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OFTh/wUUwWAOCTVJIsQvxysrNIf3p+1WF2udksemE jEexbCi+eS9udg+3n0ovLm703Z24P+zdnlxQvl
VDWXUOMKVJItCJP jR1odw+uKJLOVEgFtHfB8vT27PT+vD03dYUbxMomttpZ50ESmvt BVLK4pYE6VP
ClVMVaDFn714Lml30tvPpXhRNsubaGv/WswveyybIaK9ZV1Vnrkitnr9mvKTzwgokl8avyLgh/pU
c9BmZvwbItraEHgqYAt8aJiJi735vEz+P511+CUrvClHOMOSZzz5pp6GSBX1i7JKOrCKigWS5FvN1UL+
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VOtRGilhfROmdXHh4aaogKdzcnl544/9BLp x5 JREEgySoomK5glt ThBXn923UVizT1BOaoSckbl
eg5SJclIAO0IJW48IwIrSm3n3eoiSYileJddpCREiMsvg6o+Vcadtnk2yBun5SmSdjMrcJ4RRX11RQOW
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x+8miL1ErMvV8r4G/paluQN8TWMvEYIWehcCt 9mjAJT+jUptA7gRNtbngY7y3E94udCtEoAgnhku3a
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aXmfoUtQUbncdz4XagGbt /PANkEUS61x1c6xWNb1JV+BmY15NVAtHAP7 js23KKIVt ZBWWku3kik4
+BXbJhuEngSIFLZpPGLHFCn06+cmVhbkD7VaAlPEFN1zwUY7Q0anlratMgFw+JvIESeyZFJRguXHiE
bs54k1jJEIUTIAQWTUgVk59NhzA8R+A+SuPuUASUYSIAIRM6WIYL1TgxN7vrnspwMe2l/2KieX40Ly
BvQvhj+eXgM0JnB7cX46HIJarQa8e8MFEVUDI9KSBQF sATT j2HNsyxmBwe fUzsCdAs9D/E2NsaCZA
FjaGCpJGzWfalofMe2BYYKbNEDIAXJ1QcyFw4APEhzRQrOhxonaY1lpk+x21isGBGMdbKzGh41+C£5
B37sX1+cXbwDS/xG/3BLn25Phzh+1dyBLFyEcPp/kHkBLAVCKIHfAKNb6LWYy 6MgKOFyerp7t0OXgy
3HVg2UCHL110MI jWGPeLCOMGkx INCk fgpgnG2hwRSv/8HOBOHrggh30Awc3FbYOwFaHZ fvXglXbR
gb+s0pSTSweolbhV00OxyVkHAeViWNn6D90x2cTCBIQ7bQUuUGSy8k1nNmOdxcdiAskenhi j400nKN3
b6DrkUBDGZ70REFTYudJhTbGuY6Rx1SDyesNK84557uj6YYd224TOVECSNXk8RNFkdZVVpgqO] /7
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SreBbpBY3BGWDGG1uVQOhkwYIXsNvbljYa2wCQHbVmWIg+JLtPbaog35xMAJ8ZTdhxPOaEk7jzRp
3pKe2HRp/ jNOX6wXtF0Yz0UsdcCxVLrdcgIN7Rnp/v4ADtPTNGS9dacEbIA4I5g8kXWI jLBbubxfs
NIimyN1sBCypsyuCx+VbwLSTDLOXP+mcz/PpHWyGI9TtFKdwd7xdKiXn5/H1ijd1FFGOw//gBCoKo4
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doXFEBOGI4YOiRTgF1icQy0AkVxpSJIfhvtdU+0NxYJnHYM2MiooetMREHgywTcTDINBHISOubiJHy
OJRVHJSKWYL6aB0mL9UocscV96cv1ih9+BHenQbzZDglCavLj9eHx6HbG2 /7wt 3E3RYyWBWWpnF4+Gr
S7M51YIxaehnhaHi8GAMKOAzTOw4sVhHamYeAZ1Q7DcS8zSp7Wr/6qou7J1C8IPT6xtJcIn2G+3]
phSweNutZzksG91jYC41BhZHGWMJIOQwzckgFuywB3hIG77£7V5VAC/FgS/CdhkmplD+RwOZDC5VBE
Ug47/RMJ4PfiJHLY+T8J2A/ihIgAZbD40IozDIY+FoXu/ygKeXJ6DvofRaHRS1PogQz46U8S0K2D
PVAYKbgUL11h6GvhCbytKuIi8rag9qgsSIhXDg3IdHBzLdaBIto/gDxoyLlxLtd/uywAfywAPJYAV
TpBNIwOM214iorSUfyF70+sbOeHxUna7m9jt4htPHfi/ueFAPdzI8kBy/ovE/eexg56LdriWgovt5
agNyLs4uWSelQG9rZ2Vs1lE4BLgZmUREfZwmlks jOIdwbxziDeGcQ7g3hnEJAkEP+5DFzZHCALN4 D
UB1i11i32TIOM4ZgwXvywdnIWPqJFzSJs81MXdk1EROIUWIh6LXpCnVoUg+Ix3BIZpeM8AmXJ4gge2
A6dB8gVAMxgrDONILvV8uwSmr+uAABku/hCBB/x7DMm3xPBJrseoI3p3owdnhkXPDQ5sc/59g9d9D
TYfOsf0FVKSBjuF 1GXGYMvLZDhNF jYZ4dIW98UVNuwBmhZhE/ItMi2/Ay7/CK360vZkR6SnMOCIR
mVyScHgomckG56hjMemOh9IXqw7s6 jWcOhxFNv7wE JPAV1hPO9st4PLcfl8jtaak4MkvKsrdSMLEL
rmpRmbTbOB3Z3H5cFrevSho8t+P8gglx+yK6EL6cbgvoIpAaQpaMf66cmC30TRNDZCBgmAXKEFEF VP
aR9fg6gSTUHJ jtmvgVj9BJI+CE5NigLDm2Kt lwcozL9t1SeRY/n/RiiSfzNmFegBZHQqg7+0k2CkHz
9zmiXhiWwKgGJ+1DgNz4Q30owKoULTGNgmUOzTvLx JWTS5B5SYLwr2npDwEXK0GQJIgSgvnpGXy5tJS
04L0MiWeaeZC76yAnLe9jAyyP/4AQQ2NOP21i/MrXRhdgnAnme0t 8HCvEg/xkukVXi56tnpe 9rXHT
3RGVPVEP4IjK7mxeMiOzrKPAIDZGUb8YhRZ3WmP4C+E4H4WWikz3r65eatxbMnB1K35mWzL+czgQ
P+NNOWWDP2sOFa0xsoRDRWtOLVtzoG59YT1VrQoH2SmOVNBtXfG5dYXy1hP1lw7FN6UDoGx02I/E+
SywNzr+3NbwXv4AYH6AKkEU6MhgINU7S/wBewVnusSYcVZxS1DE9LR8Ah1hgSX+r/5KDK6C7C7GbD
8KdIgq/hTAWmAbPgxUZkOtiBKyc58uMm4hjOoeX jN6U6DeaYgOUEMhT+IwcZwISM6EdrNOcfFhigL
PQQ88aCz3J46sdPf4L4afpkhAh01Ry9/KEhSIPKLb4AST JKIMGIBR7JI32+yvbZu99PHg8FQ+PV49
ggB+0cae+Qy67HFg07amJBE jOH+deuy6t jthvcYT11lvor9sd7E65+2ehdbH5+CZr4TSXsnBEPv4k
ZAUVE5gq9KDsIm2dfiyG04bGkWOLNRNS5DcaaQcGR3C6Xgz jwrUk ju/LQ7P+30T7u8n3advsiX7QXe
eVJL8Yav5qgcdFn3Ic3eocneocneocneoMoCUP1S50yWoksUjdyaxrNsu2PsP71z4FL8P jJZ2SV5xh]j
InL5A5e7Rg2PIvcgNQWQHSNcOHXgqdWt +F+t OwIXOL/WAc359VSGBLb+xBC8z1/W28VtLMIBStvDm
ksAS5EpiubwDru+OD80ueTRbNV4icvyvgG3X2A5MgkIFsPJ7/1Z261Rr/9Y8700AeaGA9ewKdr+2kr
UVvGHKX787cvILyVxgGanpD/JjTLnaAw9BH8dHoLnvcYeP1ZCP416VPeiMyY1fmDVv6R5aAIMY /wbhl
uS5P5DP1CBEt0s3tn302hh1S14XzGSLs39n+gYxfAqvh7rd+oHz3rK8aEJZFsp4nDU2hBB4HfWsb/
S5vBCe4D+ty3wizNkzuC/CWLAtsh3QA/GtJcCgV7DK4£d4MziR6UVEPgCWBALCY IKKEphohN+JKHH
JTAkmUTS5KBKQPXACDFgCcKZ8vhWYQ6stFNABaBl1X6boAtnV/wXQlUagxE jmoHg5xa/1BnAiBHOMvVT
v/8mRRV/IZ3+1E0HA780DKUHgNEK/3fBQZMiIssq/+1KgsroA3NIcRjuDMhX9tZ/TDFxIgWpSIQd
gcSNkMZfofa08fo+sicQVCSFcOuHDMIFmCmfc8/5kUHc jel fzMx1fNErUaBKEfKt 5QQBYFT1tTicF
D/1r/TDtVt8hTInmxNAsSCD5gzhhgc56XokwVdfXNOrO9kt1LJ76IrGafYuO2frkpMBzPXd3bvnmf
dkiyXge43ITumHOURKRE9ZYcdC8qyYELtpVNVWp Iptt 50sDmwVwWIF jzYV3huVCyzWQ507Xw6DNZR1U
MUVOENWE1ffhX7WTkDDyVgnG2X0BhkiBdioe8plBlkrOSpWm3RjVsJI8SthoGdnhfSwypgHYWiUzR
zP1IN+nt¥nlijnyeVwlcg5I6kKpg69nzWi63ju+vL26ujOg3bKuktFe+IfVemJflwCaGOVIrkPMUC
9wAKLJIBEVKIVLOh8Jjtx1CYhRRPnIvj7aALM01invGjOmoMFR69+GZz0b/q/ TMXc8PvgH/8Aewkp
GoRDrblp7ufcce/rrr70MAK0JIISSWztmt FhANOYJQ8UAYALILEI /EUWrL1d8JZNZz64XPvtE+HCGX 98
yVB40fHt1COvaBSigRrGEcxHrTHRnxrTe2+Av3AedLBEWBnzCfbF4T/UOAgsAvrIxnD6uk616DEpP
DM2DOMEv5tNfoyXaSQhVVZHwypS4Zdu8ERnpVX5j10OMHLjPgcUY 95aK0es5530884byfnoNZxkWP
G9jP8brjely9h+rZE+b7/BHz5ZzwAcPSbgj/nPyibJdvhoX5ruGPN/BlgTkke6mY jhQeb4 jxIJQhF
G2C8CY9sTxk3ppU68FGsITMLVKe jOu0SzZSx4cvuvdsQXfMHMUVQoVNp2IJg0sh7RDP71L+RS1Jt7
AO0sOMsOAWu7cgS7w7tHt+gaE+gGCCRcd5HOBzKIgJExaI3IJK2r+wP £gDOJuASLODNCOBJk jB41do
EoZ3DwFdMPCMO6QLigqot2w064SIN8gzlWnS9angrhxgxCmaMCGTZIemcoXCoUY5z1oMkEloe5Zhg
mSdw3QWvorZkk/pVzdY1l9rLcRaCFJIYdiKSxBAKKTWA7KPpKuxUxaa+eSLEZM+XBOFIyYIOqUOsn
dI/3y2knzJkmVv92uHoY88eX510LBoIvtY0efKWxzDUSbE7A9eWwNFsroXgXyQdACG/SyBJ2vP 93
TnrG5Lk3R1jJhaFvwLGRHiN13zJ1WM3s2n4WmldCx71zH3parhEMyK9uZHXgYowlJ8S9Tchgcnp/ j
7SVLXIWsU6179S0xQ6R85U0Bwc7QdZoZSCIcQOn+zjiJMmIRHt HUuomY7sTltbqmLSCYhr2/p7yH2
B5abmcr7vxgJKeldEfXzMH3sp7hiCspvjElngrtUkeTA/tgrLOREQAC+P7hJI3T0X5evA6UKSUedt
tELyg+fRSDex5mo7dc0XdQC/4IJpENDIRfWxJkFRoJEQzkmkkrJXgdgeuo60yf/bPoJdfs+hC4zR+p
iM/hMg3L8dFeBY8C3B5r+PL5jrdTeHv1L7puyTonk26ygBESTrIhtwLMKcemk jsOL1HSNEGAMu6t 7
zpptbnMXt I1XJvxNbRU+1p8WKppBx7D1lywnaStrOZsyWpoRd4SAdE6T5dOtFV+rEFvwg7BX6FVAO2
F34SLC1tW9C+sla+madhnsuEYSVupUPQ4pfSYWCpt j/JwMglLIP1JymsPwyFs7sIsEzbn2Ta/iTV
ti1JBI40UjSgSNPL/D8knF jbX6mB4nOw6aX0jyJKE30bsfID6U08w7ulSggmPX4AATIaEDOVVINJQQ
AAHiErcU78dvSXLrsNu2mO7pndkwEQ5BVWaS1XcmxrB7eQjYu8qg//10ZpIuhtnCNL3G680wdtgN/
UA2NL58zzU2Nyu+/V+4wQryX1HLQ5ah3h+WgS1Cn7+UysLdTxtF7sQzs7ZTIJEpTIUpSp24VB1ZFF
CSGXk JEExnCuHHRJ6g21JHg5+1W+WhL8dvgsOigBe jvd7j2Bcvd4GXC+FHAZVugDmyPPAbgE7QGr
3peELkvI5rj2BF6S/s2ucYQuS70c91xZ7kfl1oEtQH1YWIPaQ9AReln6/JHgS+1g5/rGy/F£52%x38
CFoKfpns+ARehv59t0xcOIKXowINriT47fQHSin5P4HfTn90T7C3x+8 JdBngTP3+5gx5hC5DHSPu
KbQkeCnZEPc3580jdAngldt Jvw90/1m5C/y7ym/wxzTv/vM//gGvB7AMVDBN JMfD8wPI7NiGlJ4e
LcMNHyWhreDUAZzg8HNENIPKOPLIM/MTwk9/vtCjStnePTzQ1l41HXEuMBaMbXJdfwv4nlCsIBAT70A
PyzglysP4EjhZnrnracDnjb/8bCEotm/7/B7Xr0UxP76xMND jDXXhocJooMkObt fImLEsSYMYObsT
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MniG/eww73KD/wB28Nv4eS7KMDJIiyJqWOMt 57HTuef5+Bg8HcLVxUu3rRzmexNP8A4Pb6wO90E Im
6181Y5PakaGfmLwGOIPIATI4AWI/RO1fsgP2+x85ybW1g2Emm+XI7£fQ9/elallGuoSxUO5SymEPXYbr
fimu5cHNBecBuAztfhna/VKOS5RS5eqoPfTt0v4YuvyVhy4£fo5GP0c JHaORJNPIXGVKY jXyMRJ5G
Ix+Jkb/CaOTUKB4nJOG+69XcV8ckFx3016Z0T/QRw+8J7B5HURICHVaOu3zZ8aN0fsQfwIfadERtJ
87jwTif7Z2gP76VMSrFau8el05tCI7EDvmaoRB1HydOZf joXw3S978byLcuy5/xvn7fRvinda5S3
uTgA3v2yn2VAaXy6exLQ3a+VpzvxwMinA/Cvlbs jX3sEgqKnXNHSW6 90OKFk+MtgF 1xtAyRNtwv0 /e
T0J4edZS00EnPpKo/NdBBPD5bI9VAPCnsajIF1WboKy36EmrLtbYyPl/tfro7EDkg7481/ 7pvuapv
0Dgo4w3jeGELTxtXdPa+er2wB30A5gnhwdUWhludbf33uwG0bMOVXW3V3i/effX7xPDcYHkYorO+
L31rMKot4sBNr8aph3XixUKVuhrznYdnlOxcRasj05V/XscqgEzJj+2bwxnxXMt zMSOyldv1GeEc/
el4Erv5syU6gPJfXs733+76ydhxBv+0egWm+NILLK+NLENILtN8 j5RtG3w/goNrj/dIylusnlb+k
+udrmiJfqJosregqDvC61£fDzgTBhcnvVp+TssgHr2HLga7VIyePWCH63y9+IWiZMcdmuQ2wP £XMDt
gW+ux/bAZBngm+cXe+Dad37rYS6+9UCkvEULfTw+R7+QI+9j4xTBNY5S5nYmeEbcbxf0eX2P98vsBdu
UUO/ 6RbvvcA09jsvyGPM8yXy2/S/6XZHpxIuS5XPPHz6LXbrbx5e0jy9pr3xJ+9gD/DU+pH2Tmz8S
genaj+m3viNH1d7LUc/S0/fmx0fvubEqOiymvmSErul0b7+XPc+yuXX2nP+b767zvw2 j3+LWOgWCx
7ciz/VU9CLeHpQdwgP jZiZmuckrv5r6dpKk j+BIIdPZNT7Thb250nebkxfYcP+6£00bC+£95¢c/vmHb
v+1ndlv1K7v980sN/EULQJISuwItxJbHSuKL5FcOFRUEU+PYSMhNuK4G5X4UWbC/ 3/ ZhpQ6dfvQ7m
nyQwNNt+JdRCI6ocLeyvla/F9ud41mR5EV31GkLiktUd+ul 8EEQx3ua3DjAgqN4fLxKhg9Bvibzdoi
TRKO/YOVTIZFMAjchRZxh9UfZye5DVXpPzeKYa/X51j1D9Wgtxe5dFnDE/gGglYmAlcZNIfCteOk
MLA+QmtbP4DD7Xdb1Lv932upC80ultc7VoU9t1z0FauCtVdmB2n82An0gbG6sodDZXbcPQKnkfvG
060kCePfAMjz/PMhYh799HNSLD+vguySAUjoyTSPIviiflJ7+9yxT2t/R6PEay8CIk7cbpbv6ZZ8
plvsFdOaup3EsKw2HiNDOwWP £3T6A89pPN+X/k9HIMEONTPpVSZWIT1z3m05eJwz /uXHr/VXK9ss16
U/47miVBUX+mWeI3muVRIgLtwoQNJIfm84f//bY+3+0OTRBNHORZEMSr9glBcVXztYBT9ps161Xgx+
rkPSdw6WmBe je6Z0Tm+znNDGnn1 j9GD17gW68bh07RAINn54voh95dshiT5svyydYemt HgR/gvgob
ZjrDlzyI/du/IEvhv4R9/vvshKu9vp72jgqCe7R17TKsfHCrwA4wCSZfuD9bylrliO7bPwCE6yPMBz
jmdZAa5d/plOn2+8/3dCfbkpHd/2KvKPfasEcpzVeyy3ZMUVzw6aLGvBIULgANInpXwvg9GLt 7Ln
S61zeV/kVstmvR+0901iJCpdXAs/mTYHNR+IJIShSKkWHT7TS jNvsqpTaszEhoCJlrct IWIvMytNaHZ
ROUi1V8cD1DwzvO7grelgtZZFazlrgqIHbspeBPAJQO7nBGO9Pgl1lUdVUV3rzcEoHI7F8eSEOsas+cTr
rueTua813M2SUDHA101juuGt 5gRhkXbLDuWh25pM3Ko99zYnVNkJ5YkXUna4ieRdOp7gSc2upnGb
LzrTRKE7rW3SHMLA6QRINDmeSvYJ1USGbjULA89gICipTUMZCEI jiUOepQgHml 6rZC/J811lekKuyl
WofQPMcuxQNWv0XsYc+ohSBwAGHgrBY36uviWUu3YnUBoioKsBguJgw86ulHG jmd+W6lbs3W3d9%ar
S6sHyXpQzgHs jPDublXt rbuCOppLA8GVR5g6HrvebDIONX1§7J1Q057gVan4XladzwpBcahX0BGum
SXbTk9dhb+TOtanX8rRg01luHmuzZv5BOgt 4mjHposNCItelQeKOKxXEjbji+JiTLCIMUU7/ocamSrr
qrHwgz5/Vs 6VVIMAS5dkOINWMCMXAK jmPYDa8MnSFKHV44yy 7+Qk1gq7BogMDGNOC8dyMM7PhMGFU
hPOBloVKHtDSDt4A1+pNR7UXEIKTgiONI2pLdwBP5CrQvDUlkm6gsS5LjFExkWrAVIGYDRACI 6uRx
mk JFCVWMt rkmhV5AdBSUAD4G/CmZmolhOuLAROrt 2HT4Qkd2CoIBeqisovNZRI05ThDOOKEUKt 0D
k19TsoJHFLACeUj3kw7qVZOWKadMB+HNggfPJtE1C7gLTzIgIRAYmMLOwmcT83N8kBenRDQ3HXa06
10DAZLWMTwdV94TgG9rM50eLtadVgeyPrGnRmM5Vazl120ot xHrdydzxgkgN3skFreSaOz/46TztS
