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FPL GROUP, INC.
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700 Universe Boulevard
Juno Beach, Florida 33408
(Address of principal executive office)

* Effective January 1, 2006, the plan name was changed to FPL Group Bargaining Unit Employee Retirement Savings
Plan.

REPORT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

To the Participants and the Employee Benefit Plans Administrative Committee: 

We have audited the accompanying statements of net assets available for benefits of the FPL Group Bargaining Unit
Employee Thrift Plan (the "Plan") as of December 31, 2005 and 2004, and the related statement of changes in net
assets available for benefits for the year ended December 31, 2005. These financial statements are the responsibility of
the Plan's management. Our responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with standards of the Public Company Accounting Oversight Board (United
States). Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free of material misstatement. The Plan is not required to have, nor were we engaged to
perform, an audit of its internal control over financial reporting. Our audits included consideration of internal control
over financial reporting as a basis for designing audit procedures that are appropriate in the circumstances, but not for
the purpose of expressing an opinion on the effectiveness of the Plan's internal control over financial reporting.
Accordingly, we express no such opinion. An audit also includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements, assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall financial statement presentation. We believe that our audits
provide a reasonable basis for our opinion.

In our opinion, such financial statements present fairly, in all material respects, the net assets available for benefits of
the Plan as of December 31, 2005 and 2004, and the changes in net assets available for benefits for the year ended
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December 31, 2005 in conformity with accounting principles generally accepted in the United States of America.

Our audits were conducted for the purpose of forming an opinion on the basic financial statements taken as a whole.
The supplemental schedule of assets (held at end of year) as of December 31, 2005 is presented for the purpose of
additional analysis and is not a required part of the basic financial statements, but is supplementary information
required by the Department of Labor's Rules and Regulations for Reporting and Disclosure under the Employee
Retirement Income Security Act of 1974. This schedule is the responsibility of the Plan's management. Such schedule
has been subjected to the auditing procedures applied in our audit of the basic 2005 financial statements and, in our
opinion, is fairly stated in all material respects when considered in relation to the basic financial statements taken as a
whole.

DELOITTE & TOUCHE LLP
Certified Public Accountants

Miami, Florida
June 27, 2006

FPL GROUP BARGAINING UNIT EMPLOYEE THRIFT PLAN
STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS

December 31,

2005 2004

ASSETS
Accrued interest receivable

− Leveraged ESOP Account (unallocated) $ 820 $ 192

General investments:
    Common/collective trusts 2,946,438 -
    Mutual funds 278,382,478 256,562,120

Investment in Master Trust 328,250,595 318,096,503

Employer securities

− Leveraged ESOP Account (unallocated) 115,076,884 114,843,161

Total assets 724,657,215 689,501,976
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LIABILITIES
Interest payable

− Leveraged ESOP Account (unallocated) 206,830 215,325
Acquisition indebtedness

− Leveraged ESOP Account (unallocated) 64,034,086 66,664,268

Total liabilities 64,240,916 66,879,593

NET ASSETS AVAILABLE FOR BENEFITS $ 660,416,299 $ 622,622,383

The accompanying Notes to Financial Statements are an integral part of these statements.
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FPL GROUP BARGAINING UNIT EMPLOYEE THRIFT PLAN
STATEMENT OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS

Year Ended December 31, 2005

ADDITIONS
Contributions:
    Received from Participants $ 21,694,729
    Noncash contributions (from employer) 7,584,516

        Total contributions $ 29,279,245

Earnings on investments:
    Interest:
        Interest-bearing cash 218,438
        Participant loans 788,891

            Total interest 1,007,329

    Net appreciation in fair value of investments:
        Investment in Master Trust 31,891,589
        General investments:
            Common/collective trusts 40,776
            Mutual funds 21,532,990

                Total net appreciation in fair value of investments 53,465,355

Total 83,751,929

DEDUCTIONS
Benefit payments to Participants or beneficiaries 46,969,471
Deemed distributions of Participant loans 33,306
Administrative expenses 263,940

Total 47,266,717

NET INCREASE 36,485,212

Transfers from the Plan

− net (1,564,324 )

Effect of current year Leveraged ESOP Account (unallocated)
    activity (see Note 2) 2,873,028

622,622,383
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NET ASSETS AVAILABLE FOR BENEFITS AT DECEMBER 31,
2004

NET ASSETS AVAILABLE FOR BENEFITS AT DECEMBER 31,
2005 $ 660,416,299

The accompanying Notes to Financial Statements are an integral part of these statements.

