiscal Year-End Fiscal Year-End(1)
Acquired on Value
Name Exercise Realized(1) Exercisable Unexercisable Exercisable Unexercisable
Steven M. Duffy 231,089 $ 2,368,997 163,136 0 $ 761,081 $ 0
V. Dean Estes 19,885 220,754 161,915 0 819,625 0
Stephen L. Gulis, Jr. 15,424 86,607 299,816 0 1,237,258 0
Blake W. Krueger 0 0 312,090 0 1,345,679 0
Timothy J.
O Donovan 29,384 51,429 606,632 0 2,132,965 0
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The dollar values are calculated by determining the difference between the fair market value of the securities underlying the options and
the exercise prices of the options on the dates of exercise or at fiscal year-end, as appropriate.
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Long-Term Incentive Awards

Wolverine s Amended and Restated Executive Long-Term Incentive Plan (3-Year Bonus Plan) (the LTIP ) permits Wolverine to award
performance-based incentive compensation to plan participants conditioned upon the achievement of certain pre-established corporate
performance goals over a three-year performance period.

The following table sets forth certain information concerning awards of long-term incentive compensation to the named executive officers
during the last fiscal year:

Long-Term Incentive Plans Awards in Last Fiscal Year

Performance Estimated Future Payouts
Number of or Other Under Non-Stock-Price-Based
Shares, Period until Plans(2)
Units or Maturation
Name R:;:;:{l) or Payout Threshold Target Maximum
Steven M. Duffy(3) 40% 3 years $ 26,105 $ 52,209 $ 104,418
V. Dean Estes(3) 35 3 years 20,943 41,886 83,771
Stephen L. Gulis, Jr. 40 3 years 73,569 147,137 294,275
Blake W. Krueger 40 3 years 83,685 167,370 334,740
Timothy J. O Donovan 60 3 years 218,865 437,729 875,458

(1)  Under the LTIP, key management employees may earn incentive compensation based upon achievement of specified performance goals
with respect to the performance of Wolverine and/or its subsidiaries, operating divisions or profit centers over a three-year performance
period. Performance goals under the LTIP for the 2005-2007 period are based 50% on total stockholder return (as compared to a
pre-established peer group) and 50% on earnings per share. The numbers reported in the column under the heading Number of Shares,
Units or Other Rights represent the percentage of each officer s average annual earned salary during the three-year period that the officer
will receive as incentive compensation under the plan if the specified targets are achieved. The Compensation Committee determined these
amounts. If higher or lower actual levels are attained during the three-year performance period, the percentage of base salary to be received
as incentive compensation by each officer will be correspondingly higher, lower or zero. Incentive compensation is conditioned upon
achieving a minimum or threshold performance level. The Compensation Committee established the performance goals at the beginning of
2005 for the period ending on the last day of Wolverine s 2007 fiscal year. Beginning in 2005, Wolverine incentive compensation payable
under the LTIP was paid exclusively in cash.

(2) Under the LTIP, amounts earned as performance-based incentive compensation are calculated based on each participant s average annual
earned salary during the three-year performance period. For purposes of illustration, the Threshold, Target and Maximum amounts in the
table have been calculated using each named individual s base salary for 2005 as reported in the Summary Compensation Table, adjusted
for 5% estimated annual merit increases.

(3) Messrs. Duffy and Estes retired in the first quarter of 2006. According to the terms of the LTIP, Messrs. Duffy and Estes are entitled to
one-third of any LTIP payouts with respect to the 2005-2007 period discussed in the table above. In addition, they are entitled to two-thirds
of any LTIP payouts with respect to the 2004-2006 period.

Pension Plan and Supplemental Executive Retirement Plan

Wolverine has a qualified pension plan covering most of its salaried employees. The Internal Revenue Code imposes limitations on the
maximum amount of pension benefits payable under qualified plans. It also imposes a cap currently equal to $220,000 (subject to grandfather
provisions for earnings accrued before January 1, 1994) on the amount of earnings that may be taken into account in determining benefits
payable under qualified plans.

In 1995, Wolverine adopted a Supplemental Executive Retirement Plan (the SERP ) which replaced deferred compensation agreements
previously entered into with certain key employees, including Messrs. O Donovan, Duffy,
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Estes and Gulis. An executive covered by a deferred compensation agreement is entitled to a benefit under the SERP at least equal to what he or
she would have received under the deferred compensation agreement. The SERP became effective January 1, 1996.