gltrldleR9wN3YawwKvhYDQ2w0 jeIiropBnN5voYnp3HnbGHNFB5vIZwYhGZk6YFcl4gZt S5y2Rmp
GW67676YmBROJCTgTPRZKpYdBZzDGjaF0Uzkd5ZKSybeDfz1 fEYSJgkDKZ10Br28XiMB0O1 jPJvKa
ImbFTD+h99glR12F8HiFCkGVvOGnRJIFszCFrUEtFDNGg3arIDEvY3eY5WA0Ob+OXHwxv4sGh00dNNL
kKELrB1tiDWiW6 7WLgEMOBMEF £f1iMh2XSO5fLAUZzg50t 1 IEpuOyQO+ag6DMQiWS33mCChVt ObFmsrE
kWFoK7eX90S8bvu7E+rUQyN1GhiDhbjdbJdLNKfGmNXxRCMPORIRGtBqj13AjUlIoRLLpm2e TEDNF
aYF8ZIHS5HG1OiwzpElZEzZhEXEYVLYYJ2MaTlpB0rl jQgbL8PzsghCWunmtaOlrOG60tTLCJITeoko
zNDDcsoilKWyCplHaHsOA6calxfCEL1jgojf100g9F jKUhImRr5dfoq¥nzgG3uTC4ruuQakClKGoId
RkTOYQlxgbCbmHxmaztEnOY jbEgKh JRBWkxITugGgcQ7QrGkcQYIv+pjyviE21LgXojUL2bR5QIX
06aIX2h6iPaiKY¥d6AyzO0Ujs jbdIxVAIPLtW20nxPHOF 7TndKzbkrplhF5ATAMRMVpYKyraFM54SOmL
UdVAB2t fJAZzK16cJRzr47Y6XScw2iUTcwwwbB+DMkHe/6zYIAJAIMmiY2yoQTL/PWUjrbBK6kSg8
100yazpOBFQg4JvaGzcjZ1hWt AO9RvgOoqmk5¢cVzkhGxs4SnJt /z JSbg8ABpMgOUjLwkykYMh4 JC
JydZMolnc0ZJFMGwh4RghOezZrQp2TCaYHUsSKawISZG2ImaAG/gjUSRsv1A3SGg0FcG3h4WITNRz
HG6kGkOuMDBZbM1RomGlaXeODZnNgMamY2aJZaPahsKGEwaaJ5LWduOz041TyF6UTgZM1k4NO4FB
EJeKHSD1gin6TGyOMs 6vQUVBQV6v0O/5KOaEyPkFKVEdhPQdpmbi RWQSCMmMSH7prirshOME/GSFMp
2DSZ0w2Tj87R3zQQuduKkwmyBXAdpunM6JkciYJclIHQIpfUFncgA2PoNKyE7c7mz3YkvrfkMgS+
88k20nSBUIMQQ2B6jIkrpIhISiN1t 7hvVuLlJoohORrVgXm+OtkYhaXaXxBZpLNSc8tAA20zaea/t
9KUYBUP3ZOWFO8yZG3PnhKph4tYQI1LLptZ8CPSN2cQTXRIDgs4yGUATQFoONOkTWVPLBAONtNZWz
9hQoTs00cKU62kCX4wWKC1VQHen 93t V3bvWSWkyMu2XYahZvhHnEWU50dt0ZcLDj6ai3R831PnGPA
2Ktill1XNZAcCAW1fUBJCO9xrzTJC61RBVb6+6kbw+Z10ONQIWPngKvCwgHlth2RdpgysIwAKy jT0BzU
x42wdkIdUlPFikarzTI1l6ruhxaRaVZ9RclFPB2hi6pTPcySXKgA+t 91N1COuqjVSEWNHZWANE JpN
PRhKBiYM33jOorhlRUySnTfIFaDTNBolOFKd9zg8wsk+n9IMQOhzThbdtWZJ5K9g1kDg8KwSFwyQrilZ
gaUbeb07aGySaHR2ugEzzmIrnoFYwTclMDSyPAVKF7EQfA7yoqCHU7BWpNpQBgI23VecZ51giRS6n
zCbJTMCOhSxnFuQYcGtglmlIBeyo6EGB8PAoVmMt HpiCmemdUoWepFAbZbrGJz4kGPxpHDKgB3ZBM
kDSyF40IzW1lm9jpGvC2mWNY90oXbashArDgWSuUYEW48ZYFnsepWt 6NV82VRuthS30kIiY¥DsQglasz
/FzUMuQGt40In3glnclhFIugaCDDi+Upmk+HW4 7RQGCcIVhsTGhiJS0e6CXCANikZDWBPI2JVVeyC
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VhWbI7cx40AxusDiNKPXFWhe80nHTi4kPMoavg0jADfOau2C2yC+wilec4XRh7RIqUEBEECWIIZE6
bPJO7my62Qk10KeOQWBgaKK1FkzHBttZQ5McIk2uoU5JCySaBFaWiBAKadMy0 jzbML5RcD/Dh8CO
NspggEalvl1If+214MNanm/AkPGNtXDoNtKIdwjgMPACYIAG2IyPCGIMNVTIRHKXxWCLitwLg6omdiG
101gi3F7N8x4xUJQdEedQ7111GeSMK+uZGORhWXRct 7uF1059Dx+03HkyNngjREm6w23NbAarnw?2
f3crLzfrxrrakE9xW01lskIg45rZCOvVVprgMYEMTCHkTntgyYLaOl/2fviWJ1eNLcvP3b9C4Z6Y6W58
nDySV4/7zkhCAr3RG+1LBwhSgCRAgGADP189GgnOo4+PrLjtrzmIixnZEVclArtyPtddOSHHgygYx
EwhoynSnnY5Thju0l1+2DczQZ3dX8ZblfFKP8tggz3tFAOEZd7XbBjZmkBcNXSL7djFxCmRgUmYKy
EVL020KEg3sS2nEPdheiY1lxgbnMxGwp/LCdg4uPeaA/m5mB7GFwXf JEOFxvb5PsmolmDA/Bv1yWZ
A6QWVO8yJ4cPF1aHLHC8IXF83VabVdlT9s1gGST380INQnOtz8UESgObDmIy0w7yUnbOvMVdTCGL
OrwmoPawn7tbJLpg8VA4BlcIB5ITovZowWxhoKYOnw8mCDTJZAa3qy jWerCHNNVhPr8WDHEK 7GxV
9iegqu6D+YSchWjQ+HV2MPpkLyCtG6FOekasacl 6rcwyW3EIWpgsi7IJzLeTHo/ jJKW4YEe34zVwT
R88SaIX7TdvUlxWySdtKS36Rz7rdbmcVXUx2bedfaoQbPcxMhLzfUU7JPgg85eRmCdald2fsWp5K
5irJgrh6LKUiPOica+Udy7411LRIMEfHZ j+PWW3ULIWASS5dgVTXTcaIDNmEUoOVooyIUa6No4x5b9%ho
/6NS+D4J21SY3a5DXM/JLGV1IP8QOn/WalUC6z1EzW30oCsxnWWfvajLxjnO8nJbc568VXvT1L1wpItQ
x32zgFcp0UIh4CgOBBdvtVclZeC81gQ6jbDEz5HOpwnHE SEmVcCaWJE1T1kmhAcqV6+buQrGkEFMvM
YNNwU8IU1ddXR40+9TxDSzdZft 4XCRNHg8Fwuj3dUkGOU2Z6Q0czm8mPZRNN653RF/ fnQ+YEwz05
M70TiIsOXnCGrGn44pyn930Q0dTxfR8H4ShtPbivt2qrkJH4£fM2yE£37LZP92zc+3V4Ch7NUq2ZU5VgT
a0VagwViWgeKbMpCbpcKFsbTkWfFImeMNam/owC+RzyCO0r1iwR9kAIGruHFKWzmy SnTZufCPO8uYXS
NNEvfP6461fox/sPh59F/LQwXeGgbIr+cJAGOTAZuU7dy/03UrXAhfXDHcoVnKB+TvEcyF3pjadSy
q/RQJUAsOIZTPTSwI6k4a3g6sRGMN2pXmdmaMia964ovgkkIllgg31E2aWrl08Xy+gsPaXdjhdoN
4AfpskwoEVxx4yqJUWguUc/yVwt Z2xRY1KBbyyEy+0EfYvJIGsv3926ny9jK4bZmBUMU9ubt c3yds
EKmRe2TP j6C£50GsLz1+uTMmqU96hPfJu2g6gh7Eoxkow5A0a9S3ZBNI3UIME6X0pitlL7GmP1Zm
1aKbR+vgNTWHMaBxt S029/HGCDXFWTI6CZIJ0EOW2qpg8EOkil1fIN6c2uzD7TTRApSsC8VOSLbBB
sLMyaOFgMAQcSpgyHDfoSBHUk4zT1C237Q0zx901U7610gNDaJuRayJz6pXP1ixsHqgAVWWA5BwWPd9
SR9c14ryGHc2WeU3SXfuTudlt1hCc4/P6+GcPVwWP QumUCE 7KkRC j3g570C+r3mGxFrfyKNKbU0Oy
2kyXAS806BLKY/DbYANdRHWGeQy+sHegXrilie/Igt LRnkhNkZSYCEkwvE6yJrbAQAVLS5KcmOnyk
W3Ahn0/xA5r78tnTe+1udxxGL3SMpNhhH1COt ZmXACNOe JWddgwQxXJeAENUg JyBnxNRKppUP+9M
ydYjpJek47ThEqWYrlwPmtdWcuTzkoXHIxQV64CrNndX5agqZJI37S070yBU9Q1ULlqUlsYuVJjXghm
AATIZSoNrrdmig/hpt 9dLw3wXTWUugODeUafut4P9Sp70aM/x8nKmCyNOPx0Hj121wLzN3txBZdO/
19LJ3Q1hJAN1VVi7XQrVA8MZ6HUg397dUe7dF4P+PpdIx1CbhuSrZNDiDdcd49gCpjteX1laONcKyl
B/xhpJ2DyVCASNNuPkgqw721G1liykLC9S1CmbEzLvo754yLNoJazDXhESly/Ww/3gsViWzLRwt 4d4
1UVCO090JxRIJYytFdo7KhQmFQ60deoSp3x/K3DwmygqHoCSXINW91i91HVOJoCvIWbAgc8GG4nDMSeU
cifeb5kgr8Jbp0dv7zX1UDp4gYAP jym7jJuk66vpyy fHUOGXrLA1X41D1RNEBi jP5XgqgqMEaORVMOs
NYYgcRyOE5toGhbVCsopM6j91hWvillk75U0d0YS16xg+UW7wpB/hJQs4UKdoZMhwb89uz6Zjaozv
LpNYJtui7xVW5sgeTQ72bafOt/di0o/CLPVGAMrM1C2gvhrhAmRIakVIzT11HGQgRsbrigjJLurM
xXUWZ6B5/1r3UF7qgTb6cOvCpai S5F2Pp7v+Xa5DZhzchsn5aHHbKrwngiFfV8WNS51HeLBer zdK0 9MJ
TgE+iNj3LXFUZ8scUODxjGRnpPT4IjCghe0bVcpgOLxOkVEOTWhU71GZellzbvoaNpWJIXZgadRRV
1zPnbo8LK+0ahUI1KLO87509vumuGKPon6PEDbHDGZVx3RzN7TuOgRMHIAWWNUIwhF1vEbpi JUEFM
B81IN51j+pVIsYghATIdOIGggtX3E8r4wlF+0oLHK8pPA6SZ5YMWwQ4cv36/80Gap/m0Vsly4dmI5u6buGm
jllrey7zfHi8CYUoa8vpuhikbugVt 2RXNCERmyHIH6WHTKY7iGRCZCDyCF£QONTLATD8xMxP4mO1 j
kdVWuaEYDTdpThl1PrOQOXY/Hs+RjxQT+2ZVikgdfIM1ZuwidX8/pJcvBe6Xt 63 jRmt 73ZEWK56nKp
PUwvVOA6vdlVioiUgFEJEmMZLel4£10k4mOASaUlI jNztdhSeJgOlcr9yzmKjR8vz1vZXvrdOHLEV
LsPO1iBWG1i01ogReOWzQInXRhPO+N8p6cJ2Ys84Vw80ITONEYWKgzESdzcowYfstrKiZahPVmVCO06
IUX01Vgtz8xE2dkQIEcIGVtZ13WMEASJf j4pSGHBgRevyg/ jDt 1MXVgUyrWb+CYxSgGeVBTMwgb6h
fFwvORFVZzzj6kU/K5BLOLbRWE4AW/XzFZEZEIWHE3vIGLph7wIg3XyqUydhau30unavbfFws3S3b
iNglM7pz2mo6z52gKg¥D59rdTkksYKcm9IAwa 6mXOTNAXXRTBShmYzQJZavJhAU3rzOztuYEFnEFIZQ
8nCoPBXCaNykD3t8VVGsZ9gi6Fu+g3uNhZPYuxpLl2PTzbTPDbZTNHGMjToBJE68EM7RoawI++im
anc4GjFZQ2uT8HQI0Px1pwnXVNxMhON7sc1lzK81BONSF6cRz/t j1dLvwhI2w5dD2XagqTG2IGVyiN
gyGvhchfEnm/M6GnGoE/40gqx5IU+00PRniygaHcaySWIGemALS3RTEhDECDth9omPASdysAnlsNR
dpAIXfCcIgqtRVDUacc90i1CuK3avgHoMQSFF8TTHMSuUiWIV/LXggUALfCmQN1Uhsht 1ChQbZm5H
CVDXWOTrm9g9gWt 2t XWnuWsd8+HUJLg6ZTOC+nK4kptmZTYWx0osCOsYxO170KY fwhQ3ngJjwV/fA
0eUwzQyfVGnCnFBfU60mulrnC2XoDRO0SP1g2HzZhP6rNnidl 9xKxhuVEpYtvecMTYITCOn6nzd/ V1
woxM7XareFnagHoXXG51JfPQQaE3SU/yNOUvbTuXU3RmrNXj5jcrBMoYepzeE joLMY9sYeEILMfb
syMk9xVC8Rg5kAJdEy1i 6 LNNmMI9KcWinarMAgvvVeLcJdAXErlow3sIHyaGVW/gDwUOWLDseTN1iT
XGtobTY5YuNhyNdONLrynQScnkKRXg2UuRSCi9LaZz0A1d8+tSjPNiOatbRXb3sdCBRpYJ+6yvt/h
48sNgNcXgtT2DNLvn6E11T2smJLselqztNxH/rhyHG11zdzk2hP8gFpgl 5NmgrNUHZaXbuQi 4xNR
erOC6WpGU64cxYGEnpJQqyNg4ub6YflHpyrRIdsocaQI+o5yQbAfcol8CM5019662eiFNLrnXg7VG
wkKDMZ21Uv96uUiP5A4M3Z2v02Widamtns09nSt 6YKZ1ASxivmMEVe6TexL4eTuf047rrVItF1WuX
TX7zONXJT7QF7zLCIr+smXydYmiOt87F1b+pZ5EkkbVEF8BXEENN jvmMeqvu3CaGbgYKj1Qt 1oCWUF
ja0/hixZzuXumP4ttVInk fWvkG9i/KHNT7WN/pYMbORcOCC6KyoTXFtTf j+HS7eFN1eMzTwNr IHpRvV
xz471h5tpS2751ipmx9+Q¥YnSssmpuVCwiRVQUbUbXfW+E/BPYihmg6sEW1UbZTUEXKRD1Q9SLSoPp
gRcagimCjgl jvZCX3BkPOH60dn3knI5SKB2UCLOAT6N11i01i/wiTFRUOB3KWR9czVAsMLGUFzo7ksT
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0zfSFoKwkt UKwuBS8AfCj01+V/CugRfHVSNG/Z2UaS5p61 fBS4kAZ9TwWAVUN1Pg6bv+4K350EVEat
/6E3mxocaalpgoIlQTyUDE2Wy721DVGEHPZ/6rI6AXNx8rcyHRO1z/MVOksmOeLfy80B3yLNRbIF9
JiS6jKegaViWgsQz1HKMVHUuekmgL9g+0MODi183 9HGRVONSRugkmTD+C8nt18J3kC6LZwKagu9pb
bwqGNEgZIkeH3qZJ9Y6y2PbT1FSQF 6YPMORtpz JA8QRF 721 8ynSKIBDYcaXGUTVBI+vbqYG+tchT
TMAYQrAXF+P+ppDNKNS joLg6EYO9YS4XubXKEp4V8378aCpdZnallVrI2Sk2TSwmVa729urKuUfG
ZDVHiYh2HnJiGBtIYN1hek13BVENEC8119krDLFqhA889GZQjZ1Veb50ZewwgbhkIpZZ2rvUzJ80S
ZFQKCsibMV57Z2t TmwlJINI2DsMwT 9AXVDHDImMOS4CDaRAwWgb2XWmaUGMT5zs2XAZFLagqPpwdTQfHg
P20wViOyxcWmvIggjTVxOnITS5VoTiPmA6IJ6£faiJVUVAAMIwwgS5dQF sXCCkQs 7URFX0O8JpgDNOY2
kDrNcgtxhGwYedCJc+FcLspzROuKsFgTvbc9P0oZ4PTvaZNf33JUY6aabXzbdVZrmuVJID1d3FPJIwt
JYywWWEdVzx6ykB9y0C1ldulCneyxU2cA4hO/Cn6 jpLpxpLNO2gqra8E430tBPVWYdZQDWeWmWuHNQV
2k0ZnvSzW181liwvIf6gXYWvyI50HS jx91hmT4USMWUET09uGzD130ANVKpIx4N/Gr0BF0zUzKsK9
1csR5uYoHzA901djo7QIDrfmUe/KTK8IipLzrOjYmAk fpBUOMgLMEVEMOONRQOXCY8swqoUVMGP 1y
JR0Zs3wURhviP9J3K/C8UU2hKGvQ3BIB65d7I4CObMlgW6Tpmden+iwlHQItB/ jbgl 6yWYKOrLwL
VS3deQPSNgJrrW6UHjPon/JIxuHXbRZoulXGUFaFVQW1ZvFvQ31i0Ui3RNPAONPcgKYQmOmbYaxSDg
ysIGYVQZJCAWgPXGZZgXWtOsHGIn6YTQLbpHRMeuJJ8J1pEfz0m3X8X6UQATIsmDZVIWUyXbKYD1i5s
EO1CPnOn2eVYRfryOnJjXnS2juOyrOpUPCsLN2edVJItpSabuw7/md810jhx0eTNIpE4kSOUOZ7vYA
v/a20PBPerfS2qwhCHSABL25PEM2E6QMmMhYJitFsz290Le094uD08LaP JF3bnfNiD+Ku3b5DoyPX
6zMPAZUbFUHZOwr3U+bRUYZz6/tQY+QJegTRYF50gQ/ JKMEhTxYQSkaJ jTPKKLxrIJNS1KD5T2Jp6G
eK60pSrmofgPHWYyXpxEUAQEILb8I+Vu40KwIRcXPn3cpPfnZtE19sSdGkyrUsecQAANQ8QRQObyggF
AJvka29qdg3qwTUyBChydVbmPGOBLmM2X4aGpgaAFc7yO01A2FgkuMpdC/kzUt TIGlrAbwAS4dxAZ
Ian83Z2YcVOhbQH51bieozWc4SY0ZEf6sfJf9gHxBNMclTGjLzsJQ+4bdFZ5sybXJ08RJhhTFHPSCL
6qwAX2xJ+4xDZevNC1l1oBEGHGUZVhOurdl3mLNA6VQL70NCmUKHLOhIgRIBSJr1Z7I0Lowje3R7p
460zdGesNd/185Adz30d1SoRr4fQHQ4VANnddX914XifYRPFNRedmVVgYRsFgEZf+fbaJdr9Nku2Rt
281kVS8uSKESRCebEEL5UzdMo0c1bBZ50RePWK31iGO7McCUGNRXXDHYMkX 3KUF cINTy 2VYWgHgmg
F8Wx1CwuYJINA1IWSKwhDfPFC7C3u+gLtJ7aZmdn+M6gSvMmZsqgsVDMCuPae6sGKFccqg7ACtUCY jm6
Wi4Q7Z2nyj4I3XL2uVXjUhXoL9VsmvAVDNLrJNI9iY1YPaDnanTlrgW/aneWN+AbWoGHVOXG2WShL
XONvJISMhTQxPTXmCEfBnvmRkJ+/1gjMEfKkvTIMzSz0EMM1Z5g+12Uh8rKDNNYKBUCYTr 6kRnIOpeZ
/gZUe7sPYra251RWTI9rWDDYYM5BRIOYOZzKw4v1INrCxKE6unCjCIobWdZ JUEMwUkO8mOm3VgBVvk4
0S0b018tYa5SFOPhVGbgaMyRhIMkY1ZreRwfPRIZ+sSRHMCIN2bémtcIz3WPI5SngyLd0/fbAVZ2yTK
OKwfx2pHpa8YucPOSHIMIF sBKVCwRr1hHgpiolBkHuemp+NzzzS7CirFgmhGNWaG7gP0YeArs3zF
TIpggO0zttL70IxXAnNd3GlFilAPprRYmdAx2pawkCl9y0utx6nUjcNfe+Z7MRgE+ttwchESWNne4
VXeTnyVdVxhHZLreXoLl5pzsZw8+y8+ctDVFgL3g5aHGyDLS5LmK6 JjVIPQTczDWASNIKWSNGEymO £
ZUfGKFzhsNYO2YWAas jyOud4zvPluCTKxvMDrFB1SXgBlybsgGjYkEHDCO9I2 jAXTa6SdFeWNO6ygVv
2Z6bNt 2VWT 9pcEL2rr51k0IzgNgKBcGWWeHDK1gXQp j1R1SQ08Qh+Td7fk+2z02zMoCk /oWSMASMsRH