FPL GROUP BARGAINING UNIT EMPLOYEE THRIFT PLAN
NOTES TO FINANCIAL STATEMENTS

For the year ended December 31, 2005

1.  Description of the Plan and Significant Accounting Policies

The Plan

The following description of the FPL Group Bargaining Unit Employee Thrift Plan (Plan) provides only general
information. Participating employees (Participants) should refer to the Summary Plan Description available in their
employee handbook (as updated periodically through Summaries of Material Modifications) or the Plan prospectus for
a more complete description of the Plan. Fidelity Management Trust Company (Trustee) administers the trust (Trust)
established under the Plan and the FPL Group Employee Thrift Plan (Group Plan). Effective January 1, 2006, the FPL
Group Bargaining Unit Employee Thrift Plan was renamed the FPL Group Bargaining Unit Employee Retirement
Savings Plan and the FPL Group Employee Thrift Plan was renamed the FPL Group Employee Retirement Savings
Plan.

The Plan is a defined contribution plan subject to the provisions of the Employee Retirement Income Security Act of
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1974, as amended (ERISA). The portion of the Plan investing in common stock, par value $.01 per share (Common
Stock), of FPL Group, Inc. (FPL Group or Company) has been designated as an employee stock ownership plan.
Participation in the Plan, which is voluntary, is open to any employee of Florida Power & Light Company (FPL), FPL
Energy Maine Operating Services, LLC (FPL Energy Maine), or FPL Energy Seabrook, LLC (Seabrook) whose
compensation is established under a collective bargaining agreement between FPL or FPL Energy Maine and its
respective unit of the International Brotherhood of Electrical Workers AFL-CIO or between Seabrook and The Utility
Workers Union of America (collectively, Bargaining Unit). Bargaining Unit employees are eligible to participate in
the Plan on the first day of the month coincident with the completion of one full month of service or on the first day of
any payroll period thereafter. The Plan includes a cash or deferred compensation arrangement (Pretax Option)
permitted by Section 401(k) of the Internal Revenue Code of 1986, as amended (Code). The Pretax Option permits
Participants to elect to defer federal income taxes on all or a portion of their contributions (Pretax Contributions) until
they are distributed from the Plan. Under current tax law, the annual limitation on Pretax Contributions for the 2005
plan year was increased to $14,000 and will increase to $15,000 in 2006. In addition, individuals age 50 or older who
contributed the maximum allowable under the Plan had the option of contributing up to an additional $4,000 in Pretax
Contributions for 2005. This catch-up amount increases to $5,000 in 2006.

The Plan also includes leveraged employee stock ownership plan (Leveraged ESOP) provisions. The Leveraged ESOP
is a stock bonus plan within the meaning of Treasury Regulation Section 1.401-1(b)(1)(iii) that is qualified under
Section 401(a) of the Code and is designed to invest primarily in Common Stock. Pursuant to the Leveraged ESOP,
the Trust purchased Common Stock from FPL Group using the proceeds of a loan (Acquisition Indebtedness) from
FPL Group Capital Inc (FPL Group Capital), a subsidiary of FPL Group (see Note 3). The Common Stock acquired
by the Trust is initially held in a separate account (Leveraged ESOP Account). As the Acquisition Indebtedness
(including interest) is repaid, each Participant's account is allocated its portion of Common Stock released from the
Leveraged ESOP Account.

During 2005, the Plan had a Dividend Payout Program which enabled Participants to choose how their dividends on
certain shares of Common Stock held in the Plan are to be paid. Dividends on Common Stock acquired through the
Leveraged ESOP Account do not qualify under this program. The options available to Participants included
reinvestment of dividends in Common Stock, distribution of dividends in cash, or a partial distribution with the
balance reinvested in Common Stock.