The following table illustrates the combined estimated annual benefits payable under the pension plan and the SERP for Wolverine s named
executive officers if they retire at age 65 at the annual levels of average remuneration and years of service indicated:

Pension Plan Table
Years of Service

Average Remuneration 5 10 15 20 25 or more
$ 500,000 $ 60,000 $120,000 $180,000 $240,000 $ 300,000
$ 750,000 $ 90,000 $180,000 $270,000 $360,000 $ 450,000
$1,000,000 $120,000 $240,000 $360,000 $480,000 $ 600,000
$1,250,000 $150,000 $300,000 $450,000 $600,000 $ 750,000
$1,500,000 $180,000 $360,000 $540,000 $720,000 $ 900,000
$1,750,000 $210,000 $420,000 $630,000 $840,000 $1,050,000

Subject to the limitations imposed by the Internal Revenue Code, the pension plan provides monthly benefits (computed on a straight life

annuity basis without regard to any accrued grandfathered benefits for earnings before January 1, 1994) at normal retirement in an amount equal
to the greater of: (i) $24.00 multiplied by the participant s number of years of service up to 30 years; (ii) 1.6% of final average earnings
multiplied by the participant s number of years of service up to 30 years reduced by the participant s Social Security allowance as defined in the
pension plan; or (iii) for certain designated executives, a percentage benefit multiplier of 2.4% or 2.0% of final average earnings multiplied by
the participant s number of years of service up to 25 years. All of the executive officers named in the Summary Compensation Table have a
percentage benefit multiplier of 2.4% and are capped at 25 years of service. Final average earnings are defined as the participant s average
monthly earnings for the four consecutive highest compensation calendar years out of the last 10 calendar years of the participant s employment
(with earnings for the last year of employment annualized based on a participant s then rate of pay). Except for the compensation cap imposed by
the Internal Revenue Code, the remuneration covered by the pension plan for an employee would be essentially equivalent to the sum of the
salary and bonus amounts reported under the heading Annual Compensation in the Summary Compensation Table above.

If the pension plan is terminated during any period beginning on a restricted date (defined below) and ending two years later, the pension plan
requires that surplus pension plan assets be used to purchase retiree medical and life insurance in satisfaction of Wolverine s then outstanding
obligations, if any, and be paid pro rata to increase the benefits of pension plan participants, subject to legal limitations. If the pension plan is
merged with, or the assets of the pension plan are transferred to, another plan, then (i) benefits will be fully vested; (ii) benefits will be increased
as if the pension plan had been terminated; and (iii) benefits will be satisfied through the purchase of a guaranteed annuity contract. A restricted
date is defined as the date any person or group acquires more than 50% of the voting stock of Wolverine in a transaction not approved by the
Board of Directors or the date during any two-year period on which individuals who at the beginning of the period constituted the Board of
Directors (including any new director whose nomination or election was approved by two-thirds of the directors who were directors at the
beginning of the period or whose election or nomination was so approved), cease for any reason to constitute a majority of the Board.

Under the SERP, a participating executive will be eligible for an annual supplemental benefit once he or she has completed five years of service
after having been approved as a participant in the SERP. Alternatively, a participating executive will be eligible for a benefit with less than five
years of service if he or she retires at or after age 65. The supplemental benefit is equal to the difference between the executive s retirement
benefit under Wolverine s qualified pension plan and an amount equal to a designated percentage of the executive s average earnings multiplied
by the executive s years of service under the pension plan, except that the plan
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an executive is designated as an inactive participant; and may count deemed years of service granted by the Board of Directors (up to a
maximum of 25 years).

The designated percentage for benefits under the SERP is either 2.4% for each year of service (including all of the individuals listed in Summary
Compensation Table) or 2.0% per year of service. Average earnings is defined as the average of the executive s annual earnings for the four
consecutive highest compensation years out of the last 10 years of the executive s employment (excluding years during which the executive
receives a disability benefit if the exclusion would produce a higher average; yearly compensation is not restricted by the $220,000

compensation cap under the pension plan and for the last year of employment is annualized). Average earnings do not include payments under

the LTIP or severance payments. For this purpose, average earnings do not vary significantly from the sum of the salary and bonus amounts

shown under the caption Annual Compensation in the Summary Compensation Table above. The final SERP benefit is reduced by the amount of
any pension benefits to which a participant is entitled.

A retired SERP participant may draw the full benefit beginning at age 65. A retired SERP participant may elect to begin receiving a reduced
benefit at or after age 55. The reduction factor is 0.333% for each month prior to age 60, and 0.1666% for each month between age 60 and

age 65. The SERP provides for a disability benefit equal to 60% of the supplemental retirement benefit (based on the executive s years of service
at the date of disability). A disabled executive is still eligible for a supplemental retirement benefit beginning at age 65 based on all years of
service (including years during which the executive was receiving a disability benefit). The SERP also provides for a death benefit to the
executive s designated beneficiary if the executive dies before retiring. The death benefit is a lump-sum equal to the present value of the benefit
the executive could have received beginning at age 65, based on his or her years of service up to the date of death.

Benefits under the SERP are subject to forfeiture if the executive s employment is termi