c7hcOks9rvV6085nhySxdFgqY04NAOZU3NSTqJHIWppliydR3NGPFUURbpN7MMZR36A0Xk0OHa5QBO7U
YOtns45NIBgeIctrpEPDmMOAZVVIWAOJzwOmG6RxI45R7nCOStxt+IbkBZF SpytY2hWiWyr 6QHpAmag
FdIsn6zUXcFx460cLkOwoARIta+Vri2pgdgQqZawIDCg5e0YVANUDWPThwSyx3kg+ygjbO£fTkRnO
0aHtoL30JEjVyEvVGMKgD4vJEXuo56snYtCGsBLxmZ JHiJf jJPhepBtKAEAev5RGseP610g9cF1TGG
eFmNo/KRFUED+g8DW62zqjiJmfX1VTZXtdK7HQM1BU1+v0PdU49TLpeqgG5kdjWcXceEm5cFKyXa9
1SUzTwpRmMBKbFTcDztChxgxYnjvXu53fr601KpoL050IG0G4Z20gq2PJ9ukT1AZzvR58wSk37LR/msU
dLDGtIUwxT1jEt0sDI9CC1lVg5Z00AW1US3nIW/nrTegUN+053ggA9UpiRICcIPIBCLNNU7ESPY9pU+
0vugoyx5VJI5v04FiMVMSDJIVAI3567h1XiuHNZBmcD12miTaRbBiM56uFoh421is0MCr5t8muzR+Q1
18hLBSIECKDWLTUBMNm4 zLHFFTglmgZdnR51U0BhvUIz5¢cK167DNelMpK/VzgXXXSo6P01F2grbF
1unp70wjSxKk2FV2PCJA80E3ypB5oty7Ry4ur4Jtlij3WWpHsertEximIiy0v31SLc29n5s5aC208
PesHbtQQDHvbJjLZ2p7cHs j/vXOVH3rE9Vr7/uyIEUL756G/0u92GEfyKml/fbRnZeGm9I+r/1K4R
+Ycv3uDEP7utAyC31F/ET9vE+2e3DP0nW6DUD+2A+m5DS£31BW8 7eAbTHve /3w+8Iv7gB/73t+/8
1V1g33/FzB9sPM394HCqv/W13jze/PFmILDK79mH/3/ePr81D6/Q2efgnb/u+e+Nx9JIX+xzT+Jb8
7€99U4S+mK3NX9HroP£5xbFfOL72z01lugs+eW/HeboHIF 9¢ci/h4ETPwUEatPBkD8DhUSpik/xh05xr
Cv4TYIwoIXyCO0a0dhA+A8SKEOPYGR10I+ITcnROaQj1EyDQ2gGznwCCMiIwIxkYgC3BUGMYLSkr
BxY+AwOt JUT6DJ3TWkKkT445vSUk+uxY¥dgjlhESfHO8U1Nagz5AaB6WkkOhz5ImC2hgYFgdHgykk
61LGO0WsKiVpbcdSaQqLWNdwnaAgqdmjd/+AaWvwCCmjjE3t 9E2XxQM+fzRU+UIK1J8+1tUSQwgH1T
PGIKZWraFD+1KavVmTZG+K5WpeVP 8 JK5UpmZOgCEFgqlCCogfMIgt oWlNypfEKOUHON8hk501Bzp0KE
IwoldygfkSMKNXcqtCpLoWZOhV51KbS8Wb+7iRICLWu+Xh9FCYKWM3m2v6AMCOWWNNIQUFuD1 jVE
OGipgpY231BQr+BQ54hICYA6Q0RaG610NhDEL23TpARBa4cXCGpbOHIFWOj2FpRNiErLEW8ogK1B
yxUCK3Z4Sgy0TPHEQMO Tt HGBqWsppgOK/Am1FNNGBP 6MWoppYwJ/T10VavU3/oxaKt LKovw5t ZR
qc3BY20M1Mao3+ZEC4K2A3m+JYoWBGOP8nz7FCOIWmM3xfKsVLQhabfF8WxYt COOKUr+FixYEdQ1R
xLY5W9LCoK4irze70MKgLiMAwW6LUehxHzZgK92Ak+0dZZb6/PobUGNWupt EnCUXOWKrcpllg56gfC
AIRBWOKoOH8UCEENaDNSUpco j20LOURMWgKD2BNWGAgiBVmMDx1HRVO6BOXIJKN1XkSTRIVXIOKPI1+
1ZfjaelS+dKmf3iVp2XMFwp6a9CS5hMH7fOr1E+Ov1BQP65I7xTgFKH17k+4CyLOx8SIOKME+pAY
fUqCONaxJwedtivkaSvZiGwxgewiOxawGImgOvaFAW83eYNDbg7amtReUDYBIy1gAgN4MtFWlvaVFE
0GsGrTdutSe0KGi5c/pFYDt faIUVNXVIWMGgbMup9EE8QIKFJfUtm+qW7pHxekKde 6H2CoE9Talss
24sv1Choi9kLBfV9/U9BQbuYRbOv4Aw0GdAWxQb814AgFt jKg3Z27xQ0FuDtpy8cFBHB3U%ecGgtwdl
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RamBrGlRUJeUJwp6alBzx6pFvIuRo6a0OFwpgclDf1X0Bodzgx1lHf1n2DQW8PaioF INQbVziRmkt £
MOt QU2mAETUaFWxSE2mLx 50 9gAM01WL/1FTTgRmOxcM6nU36kcQpgsv008Q6 fRp+4RBHx/05eVL
XeloYVDr9BcMantQ7800Z0vo7buOMG]j4wVIjQAUD1t ZrGD2LFgUt pwMKLFHf SKHenfmCQOROat Ixe
+0ShRkFL6AvavVTjg3Z1L8zMgP fX+zDcY1MxFvUNz/YX2Tjz1/kyAQG8HWupcfxHalMuilNszXy jo
rUHLNnTUOgT4yalLnzDQa9PWjzZc/1Fo0l80p96k+UIBbQ3gqnYnrL2r3C+0dR+gt1S8UINagZw6OP 1Wo
tye+UNBbg545AIfE0sKgZ44nDHp70DOHIHYhfQSTeqf iCwWINWIV1/rLgj5VaLlXXEwT 9bT9gFhWp
IVBTQEh9k4tTgflTpO3RVGryFOlv6FDV2VyL1A+MU70mSM8R1IPs1110tR7uyRL1d8wmC+kG3vwPC
PuR/sDnyQ8LgH36FiwSF97e4/p7£169/D0bvxcZ/AqaFKWv57zw3s0z /8 jSeOD+wcrebNgjjIG/
Mmx7Qrtu9SMbfmDYzpJysr/z0PEHhul2ZrTj/igIPjIu9XR/1AAfGdagXzP8S84d0M72dx6J/EgG
tZeUD1j9zJOQHx13Rz3fv2Rms0vp3d95xPAjwxpjynH/Uiy3/kyRaL7H+xBfk1lvuvY0OISOAizxLy
/0Xrh6+D3v78h+8A/fIc9cvinj9a//7vrZ/g3//R+1ikm5KEWv8HP 6Ke3g6DVLVPBIVVIrRik3ul/
6u8n/yNrfKileHtpwN+4Vte3060XtYLXd66n8bkVklbgHYMsT+00/+6b7£9gs+JfA/uhzaSvYP1W
+3C9BVnw/Ib40G250Q0ZbEX/8kLTvLvDz7I0AfA/xDgD80SF4QhFbH jk7pLckP 9xpv6h088Hua+UHy
QZh/MQg+tCf5K0z8Pggaz/+3rHXw0 jwg9yA6tuzDIb5F+ccj4kfV+SHKH3pY/StysTXLES9teQVk
9Ec9/20Z/hAw6c8Ak10LLwuO0fMtAtn3GQV2dOMIhTxOPwr5R1r8EOQPLbTX9C11u9YPI jg6BDSPn
Nly6tmnLjtyWV/mBE3zUwL+zBe9DaJU/glz5i9k6ZEmQHQODO3bPTDyL8sZh/CKH6ZXxCgEALH2 /nl
Oou+1tIA5TnObgn390D63j15gTR6Y/MoxrebZL3ullZ255Jz4Lkw5bPXim4XB4KfALPkfgDZGn9p
ouyXFowPbJnWRBMRNrjTfbk0jlucCt1M+5B/C8snyt+4vQxyv5Ul3iEgwaG+yKVVzzJrneEUuCyY
vpOkcNmganVgvH7gneHTrHVLnmPwrYNvp1lDrgPF+£14x Js5AhJH3A37PPvit78D/13+gqW02//+Pb
J5XvtZLUIzBSXaXsAJKK+yJAThOhLn+G+XutDKbrRYdv13130P jdgXFSz7Y08xv5zRV/hPw8g9Qz
A60k9SgJHFBP/2keu+XfE9+LfvkKeGlfEpjb02n/1hIE4Qtb//PL+9D5FdWu/ j2n8987vdvt1vzU
VKMVRIfzzX1lyct46e3aWt7jX/J6A33349B3M89vZrX/+p59b/+Xnlr/+3Pqf//JIBSML3kPrgubQl
£fZn49339S+v/nrtyH+b/UZd9zADi9wZYxa2a2Z/5UA/aumWA/nIDi/s26Eu7VXpOy0Onjsv78iado
27 3Ns9e06pk8SwNQWRvg59mxU08Lzv/hgLc6HBXxgEr+8xdnHsEVEYx 9ERXwCg3xb+KnjNHCE2£8+
sJpPn70gzyE9wXxufLi960Gf4eMXF7SX3cHg55axmox/bpla/19+hgR/8VEzzAdDTfkerevV49YG
eRv3Y1dRV79KEXJ1n75Go2dfR79M80cv8xsS78ZRBNWizpgbRgfQiaSRI8rbY/z2aU/T24vIWOD5C
MCT20fu5VZblL557tFOgTXDPL513+0UYFx8NYO63rDIYvctc9luy2a7bYrPWWwISwMZRVEADQF rA
LXDG2cuyOgKj5qwPepb7DYvUC451al2LxHt 8e2br2xxbU0OD jOKvz 6dVEkTS+PIHV1ecp/c/2ve5p
SOXn53YKOVEDfJVkz4VrfBAd/h7dxE5P7803tpP jtfLUe7KIDTZgjQebXoN1Hb3ZxmvotOotVz+1
nFuewbnv4Pz8xkv1KcBEIE jeXdO5v/n9%efFz3ai+HOmx8XPtAhDgXvK8DIwG08+8C+111zSXNAT8
/W1PLf/EeIldrz7/1tVXewdyDgITnNVuwAAt1lrC/YWO0d7CiK83gowlNnldUerPAdtI/6Xvzz1ln2C
+f/W/Yh1f0PxtejzMgDohQelI2pl4+ReZ90764ARSuUIrMwgpXedanATes0/5a0 JWTzWWn75N+Ckt
vv4/UGzZLaulH/yRw3DNYXWOhc6mPih6R2fIN1t4DvTr31Pz1QkPk3bjMjrHIp/IVvm3Rc19Vsbs
VWz £IvkgZl7tb9cDpnh0O/KsG/ght £10QdvEtbX0vxPIXc2fTmzYQhOG/sseO0MsiFpJDmOghN1KiX
HvpxXvCabIVtZBso/fV9Z2bXaluQOFVTJYrkCoy90x/vPDOUArQUC78hIQ+CCqIxJZC5jUTgR+1U
avYCBSyh4X22m6GrhEgmmPaBvBFhXHUG+W3KwgwiW38sj26A1iAJIKbZn5b9xDJJ+BOF+1Ub6Lnglb
EsMjWPb3F1WR6WVBSs0bB7100JT0ODae8 j5QwKCLg9RUyoTK jyuQ0xdmZoZQcP+gXVoPxAjgh2bNO0
Opk+eBh+1K67584fBOzuuefP1BKB30e6+8FWmMALS5ZAv8shNzcgTMTuTk6S2+8FTtgd9dAmMiiliyY
N1iplH8ONySh5UJVG]Y7FzKen+1FsRUgbWHDmMXhCnDtt0O21loazvpcd+XezKAyxhXM/3KZK1Xmf51
$23mooC/GBSmn8RKrzcInmPx9YmzoeKOWhhfmBJatc02Z2bGjWgwTvUDhgg9D196Dglv4ilpEz fMw
qcWgHpvvYEMSMkWP ITHRU jUV6WONGBmeQAUI SOF SBgBuUh82snsYLFUfahKC jyk jJBKNHwQW/10faMk
urtM6ZWXHDgqdRuo85niC60KfgfL/mvEHMgt HSTeIe jS4Riaz1JwTH2BAcLMtEnpZrPhOTiNLaJjG
KUGT/o0iOHawu3gy0QwJItS1dw8EGVZaMkGR3WE3C20E jfW22zeVRZSMHTLDX/CPEM5SnxVEV6H1 +Dun
a7laCS7jTgVHmrrGe/JRn8ULU+8NjAe5xe+by3nMGE ImMppCgOOL+GnzhMns2DSoFObEakyaGn62
RVI9sK6ZJjKNMs11lxwNdbY0TCGadl9zVNc2grruxDLHziWDz7Sx+rjP3£S£f7Bljy6vvibTxpeE7Yhz
ahMoxVCYeZTX9ERfQRZQE1£3xRZShPVtK+PAosmX3ufUHUGCfe9ssalwXgZRXwoaMyDux1lwI9bFV
QPXriBje+MkfbVxyllvHWS51clhf5CEr9k2Ydy76v1C23D0ffxe3bd/HXppONzfQe7H6rvH6IGZHE
1B1UsncWHLzRxC3MadbpCRhOEOYTr1l0itaglri3vv/Lh7KEI1XUF+5PQlocI+6YxEu2zLnnoB8nkR
ZZ3LQO8FIssXSpBC1lL4eBGknsFP3WriizlvS/12gRoTxyMxcEnP 9udMSHiRymc jiXwwiWrMv8RXx9c
nD42R7WXNDZghbQuwlhQ5Wbfwi8CwZLHzc6ny9IBIM7k8ga+dxifBgRGZntWgsluudSkADi/OR599
0J+Z8WocKXgsUyls/ELQAUbNzV3aK150nSKKM5kyXCdAdIM2SAWA3GDd1EJ411vExXdyTQoDuvtoll
Dim6XHA1I1a8UNilEcrEKuEacgsv922kZpGaR+gya7E/Cz/pCBKC6mB4n01da3Pi0ONb+nK6a/6Bh
g3gqTt OPANrnNOkylAOmzm066At2zb011UQYL8LaxWdvksrU/fo8k32/YADhAPFUzwbItHRO95yLp
saY¥2xcq89cu7vbOm+YUMWEpY+dy5+SpwFVg813wQlQVudSWsmvIYxgbSVIwOHcOOHSPD1EY/EX4a
TUV1Qu7pSDONWECGVsZVHUSWimhg+jPcmIiq/B/R1DWVVIEep/JoiuBZJBvGAuUt /NeCdOUKXTAKG
CHUrsmFi1iVRp6gKEPpSOEOOVUOwyMgEwGGuva jFZBHKkWSbMwV8R1leeZxilZalug4 90gNEHDwySR3v
//JUb//tnfWnR8vps5ULSaqgqg4cIOQTpTOx0sY100MYJOKS5KBZEAmDYEuoI+1iJMmkP 6IS1MMhEg2k
438vZJ3K3R03j1ahNnM8Vmdw23HZpX1D19u62U2nWmLbpgNRix0bwjw0IjkSVebl3£9djEh+1rKwR
X1nXxLNs1R3HV0ZGYgyDeQOmd4mcB4 6aJgglKhaEZRkbaJE38Tvc51FRkLglgIJhFUwUhezITRIG]On
MPgjreo2CaNxbwOMfUKcYVWCE02DDCx3Lg joAkbGfoFIBgGMLOGDPiCrASzanyJjjEdjDiFQCIHye
Ax4txAJSLuZzgFZ+Qp+gvSuiQYLCxZy2cYoAJroIeNQJUgBGTVIWeqVOF5cciAMAnvB+/ £ODOXMA ]
aGkmPkNPVVOES5rmgAOYwkU20n2DMgB5 jdeRU7X/2zPesNrcxvRiH622EZKcvIWTZCzNbAC5HY jaUn
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EU2£f52CPjuX1xNlcsWD/GxIEoVon/1Q5PiUCAoDtqg/aT2h2MZyBIyHDBeWyRE fuEMZ1ipCwkWz 14
SPE2RqJIpgmpBSEkbLAJQ7jPts6Hs/TN/1D73vxyigq+7NIfravjodJG6LAsptCwbkulsv3AKwoznW
CSgsgF3£fX3293L3sxbV03b0iPu7vX6+pOu2n6F375YMI1E43p37dXGuAtwu7g21HgK/iBKelNz61
y1uNxIKR5¢c22z1BY14BANWii141sMT2vGeZV1MplkgP/NX/13G35YbV1BHmoi16Igs/a3/IgqaQ9Gois
nLbmc3/N3+YSRfhYNkZQ9zMWwVRh80hdwMTFaITnp JhUnFBFLANgR22Fe jz05Uut3T5kVv5EbeIQ
cXxN4A5RXagJdfhzQv/wNf4sVk5jLo5TuCWSPoylAbu2pZzXBbSmapUlixKDf jxWIiuKz9cheU80x
d8it1jgONGVh4AmZNxN7yM74eLDo+8RZ5fyY3gZ/InWBtXFKB+7NZ8/bRUgITArloluarH/gL/GB6
+npx3bFQTUL 1KVg8poF1WVSYz2yNhscj8QwLVEGMx1WOk4TgEPMN4L1G9cb4tD7kjnlo2vsKk4Y1l
wS7IEJFrQ/4PbinYBDcKI+st9D0mzeUWRzTtLXCfO0GUWZvLS2VHOb1z96Nh60CmnjyriECstx/ib
NVZATwOnIOOBBEb3H5TM86ceZZMC4SROcOYOTLNmVciuTE1ThgKFzv7d3c2ni3tL7zXrniUGy7ro
c8xdfall+eGYxCJIJZDWLKkmk12MZZxkkIuGd5SmgUXs jvuPK117DXHOB7JueKV2PgM1Qdsgvvli+rr
F7mGXNur0GbNrtu6JvGrBUmHAgk 7DDe5Y JfAAYOTXYNKKF4I02Z5U0s25FRgFVBVSNw05/GMTgra
bgP23eW3L53bvted7 JUhORMQOEWND440I202h1F1hBnBK61mjf6x1i9gj9hi¥2mSi4H3TIieQHERUO
UQWQS/47H1cO0MePgMJIV00O8IkwgEVjz6SUJa5/by5q7Xgeyi0zs9379AV6FKxR5DXwvNm1dS2860
fYStp42323047rSO0H9d+dDzTHooyHZz7CENgdm06/k2BBRIMEmM8bmm5Aj6hIbInnj91loQz5+VFuRa
kLUQVJAJCREMI9L3b+SPSgOIRSIy+Q0PnQsdt 7VEAfPrW79/dbiMeQ/mQ8DbR6GCKkEYGRL3f fqZOF
£f/+4XQEJ3+Z2bjICImP /WMXKchJFvXIMhxF2Z2glo9taxcRKVpgEsvl/cdNsX/e7dbThL8yx+5pym
QOYLGsrXYNM20oC4cledgrrwRGKeLzQz193dXmj7rQ2 jfRnALx8chvAvpwUeWeBKAxzUCCO0O89Tnr
Q3tNLMkm3eKA6YYokb2IZ2s0tY8/QNaOXRLuUvgeKti62J9dxNBIIp71KZbWmccFX9f093wBSQEd1 8
TP59G2HZaIRyt jxhyaeE5a5DLrXZ2ta5g0gojQFMUIONu2UnjvHAWCOpvUVAFhCJI 7Kt ubEhw3wiH7
baYEdEpLtwU01b9ItNCVhPb/QnZAuKOJoglFxVs/vBbMNk6jMtGL7101daTLQ727hdsNvZNjvoTe
+tATOkHVLAJ6t3£971X3kqa5vXTw+6JIPTzZbuBF+Lw30glaC3iNdMA7j5x9t7/ddGg9znV4HVWO
/sAdQgnrTzHBWRFzLNady87NDXdcP2Tksl18/IubZIY/tE/bBwGWgkHx2YD330zKwuV+JgALaSVMD
m781TeKCK11io9eMpQEgmW+vkUZEh7dspIRsEzTQlt feAITfvDab3VhcM/ndkdmHBW10o5M/6D0CzZ
fymih00CMZJPfxXN6f5B4kIEky/0HL1i03IjciI9Gnkkh2FV3omg617CIOLfiDA9enrYTAMg JPX6W
zOuEegAkcfM617e5GEITACQTCOdPY8nvUS20VHxrhaqnL6iTQok1d9BYrWJ2Y0yRAhZhGgm+GWmM1
uEgnkglvUqgeB66GmSIGihSphQlnDCZa27iQ5KEagSfJQ00GyR1kCtcCoey+tB5JoRdabbrB1H7GI
1Rz7IO0S1FgWbPYMBU94Ei3rr+BkrKrPswUoi jpJjtOOL7MD6IONHrBONsNnGY3GhmMTuVbD75W7 I
TYXtIQybmrgkTlxip6wbriig92nt0AOG78pBjDDWS5aTil74At0+phoaWPQfifTO0UluoZgEulLrzE
mJ+PO0vp4pYayFL/JsONCSEHLNFwL+eQUg2YFul50g+22bs0i0LOv3DmxvJ6RCzn/KFoI0wNem5v
9RoDQuUIEJjRN2AhfQLoRa83nQvuhf7N4NgEBAOVb5aKHroKKBc5sYY7iQPaypg4Ul+biwHEs6MaP5