Although it has not expressed any intent to do so, the Company has the right under the Plan to discontinue its
contributions at any time and to terminate the Plan subject to the provisions of ERISA. In the event of Plan
termination, Participants will become 100 percent vested in their accounts.

Contributions, Loans, Withdrawals and Transfers to (from) the Plan

Except for FPL Energy Maine bargaining unit employees, the Plan allows for combined pretax and after-tax
contributions by eligible employees in whole percentages from 1% to 50% of their "earnings," as defined in the Plan
(Earnings), which is matched in part by the Company with shares of Common Stock. FPL Energy Maine employees
can elect to contribute up to a combined pretax and after-tax maximum of 20% of their Earnings. Except for Seabrook
bargaining unit employees, for pretax or after-tax contributions, the Company match is 100% on the first 3% of a
Participant's contributed Earnings, 50% on the next 3% and 25% on the next 1%. The Company match is 100% on the
first 3% of a Participant's contributed Earnings for the Seabrook bargaining unit employees. Contributions are subject
to certain limitations.
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The value of a Participant's contributions (including all income, gains and losses) is at all times 100% vested. For
bargaining unit employees of FPL Energy Maine, Company matching contributions are fully vested upon attaining six
months of service. For bargaining unit employees of Seabrook, Company matching contributions are fully vested
immediately after completing one full month of service. For all others, Company matching contributions vest at a rate
of 20% each year of service and are fully vested upon a Participant attaining five years of service. An employee may
also receive vesting credit for prior years of service with FPL Group or any of its subsidiaries under certain
circumstances.

The Plan's investment options include fourteen core funds, as well as a "window" containing a wide variety of mutual
funds. The core funds are comprised of eleven "mix your own" investment options and three "pre-mixed" investment
strategies. The "mix your own" investment options include various mutual funds, a separately managed portfolio of
short- and long-term investment contracts, a small-capitalization equity index commingled fund and Common Stock.
The "pre-mixed" investment strategy options are made up of different allocations of investment options providing
various combinations of equity and fixed income investments. Effective January 27, 2006, the Plan's investment
options were restructured.  The revised three tier (lifecycle funds, core investment funds, and specialty funds)
structure is comprised of 23 investment options, including a variety of mutual funds, commingled debt and equity
funds, a stable value portfolio of short- and long-term investment contracts and Common Stock. The restructured
investment options include nine options from those previously offered and fourteen new options made available as of
December 1, 2005.

The Plan allows Participants, at any time, to change their contribution percentage, to change their investment option
allocation for future contributions or to transfer all or a portion of their account balance attributable to Participant
contributions from one investment option to another, subject to certain limitations. At December 31, 2005, the number
of active Participants in the Plan was 3,483. Company matching contributions are made primarily from Common
Stock shares released from the Leveraged ESOP Account. Forfeitures of non-vested Company matching contributions
due to termination of Plan participation may be used to reduce the amount of future Company matching contributions
to the Plan or may be applied to administrative expenses. A Participant who has attained the age of 50 and completed
at least five years of service is permitted to transfer all or any portion of Company matching contributions made to his
or her account and any earnings thereon to one or more of the other investment options. Any subsequent Company
matching contributions continue to be invested in Common Stock. Company matching contributions made on behalf
of business managers and others employed by FPL's bargaining unit and serving on FPL property while on a leave of
absence from FPL will be reimbursed by FPL's bargaining unit.

A Participant may borrow from his or her account a minimum of $1,000 up to a maximum of $50,000 or 50% of the
vested value of the Participant's account, whichever is less. The vested portion of a Participant's account will be
pledged as security for the loan. The annual rate of interest for loans is determined taking into account the prime rate
at the time of origination. The interest rate for Participant loans is fixed and ranged from 4.00% to 9.50% for loans
outstanding at December 31, 2005. The maturity dates for loans outstanding at December 31, 2005 ranged from 2006
to 2010.

Withdrawals by Participants from their accounts during their employment are permitted with certain penalties and
restrictions. The penalties may limit a Participant's contributions to the Plan for varying periods following a
withdrawal. Upon termination from employment, participants are eligible to receive a distribution of the full value of
their vested account balance. A participant can elect to receive full payment, partial payments or installments over a
ten-year period.
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Transfers to (from) the Plan generally represent net transfers between the Plan and the Group Plan. The majority of
transfers arise as a result of Participants transferring between bargaining unit and non-bargaining unit status.

Basis of Accounting

The financial statements of the Plan are prepared in accordance with accounting principles generally accepted in the
United States of America. Investment income and interest income on loans to Participants is recognized when earned.
Contributions by Participants and Company matching contributions are recorded on the basis of amounts withheld
through payroll deductions. Distributions to Participants are recorded when paid.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the United
States of America requires management to make estimates and assumptions that affect the reported amounts of assets,
liabilities, and changes therein, and disclosure of contingent assets and liabilities. Actual results could differ from
those estimates.

Risks and Uncertainties

The Plan's assets include various investment securities which are exposed to various risks such as interest rate, market
and credit risks. Due to the level of risk associated with certain investment securities, it is possible that changes in the
values of investment securities could occur in the near term and that such changes could materially affect participants'
account balances and the amounts reported in the statement of net assets available for benefits.

Investment Valuation and Income Recognition

The Plan's investments are stated at fair value, except insurance and financial institution investment contracts included
in investment in Master Trust which are stated at contract value (see Investment Contracts below). Included in general
investments and investment in Master Trust are shares of registered investment companies (mutual funds),
common/collective trusts and Common Stock. Registered investment companies are valued at quoted market prices,
which represent the net asset value of shares held by the Plan at year end. Investments in common/collective trusts
represent the net asset value of shares held by the Plan at year end as reported by the fund managers. Common Stock
is valued at its quoted market price. Loans to Participants are valued at cost, which approximates fair value.

Purchases and sales of investment securities are recorded on the trade date. Gains or losses on sales of investment
securities are determined using the carrying amount of the securities. The carrying amounts of securities held in
Participant accounts are adjusted daily; securities held in the Leveraged ESOP Account (see Note 2) are adjusted
annually. Unrealized appreciation or depreciation is recorded to recognize changes in market value.

Investment Contracts
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The Plan has entered into investment contracts with various insurance companies and financial institutions. The
contracts are fully benefit responsive and are included in the financial statements at contract value (which represents
contributions made under the contract, plus earnings, less withdrawals and administrative expenses). There are no
reserves against contract values for credit risk of the contract issuer or otherwise. At December 31, 2005, the contract
value and fair value of investment contracts were $82,495,735 and $80,919,018, respectively. At December 31, 2004,
the contract value and fair value of investment contracts were $94,085,766 and $94,173,826, respectively. The
average yield for the portfolio of investment contracts was 3.69% and 3.59% for 2005 and 2004, respectively. The
crediting interest rate at December 31, 2005 and 2004 was 3.66% and 3.54%, respectively. The crediting interest rate
is based on an agreed-upon formula with the issuers, but cannot be less than zero. See Note 8.

2.  Employee Stock Ownership Plan Account Allocation

The assets, liabilities and net income of the Leveraged ESOP Account are not considered plan assets but are for the
joint benefit of the Plan and the Group Plan. The Leveraged ESOP Account is allocated for financial reporting
purposes based on each plan's relative end-of-year net assets. The Plan's allocation of Common Stock held in the
Leveraged ESOP Account (employer securities), accrued interest receivable, Acquisition Indebtedness and interest
payable have been reflected in the statements of net assets available for benefits, but have not been allocated to, are
not available for, or the obligation of, Plan Participants. The employer securities will be released from the Leveraged
ESOP Account and allocated to accounts of Participants under the Plan in satisfaction of part or all of the Company's
matching contribution obligation under the Plan as the Acquisition Indebtedness is repaid (see Note 3). Leveraged
ESOP shares allocated to Plan Participants through year end are included in the investment in Master Trust amount on
the statements of net assets available for benefits. The Acquisition Indebtedness will be repaid from dividends on the
shares acquired by the Leveraged ESOP Account, as well as from cash contributions from FPL Group. The net effect
of a change in the allocation percentage from year to year is reflected below as a reallocation of the Leveraged ESOP
Account. The value of the shares allocated to accounts of participants under the plans is not affected by these
allocations.