65+XRM4/9+30Eb1 jvzSMvH+P 9kNCoxaglCsHTpAhY95tD6aQRWAdgpiQwgBa/qygD0coXBcUVn6Q
yuCHKf3FxNYiRK+yfqVsdVkFh8 jXd7e60HvwaGxdJP 7++NGKMcUobLiwkbRHt T jgeOhAKOKniZgL
svg+nSD6sC6IPuQIog8pQRSBFOUUr/kWY5i516Fsi0Yz1m3daBPthlwWkFgFP/gI3hdcbX3jXAiV
RC+fRKZULGYHYveMLD2xFS1iUhAVWZHNnOkyTSDZBs JfrLil1hKvd8KuFR+Xesk3n762k90Q0ZrcRCx
35709yG+SXZhCO0JL8urzQHXReXXccISomgUNDHIOYHiw6JE5KaTVIEISQQcSsJyaMfMTXfzeyYeaG
hNB2fsRChmxCI jtaYXXjXwvDIMfPrREFW6Z2dS9nUIDUPtiWHh090/uvVeYY3J8ngu9ZyehgY+pP3Lg
vdNNLjz7JCVPISOyFyELsp3zkOlwQvTngwnYJJjIjInRuaA460pVN5eL8FBGXbKIUPpGIhTONZQceM
B7Ut6mljY6TLAIWKkICO0fn4U4£fCto2SP3dii7o+uafjnFo58F6fn0ONA+P4f1Y//cNVrR/MdAWO3AMO
JROSUNBuUdh/nKT+Cnv5f1FaHMCKxVTIVXLLfEDsftybk j10ZdN8zKwINy/f2k9al j8KTQpiEz54H
Ir5dzMgMu0LbodvmQ0Uc/azY7fjniXtBhHg3PZbuqyzr5xAAv1Y309Pr+o09ga2xtzJAuuwt0/k6v
gqz010VUeqzGF8vz7RavtKISEAWIk1cCgIcOEHQdur 7TohGISEp95SwTLP+/SAb81AB4UgosX620+66
d8R3akuWrP7dgDdgnEFFR+aTmbiAt TqADAOEVk68ftoGBdGi85vdOtTBGFylsd7ym730Z1WVvLeX
DARQ14vppC8gnI7Y¥Ln4z9iBk4x7PsUgPNiGt+adtgDrmDl1r2XLAQ51nBgoaGmjNtidxydgklHhUw
nT990XjHp+VH2DrnguoHxHVTASEVvi0ilwvofYdEVKEuwiORALrJACKADrzgrInGgMvtzzo+elnl
m4mgRM+gWxL3yMkpI9pFt S6NLCjcfL5c1lWNOVUFgiGoo95Ds6VnU6NBWeo8GwXnHergW3EfxYXio0
n4c8fDgBEmMOcvci J4LHpX/JxYtsS/JPI1xyfY1LgIl6v+uDjkibbsA/Dlnuv6e/058sR19YknUx8Dh
T4z2mn7NE98QKPn13S/vmrIWg+SsQSue07MIyaFkIoKMU/3pnILIDk4cTTVS5xM50PEQQ ) 7Fpvihg
SF00S08aGzI0drgbfb6iQc42dIyg9owVRXUusVgkAFGp JE+sDWtM1k+BFnJIXHW3m910e/97K5N5WK
45/8egtTBH23PTWKkHGjyKDtg61iC+SbbzRG9630Q05IMayM0rnvZHdw0875KsmEOdATWDCWINSyQWS s
gKx5nnf8sr5LX3XziUrCANtF2dNQSM4 IXTVRUV41+vVKt+zc8yxfBPazZlfZrpNoyVON2SY8s9RAg
m00C9xhh1Th8sE1vM2wY5AMM7Wn/8v/aAs3Ag5PzU8E10QceDVGYHC1LVKFgk7geh8NDow31QgR1
75F06Kp73+uT0rt /VIbTOgqOHKkN6alvijktE11lvqoB9cUQik5YcDg+EHWFkal5TowokvX2El/nPri
OhacBBIHDhijf6zY4nE0S6SPTpkySe/4MSK9ULl+c9F7ZrKmCPT9glzELYpK 7bFrABKFx8gIThEZQ
AvUGJUFuJhN1ZIU/hynjz/L440F0GYZiw5BHS68QITybNUUEPW1 Z+nmR2bu7wlro5D28Rsv7zupl
t037AknCC6YMviDs630iNnuX8cgWYPDTJIndzkB59XkBoPquHP42LCc2rUTI1ijsTg00£+2zYzYUQcJ
BfefNylmrx9dsQPMDQ6ualVGt4£fewlLha6CGTPbaINGDLOzn0dgk3ix1lwéeyzQ39A+xBGQczTdrljH
45PF6£fXrjVVSUA+vNV10i0FJnYOPEP/9b6KW7ESDLeqSp9dVt L+K/ zuayOM1IFWSq71/ zybrV+eob
y8069b1/v1w3NDe97V3cVyEHzvhCLfsr/exvZG/1lU+YXVmgjc08+kzZ5Yg5z0Q0xhWWImwRdAg2V/p
Z38jeyufMr+wQhuze2INC/kudSfTox9BZR1Int ruSQXD2QibtkFdusyiHvRCpm6k 5W8Mt HaBf 3sXP
DOI/VvFPDuA2SSkS1+L8KemrkLDPTnNbjNsodhrli70Bd1loRLLYSR+ZLTJIfzyJZNWsf j5MQ/21SG
C60VO1HTVDpmJIFXPOMNNzNnTLkdvGrcht40pu2yseZZGVmlZArIvipuUY7TJz00pg2hYvbpfMtNd]j
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pPi2J1gkJOWZWwOOPWWOKEK11pW8ZK4 /LaYeC2gj+WEW+Biyd/rbarkGVNnE 1Mt pBBFRNZN5xXAVUAa
G8Wgy jGNzZtBVVCw3h40Vd7ecijvYTms5zR1ig01aTgYo8nbUolk 7GUPNigSc7ub6YAvx1Frdnx2xtM
ryncnUcSbIgUu+vRASRhw5UMm+1n2Cx18SXBpiTY1ASbkmBTEMw8plcSbDaSYMO/AsGGS5/L730CW
BBurnzJgUxJsCiTY8DtFsOFXJINJjwJIcFmiwg2BcS6CIINNntGuIJNiUBBUPXCXBZvMINNxJsCkJINiXB
Ju8NBj6vDQZ+Rwk2 fEmwe SMEmMwLS2A1iCTZ5pbGqCzbYwBDYrgdgeI1lDeXnl1XiUD8bhOB3gbBpgC/
HUGw1ifPbu0iwWdVNbgHBIm9PuaMEG74k2JQEM5JgUxJIsSoINSbAPCTY1lwebVCTbCaxBshPPclmpK
go3VTkmwKQk2BRIshJ01i2AgrEmyEKkmCzRQSbAMIAFMEMx2hXEmxKgolHrpJgs3kEG6EkKk2JQEmMS5Jg
k/cGg5DXBoOWowQboSTYVBGCTQFpbBTBIscO0tiTYVGhSSTOEM7y9+g4SbISSYLN1igNkggk OB juk
YBP jt 3eRYLOgmIwCgk3ennJHCTZCSbAPCTY1waYk2JQEM5Jg8wYJINiW/ JoF fk5DyvxzBpvEaBJuT
49zWakgCjdVOSbAPCTYFEMwaOOWwaaxIsGmUBJIst ItgUEOuiCDY5RruSYFMSbDxy1QSbzSPYNEQC
TUmMwKQk2eW8wNPLaYG jsKMGMURJIs3g jBpoAONopgk2MaWxJsXjSpCBJs/gfJGicsC8bgYHic7Zxr
cI9pIF0Y/01X5Dx19SNk7sbEEErBF2MJIYttnxgBewZz6ZSLkgGBmsiECuJZDwlP35aF0DC3EQEMC jn
S4xurbdv7zndeirD4vt 3ROdHhW+aMalLFQsr/658bDTuaQlveKdI2Bw4dOJ+Fttkfjhwg+DcdFdrs
OnvQ+zM+5d8SHB4d02avZ9Djxujp2 JCENKNFB23DtGnnS jdo2RwNnNaZ f2pkUbulWzb281iXzeEI+
fyaCKJyQ/xCb0seCp0T4ROIWAFrsv7Q61G5b+tDRzcEJ+TcRhEBsKgK2kArXOtoQ7B+tMuiavloz
S4FoEu8ts/WMWz3y0xkRzqJVZKOUL1L26giP1Cq7gq90oNm6J0OVERSXVjMo480or2q/sJyLAbxIJOFggK
Hgo0aUd3bIfJXCHEolrHHBgvy/U4tD+06DfdHNmnxeiRP8zdnhBYPwjj8gS3Ad2D7xa7f1FLT1R6
Jwaprk4NvwaF9 Nt fyW23vkssI6t 9AamRVugzZZ1lW2bly5d72ygjjVmeaDLMIMEC8np7UVEOMLrriX
1tgTbRpMWiGl0£fD53Pn57C1JkUONnwj+Xv4L+6V6Z2LS2JvCpfmls86+JQLccGpNv6k7Ggl8lud2kH
sxa+tNNujPiuhxUpyRxrtVLU+bWX0Ogjcs6MHganD4TI1h8Ua9vRNZpbyDsE16KpLr1HQyOJINglNMa
8vuk8zKk7Wdt OKMt 91 7gqONR2pU8t 7THCBJU3Brcyx7bg628/HwnWIdHATKbOrAOUubKTZdpiEkTod
UtZy7uQSXXcPHW/B4gsfvpQvS83512V1Xez8f/+9tJHGQAGI+dyTm7edo0X866yndlcUEKu4P4Y9
3ulibXV1g6e8ix9Xtw35wG6uNkr1l05IQ94FU/Eea8Z+I/5aL2A9s8I7YNblwaxJ08noTZNwtK6bJ
7AOp+I804z8R/y0XsR/Y4B2xaxJOC+tLgK13LpzE6mYxfXV6U4+h238gVu04j1TitI3/wNymeXb6
HK500Qt 6/W5LyPz4WF4582azfS/X9394CYJL1L8hJ5eln/a9z8ry4f1Ju638teqtbVligKrhmKYrg8
9+Hg95NpdajlXe84z0W2Cgkf+3jd02TvapmFa69R+JjkIsoMnQ2t/ jaQGr3KDo+UZY3tkWW4nTTJIH
d4CwbFGJ1VHEfzYiE78/ugHCHh/c2Yfye6MCItOgkZuOm6HHWO 90w5Xo+uUmfW02 /wmt UM6 JWpDvd
ublk5LDIgw96M60nrdm0pQ9s0rB1R/ 9GZy6b3saGZoRPG3TQC56XTYxX19700E35JUx7yxU+mbeG
Ms/olIdatsZcyciPXgxnjua8tNxkl8vXBXPg9zZmbgcdc5KZfL3J51 jFxa3NazLGNDpglLt IdWmOO
B2pRLgQOmv/1L5gDVZU7L3gexCAUKCtY+n7z2fbU+1jfRWCnTebZkLTWtyD5txkW3tcz+k/1k/rkk
x03PNNnKcBexTspuNdpJ52tGu3GbzW51sgFTWasfNIsROZ5m92Q06QAMIbng0tP/d8TjzgFfuklE6
rQ+P7a+Kd1lPbXxryvnU7LYv+£f6Rbt LMyXgOROBbLCNSARWWIOVUSS5el+3bSbfnQLjTNylaknOrPpc
mDydmt 3HiI7k1XIkCD3SeoKWRs0/Rrajdl+KBu06hdT4CDJalkmoY23y9ixzNCyutg7reu3+rpDy
b58NnZk5+8PRgBVtddclzs68f/f+XeHD6SmpdEkQe719NDZjiUZYp jndygamQdsOC2xdy+yz66be
psTQbecT8Xcd/QcdkwxGht HwShmxTeKvQzg6PTS0FlacTfraoKM5pviWSeqGGYX4 /PfUEeMOs61DL
39At+wg241Mhowobl+eocUl2HoWINUXbjV2InZ5mtYYsFdd69Cx60VTCml3s3npXulalkBut+teqgVX
1Z+812HLcdODwKgmlye54qfQ2vikgaW+60oHgwtt+YJChP jDI/gcGd6s4Uz8W50mnBeccfIJpwiFbb4
1RPWO+dRwTUblsren8ABQ5Nilc/Pi+yxxE+mnCt+YmwLVz8haUFCO851i/cMFmzahz+q7SGMzylbT
2My6aexmi3igVboky+smHPuVVEwWzA311ZpAsV08gYCM]jYLNhgNk jwGYHvjOPsFng20kEbDalyQMA
bKCAMgGA jYyADQI2CNggYIOADQI2CNggYPPmgI3yBoBNWswiYIOADQI2g3fu9hawURIF2CgbAJYK
AJYHBNs INbNAWwgox0CNgJYhHQhYLN/gI2CgAOCNGjYQHIGUKA+MCgIBWwUBGx+EMBmMB2nsHMAG
MolFwGarScXhADbQrpS5UwEZBWGHDULNHgMOOfHsOYLP It S5MI2GxgkwcA2EAT7ZUIBGWUBGWRSELBB
WAYBGWRSELBBWObNAZVsSWWA2mTQCNgjYIGCzeudubwGbbKIAM+yGgEOWAZsDAMx2EOVvMATaA0Q4B
GwRsQroQsNk/wCaLgAOCNgjYQHIgYEJIYMgmFLDJIImDzgwA200h j5wE2gGksAJZbTSoOB7CBdvIk
AJZZBGw2DDVT7BNjswLfnATYLfDuJgM2mNnkAgA20UyYUsMkiYTIOADQI2CNggYIOADQI2CNi8OWCT
ewvARskJYIOADQI2g3fuShawySUKsM1ItCNjkELASIMBmMB7FuHMADGOOQsEHAJQQLAZVIA2xyCNgg
YIOADfQHhhzUB4ZcQgGbHAI2Pwhgs4MOdh5gA5 jGImCzlaTicAAbaFdPKmCTQ8BmwlCzR4DNDnx7
HmCzwLeTCNhsapMHANhAO2VCAZscAFYI2CBgg4ANAJYI2CBgg4DNmwM2+bcAbPIy2F4NA jbBexCw
QcBmh4BNP1GATX5DwCaPgMOBATY7iHXzABVAaIeADQI2IVOI20wfYINHWAYBGWRs0oD8wS5KE+MOQT
Ct JKkEbD5QQCbHaSx8wAbwDQWAZUt ThWHAShAU3PpSAZs8AJYbhpo9AMx24NvzZATSEFVPlEWGZTmzwA
wAbaKRMK20QRSEHABgELBGWQSEHABgELBGY2Cdi0gWH4SX9Z2vb2VJI/9DJcemvpIdokWjm6Ubdor/7
7To0fgsRQabHNNKEmMnNwZT4£c4nRwRTU6499Jx1JEAXx9brauOPsqgy¥niAz4dODJke 9PxX5tMALl jfob
rxYZUovEpOWB1JLmOwLneUxLhk9LD1KLzKclD61F4fTfc0gxWU4xcNGAiclxioGLBkxMnlMMoPcy
vzvnVAPrvpz2K4L6r8hpwCKoA4ucFiyCerDIacIigqAulLnDYsgvgwyGnEEgQgR15xOLIE6schpxRKo
FYucXiyBerHE6cUSgBdALnF4swebCnF4sgXgxxOnFEqgXS5xeLIF6scTpxRNQGS7JgRIN64DGBokz
NgRB3VjidOMObGLM6cZpUMEJ589EUr4plZu8e0lpU0%huiRy8ftt6dcG70ICAGR7ump3lSopl+6or
DfWWd2EBmgUxdWlSa960dXLFJDaanF0KauCeuldaslK9Js36Pbc4UD9n4 jKkVP4 fKV3XVEWXKgc4
MOPqYJ66+2pdvSaVRuOee6pCTwmZ3NRULIV6g9SbnPMVEEIOpHT50GAZzolyrNjkbDrxXs+SyO0micC
aBMBJBQEKfBV5k jt4yWS5UKvQVbPx+F JkbETQ5Q0ST1yd151Z2+G5Y5J24GdHXhRtdzTkoXIrm7LVUS
PYEHf JEUyTgDWQY6+0sSaZZ+8wRWarwtBx3HmL1i6+kDg97csmHFqgw5 jopcBAMOG6OEAhZsbiGipv
JIWhI4Uoe+IgMicZOlCICrn7tUSqV6TULP 70KQ54PXMmZsmxZhNtOLTM40mn0O0j0IJVgljcydGSQ
LkAWODJOWJIDKOyydex6ALwov4VINGXx1gLJ0joUF1TnIHWdAVaDdTbol jfuLRUWSXKoXnN2gQNub
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dO0116SCIsSAJtbIINZJIYO14vMZOLSBTRNVED97r+hPJ1TG7 jn/QyXNCngnncLl6cr0KmwIASpVxvV
JmnUH80gpz joXFigwgWbCni0gIGlmlnwYHHHNNXKP 5Nb3qmaDYWKfwB2D0d/eFvgYHiclFtrb6NI
1/48I+1/KM1Kq57VPAPYJLG235FsczHEFHZRVRL+tDBF jMO1Nr 7++rewEzvd0O/1uj2A/vIE65nbO
eepcnnOKultt+aeznStFuM2ivPoaFvl1Lsc4i9nd4FH8vog45sMvlyv1gX/PH/+PWXX375sgvSbfSn
Orvr9T5LU4BUJCwMJIuM+/HJI/uXd5bruLyf26iNAgrL/fnk/r61/swStPLYX0ENkv2j9+G6éngsisdv
b6IXc83RITCOFRWoeNQUWrdlaI+PA9AfDjEYY4yagpNaBzcE1Mag0xCY1GkdmAIm9tgYGs2xte80
FYxVvT9uCqz 9VNPACARIoKgD3BSc3Dg4GpfWJI2PcOKIPriWMbXRw3hBglDut j6+gMAFUXOOgQNGUQ
6al1cCZvDLQ/JIn3ctClIvdbBPV/1iygkYNg2ITttN6/FxfI5r3R2g3hSd2Do6Clggq0lXUtFw7 7RMw
BIiMVSD17x6bgmu/c9kXcKKg3XWaomu/RUyAOrMmGBhQs5uia79HTEVg4xHiGEeDpuja7xJTCRhY
tUBXkBuCk9unumkHDFXU1lOUe2mY5UZAm7 SBrm+F47beBg9s2vQVgoNwpBrpDgmM3nEYe2wc3HPUR
VhsOIo9t0+4cDLxx323aq7rt4x0oSB9/1dWSpTQOffx7a7Q0hG91 jhHR6gxkN5t31wBHIsSEGPPh/KG
RfrY¥dgdioK905wlcU8+1D+4Mqz9sHt S2e2gE+pMJI39b3sWHDpuXQP jieca3E9LHtPeALGN1iQOGCC
bMlo3LHaR6eok3Mvvecs3NBlbe9QF2cGBpyBVAVq7Lr20SHVgE47LNf2UBnXwziw+vgMréonr2ke3
470IMbyEtulA3vbcu+QdwjJgK4F 9ah/c+QUmsCcGNBg+tnlgey5f1VnHG38b4ETS5/wVdWzUht z2e
J20GtnlwtoWBxovCwE3Grmt 7Uk8BHS5hIHx1n92zV0XfvgDMgzr j85k11DcG1lP6hkQpcGd2MZ £BuX?2
sQ374yEZnwfOhn5re07Pgfik3XVa8vv72GqaO9NI40Fd1lNuelAvOJAZW3rikITgh7cGkbOuP0XLb
g3rJacS48khTdG3Pwg98F1b4kA7UmWo1Z2eC2U64vct8pfJYDNtKbMknbcellL7+AmTbc4vdyYdl+kD
xXBwG/vgXuuO6wz43rU/5uNm44LotVOP/c4QOMMRAS5x1GQ05+K1tkut338b0+tVvm05xre3/T14Fm
I+veUYcIew3Btb2D6D9cX5U0fmHda3tG7z9yInHQ5¢cs3TT3XOhTcf6pfNNmOgVuolrYnzX7vrSDa
4Lm2x7Tm+KICJigxbGYJJ09baOs+JIY¥YksTU69t ThuIANrYGN4707HSAGAS29abgQT6EE1IwO+ ja5rmh
ePniI68Hp/GbEgFtohtKoP7aUkvo2ma6YQcgrHOWS/gerOnmUGib60Z2dgPuz991hU3Rtc91Qrr+R
Vn8Jx2 38t Sqh7W14+PDh7ebfBRAHaXkBN1LHk2u9XpTOGOMBYGOYPV/Xfx4ES5X9+fftdhwijyIIs2
INtuKJjCPQFrsozUIg00EgpyBvOBX8gW/VMVBzn8t19Xxrt oX4FNH+h2EcbAOwipab8AyB2mUL6r4
MwA4§j6q3VIBugL7ZRVz0G1U8e fBp+Du9PvZRBYcAXACFXAN+Tabl 80+CXe93y8SHMGmMDMJIow/ V+
j/mDZJIFHOoIzWy4KBT59//+N8Hh/LOMrBpzt+Xlugr2lzxg2ExToCn75+WMAFS0024gdny//90a6y
P/hHdajqj5K91B8vy7T+WJULUKz S5wWL5AqJIDFeWbZZHXKD /G8Mt 9HaG/1ipX0bawUHUWg9 jkIgiol
449dAvdzCjvEKgTLaN9EXfdbdVaxi8A1lFT/04gf7/CcVyj+1cFv+pLgHb9VNonvVdeoCfLV1Q8VCA
4uWglmcU4HGLOQF1EG4Bn+A8wwt YfQDPGEf4CJovEMgTO8ANHAYVU8Ef+1NObw48ESJwiRiPLwfbiw3