Condensed financial statements of the Leveraged ESOP Account are presented below, indicating the allocations made
to each plan. The statement of net asset information below has been allocated to the Plan but not to Plan Participants.
The effect of 2005 Leveraged ESOP activity presented below on net assets is included in the financial statements of
each plan and has been allocated to the Plan but not the Plan Participants. Allocation of shares to the plans is
presented as noncash contributions in the financial statements of each plan.

Total
Leveraged ESOP

Account Group Plan Plan

Allocation percentage 100.0% 71.3% 28.7%

Accrued interest $ 2,855 $ 2,035 $ 820
Employer securities 400,705,062 285,628,178 115,076,884

    Total assets 400,707,917 285,630,213 115,077,704
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Interest payable 720,196 513,366 206,830
Acquisition indebtedness 222,970,780 158,936,694 64,034,086

    Total liabilities 223,690,976 159,450,060 64,240,916

Net assets at December 31, 2005 $ 177,016,941 $ 126,180,153 $ 50,836,788

Cont r ibu t ions  rece ived  f rom
employer $ 3,853,592
Interest income 7,240
Dividends 14,409,125
Net appreciation in fair value of
investments 44,538,447

    Total 62,808,404

Interest expense 22,084,518

Net income 40,723,886 $ 29,028,556 $ 11,695,330
Allocation of shares to plans (see
Note 8) (29,236,779 ) (21,652,263 ) (7,584,516 )
Reallocation of Leveraged ESOP - 1,237,786 (1,237,786 )

Effect of current year Leveraged
ESOP
    activity on net assets 11,487,107 8,614,079 2,873,028
Net assets at December 31, 2004 165,529,834 117,566,074 47,963,760

Net assets at December 31, 2005 $ 177,016,941 $ 126,180,153 $ 50,836,788

3.  Acquisition Indebtedness

In December 1990, the Trust, which holds plan assets for the Plan and the Group Plan, borrowed $360 million from
FPL Group Capital to purchase approximately 24.8 million shares of Common Stock. The Acquisition Indebtedness is
currently scheduled to mature in 2018, bears interest at a fixed rate of 9.69% per year and is to be repaid using
dividends received on both Common Stock held by the Leveraged ESOP Account and ESOP shares allocated to
accounts of participants under the plans, together with cash contributions from FPL Group. For those dividends on
shares allocated to accounts of participants under the plans used to repay the loan, additional shares, equal in value to
those dividends, are allocated to accounts of participants under the plans. In 2005, dividends received from both
shares held by the Leveraged ESOP Account and shares allocated to accounts of participants under the plans totaled
$14,409,125 and $10,936,865, respectively. Cash contributed in 2005 by FPL Group for debt service totaled
$3,853,592.
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The unallocated shares of Common Stock acquired with the proceeds of the Acquisition Indebtedness are collateral
for the Acquisition Indebtedness. As debt payments are made, a percentage of Common Stock is released from
collateral and becomes available to satisfy Company matching contributions, as well as to repay dividends on ESOP
shares allocated to accounts of participants under the plans used to repay the Acquisition Indebtedness. The Company
typically makes optional prepayments of the Acquisition Indebtedness when the number of shares required to provide
Company matching contributions and to restore dividends on allocated Leveraged ESOP shares used to repay the
Acquisition Indebtedness exceeds the shares released from collateral resulting from scheduled debt payments. In
2005, the lender and the Company executed an agreement which permitted the release of Leveraged ESOP shares
prior to the receipt of certain optional debt prepayments, provided that the aggregate amount due was paid in January
2006. Such aggregate amount totaled $6,105,837 and was timely paid. During 2005, 962,818 shares of Common
Stock were released from collateral for the Acquisition Indebtedness. The scheduled principal repayments of the
Acquisition Indebtedness for the next five years and thereafter are as follows: 2006

− $8,408,000; 2007 − $9,645,600; 2008 − $11,130,500; 2009 − $12,725,500; 2010 − $14,451,000 and thereafter − $166,610,180.

See Note 2 for information on the Plan's allocation percentage of the Acquisition Indebtedness.

4.  Parties-In-Interest Transactions

Company matching contributions are made primarily in Common Stock released from the Leveraged ESOP Account
or in cash which is used by the Trustee to purchase Common Stock. Such amounts are reported as noncash
contributions (from employer) and contributions received from employer, respectively. During 2005, all Company
matching contributions were made in Common Stock released from the Leveraged ESOP Account.

Dividend income earned by the Plan results from dividends on Common Stock. Dividends on shares held in the
Leveraged ESOP Account were used to repay the Acquisition Indebtedness (see Note 3). Certain dividends on shares
held in Participants' accounts are reinvested in Common Stock for the benefit of the Plan's Participants pursuant to
FPL Group's Dividend Reinvestment and Common Share Purchase Plan in which the Trustee participates.

At December 31, 2005 and 2004, the number of shares of Common Stock held in Participants' accounts totaled
4,801,320 and 4,846,727, respectively, with a market value of $199,542,856 and $181,146,419, respectively. During
2005, dividends on shares of Common Stock held in Participants' accounts totaled $6,738,189.

Certain Plan investments are managed by an affiliate of the Trustee and, therefore, these transactions qualify as
party-in-interest transactions.

5.  Investments

Investments that represent five percent or more of the Plan's net assets available for benefits are as follows:
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December 31,

2005 2004

FPL Managed Income Fund $ 83,484,191 $ 87,044,732
Spartan U.S. Equity Index Fund 36,775,398 43,615,669
Fidelity Magellan Fund 30,790,137 (1) 37,598,134
FPL Group Stock Fund (2) 112,426,144 104,262,472
FPL Group Stock LESOP Fund (3) 89,142,330 78,712,840
_____________________

(1) Does not represent five percent or more of Plan net assets; amount shown for comparability.
(2) Includes short-term investments of $1,302,969 and $444,364 at December 31, 2005 and 2004, respectively, to

provide liquidity.
(3) Represents Company matching contributions in Common Stock which are nonparticipant-directed investments

of the Plan. Includes short-term investments of $793,389 and $590,754 at December 31, 2005 and 2004,
respectively, to provide liquidity.

6.  Income Taxes

In August 2001, FPL received from the Internal Revenue Service (IRS) a favorable determination that the Plan, as
amended and restated effective December 1, 2000, met the requirements of Section 401 of the Code. The Plan has
been amended and restated since receiving the determination letter and a new determination letter request will be filed
upon the opening of the IRS review process for qualified plans pursuant to the remedial amendment period relating to
law changes made by the Economic Growth and Tax Relief Reconciliation Act of 2001. The Company and the plan
administrator believe that the Plan is currently designed and operated in compliance with the applicable requirements
of the Internal Revenue Code and the Plan and related trust continue to be tax-exempt. The Trust established under the
Plan will generally be exempt from federal income taxes under Section 501(a) of the Code; Company contributions
paid to the Trust under the Plan are allowable federal income tax deductions of the Company subject to the conditions
and limitations of Section 404 of the Code; and the Plan meets the requirements of Section 401(k) of the Code
allowing Pretax Contributions to be exempt from federal income tax at the time such contributions are made, provided
that in operation the Plan and Trust meet the applicable provisions of the Code. In addition, FPL Group is able to
claim an income tax deduction for dividends used to repay the Acquisition Indebtedness and for dividends on
Common Stock distributed directly to Participants. Participants are given the option to receive dividend distributions
in cash in compliance with 2002 tax law changes; all dividends earned by Participants are deductible by FPL Group.