PD2rOu8uZQ/4BI9BRfzIyhs6P jOuGVieOOdHPOXddeX33Xfj3zz+ZRY/fekEvqukM3gqprYrOdz8tN
nZagDBbRTzr26QcqgYVEtX5bheeWbv60w9yOMBdumOb0TLc7r/xsab/9b5I30wDoK2F2Rp0fu6Sjl
X11uyjQ4LvPF2dSFV77NiGthnOHWUPIY8ed/FsJ35Yb+DwCcsGrzf1mQAHxLzVgdLP 9GtPwR778z2
JYvfcZ6avV2cPXygq3Dt85Tz7EzTnzF3ffWQC8rIvs/Hy65KjfUoBHel+vub4erNfFvgaNd+KrolLr
DvIjCBhblsUVpN8FsJa8ZBVP1SAMt+tuginimbcooXL4cL+aXDKiK3kffEsrPZvN35Nzn0SvEisFws
Fy8vPJQ8m4 /FOgyoKMt iXW3zZXWsYbFoE66X8wt3/1WKa2clfOm//rotawlZ+LDMn8X5HeuTTfRe
u2/ueffImcxrLFd38Kf4fY7wrUVweMGC5+nm8t zFeZvjpooywIfCUS2D95kJ1zb0OLaDuBXUOLDfRB
PG2X8cGPrSxfvpPiN60s5K7nepf5eUU/ 68LHVSgTF1EerXmsVbYIlpwFk3t3mfPevgGl8A81lnxlg
fdG9e2F fL+fv+rkLs7S4NIwzKXD0//iN10BwfHvkly9B9IM79a0/g/mmSLdVI0OU+iD5ef5KE7y/J
Dx8vfTz81lybONFF9r038Vxduhl/uP67xzT0XJ1x08m2a81QLL1i46R+yr0sf9dxfVSVITS559f7g+H
1zvZ8et54P9y/350vX4pt XN5Xm5/vHBIKuJUsx 7TWyXR56MP5Bec7t svpDWVIAN1 IZMssOluvuKPu
0Z0tc67t/ed313jtCt23Tsr5+X8tqVZz83gTI90Bn+7L8xx/ukv/no7KuCD+CuK/gF8B9vNt jPOXT1
zVA517g7aCh2/QxtbAnu5j1K5/m08115NZf4/SzsGd1VVDt 5RzHn0dwbi3KEyeHgkr jOToxYM3N1
z6wjG/XXUBB20eRrjuzvblaxsQ4TY++g5TrM6STsmFYolBacxUvsUt 1SOA+FGNN6AQXJI50STg211
ngsVYTmRsYsyZVp0ic4Gz4Jp+iINiARAgjDNceWBQ+IBOuXiKugqq4oQJFbTEUAUJ0J26LLEWUS11
damOP4Ru0oWZd7LIfu8delKO0uor2xWCFj1l60kDETEBbj2rLh60LEzc010eNXfxZvievbcGXyDBdn
VIESEW31iVEPLNWQ68/aR0u9CnL5ay97YP1GXSrHtpcWBne JThuWNWQX4VpSIaGTK/UdCsFMPZ4mAJ
zZOKWXyOt LOMRWEtmMKgWNJ1T1laxmRYda6iPtZW2EO09NOS8ngknggMdOnlrP jMnnmQ684yduJedaGTW
IwygXUXTFEu941yNO8wNZaLG2ymGRaiEa275ECw3k jsyMyqZz4/Ck6X4aH661aEWHHVEfQsKC+ch8
CEaxbulUtPL4GCj+YX4yfZgzDTrBO+AmEpWuoovINECbhOEM2d jXbmmmEgkzh6SfOVZZwyynUeNRn
Smmeewerg2 6AyWkqugtY5pmk 0KwQmOIXNvaN+YgJkHRInyA1VBY 7btn3Ffjg34JjdrzMT/1jJIY4F
VNnDnuvnfsZjPQ6SXoeRxUmZFmKoDQzciROYXNVVNMwocZeVM12Zrzglx1B6Wgcrudx34CvUSsId
dOKjGBNhsSMp3YbCVZRZNCINPOAKRIyuUNWLpWCzXNnRAfGOC1hYCX7zE1xx JipBNTfEg6omSyZJFe
YBN1Hwl7CTv2VJajyTzXoIVNcU4YIgqr5TFLz4LrVKISuHt5jt ORWOkmYGUdHobt Io+vpcrOPkvTZ
T6CIJRKVLEQ3glrtkZDg3tQg9FeNF7atTIeiYJ1HIGCnpbtxRO44ISAAZrK0sXk2xKuOMuuEFN9EmMC
IpWpxBxKEfeo6FtObzfFqWarvhoo8HmaMhgQQ6KgqgHLLt 6KjM/g6nUENJIShEGNWYik 6cmxAmliFy
F92QCBLWIK8s6kcgnTi3bJIDKGhOeKJID3+0NIU8JpscmleBzRNIJMO2nK/EQfXGyueBkWz2L6ehX1
AZenCWdAxThYy2r107J0E30LJbb1Z2TZziUajEQ3maigxJabPN6sHS jteB831iERXIYYpJKIKFrqOY
U5aliZMjOxxpCckOLsulwEqOm6ivxV2++AFLyXE jssawb+Kse3wWSOM7Vg8ehpt Ip9tg+HQK108n
emMJM20KugtEsS5h2fMfJuZtyS4ywicdx1leYIJQ5CGmwSgvBIfIe0oHt 301 WENn6LME9t 72 30Qv5vykP
CcF5ITMZJI2EBGWIF4PgU62HKHA/ fgiNEybTrZabr5IMDS6rSXZk50tCxR2nH1yp3yvmiW4d rQTKgxD
PTY+ZFM1i5RQoKTY1QFnosHZD0J7Z21ig2Dg9YE05u0hX81Rb jWegqxG62Z60ASVITyAzxKc9t1D1Tx
dR581ia70yllZsicaRybIJmUt SRIgPb4A1+DBPko6Xmg9IF+06dYxFX7DpdB8QbRpmmOOkpyIvOTNQ
/Zmr3gzmtpLwOvKHNh4QRAFTvk57rh54GfoEngZzdfzSwQlUWGaGlrVDvVg+dvhygdi9o5Dsz4z1iX



Edgar Filing: MERCANTILE BANKSHARES CORP - Form 13F-HR

RFwTeJDFnsV5G7gia+uiGmFtH63IkShXOYHFpHLF15GhLH3wElayk7YPTrwYsoP1Kr 7TnEmp4 SW1T
0gO0+6HNBHhxDHg3D0eWHONWGKXmBiuoJvCJITQ4 jn5RINGI7ROmfueOUkNwofE+1dMJzc+YkfhFk
1hESVGHpUOBhr3TT1KeJcapTM9Djo3fybsEhuC9Psd/1lksWRazTQkwapLnfdFaspBVHee 5BKBZbD
OFS1nePeGBEGNZhnTLL2xXEF1EbM750XtpWjp6MnOHsVItKK5PVQIf jrdEVAMP1lglHahAnoS5IsFy2
13Rt5¢c40n6/Xmyapwy3LnGKKZ8ncY43n8000zaFicPajO2sUOORFKXXTvUP jB0elXYqlM1APGNnSqg
V+JS4qgz6t7VyODMOSw+hU42Ry17n2IxtzIJg2XtGiXVycVrX8wgqnpR81VTGIUbhZORnvboJ61DQ/
dbCper0OYV4y/YzOIQxE9O1KPOMUfepQWLtncWCI4xZy+yqg6j+1tH17e81J/HHerzieWA1J8420ct
4zwibPCJYnJrkgzNBRpTORy j2cCjbrnxMJ2QPF2Rkd+1Se95PktHjCJIJt £hoU8452uulUwTpO51ltpI
rQ6ew9s/6WWcxEtIfT3s1D6foQKULSeGzVEOnofxzUlpRgUoelJP81iTOPM3MjSuZMHTNGWIcDz1iB
ONDJEa8G6XTFHD6YyTereVoGIIWOMkhZWuy9GTTtGAUuEIJNXHIsO0IOWaRjnJI32DuRjtFRpl1fROiCa
f6TE10KMB1bGZ10sTalVQgacoTxX1PFoISFAKwIS81lEwtg+ilpuKVifWeCxnTuYPwszUoCTLUJU7
SCO0rrGhijzvvecgcneF6br51tXNw3udupIThp3mOmcOMAj5nPgbo40XQgOm8ncgabRyt JBrFTgCdbSa
Mx0Z5CXQmYoDnzcgx08Hex/DCeNEF638lasfHnxdXoangTE+UTG6sX81zEVfriezcMSHaMrbZat6t
LT3m01K8g6sBhLgf8XzewCQtLbLZ37Ip93fPYvwMIX8bDnsen9B4dsExWVvFRiIIfISun6nlScWbSel
utaG/xIHgdFeNkpANLEIOUDugDiKgoCUUor8+m/SadyN38Xaa/TarUgy5zufd+ZwnPO0hNXGOuz9z
uSqigkpHBhW0S+m4cheNKQxPkVOnsq/vxG7dsuNzaQRo8XY82modYRIM+Vn4DTF1Irv4TL13UBMZ
tIs+cAaYMFfT0azd2Q6FtmtxWVUiuLGGbOgeUTzHOyImwBUfLP1 jgUBKOKN7+P+IsgsNUM6GArH9
76PkdZ91w710X2/4a7tL7XwuELmeuU6WPD/v/z5VMBOT/rRVN4Z82zVdlpSaWbFI9P2LGcQgRLOXLo
Ht SALFVuUumWd1lmY4BmpONf3KQ3nWEwWYEBXZmPs 7pW5gpSCiji6lA70ycxySwQhwigbSJIJpTGT7Ktd3
xa8yosM1lgGyWxRkA1Omyf/M8Hx3tpiIeiBPNNEMZb6GOCLp+tOB3WIsgyTmgl 6Fp4YLBnrXDHHVH
Z9GwJr71mUpL51tEx1is80obtde/VTjUZWA3JyfeYzt 2KrQk9nAHkTv1zsGh85dHZ fxbNYc11Um7
eeR2/QRLcuKOt0o07dX812ECBgZRIpt2040fpNz01DUd900kad4K7r5cKgRVRMDOuLcHocJaDgNjd
wSMLF1BUhDaFOQWvrdZyBVbrU6PDr fwGnxPQ+GQhYMXrTIJF+UGNCzMSD7ra+ztScOgqQhK8GgX9UJ
zLgBF1J9MBdGOpzAByBUCKE400uhdk1IcZWhkNpvioj36JhbYEO7ekgtBarjghly5ggFslsj1lR02
aUt9iLYmnbkt1x+8PYA/30Q03331Eb/R7PFazIgqmlFWofMwo2TbRiIWPJZG/E0ozLD+Y02qviTUrrrB
zS11Fpk+MybsvMk3wE3tOUIWOCOFS5fKRWITKNfwHAVAyzF3DhOtbyo0/jnP1FnzckMz31FWHgg+f
Ofe8f45aijeVAGIPLMS0oGzfCEooCqcAr fJBMCA50BOqtQ/12BMmICxFHYs2¢crlnt /TzNhMVY /MGd
UEhEzY/ucKTuMIrOjs7h91HlhilnuxSteA3EnvyySD2wIYT1aNY2goljPDH7seb5RmXoliLRQk3a
UUsMb/41Ho6zeJ6Z8d0ohdyEqTDxr+5sAcj5urgFobmFVwQzk 9Wx1NaarlCI9LOWQfgmUWzAQtdd9
OgcUHM2EZLJ9PAfD19nKgS/CHCETWV1Cm4uhPWUkrQS/FZK6KSq/gPTMAAXyrr2dk fosQIWF1Ir3
eql0Eg3WEMPQGOW2xAFy8hsUYgel5iCcsYGEm/AuAdgy/iXcbKolX0eYUMgYgQ02uzZdYdgF 61CRu
vOMGzkQIHpMPsQiTiQBXVc5zLVAyNIpHVE8Gwgy714g£8jSy415+c0daW3iU220Nw56VROWKDW6E 9k
CgrQ+x/cru+UiScObZxmA6PS9spQg58TVMGhbnQjime2VwlyBl6geqTYxf146d+sfpUjySwxKChcN
zZNIf1Yg9Lo2SUn+CNY/fVOIAGUO/15mGpB+eRUszxgeVg04qO7CB2r4vvM7TDk9srm8gt+sI44Bs
1P7rdek8I0S+1I4JIuu7aBHWaJBpO9hFEJPCOY+Cgl+y jvB2nxv+TKwaCFDFcrGZJj6BaCulsN8g
Imd4pTQXMUEM8mMTcPFbHOQ/ f0gyIcGBi63ADIINAkzO9F 7+k jY8CUh4w4BE8XQJINCIfUJ2/MMI5
SOMh7SfwOy/LyL2EOYb4bZU9AEOKHIERENNXME3X9%9als6eTJOmMQhYqIJBFhTmIoHRhCdA31V29LgKB
Ug5e4ZgrZFNdrIbb9BcU06ppblVnHOUEC1ICBxvtUKM3FMXtOZz2bPObhFVSNQTnf5rUNTIJpv3NKk
TMY 7b4mSfAoveTWw/3gxvk1lBJIS/BIOn31lmdviogglzBhIuei3eDARiIdHk 6rRPOTQWXEINEC6FTaN
CvDWbNZirTmBzZSMPTIXQKX0cM58c87MXDgTiHn72z1GrJsYE6mzZIDAZw9/bg6g2ZXvdMOfLAYMw
aat2sOPtEhODoOIJpEF5PurpIOLEfI3mzWpzpQYOR8hWrn4AC7ifRAFH1+grRTT JwgOMAF 1y SLr8pF
KVI9H+Msu2cHmF jiMsO6FY8M7Ddck0770zbcQta8cfEs43aSQl4LfV6801WtKGVj2EH1ZziPfSJVNL
x291Jzyo0bfc2jwK62vxelL38/uPglQ7Wbdnmt 6WyVd/b10/NBwdbggO0F rBFdaupGWWSTO/Uv39NO
mnyV8CRrXZlppgWeteX5YLONHBG7Aphk 7WDKPngBMgTVnpKlc3JZ2VYJbrKd7gKyN1ChIrXa6RPmz
APIV20NNIZ+0UOckRCpl63PhvEk4Dg+bk3WYoTDvLkzHpX2WEOKkOrK+2zC/cIN3rASsvETFmiCZ7/
3/2T1/hiLeDs7PfAwmcxU8nayc5t1Sa9P1RhfE+b+0OfkAKE73vt TB6h0+IWRwkU3NmVrzuBdv4uG
CMG/LGWNxzT660phPMY391vnZ1g61lNERIi1tvR2XSx9cQYUhArf1nTtbhbP6VELt jUkglVyvvEiCq
hXwl/ufR4XbpijENaktHFJ3sQWgbkrzhDyritArgTHRTna/zij6g+d+E/17C4JU7iXURyUz7/wErs
3MPMB19HfagAz jnwEt1ul25IEZEJ6swoIyPyTDzKSMS5 JURp JWNuTUYGICY5mi99cksd8/nWagblv
LuGQwV+0YcKfwIQ9dQOV8HQuJI4plbbHIZz2gAlrbVHM3e8DL/vttS6L20CK1gpIVRv4AXcIsomr7w5
VHKu56N1g28nCbW/ZvLWlaYXoy0WbGO835fmjQv145d1lt102gMXoy 9H2YNGmLnAgxDmka 9LRyMi8
jwd4v5CBzazc4AEWzdehy jnSDEtan009dAAsthf+0fzfR+0ct2jgYMIOR3aiJ+elkVEZKIcseSX8
CjgNadhiS7Xxp5R05aa0+/J01nA0c0/Upjf8CZExQ7eFWRZASPLIBGLICjhsokUgllYOv8ygqmUprD
8TUaZZBfIBFyiBoY7Zvmowt 2BQTg80DhS5FH4LmXRE £Q0kg9uiHcDEA22HOge j91M5401ngCEdkpQr
eM3tJ4fIKk09Vuu7Ig8QIqiQlUlW]7zxFQ80LwkgviQyZEd93U0/RVAL1 fDppf fXkBCCPhNUWbTz
cBghvkTgaFoVMohtgGm7EPoOK/+wYFOh3NMhX/6gX/vBNuH9tELhQti1i/9HTmGf24RCaEJ+ckAEPh
Djxx8Izb4Y1MhSku3+MOCpWQ3baouvuMJcoVePaSmVEE+ufSxpsLUxBZh8ebNh2eNKwdFZgX+HWn
21idW3pP+5NjuyfmyKz4s7E85C1448n/0elqvITWwX8CTEXFAGTpCgVzEPUEkKk 7UUsSMhA64d/BVSpI
8sPJVSREfCYYgbRQOFN3FN5x1i+gB60905J0wtiyA1LOytLi6U9yBs9s0isl1USANmMhe ISCPK+£BQ3LV
10gEaTsqg7Kgrkt J1UHBUANZE+prxaswOt 3M6+gxpvSLI8yBWISCuOpzTrUWi2v1XzCzFcpvYi7tM
unodJj3HAWX+ntox1XsyJK20gVI/eTtSOm3RavVYZbuJeSRRBVL JTNZ0o8gxQUib0PVkyMJILT3XAWS
5dtdFY5jCu9dhSh1gA3FXi2dk 9VdAVS4KwDmMHDInd0aXu0SYWdcZcZwBf/I+X25DsbvUo9vpHBKZ 9
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c82actcnMgKbo+1z0tQ/0F0160EgZn0S4baghAbegHs8wPV2K1BpN8BPOlaSMcaLY9/abzlom/ fUG
JHiJkMMFHwbukIw0/g8zdM/fnopIdPB4Z58UH161S1zRmBYLI85CuUMVubKBseGmmb5rB9HTDGhIK
9HehlAINJmZGVg5pEin22CU7JmNfz/61002L0nasbDVEVPXQEUZXKwV jBoLdgSh3S4ewOkIdnyk+
WRO6IPJSTO3SAFtgllafoxwyFK/tCZ6scpk8UgkPZ1Q/L4ET135/pFAmiY2KCwIGbBGh6w/+80Qk
Km8PTybFgNHflzLxHow9r2azg4AgpeWFVeTv6D6miUhWMjOLTAMZ8DVAyzsfCm6H5b4+1cHOXVYG
183s9B40ytQgeWCTVvXPbzCYJ3AVVWVSr9LaBpLpG8QtKZsYgb7e8XSsaRc4JZQRPPVFGYNgIht 6
opxvmBDHJIARKOA3A9B5yg5+ghHfdGke21YdDxdg6r14CqHrKO68REZ8w+7Jz0QY¥nd51xVZ8KXkdY
Jgz0zwbTI9K0stGKIDOMc/FgkhbgLxk/w3ix+RzKmQ3AeedX7u7zbfisWz0Xbznwl07GhYD8Td5hS
OcOkHMR1H+90W0PwbyzZ1l4HmwOMOocTVHIBCVjG9d0O3 jwvxANES1+50sH4D4XUY71VA38GvkKEdi
gg70GUHIXpPurl021LM+sBOLsrS7g5¢cjgqQonQETYyWSKTpRNQjfiymTPB1KB1X08z3eA2B1MbGWZq
UfKlp6h7xY1i/LGLK9rBJJPUh2XugHZO+0Q7Mw2S jwb+WfQwpFvt FuLVPdvyZLILNh+AcDugSqgOl
YgKmf+0QyChxSreyyvDrKfk2SJgBxPs7FSBOmMFO+rGnJwJsVxLLoOCNZY3hYnHqUBmMPNpMJ5S1Pa
6p9UHGYFTHIMNZCbZytLgfsYruluelzV3/hD+toGF1Y9EmMs8YBM7shtTOpJf1vgNFmhcfC24rAZ8
OLNc85XM1IHFHhzWpQOMiKvSG4Rz5xk 6UT3WAETGxS5CXEHRJIJHvg3VbtQlY4Zw0OiEQaWBafnWITuWg
LIrEuAIfIALLzdvxtbhLgIYjWOGeQv2NP3JGDkSgENQe3Ec8nlz6yfZmdsx4R8fsSSu+Saetkyxe
52zXN/DgX6Ki43bGAtCWHAL1zoBiKgSKy4L6XepK2Sov8HZIvzmjlkquSYCiRw2129Mi096K6PpPe9
hIlzIWtcIMGUWhtb0O9gilptX1+HEVFY359BzRDcMFx1v1s61lggqfJv1DSYyDv8YES5G705b2x/ /BT
SZ0XoRHaRTM1h9s1QBMDM8R5/bgEd4vziZdcAbX+BVZ+k7U0glri5FYCniYXtK8a/zdtal0+1kOSt
9tNuYNoZoGjZ3xcmLLZ2fsjSD47ZHhFAHAMW3SZMny6c/o0K8bIquuoH5TXCgKM/Mmblgfdcg/bPJ
jV5sybXstANeDhW77eEiq42yISU]j/1T7eJCNckozZ0clmg5zig7zkt jUVk/Rogcdt 6+U6RHMMVw4
+ajaMUhm81MGt YDXWZ 9aRADJto74XuwZiFcabut 1PeM0x6+KiSZnrS25nbMmPpUNcNSbz0nOIQkg
mybLjgzaeg/ciYCH9021giaRBmMRXAVTCOW+eUxGId0PmwIMimYQbudWVvxKnfYoOGBXVHZ1FWzrx
BxZxgjP9TVvLoSv8+BN16h1z4zBWL2TGCPI/2P5gsfa5kZmKovVQeUluNIPI062g61hyQd2Ljh7Zo
fTHqQUGaKSUmMENDHDVvI8c5PmlunLsJ75)G/FulevOD1BtYZRrF41SJZ2wgmYcTo5USFwPSQy 7goX
RJjfcEh2aFX5S1xCoaDbLArcIaFQ6I1i9b80T7eK/4CMjjIyr8K5TIk 7bs9rICvHISBoYghERxyDe8
90fJzTLavmBfG5AZD7t/n8TFHg2BZIAd] 6puhkcRoPS870vIviapM1651T6YZb5LyzCB6J6Fdnbm
ZEeszRN/r57upbudKF jr6ZY+zuEkgJ8k2df90k6g3/dnzevm6GiPMPOLVWLVpsgQe 9rXfgGWm3TE
aJa7GtF7keWbZb5prl15VB//LtDjOle2tP6yvKowD8jl6ovt JXTokKgs+UlclGkzZ4IfDclp2EopZa
dGbhW6dWhXRIrGoiwfRZCilosE3PDOlza2Rc4pfao30148ey7aEEqg/G2qwo/iINtHVEHRXxTrdPyV
oL+6qUfR6F6GWiyLmLS9b0i ITHCKRWp8agAOAVZOG6JIVbdV115JBn8fLnB+PgkoUv1bKs6gR2MdAdAN
sSoial87vJalH/y9fQAG7C+NDsnsk8IMRICxqcI26b7nfK8BYYNImHhfOTww jpDbc7JsQAJITu39
XxnFbZk1D9pur5A1D7UUv1Ds3903XINZKEYtivPefCRIC959¢csSMNx jEncnhCE7LYeG4dBEaYMkV
uapIlzHmvkwg8KrOSTeHYRC4YOLFWionAddBHa/D1l jkmsr6lalcvtvmez8cZPSF70vz7zw3k5ANDb
2547caTcutOAgdXu/ipdH+DkrXtJLX1K9zBF1lu2k7cR4b3rgpd8KIXPgDB80HGUeQe01X5biX1b6
5tWdy JYGXHGb9ArMH1BFB5ZDEFWG+SuNuAM1 9zvhHsnTLT3NbOVyWWKie/CLAFdJKyzs4rkMnzNA
ZQ/AmeE9/b20NSPOn/ksD7fibQ/BDgB50rkigNr2vVgX1x81d20oM6TNvhrKO/1gYAEy7dgc/DS1Rr
H1HtvxbL5bAWMdL+6+kAPy6dCdJu/Dhal S2xNE4yGPmGUOUOB70uGPsicarpZNGTFLQhEX4UKK61
EKgKt S+cGhWSPBI+nkTm/5ROvVXt TxKuTBv840KBYHAVSVWrFEC/8QyJJQLUxS2f+1LKOIH+dfFV/
sJ+dPso2vucN/ZzZ82V2Uz0BnPhGiTmcRFUO8U6mMEZIFCgR5ub31EsOvDPxsN4Lg8Mw6n9IKuYIr8
j60zLNPUPougme 7VQHt kvEWHNnw+J6gB+X1y0Zg7cvw/NxKniMN8tOtDWNGAWAYP1U8ytxxuzf1QE
wyaViJU2UWBb/ jUyuLWIncGI17YP3rV2ytd2TmyQYOPMWzThZ8V1ICwUlpmxVUcaPIsb5XVbfI/X
3B0ayKTuzMUDTP8ulWrtEGBGacJVQUliw/uy3FLBEURIFDXEAONXwZwiahXduIG5t44rhaOjdr8m
ZrebdPYzMPd21SODobKBUcwu3SQIA3PUeWceEUTNnt+WRSWRA2QZWGcU2 6RMHU8DLRGRIV5GgzgP 7M
HXSTiPKy3cYXGLzj29ItYdbWJIQZgvkUyHKGhymIBmuCFG/oUdvwh+fhYut JEbvHiOlYeDutC9nHM
UN1W3bZNOmt TufpEralcGpMQwxOP4J£03D1n6HhZJ0ddCW+£3BnwonjLTOO0yPIGEfnKme SIbWbYD
qgT9rtx6KnnlRgatdk/08HnptVOhA30rDzqYdgk 9PEpndy4rDtiGsmlR74LiH7XKmn8ggTk5t 3uF
1iBSZblvV2tas2bvP+alamvhOH5rwhMs+SSSKyItcF1J5KZQP+IFBF17£fDPg2DG44MQOOW4yxndLXBC
090Xot 69teXuEzHBIWZ /XyQOKTMIfqb9U911i+EPVNonQF 5edt 6ubGkOAr++K5H8IcI/FumSBw5z
D7eTAeWbt ZM8QAACKYgoDIMXFYcy8 3/ w2rdxHzwSJIm9868xah9qI5VzccLjFshcf4vXngSxtY64A
EQa”Aa7QuQFWO8vVVnTrmJb+T7fgPy/o0LQalideeHedImLeP663yBEU41iwDV3ndQpwo261gS0gtykA
5rNoD1ABkgkKAVCar 6mKVKc40pwcDZRTr6UZRg2 /NOIKwWT1ULuZR8RpxAYK292+cLbsl6kyFyKLd
IADz63f235E2f8h97ZVR/pTt ZKWtvETaHgUDD5T5Te7y1xKEgQEGeoNqvO1lzI4UCR2gAbf jLL/gxc
Pzw5iuVz/F068N84ZFB/faYRt168PhRr0okl11H6PAFOX3TY joehPtoKpUeScbm9iL5ZNJ1bCt1EV
JovbWjOnbATYawCv2T8AufzSoB51N2KQTYIbIVkEXggchecIJ6IokcUbmWKzQUXbxYa5N0/JU21IM5
v1UOCI7jZTTzB50FEOfoDJRz1D15W/V19afYx/1xhpzdbYfEBX8eblkO/E9s4WsHZfAZHOW4A2YAA
vO/R8201Y2/5C4uppzapgX957grKusRiy4gKjc40VIQG8S4F j7sqgYjO8wP JdE4HQRZ1Z8gkiavrm
31s1AQgg3XwMrpI2andZltzWp44el0ALWE4Ek7QsMbmXPYXabgcQuznQeAgIJLmGcVRpSAiSk3aGt
wUyRPs5Lhlpy6cTMACNINTKUITENXNg+Y7ZICiROTIJIneetKHShNGEY+Kt OaavuQLEFsDGEixDEep
I8PyBk2glDN/jZsyetvxgqQO0P+/GF3PrIDWm13IMZc8fKoTECIdcZrHSwWWA4AL JOBFO9InW3o0Savy
ELc+elLpaCc2XzsjyzuDpOI38/mLAXiw78IME2G171hywiWxvM61DNPsJz fMuN3xXBgAiMcu7SARTy
U7eTE071Ev+ibM3XJI3xTn7TUVMGAYr0+FN/bj3N2Xcr1D5PTBIT7Dc/AQs2HpCW/ 9ImCKrt 6TWT+B
T17CObzyFgIBORrYQZ3Tul30h6cOPLfkdUGT74MVWMQUECGYU2/Sm+dABbFIcbA082270GE23gbHg
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9Ek4qOUzcFUYrxRe2kN8dMi0mN7Uo0Q/gsydjYkf5Nha7sSj2ULQ5ravw+ipg/t+cIJD2r0D6S0bYu
1ISEK8LDp6sWheSJIm7B6cdTnS6v1imeUbbYn7W6VDO9oVPE2HXgTOxOmf1hhsisFMPeT/0EMMTt+62
cvLXBeVTuSadcUoL+ar9guy5L/uhl6ZNrhz6SdvhxEOoud2y1nGlE6mSchbhWwybGep/gqzNUsx0U
YQI1RzNAAIiHdALM/WScoQc/vukYGhlZ/jbIioJ1XuYFPM/JRINaYbuZNcOgdCrXGHRPQ3S7+0zsdgF
/a/niK+eJkWkTcN1C2y9LIuDW7XbA/DxBwAl1l7y2Sp08S1cMcq9/KTs413WEORGUISjadaojfQdT
1BTO+FFa2zvmIICdAgdtGww4UHTTOrBah6kCrJEh9bGpn2Wvz8RWEmip6 9OHWUxFud8WeBFi2m7JD
ex35n2+1mWzELB4cgkE4qqUspiSinzgActltwINcg6GIvOmgJHz+hdnbYYylhZK3GOK0mpLvO9iw
4CasulOEXg85t3Kh7NSgTy6MowxRb5vP4geKD1ACEamawE25NVW7 8VbZwPyWIsQVcWUhLzdEN+6g
DkzgKmusFOv3fZcy/yHkwApBz jROHOrycIFIK7hngR6BgIMGWP TS5tk 6HF zN4g3bbjvdic5r9pAKs
u7Qw7mF9Siyiz1L1CUfX0kafBXr jpmgOP 6sA+f/2RXDDAFRz3X+9znxodCZc30haMm2XMnmJAKVY
6zk J+OLhmUIoXmQcAaSbhINzwbRXff8BQo/HwgHGMMEMMx IMQ7x6dT3roGCxj1//9vwEEV5C2Q8J
M1Rh6+6S2eTEGXbgKI/KgAl/2494BwQw6V7USTuJ1FEOEfSkXailQfWUkdiA8f/Q4UQKmIxBglaC
KYPxN+9gAVJ6E//1/SFDBAgF4tQhJ03j/1kpvoiGKCOcESdr5UTIVREOztcHE4wTV55Tw3GFz02vh
K9gDz3Z0kVtPCOzFrkTVapEg0L9T9rVJeuGLiPp5SpswiZzgQhm7/+2zGUmE jBOeRU8b5cusC/rCIOU
8snh/XWWgfrv4nATjmaYo05004D35kn3/g5KZKb6w2b5yW8soTIabgABYnxG+aPs4o0Pg9cKEeen+
vZVSEfJAghjeuHmVzmN8+glwSgoDL5QkxBLr/o/eAfsF4Ut39ATbEY04+c+PPLFQH4pg3vdKBhpJdh
PVSjx6gtx6WgMOnj40yXbcFWYh8s00£fbgj2g8z7el1jg2z8QRLIEcniV400Bl1yNv4BkCCATt+A9%Ye
WPvncZzBTb9GP2f/7/QI8s5Q0nBrb87I/wDR/0G4jnMjfos9/beTDpigSzsU6T0987ezDZ800g1lm
X0811y/ujLNyr5sL5IPY42Wr84ml195fadx4PvECGwyprKiSMRDOEHLBY 5wnWO84LqUTg6p5CPClr
svBkzCySp271UCutkU/a2UZLYVWR/1Tcc05uPaeCDLg7PIBEDzoUD jcUnVz1olnlpsOWDQULbHWk
x0JgT6DYxumf1l8wIudR6US57YvgT203YygqTx4b6BHA92RBI9t /TSM3eWUEOTXXLgalHyKy8wvkgyd
SYAONNnP75GzePurGrog0BWHI1COSNNgWxOLPk6sDNRuw3YGLI5Tj7t8m7PzNOw0 /xWwm3m2Lo22¢
RLQOS/88Ezlc8wZ7KSLHo2seJ+fgptHwm/Z0bUEKN1Ygk99AuO0sIBnhuwS1lvbSEDpwimEEzhb20b
epb0grPk9s7+p5zpul3bwkzbCpTMN2AxUY6GVSsxAV3k53Cv+QHVVNZ j6x JVAFLMLWOV1D1gbT9egM
N51uU3DHLRThiLG/m6IV9dGOByhc8SXQSbHOgIn2RB9TIu01hDo/wgTOX20MhyY2EUDIb1F5QvbkI
1EMp/ZGRv+754eav]17R1IAFb6F6TO0plCM1IGVa0flxwH7+XsI/M/8eN8k3IBEzr7doiiMceh/wZJsH
8SdUCKUEONO9Ly 7BOIs+AD5SWuQitZygHmfM/aw9G9uhKOXBwe30S+byB9epoSDF21Ua3xrowjcvv
bXRyRQczEL2dbRhbnMV3FvK1YfVZWtScnPikzCCS3u9YINelGQ2gGtrC8TS5PVu2vrpmPDd3Xp60t
gJ+8TmWalS5g891v0y5+QSQ9hJI3A02P4dx3hN/U/AlzMyWvLz0wsPXBadl821hPmoIz5C2gtvG4w
8xF1dQK+b90tJ31wSR2xgcDoS6QKAOkKkXCBggApolQ1lbRt je5u09HV/xUUCh52xkzp+gNhkEY j70Y
ynS7b0b7TJIzhh4biTJIChGvkRlsnznBls0gslhhMoVsgiI4 jbIW1l0mi/nKcLJO13kYKFv3pMPblSh
dzRX/0m97UZvPdUrdA68 jXJEWk jjiP2/V1knXOJWsp2LTCPcg0017Q0IwrgnlhrOFDNkbLtti31ls
JKLhJVDTRfi8RF+eysAU25S5U4g8rexXQt20HYe62M8vamF i jhGonZEPTSI9Muv jZXNgF1sDI9SQ5£T
jPcz1JGlgnciISBYaRMfKK8eZM+dpIP83QNLReRF9gDVe7/X708Mv+RO1y6X/63a5JY41UuLvx6Y
ohP8fA9sikPAWS4c JHtRpxCipWMPlyx5r69/NiyKJS)/Z9LaEe2NOQvI9S/ jWu3BktDFAMv5L0685
PRLvbee96ap0¥TzTa86H2yX6euVMBHkbAHUS183x0rz5J00+nDOyKyy INnkT5wCVOnFJ4D2x02wd
1rhggqonzkYGkpCDcAeEAlxz9gL1TIitXTKQK4/1NKOiwjC8D100bLBI+nTjPxjqd0OcSOWQ2qUVLZP
2vM1X8+Z3hdN/H1JtzH4909L030Q0sPHhQJIp8gHE3Z1i0E4U3Pelx0Pt5Za+8PCO0ulyDockbB+PulOo
bKpXaf/dMBjhYjk/6cQIKAa88 9VROAvOBALEF 5mil1T2XyuXKXYDBY 7Ntb3nL7+Lg7pU0epJ10eTp+
A3TZb2302NGNaMA5uuksWtWh5jODw/Sxwl 7bIBd+RyKqyLINuUK2XQr2uSbL1QLt JnmmWWEpOO2wR
/2h5Y9rZNcmAVNPtgPu/r8JFjO/pAa/c9PU8yzsgpufknT20vbBhVr0iWvY5/YWEr2e25w/sTB/H
16hUxF£1X15+2QUhX1tRgUfH7sD0jBAfIxM5nSBNnRwwmsHKER8Kt 86b+wE1TIhVzEnOzNNcOMwgl9
KSe+qw5Ctyf450Rey fWARN+XVZhV1rREYy/UBRxOET9xggq9wjBGI9Fct 5dev+EIB3cnIwC60LNBXT
ub6rErlAdmr jiTcYsqV24RcEKehylZFPxgm85xeIuZiolTzpa7vefgDB+BR8WDYwIpPBNb717gMmB
CIgylpsQjH2U71F 61t 6ROONZVHWS5bidrY1Vh/QJInMQrbF3yP6mQGhHaeT+EQArYbUDeWhTB70ddr
DOPwa5POgctttEJKDC5ynzM0L1u8eUShrCih0z+z6gDKW5NL305/M5wNFhhd jhuSc4RkxegJi/wl
eV2rflCJoljSk+8gMlcceKtXVxF1zxxNCiD6jP6J2Qt+wZHs202SmYTvvzY¥XroY0Oymcc4t £bCWOS
kO9xT6whTgz5BB97TgG4 jt Z4PNniVzfVZzAKV5AX0Jvyz4X286rC20B5GdKP12J9¢c/172Z2tkLkkGS
S2zHE+m8hrv6RZExYJKSNwoPVvINDE6irH71i7b/AsugqOdPHNN3Jx5MC0O7btJu+sbCz3kovkX4do6 ]
bGkChQocQ06JJ1zd2Q0+ADb6sOBSLjBoR8153pL1aRSfqt 02F6gDu2IzUuybMvx+d+KPY/XmcM/pD
nBz8nQdlle8wVzeelSfdx0/1VW1Epz6x1CEHibmIehKACNKIWhABSPs6081iv5WKcGv0sVzGNP /NG
fOL5J7mEj9h/nxLeS/P4u+prO0XUopyA+/CGO0xwfsPNcneSF6yMPbe9kTUcsv5yc+SZpv27Ja9wX
EV1G+70yYZAC83NmB/dt J69mR6t 6FMHXDCJ2u3Axk f1wK3tVM2d7JC6NZESmy3Jgy1U+DYeVYNJ2
uIOnSSBWT8IVWcgOVbOArL+XDRelC3y8nK4osBx3Viec3/aFexJi19Jud4l4fa+8dzJ1lgBcnOyzXQ0
/3jnDLm8N3fwQC8WTG3h1luvFCRL5QRVU58X8YE j6hAcgpuKuWnwDI6g0I70W/1plEws2t 1yX+MZU
uClUN3MgdjJzy9xSsCwwox9HezgrB0/pnvZ1g060BXmRaoc0mlo4EMMCr5HSusoFwS/ fLOXIdtS9%h
zHCOhhPeo6WbiZZC/ebpwAhEOhHCB/r+cjUnFrH1BLR2E338CQMHbpLaF/m0gNb2 rKWrmOaW+Ma7
MQOBSS7FQOHJjCYUAOYPeBzpbbWgwlfT1dGrFhrrDf9/vbhP+xg37Ic3coUo0I20Na2PgTINLTGjv2k
1k5VRGY2QzKE8dofLt yhASWcseUNCVEX1969EHHLWTgU/GrThrCyF7u0H2rS2Y1c+8NkIbNPgDkR
FXRwWIGS5TKZTek2fSQOmxbYJj43VOOLX1rCs29tzVJITr3S0SdI6jOk1V3by8mngfNG3RMLmRwySYcC
PgPmCzt33vaFL5dtgPpftw7/wIhK1Lm2DKQfLAoh3vTRqoK05JJw+11sJ6Ps+04r1lnjRA+gFpOddD
6iwHXuAHh/aLRSNEbNHk fFuA9HxXBkh9/Sj9Vns8VE912SftqCMUGACYx1y4tYFRXQ5Jv3TErZSp
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sXDfDk9pebBpaAelIxZFnImsHEDXJEfkV7TOF5JeV1Jd1lVFPbPv7Yo0m4FyuOs5BsMywNG9aHWw5S
ZNEIJEFIA+IeKk8HOhCoAMR42y8ByH6 JTE3YMIWTY1izAUgEf SgndUOXLEFtGpVwy3PZtbTgZEnb83A
5/0CYq6/x2s1hpPOxGIwZIWSZ 91t POEOT2HEKDMOY70YYLR24CUf19xCy+Kt pywPaoppUwFBj+gf
opO0w/0y9QHqgehIVHL1s1eEWfNgOwZZxLz0kd6aVMGRIrw0JdFYg+BLmn1MOZdI imHTvp4IiyglA
A2+3U89SZ9GhG8ygT2EMUpfuwVAWYS81EnOUriDirRce8Q7NiRGAduZMeewWEfWCngV41ijClbZSHh
PSBx1nOVF9Zh7UvQdgCJI8Pu8qU8SCKOQ+sBnOiftYsyIUsi/JvZhhjHplZU7b/dLIF7BvqYSAFiE
40C55Shnm/IsgDHYLnu7cgwor5yxERnx00asFglKH6eReIrubsvMf+JIHwWhU78T9uzmD4eW2wEpu
LR7YQ+nUIV7brUbpgO051XyeXDoMdQSHPKAINalRIp2WRYClajMc3jcyGB4d1lhOWeXCHYvzF4twLE
FNzJEwu9I1Z7gxwEMmY+SgRezK4V6dr5rckrLGxdZx701VvBrDJIDhzvYaffH5bvt TWUWBVP /Nm2C
rwNEeNu4k8IcYodeg5b6VTgGEFFgVShjDR1ISVwxgTwAArVSRGIN2xLyxPwy/JCINrQeW3q7goigF
fSpbeTI0z5KRX4aGKJIf jssMKag5669T2/pD3daScCXTW/ywDBRZ7ArhSv4zbNeu20U jxJ2/IvXB9
nK6KmF jse5ulpk 6LwIyVQKOKVRykxoEVNGKGAWIrAt00gad/K4 jrvrXKVoTvAUb6WKaoVjLSBjLn
XGXwABJIGWI7ZpbVj4VLKZ1+wNST8uuroVCOwOZsfYP+fEpl 9YWKH7AGIWhgqdHOPmvAZS5/fvET7bju
DFwmHNz5QSwroR065n1syUw8uNlakILyaBkvRUML1£5+jsjujda2r2L0X6nUrGwOgOyDT2Yg7nBL
LgESynbgIIHJ1lFIZYB8ULfS249Mmio1TYIteei86VvBEf4EVEbcQknPUlpOAKX04 jxbaj5sZnprLT+£
lew/zyFS2FI02zZabK8SVyuBJXZTIkOyZIaKQONapcMebmukYTE+gzt 9Xz39nAgL4pRI1yBwnwcSDk
IxPdyJkF2SXoUWTOqt4IR10i/1M444G7KmMt 2Vituck /W1qudO0YMbCJIDD2I0uIH4Abg8njGrLHENN
UJS4MywLt0/GPe8iTVyFcZw6nlDhF j5GgygqaXzLIN+nbwc4dTWw4Ef4+C7NULIO0gRFAhhkh3z+no
mGchlWciY004 jYuMrz+Y8Bh8+SRK5/As9ihalndAzadUlRGYhaMWpgP28GKzz/JZDOytgqrMkg6Fv
RZgLiorgj5NItLsE4KVcUvO+3hX/bu+wk/QlxiJE6w/WnW8KKPPLWe40nPwiVMsO9CfoUAfhBIps
PJTzr9jZBiyw3rlp67E+eZYtKMD894Z1DDKi0DnEloxEi1i6P4rAWXS60RDEe/2PvrzgWalvkZehco
/UNkw28RDHUZO0WVHx1Q40uQAhoUV/7IM5ViWk 7+1bDDtFT3+gqkB4vLQWTEJ/h3wEMOIEENrxH4p7c