Company matching contributions to the Plan on a Participant's behalf, the Participant's Pretax Contributions, and the
earnings thereon generally are not taxable to the Participant until such Company matching contributions, Pretax
Contributions, and earnings from investments are distributed or withdrawn. A loan from a Participant's account
generally will not represent a taxable distribution if the loan is repaid in a timely manner and does not exceed certain
limitations.

7.  Expenses
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Certain fees, such as investment management fees, are paid by Plan Participants. Trustee's fees and expenses are paid
primarily with amounts contained in the forfeiture accounts of the Trust and are reflected in the financial statements as
administrative expenses. During 2005, Trustee's fees and expenses totaling $197,237 were paid from the forfeiture
account. At December 31, 2005 and 2004, the balance of the forfeiture account was $282,575 and $439,241,
respectively, and is included in the financial statements in mutual funds. Any fees and expenses paid by FPL Group
are not reflected in the Plan financial statements.

8.  Master Trust

A portion of the Plan's investments are in a master trust (Master Trust) which was established for the investment of
assets of the Plan and the Group Plan. Each participating plan has an undivided interest in the Master Trust. The assets
of the Master Trust are held by the Trustee. The assets, income and expenses are allocated among the participating
plans in proportion to the fair value of the net assets invested in each plan.

A summary of participating interest in and net asset and investment earnings information for the Master Trust follows.

Percent of
Interest in Master

Trust

December 31,

2005 2004

FPL MANAGED INCOME PORTFOLIO
FPL Group Employee Thrift Plan
EIN 59-0247775
PN 002 74.8% 75.4%

FPL Group Bargaining Unit Employee Thrift Plan
EIN 59-0247775
PN 003 25.2% 24.6%

CONSERVATIVE INVESTMENT STRATEGY
FPL Group Employee Thrift Plan
EIN 59-0247775
PN 002 80.0% 80.8%

FPL Group Bargaining Unit Employee Thrift Plan
EIN 59-0247775
PN 003 20.0% 19.2%

MODERATE GROWTH INVESTMENT STRATEGY
FPL Group Employee Thrift Plan 75.5% 74.6%
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EIN 59-0247775
PN 002

FPL Group Bargaining Unit Employee Thrift Plan
EIN 59-0247775
PN 003 24.5% 25.4%

LONG-TERM GROWTH INVESTMENT STRATEGY
FPL Group Employee Thrift Plan
EIN 59-0247775
PN 002 77.0% 75.4%

FPL Group Bargaining Unit Employee Thrift Plan
EIN 59-0247775
PN 003 23.0% 24.6%

FPL Group Stock Fund
FPL Group Employee Thrift Plan
EIN 59-0247775
PN 002 66.6% 66.1%

FPL Group Bargaining Unit Employee Thrift Plan
EIN 59-0247775
PN 003 33.4% 33.9%

FPL Group Stock LESOP Fund
FPL Group Employee Thrift Plan
EIN 59-0247775
PN 002 73.1% 72.5%

FPL Group Bargaining Unit Employee Thrift Plan
EIN 59-0247775
PN 003 26.9% 27.5%

FPL MANAGED INCOME PORTFOLIO

STATEMENT OF NET ASSETS AVAILABLE FOR BENEFITS

December 31,

2005 2004

ASSETS
General investments:
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    Mutual funds $ 3,914,644 -
    Value of unallocated insurance and financial institution
contracts 326,712,908 $ 353,611,934

Total 330,627,552 353,611,934

LIABILITIES - -

NET ASSETS AVAILABLE FOR BENEFITS $ 330,627,552 $ 353,611,934

SUMMARY OF EARNINGS ON INVESTMENTS
Year Ended

December 31,
2005

Interest $ 12,099,485

CONSERVATIVE INVESTMENT STRATEGY

STATEMENT OF NET ASSETS AVAILABLE FOR BENEFITS

December 31,

2005 2004

ASSETS
Receivables:
    Income $ 53,118 $ 42,081

        Total receivables 53,118 42,081

General investments:
    Value of unallocated insurance and financial institution
contracts - 9,526,938
    Mutual funds 18,445,117 9,918,727

        Total general investments 18,445,117 19,445,665
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