GFgRzCEnnzkflhuy8uU+m9Z2znt4ZWtrVZZ4VSI+VblZ2Z2JSL5ZS8c7eoUPuq0+PbvvDtN1 jNM7xL
COgOWYOioxuzIkO1lCKeNDLaMy ji6dPUpdéowZomxdbUh7EWgLRYVrAvDnRLeEp3bcX3 jdF5b5XRwl
ELgHrrm9mP j25tWFm7 fkUAR6vV+2zCZJ1tJQ6UIT48gUiZdtErkfWxcGIFEfZI50Ft35r18TLQHpP /
QAWmPmMBDt ROPNKxVOQONIB3bzTOYFgjnLLb30gx2WEfkQrR6kBMwJIE4sSE3pjPsX+JUFGY4VGGET7gt
FG1lng0QQr/W1dDwoRNcX2QNQh4MEP 5NXKP SMuhGYcLnei /YCyPPfylK4bd/2Xm6zi09dFdjfKaPe
PO+8x0ANbe08Y1/uyRkfRG55mo5UZ0D jm3hdMD7zw6sUg522gkhaEl /EckmdGDUfbRhlqulkIls ]
LtJTyzJ5ujKixykaPnm0OBL86Jy22cUMnEZDv1KtmObZMOVJIRONZ 64UNfRu8rKw71S/n0ulB54yiQ
6dhDOMEfgpD+0jBMgVnZ0E7Cg5sn2+u097+8B+eyXPSBQ+jeJG6s0WnbhE7twDOTVGGNT zZgr JERC
1NIMazShONJoWfgCAW/1tODggSK/03xBWJjXfvBwgILcOHO1F 6+3PXp4dkdGJISAIFYdsWs4aKpD/S
bvzOX60hGRrTsJ2KAPOAwdglQ2vEX1utlzJSXAJIrUDcGFiyojUlgT8n0sO8EhCKIQOIRkt 7FLOR
+D03£fxdWCBONn/rwYctWuz6sO0bRTP4ncnoRRvtgrDjt8kuGbuzrL+A6CF1+YL1IRYT7SzblSKhpuB
1+bwgiJ1l1y6B6£fMnFtLDG/uLZaOF0gdU/bsyoR1zKFkTSIgbdLESC4QK62z1TV52ZHHHFhzWagqFFO
10D69Cog0gMhR4AEW7U3J7XQ0gKulyHBOFxSCo2pH961ninz4D2e00IEZupwN/MnbA91zr4nbfCOs
Ma2y5Y1DXoHyp8HbKT 7a+xKMbXgxQpyDugbWBLBpeZd200YuetBO9PmObz4JP jJPToLN8uYeIJ89%uy
RT5GYBpmt HQoIyg3UdrpDwWkWmQCFFnxtBlblrztWxPd9syYHxWihrT6C45y+7q0xBPLAET1Pg28
s94fJtmNv4V7eNH3e7mYG7uAeTcZ0GP1iipP0o7CXCniJ8LttHrdKJj2kHSRAGTMNTNEfyZbQYLtRS+6
Ycf6QSx7B1JIW74QNam/HO5g2J3XMISWUV1a9L9YY ju8J14+1i1vR17+gxxMkPQYrRhYZrRxv1tbE
aDtFuVv3ZSVevDbKcxS/hxAK43k2d4cGFOegZvh3pGodi TMEHEXOduFMXpBtFOr /FMACXKo0PNaJ9
UGB8KEYyPNKTgeZaNgsO0ZgdAVUv+wLs7yJ153kBVOsGEhKiRDP7irWx0hj4LJZVZcpLPoeRf/XMKp
F47YkG4C4/+/73/6Z2Z2DQUoq0cDO+opKEFaBBzwebYargqYv8u5 jpwZ5BGO4IPDyogAGYYi0CWhkZCt
U4XbGMgMEOEgExJLhfGPDpQve30V1t 68nRIEUSqnmDD9SDtyxMulSB1UQs43hTF3YWDw+LBwcCh7
8q0jYV3hVsBEdFYus9pnOZtGAGBX3IHIDvV1kIQhSZK7gCQJu2T5rvuzg7d4Q0xQCuQCZ3shEfRUqg]
MIio0zAJXW/kGCEYpgDEZ+cu9phvQrrceTDU9JINRUINMnwPNOcrOrnel LCM2ZJBFu0J2G40Y7hgP2
Xd82KY03FgzHOhJQ5VBMOXpWe /+DIbJsXnRIN4AV6WXmwahcs6uv/9f1LCADexInRFtfTrL91gF2¢c
IQPOcs9ZreCpDVuUMNxesUU+yzUQq03S12Av0beUQ3yG4swy04rWvINJIXt SYWPP7nGQigMQVaDle
a86ypU6Alc7tesbucChaRcvg80QNn8BhniQSBeHGrZocSslhom99iUIFysMutyRU/LLXE6GALN3CE
T11sABcQd+IXDeMGZ8DK2Vsbnad/912214w4dgLYOhd9Q2s1Mu5gLF8Iyi3/KjN5S1nvCse3k7QaP
nmclSaVImcNENBh6HESx5G5bHGe JSpFbOKLeebkQt vEXEXrvt 72532VvEkpJOnbIi++tw2yCUk4c
qEHfxIg5DU1YWugIGeUnbyzxK6P14r3160Dhh+xGgKV/Xjgq0VbFcIhmOgeiNSFw+p+19wuzvm3+V
xNBgfBatWDh4T5316NRoVD jcmal/iUlyYhuATmIXdsmkVpWo71lrkGyH/PC4s31PkG4zymYv4 jl3a
VpY+1xJR21cTVH7g03h1HDKAUWV1 jttDX/1396MACE3mESAYFIuCNIy1L7D9x8IsfmCV80bSiu/E
2WwgbwrzllrnfleHjd81CFx1lmzzpkhsTgSWDytPAfWXEi14RSbxtC93V0sus jgPxyke0zMYOAVI1L
kM8z0sfSIbOKBrdYM4 fkF+7JCqoMNirBvclKez jycNmVU03L+ga2/Q28+ylhYmbOYZVwhmig24Gp
CDvngJa¥Y23H023+nKxIH9cttqgrn4CBHU8z1jXjbB90nSLnKam9IFsB300v6Bah5RSPzCkISGRgXc
I2W4tLPFK7W8t 9PUPYNBgEZzC4 jcNcsJksgl68k3N15LYRIOKS1iTjbhABOX71g327uBrkEc69£48gz
FaczhKXNbWLiCRymJyOO0XOF5zJcrFUIOJg5ZV1bA4TIOHSWwmxc/Rsp9I5SBWnR6K50vZxG/xDh4xIM
D3BAFmsO3t vt £XWYQ+nHjfOkoXamyLf1Htmyr6VCICD7xC32Bmgtns/ZgC787bAja0wgInI 7WuR1l
6242tQ04DNAh+3g7hAggqebysOIJwgx95rXj+qVZt81lrIvI+3rFxGHMUUKWBAcpfulUSOMzm67ywE 1l
hTE7Fj5fiXm7H1EF3gqZ0NMHGPpOCcU+GYn1TWadX9eRXdcCij/EWdfO0rywPxp8bcljl/waceio6/C
8ppLU98ge8hEut 0kTu7J3gcsihMh6DnvRJI+6wwo/Cg2L1EwsUxFzsHuURS5A5F 6bdaBogZT5GJPHHEG
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AfN/092xVRGRBEOQcmkOyhp9E0ogQf98nszzf2FN8MfpJI3SuwPPycAQ18dYDCr1DOF 6IvdfHCpmb
QCoRNgkpj70KweB13P5nvYXwIMb7977/E1vxcoMQEOOAS1IAPxbIgHWhgiM1U7u52zEZI jZb6pepOn
slo/qvaIAYDYYBS5+qyCwL+32+yJarwz4E7vxL6ohifk7H1u6BrQKavFe6z2e fNTPg2LrLKVpLEeUZg
101D2Y5A3nSHhR+eee0g8LBO/vt2rpnfb9hBkxboprqvzaWL jydHzTg8P 7D1 £SzHTMAAD SWMWGWG
+9t TpyxpvSWOUUHGO8CBJ4EKfpHjUcvILW290cE21U0tCnGl9IzW7mX+P£f4sd1lpC4MdQkB1hTbt 0
uZ jBMrVmt AET+MOWwHTouWR8k 64LUFt+YeL63x2f1yef283JjX8gkd+K9usGeXyAbpefIxgAMloS
jldtKrLcls705yYmSWebSek/wea9b7tIG/ggXL2deZzZ31zvZA+LKMung6WAJESmM57Z8HSG716tEU]
CcgH1/WAMQPzi+BX00OuiTVVWrygts2rO5WRkExelad5VQ1l6FbG+VAEkxdZZYt IPgLwBSbLBsm7ed
908ncSsPPPQLWE1LzZWQ597070rYHHrbnp j6k4XAgnSnNOdiH/u3EYmrgP ZbeN20hyeU2100Ui+Dp
cnHwC1bf8gx9gIZ8Alxj3NgvYk060kqubAULIS6BP104dca8XDpsokm7uytW483EKQ2H2eaYejr/cu
1+31mc+x19CZ1SNXUFBXAOWK/ND1In3BZET0sfudGSfB+A0gKy 7TKBxJAXNWOXXMYs062Emroc2HpA
LTgQ7+V4vadyt36kQTWI15xvPNfLpdQJFaoACwWZ40/5yQa55h6aSA9MgwlIby3NYzdX6rkNNLDVR
YITASNITV+MLgtMOozPl+t /WALBoD4K0r614dwnGdz20BqYBXrgmfDmjR3+YAccdIvgyCvD11xWG
OhVUPrBv59KxbPp2N3oMbmMaQwyEql0FsA1aW8iG3NIg8PCMIpW1AB84A1 6AMSUNX/U3SXGOR0OgPa
3W02018xxxnlwOfREfD2WYIA6BIiRI/7TyIGWgg6rla8TIGgQ2603kzCZ6070TKWSHP3TYUZ /+pAV6T
NS2rLBy8wYSFb7fPAQOTPVXjdsJ72COsmKsFANCJgey jYe7VImcDCurrn0OwB+SL11 jNF2MDIdjrm
Nt2f0yOwr21VVuwnc+0Uru/1UN1ITO/5ejkEmltvZQbHbIhraju7blwo2LrEr80Mlkplg08zccKuR
EiImDRplR/x0dRwkJalXYDCFSUvD3HlaiQgmbpEk5bgjDKFK2nee/nFxtKz jXddoKvj2VudVL3gB
u0sXxVJJjOrHGDBUgPQ1Q6hUgx0+/51WnTOWbf22xVPcqg82+FM3Q6aF0ONHoCaZKJIAUZz7TLj1QMS1
JGKCwr2ubv+7bSecTmgObd2Z0OrWSG3WsGTPfoSGMcOAVEFYvcGgQ6oHIvbzt SSH+alansxbvV0r480
MkO1DFhuQk9WTZXw81zUvm6tWTGCaPdcKZy8xmW/PwFr3Sa2RoUVLLefZSyibeJSQSO9KcHkc9A0
vGxvX5+qLYxgeHICg+X/pEgcl/OvUDaezDJInnH3NRRP 7qWN/YibMcpJ+bVV1euJIHJa9INTSt 9KY
JDX1iHn7xE1y424c6A6J3Gic2mhma2lGIwEGvrIpOendozvvd83wSznTE9 JCUCBSGTy9vEOekFUb
YQO3rLkiWOUMykyt2jPxXtP JjE1xPUtBW3EMQUCP5VIGSiLVGipa+3dl22+06/qv3avVBlJEicGzQVS
aY¥dGzegbt 8+XkDTnOu7T2RSVRAZND5deq7wDpc jgIxHxsif6eGZ6hFBOtDPZxcxfJledlXKFreMN
bycgtH+0/VPeClIyxas+uJXtdDyHkKdoOSODTNOpIeVbCVIKgTWujuPkTKaSW5d3£f2xgxAd3g2XJ
+FrweJNC+orQgkFDoUbidJHmOnZzNOgqw0aEOGuymhlyZUmzH19SuX9Q92LyLAePHWIOES98Qdrjz7
+36v90j9X1XXtt2ormx/iYvJaD+2AwJI JI4LOBfQGYKMxCIvYxMZ8/SnlnHHMeuu9dhJAgpolplSX
PIidU7e368tuohd0rWlrMmOuiVBTO0s1EIVKUg+01Pk/JiuhVKvq7wV3iJX3vVF0bN4vmguG2cUcD
q/7BUJYIwYgqIdmaav7GJI9tuCC2x6v0SniNu5CITNZQ78YmMRyQcTgPfIJwc+Ou7BlvIVWEWs9posZJ
g+tnesPkmUH+rL+yBxS9TnfLA84irhzrcdjLCs+rxKvES0iL17UZQPHGRAaCVjuo3z0ZnTONH2wQt
7ss40TvTUEGwlam0d4pa2MNdRPkYSXH3WKhGyi1afdCoHSPNAGBGgJQ58J209977NJ5rYOR/v2G5L
062vCv+8agTvMrSfjY9Con+7700DQ+zqopZm5a95A1G94vzRLOPDDfY38GGnpETWr2mUA9AdS1i1A
gaocatXtgrm9rMj3cAAMRcJgHISIiT jnxnFi/50uZK2HGN9hsIJIaBe9ysx1lvn/HVgxKcThAXCEEQU
dCkZBmIiOx5pp+oxFyAHGwek jJiCIhjfp9J1gD4AvK+nfDs0560LRj8DyJ2ZVh8imEchxgm7gVUK
ZFa74KsxQy/QNmka8kRZYKNO+zr104R7dWQOXMAZULKKXXRLonDhxDBu3ykhBugfF71sxXUFcveV8
F+e89DKggSDRMItA jvXsUfHe5dY2X3P/mQ+BXdvxhfabVx1s99xmt 2bhARVINT7zNB2Yqgg7ABMnQu
cnuVkVL57eWk5YQt cpWimub5sze21Quk3IFiCUKXGCBcLWjQfoVVIQ1l7xP904GULlgGYT8JyJzSWHBr
GnONHxwoPbPHmM/J1WX1uOZCUUVDyxgb8smNcadxYf+aklwcc2g9sS0910KE2gK6+9Y72rkiBvR7¢C
7Inf2MRMxolxbDcFIydat0DCigqrYhRgiOe2zlwxBAIMdAYB97AAbvzanl0J4u4l1UExJIJBnjHOIbUJP
JLBZ7eP0JMbP6nPyEsDifJhn8o7quhAaiEad4Ncl7¢cyn0gVsIGMWIOLg+WI8u7KJuzX6£fa93201Dv
M1Pi7+4Ap2MdaFlaIP668kY+J0wXzES8hKTJINjggNphDxm/QTsJIs3DeGktz8AXoDOlb+nst lrmwPR
FKZBKotQzvOWEIMvOCJWHgzYWhXGluxtUdnxjY1xVwIap6GS4DV71aORhGTI3R3LuzhsgBrYm0OvI
vgHaS1lHrnwaSyIjHpiV2A2CuhJeB0X83egfKGs3ZoLK61i1fx1W0pcI9tLE+kzGMVncOFVuXaAM/ w51
IDF8XySGMc3EfG+ogZB6MxgmC4mxBORSKIBLWCkC4v12YXGaDRnwsV7wkfGdTtxWcIHet 77wCsDr
twVed4Bk0e5HhDkpDRZUrSOF1BtwRp4Fnl1YHILG3trcbgthciJohwipwuJKgieAeg2entcf4 9mBwU
yG1l5JyFYSKRAAPI99fytOnKLuUcS8RWO1h94x1i+xSNJS31DwBPK3GmsonaPfu8vohdPtVKSEpEjGeS
Pp8MJT2wN1xgfRG6PZrpJoYwr8yn8AR7zhx+TgPxrabKAfLazh6VOK88nK7¢cz1xGASTZEfMyAL501
0K7mj3VSZoX8WaVZS8wsngaBmWbz 7wUwssn66wLKwS5dauQkrjaK+ZaLt02B06yJYzTHTPGWX3ebU
YUohcuMo7pt82pkeZFkP4TJqUyrwJl84hadfxZs3tZZ2k+IMxfIBoV2WAEsxSHgG11VvyU4X2uXKI
SW1O0BWKvUF2dwHfxK7ns2sQJZhki jWHTE/dgSYSxYuQJ+2mbaSDNoG1NQeOu4uulNPOBrN45hSPC
ugUP2V2PFg5JyHUM7CzT/wDoAt0z1+YBeZ83keDggXmB2WFOOs3gqRbbYVnZpzRV8b50jfM3N1Buk
B2gxR/M+1QY+yK4v4WPUICoCtk3rsH+1hdrQQv0pm6m8oIEC1xDgXeYe7/3UYrRkhCwQfH3DkK5C
wInB47X/z8v6+GGUF61SOPESTQvyhVedlJgMVNssSLPQTk8FR1 fRXVHgpRIJhL+niDfDhTeUTYv6d
FquaFWNgvy2SAdx0gQpgjnzaASpYMwTrvy 9RXJ9gw23ukLkBQ81eK/QX4dzSzv0OZDZggrUwlkIna
c6JtUZSgmFkQM6b10t1/NgXxe5ny3jOn720ytBYdxnsFPpsH/QwE4gkKUxAdHO6CkyaQutE jxase
KXFuPZ8qg2t1wgA9gDE7CJIpz6ccIuwawC2YO63EB8DYkzX+pOvV84£92Xg9WaIljVPLEE JKVrdUJSB
PYJVTKNt45LrXXvi+qaKf84qgsdfCeypPE92Dt IbNE1JO/zFQ4S0rn5wx/ZFeH8Bv1gSjvo62r0B
BgSJIT8EEwWb2c360yYH6aVDMexddTLy8CgiPEXL/p+1cz906Khf+7ccF/cpegyo+9Kmgfmbg6leAd
Sgv+TAs9ik jFp8FJYHGAZ9f3aQhIDFhJ3ssitril/d9SMcs21eLCVNO2FPzUZIUCO5Ght VnVrIxt
39G5pLE+aYilwR3kt3rWnAclsJiDrTcpB30oAopgUpmPNnOWoug++4anwROvIbfAaQUx1xQACOEOE
/1EBK1VvL7nQDr70anXedJOrAWu04I/GVkJ1814PE2U2vD43CeWcMPr3RV+TPPlyPizgHSTZzYVsp
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F18avhPZEhfSMi2WlXnyi390EQ2A3QjmiHw7ThOQVzkEPE/5WDCxf1G/ £ZQLt gRNQIKpDXCNn8KRj
150egmYgpd3M9DytqoJCkiif8ARWAdR7GQDbIN1+J6+tYaMZaPgiB61TB/MZKO9x12M331icL/ 6wE
0Z4K3dYUYCLYeO0Cgn+xCchVmXtkR1gYMdPcUlYy8cVgBxeEobohk JmETbgJzESzEexCabLwbFNwVZ4
ipCf2/pInelI31Fd3/JBdsQ2KYTygWk8SI67apgeObCBvIAkO7sHKLAE/OGRWAS5qUlwvCQ7arulj
czSU81521Ythldsv+ES56CixzYIJWmTBESjf0V10Ck6ROLILObdAe2RIVIibgpgdNCgtufG6Dt 9h9CS
1MJ78a59m7+52c2GzbPg0SEfXwYvn06uJQCQ56iWHUWUSIWI908nvuzON+X1XxtZsm3Nolw5cqgiDOT
A8/ReKYR+eHsz0Z0ra7DDQA3/g6tuEuslZQtFY2xDJhD0d/NCYEQcvIWZAdcQ6WVvMHY+0Aon8mIIyF
vzN3HQf6VpIIN778bJBsM7cNgM272m25RIMNNWS rt 3SwRH31GR1+gaT9kt 3vbsOibB/CHO1mkD8QZ
M3NRINgCDv4 jOUpql/xkxW42 jRErYXbWOT9+bfdPZsW3iu8tOfBn5WxMBm8C1MeCtxB5j8ombDZg
z1EyrPalssjGpOezECWNnfupzAXSIeddTtOvE79AH/oM7bOMANHGHNgv+w+a+fHRNb+wGV1D4mckC
VFEKFsOmiDmAFgBG8IKuUNGwlL1bd5wFnfyoEC3CRm9ga7omw+8aUg7v4W/QTE/ rvkkEIaS7yDLp9
Wd3mg7+10XTnSAEZDxVrTWbv1HMAJWE 7SWyQu5qUpSUSo+ZuRx/ fK+zHt LHshbsIkWj8SNB4ByOf
uDYtFe927asgs8hMbDTWATytv1UyKrwP1v8+WZ jMohMblxNgf1RoLOrglYv7s9L6S7njJ/N3b50 7
EccgbKdSx4m0dNoEPDBOXgykNddPomizut 9+iAF/Vja3vVurgz63u9yCE9mal jOnma6s+LgiPE3Jp
IQC1Y+ai1l002zBx8Z2eG8mnYYbGMA6QB21E/ ja9M2WTDAX jIJbf5MAv20f 7bjbd jmb8swdLfbGYST7K
RbmlsB+UJnM1oN9aX+AWXkNBY4 j4s/LZE/7gB8RDVxX6rZqp6QcYIdCm8RcwlI/kc7rWQ+PRRT+r
JXJIAA/ZMAKE10+y96xk1fI2KTMbUOWZ73DHafsDOG7gmxMj+ jmANgvav2 6 JEWKBKkP106p jmx+1
rxKiSaUsMhLabHJHztTc8vYKRPBftyyQBRSEVYOkg2pg5nE9XhMx761+2mZiMA6TOdPt70k0G2zA
pzmFaP/BrdlPw3+rviEs7qvQdIMabxAJjsyk71ugMoMRODy0GMUZ9/dW2dt fNEys7G3D+00jpp88
bJYORAS5jvOSBx2iB3KaLzfGgdwpaCF j6AvItSOxV+nzSb78hht 60om9I2E3rtptMPwXWPUTAS51E4cO
Wmb2/12ZgNeR3g3uX/95n0Mzc5qZ 9HEPNNG79X1iuUMyV3T9E0O/m3B+++UP2cU6s5n2bn+d/nviWA
X2kwb5gmLRHbNmWky /3d31R3Nc54yS1fzMVmedl91e99vc4nUToO0wFwGaEyCfzd64b4Ai SIGI9WIu
drLCzHEYE+kHdkZ1vPpWNKmCnBuENM2nUXbtD11ILyMS1gJ3+WDij3xwLT9LLad0lajTAyaaMIOT
AMUdcHYyNnXLRXU6YEO3fEXRQRyJ16sTmAdqUIX1eRLGbWocFH8Q/h472GES7pX0c5+Mwd+awCb6ci
foM/X0G030pVh6wf7kz50d7RciDDKZRP1gNAXWhIB8srgqTrICD+1tU3qQpkUKHUFVAS/EQ+146IK
ypvge6d07FQKkpTs j4WtacHDTERAuUc2Cq/XMNg7C555fdmYkgC067HEQV/KA2SD2nhVo24rHMQiZ
v9L4wT1lrJf2p9viWaIliSEa+JJSNESvzOIQ/a5PoHbnamkpyFLWBMgrmbzU7xe+P 7k 7ZmWHifIVS5ze
gsjuqvDP JfK2VyLbJL30cBS4MpI36gzmmKVCGpmJI1ldJ+1iheOOxpt cCEGQiDMBECOMTN+T5ng2n+
9HSYNzZ50bThbqWJIxcLDsGYhzyAJ5zfopr2GxKGOENTyvce5zbnMzDWIVEVT7YP7VINQmMr 9/ +vC5v
g89pl4YyyAcOex2TrEekigqRbmUKbVYdnYDDoDp jbHRzT6+fuHRwyJcBkkkt 7SELEgKHTk883GUO+
DMj7XCLrQeD2EwRobjoMTQc7foGmESaXWAOXSnmgUW7BH+HSEFtOMVngbhF 3gcajCbVsXu0£G5QcY
hQVgF5hxMWwhXu3vkoNNUrYgLB30Rn8IYE7G4gQCyZINk zmwmuV170uw3UAUDAFBh1pLO+/kNIX ]
R/VGxPGbDU/gRf829eefV2YyQhwMvEGaAkKAGHUHBNNV/k7UgBT5ZR3VzUAsaxuR3ubgbjEQSNOE
80I3GUCKZ9gZER2eTurvzPH+ZdWDDMnSHvMagqT2EeyvRrRZF81RR4GWFACCSH4VG]I9LwI6GExLIX
faWF7fDBWygN7KrHgRkhooRnNN7DAHOWNnXQToPQiGm9Zh7PyzUzZ1/fT1bjyaqYUkrAVyZDNiShf
hrHknb4S2gKM1HYCQosDerwEFNwS+Mf348I8FW4nl1£f19sUVVZMHN35NoOxY06t3K2eZ5LzfrvlyE
WfOdB5vnSYwSrOxCBuU+GWIWM1XL8kg6UGjabsOygRFMoQvIma7LXHgMI3vxn3JrVijrvijQtpngc8mQ
gTTY1HOLYiKxJThB8r4yAGcGWk7YZpMinjTWrPEiH4rufkBJT+AcA47GO0evvmxMfplOx0OlvjzHbz
JfMaX83KBrF7MXP18S5fEKHBIAWIL8J1IAKT 7pxTyuM6++Thb99UvKhWQeJQO/qA4VIxFsMs1xEvGl
WnbfST+OHGhCbW3frt4IYgpkP8t0z9LnM1lnIpwrRRQJjMZOM2U+SOpCBmyNQu6dp7/15hbYbsodR5
WrDrhjjsInpF6g65meuzZk9/0ObNEZBx1D0Y4wW7+5P1 JSRMwYaY33pwIDBfo752cb4WC8ULlfOrAdh
usg7FhtDBQG/31EdTKLxqoK8ysSEWRIIZciGSApmW7/ngj/b9ZLvyHFnFQSRNPLN jVrURSWUNL111t2
XINWEh2aTA/UUx9TRpW5pD7L3+mdzY2HJ£2 P J8AWFRE /VXF8U2g4EYON2L4cerHiBQYDEaLus js
PNhvUsbfN1x3ckME17kNKuMiQfAjt 9K7HnDouxY8yIts4X7vAZgAs8eHVafCmPw69nm7L8Wkoy je
VJISTRzuOJVENBCMXFDswwzhSXCFgr+/MhdwZOTBs jals6y5bGNglNMLH3MVE50BhUl TVTmxn+Tav
TFvLVX9EQ02 jbZGOPAYFePP jzS1JABzGGpYW7hOKuS5CC5AWPBCFtk008cvSQg8KrzK7NRIOBAS6VC
CcIN43vIAHX0XC285BerB/ fKVWLG3wiZgKjTusdMaltJj1l0yHK2cRwHeFk6180B8uL0G7fplCLzhl
6r2vp4573QC8y9k65s0jvEWOKP2yncrlsTKa9//fWBNAHGIkkUfP172/dnWuBpQgmkJ6mZcLVTPEG
1raN1ITuGBiLYLFpZwOfor7p8u/N1iCewl 7FURgpr8bme25m01lmgzC/cywRKKw6Ry 7KTIBxbCuxm
VeOVP/NuJdzDVvEx7Fx+y1NUcoP02UvBKQYyDLXnWkiBoQCCavYJSsbkKdP6/a2YbKHivREZPGXmQD
8Wu+E8QaD8Tk/Ps8TYC5c1PD8445NrCSiR2¢ctsoL9Z2kXGsyS/PZzIgbNu3t 9KdSCnhOnydoDDcp3
DgGA8 jd4xNNOUuVhAnu4 fVQOvpfCnmhwnfOQd2DPBeYQI9cRIWEFhtamDdgitwJY8sGRk8v+ZglB8
MS1QkoF/VMPAdAN+4rA1Nb/vEWa0/SqFMm3uPCBcpNa7Hdb63AQtqobxnke8Az58TCzgamFrr /gt
yZsITR+Azm8gVFXZTw6QK11ZuGqgYyTa6PgtCDO3v5TKCLQVHE 85hF2WbeQXSiiFMohcG4g6MbWr8
+JIm5uzuQlBt1E2g71VeofK7UFZgalcAJyQ8NWM1Gg+cWThsIXt SOI 6mxoQgPSeOLGkBEcPw+Cwdh
OMHO3EZsM507xQZmDiCB1h0Og87pVFneIPUSUSLj+nPCqQlbpVFbzrClEsg581AFvT372aNhMiY9c
gSQW/JeQFeBh3yB10NgGCfP1S1neuem3M7X0JDgtwdnSOmRzZESULCIoPziQTfv1gg65RMw+vMy24
6W72ACZOk96rTiHZYITPYL+86cf+/5TWAZTXGOWwzZ44E48/Glamydl 9IJMDrE jcNK8KOUMLcespsa
/JgcAE26kg2gqR8hFUHKuUQnt sdL+pu73D9I6T4I1+Xh94HMFSgz 9 JKP6f2hPamlmWVtSyCZ4VIQPpt
OXmygBFmsLJHrtWrDu807PeZa/IjBb6WEF/ivb8/Z0JkOQBiMP5LhB6wgrdmIquj6TMMI/WanUAV/
EOJSF9/B7d7LZEbnwQJ9g0HcufCmo6mfs/SGF21MxSwAHYb6ELVE] jpfSLeqHIJ81icVGZCFGb996T
XHCUF4AS1BQVa8GupwIWgKMarAUivUv7£6VvRO6g1LMWDWBOPRSECrAOEYMgYkskQf IMCxD+XX5mt
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2mx4v1Zz3V+2Ua0JAl3gA+Bns4wwgcgE0gO3Qt 6bTJbX1XoIUr4Y/D2av+g//gqn9bHX8bOwnvlyfS
gM8caSFQv4G4G5yEYrKfbnloLasTPbKnYe+oQU2JVkBt SGUi3smXNvD/KLf1STIOZHUHP5gX5AGr/
P1lquClCPlgx0rvHMkxX4ScLiHQUG05gZ j+K190X0Z6Gzw6K7VVZVO8gCs4TDEp3vbi5UzoAHLI8P2
fHB6N7F1dbTOXPJ/X1gQSK5735R1/6w66Rxt /ggqC32kKJotB48AMR5c5EALjGnIu/DZn/t47vg0OR
BK2D8dHGfT1sgSr8dOXLnHKYOvy8HcDVzgdLZmUXgiWETP jm9+ZgV41H1+/yz61J0HeP Tm+eU8kh
DINuLyn79wK99yE7£fCmtavV49Vbci5sBntGmCmSkoX4+ZSvoQoH7LrrYMrPz jfvVIGKpxPvozKNwW5 j
MG3s430Szg022pT55K4uzZnL01U0WxKrg6YgiBtstn7Lgl3R1//oDditSnzigtly+SP/UMbvs2h7D
D8puVyaFTg5We2G99chApb2ZKf27AQaTKWsb8tCecjt 7TEKLt 1dYGPVvx2GAU8CFnapQhnnVOXNm4 Xv
X4R1FoTCuLbxBfawItZ0gTpypREdm8nRmb3 JjIAPTEQId2W/ f1pQxHZ+Y/1Y+joDSPWiIdenbjXTJ
EVbB3DiE8IeCjJZPUNXZqtey/SMDr2UFylk4 ftdUH51d0diS1+SCMM7xP0O/agUct 4xTNBO1Wtb7D
dt+ECF103LNwGgWbW+LuACn2sKLxkdnEaLy4ceK8LNScr6z/31X0b84v0792iQR25stw64N0Ob2mX
PHAQP8t8u8vZ1FJrA7EnWUVINAG6kRx8436ZmYgQT8JeF94HtBsBID jIng3m/NQz8nES7+2r+K31w
/hcQYffk9phWzt5ghrmt fc7BIDH8MI9Z8vOEexdxFHJI7+rn9t /NatWfKqwpgnlnRPEXpgbgp9pEds
M1Wc76njEfg50y791cQTIJPu3xvrtVsvgD8VwWIN3JrtC5kmyrDl/gmDeiEvpKsBnaemVv1KINuz £
k7Px0iD9IUXcHp2tL9h0Fbp/ghl/Mt5Y1FYp7/5Za+7f507t1+F4lpgHmVtapCc/FeOXfFBBESCe
AGJAvCVJzzEgyDsfUQbbWOYDecxraTWnpt0o4kKR1IVZ1SCmMASRT+MYrGrhQ+xVYvtaVeq0JdskrZAy0
auhdc4sk4CGb0053Tx1/JISGWYCDtCQgYQeiVBnjVz5S2zZ4I0gu/bgMSadNvidae/KIpFgyQAzPON
r2ymKT9Vv11P/0Z3Ym1IN3PwoLfkN50sDAtVcDavVdAaWxXbixJyM84nMcKH1IDg4H3KARIyAX 6CMNG2
5SDDNEIQ5YhPLjuT4gKKWOKT6R3p7qjqSEFX+RIX1QGA9y2CI1uV6TcGUgWeNuauTLEriXLRT jHL
QVh+KLRE3b8GEKCD/Wg600pXmkNmwKb 9BmiuxXgPaktOCcJdruMOcz2vItkA1UEqQC/oMw200Ta6b
E1lga8N+LvLQkBw6YiClomJHWkR4Zi0K3DS88J4USEdhmgglemM1IN1g65rbMc8Z2509V1ib/+bSmWbJd
pPV6d+88WEF0j9/9a9dKOwpcmD/x+sLwnl jLBdDeL81bnWv2IAbsiwKt5zdH+mffzRA0I1P4/R2n0
sF/eIGTsim58qy4ypM6WmS1lfimfugqrnWHCuQZgdAX7BGL1zULRVMADV4NgvstohR3ZNn0sXHgw3qg
ZNFvbCp70Ey+81ikiIXBfWONnOAmMH/4Cw+n4bM1lssuVQwIgwhmOpmRDG9sQlU/F7V1GsooL0HyzBf9
BOLxO5xROciUTDkJu7pMbFsazu98iYMzCWnImVOxvbIFRD3VENn7hs3F 7p+52BGA04AK+1dc0GEbO
6JY/titHhvCdz4Sqh9T6KO1sphdUnIrRHBUNEKhS5bgmR+ jFprPJ9LiH8xOP+LswuzK4CEL2v7Ted
V5WIGP6b/BCh8mu7eYHgCsAtndWcFUKATH81g5ecItNvHe81ymZcKNOt 8DOxZ fhbXcHUUNIZMvVEC
TdkSn19fduD9bQZg+cZffl6Yge8m/GOBAUXNNHI63ggpUVT5+Kt 5P 7X18nNbwDem2RCbMT fwr fwC
9Ad+cXsgDgIJbV1DiygAHAIXE8UyHds2ArwS9INQRKoelKIfPzInNuvhzsHmgvbbJ4H/TS7qgo/ 1P
HswF5SfzakX/AEfZkO1ivRS5yNWwUcyf7fwlSQ899jI9Pms12d+7MtcCPpnikKkEOackyZ5rROWXWJ J
G7k1A/13rt9650NgW62z4sL0IvpNAMD/ZEvIOkhXoA3PQpOw/py/5g60PWt31Dd9+ka8wl+ZtL5CAS
GedObSUeIOAXdeMewoVz6om2vXnpPdgrTS/vNixGBiZJk1d3gAcGogL3LxKcZYRrvyovgAVbup88t
AJ3LT1IQmMnNMYfZsTIAAfR/+vuTOuU91QETIiN13Pmxt2dtpdtk /U4HSOrpCGEFWJiMANOzZzzdy4XJ5U1
LcDaWYZaN65s1YATbO/n3Jdz00/JCWXPpEBmMas8Df07vZSpFv/zWQy5msIW0Seh9Vxa6bpui34dchn
PYxjadmb6vkhCKelWHXfkkXT6M+83TvM5xTSIz6bPGNVteXCxDZzpzoetBb7FMv13VmiVE17bKgTK
bgQuB4X1YNa/Fw/7mULANhwCO/AXAJk5Zw5/bR+rSPEfnIXQbASgFGLhRs8gKAM4mR+x2gidzWs55
xNy85w7v8Edmr60ozwcnPEUhNGPhRE1cbhJ9LHXkgkbIJrRw7wVknW6zJIxM7c6Tz/qfWG8LZsu2VDK
7aM1QUm2 fhNueRMGD1iYDF72gwfbDNhMmneZxfzVr56KzG6WGNSybfgqQGRgI5xEB2bd3E6Y36n0S
dBi/Ksc7ngpQzW/BHWYyY4BG2260uyBf7nI6ZaG5UgNoQZA8ut 8VMHHNYVxneH6dghY jg+eR0kVVi
£094XZ0J08pivAN3yrj9dzHzNDMhIxES4JDZ7b JKNIrKYgQHx+uTBf+YHo jMjIbku2PplB6z5gQo
Act7+VAXDBR/VQB4sHFxWEqvOuiaUwJRYIAU/9yY1Qauv286ksEOOCE2z1VIW5q36XrYfSdF7B4dn
SbF/gCi6gXBzI2H5SNk/J7fxuXL/esBO3RIMAKLMm+glw/YrjdgmDfiYcvWlAVXFTauvz+3804gH
ZEtOYws4xpF3RK8y jbxdsqgrXwIXivGBgUkDde8TN54hgt tMK+Bt /CFD5Z30Q0XxBgg306704czZab]j
3KtV+21wWGRYR7t JC1vEh72B1I5CdOAgyVIzxH11LnEuh/mz jnAuzluPwd6al2dot 81FAL8AG6CK2
Oxbpa87balbxt782Dv/iEb+pSJvRgFGdb+cckQ/1MLuBeCr70WQbTbnfbkAWOqt 7dRBBbsxYZAb2
xS/2+QdELjBhUDgswEF16aABk 6 TMvaphKnGxyr5hoc5T/s/0BTxh4Peq00dg4xsK25+y5yuh/JPb
maGC+QmEhF j1hvwcLA72s/tQ1lm/ThkX11iQXYtDnRnZ+AEBVIXIo0GJIJujQxawdSYvdugqgLdRFEcwC
TwXekARTwZdmlkCHgEVgobz44CSv39YYb7YWVEqBbbrgg9D/boIB6ek91hUlfF/pJoH3gFF2I0 7+
1PD6PFqpK2aPOxmAl14RkSUGT5YX0TgGI9BIr3kJfdD2HTgzGO0yGF /A672n5yfES+gSELgicG2A806
y8FOBN1i9JNUWNYvTIPNp9p6a3tpsBBE4rMKWyYSINX0XD6YaEyqga/3%tE6d+JrCYIX9M2ueU35wUIg
ONCwsmF7NEaeD7io+sBrHLsXfeueAvZSzEvTgjNm7wrgFsfESh/Ymd4dPNIJg90oCJIJH8EJRhDz+/y1
vTO71TnHAa JMM7aAgOk208K2pU/yVQYZSFfLhdyLPD 7N jNxmAbAlSZES TKIZ THIKvxiFcCS5hGy25
rHpV1Zp/KRZshMO9uTlhwj6o5gkvwmBxzIS7I5vKZ j4dkrTEfLCUnXyurEmdj68/FnyTyUKSy/w+Vy4h
VW+H+UBA/Kpd5Wx f8Ng3TOg9s1aFJ7I§Z5NvmAT2UxUkrPz904Sy1AZSu/ izt GXCINLB7hgdHQ80
7v//6r8bAeFzYpkpSQh+LzF1NucWupU2R8 fXtmVd6WKRbb i fWOpz1XOBFX+tkpuEcTtVmrTg8AUR
11VBMgvzn00agTmCuOcdavFrysq3q8uPxB3t105vidl4NUrMapMTkmbOcgb8ocwv/VJId/roy2rWJ
y1el+V37U5tTnkF+J0HbnS7XVypsS57/0PWwMU+2pYD10v8B0OJ2ex3do/rMBLhErFOw7n+xs4RZB
PQlakxyuYPTITP3yAThtA2KAza34MBueS2J6vVjPJRvMb3KJIq0aPP0dnJIsTXM9ajJJITZ5ItDub4
Xk2KS1yFpK4W1UDAN43kIUSMz8RXhoF /UeBLWM5ZI2wGUW4AHVPAdX 81 retVdfChbaFOjKr+NrimgX
fNQO3hMLgXpUH6SLOzZPPIaX603/zphlochbkDt TyQSwmShGNQyoe J£X2cOvk 7TnLF 6TYMS+sUCzRJIr
dY5IFrZR7LnUC6mMOz j/rFOJSBeMgI9jl0Ls3vWorMOhL2KI5b8tkVeccRZcB5Twj8MrA/AYvSg713
1F96Irz00r6a40EwQfINRhEdA3dXNSm3Hmtgg54aprfR1TInrJNHOYiDWpl5taATKkBEh1I1BCHTtY

16



Edgar Filing: MERCANTILE BANKSHARES CORP - Form 13F-HR

Vbapz5ThQxOM+8TV1gqvQODTGJI/d1Vg69Jy jIJKkubbz 6wMM4P13p3KefDDPQCcoPLCnpzKTOBInEZyY
EuaKj8cXEbRASBg3GFhCRTuupn/386mLC2zNVXMhV1UknhjiXTV4ulM4h52zvn0Ddi8b6 7TWHVURG/
bwdPVMV42M4stF8ZBROXyYXCqgzI2f9cayAeoDiLYcvIVpQpS5XvUM1Ba jBKyGzEd790x4eW0915gp
ORK1Ahf6Jy2uj5LgjlrMpopmhRJIC/kC4£2DwiWdgld27DwiBlAbf4TF7TXvkYcSBb6gIOm8a31lcOK
yM+I5NjFD215aV2gNOud4BfCycEFAY3pRmf95Jb4cE95m2F71SpvrFkwhbAj2kK9tBntJjzZ/Kgvi
rY1TgJYndixwu3LGtC1lXt /kE/JHOIMP2pzC5JQFGl1IplGsUuFdoulOQDuyrB/VyKwDulUy 6p6hEVX
49gtp611XNochlokQGEfVeSoSLntske+cbR8VBLOEN+4gDwb5ia0WoutrgfdLY01lxcx11I8YALMOA
dpt JAPKs2z+r8/YJ108dJB1Sg2BPU+DxSMXeqlgr jnbwIEvggEOYhIOR9HUHI 7Gtdfu9gjIobXD0
P3WJL1kvj31iJF5MtV4eZDRy4y0CInHT2gCM0OUmM3Gdo3vOk15kbdkIUcGge j3PLjTpOwI4FEBPAN4
Yd8GpQV2GpJz0suPVZV8f8ut9pmj6yPxcZE461sFWSg5Smest fUBJJ100T2y7yC7+Aar3Nv+DE/ fk
MpYJVxtV/F5Wn8GqJduDJz5g38NrlrKztJB1lzgZ265ft YbpphQR4AciFUCID0pyMBeW3Q0J5n661En
TivYaxzub6fin8uKVbS5EztWtsrZn5iIEIX8GamCGM97gXuo0GJI+N04JISngKTulHrA6uzvz3tT7AL+
ygKLadnrUNuMTd/U/+vmn3cg2JaDA2x1GiXqgY joXZm/zz4EXVT1wQ2ueql6/auufw/WZvHT1pKVD
Gkx7TEMfnUsSPsuBoRfRWK6gGA2gR+EsngQnUcdf0hoTEw6kwGLX1c4Zulbuzai Hf2KQ6MHgx /WA
37sJXgl0AGQQP+AWbIs3uiXkyLWTHbRCK0a5aKU15P014ySNeAlrcAS1SUBUeMOfZYhsrE+2BY1eB
PbPgbhO0GjKXaAgN4 fypXn+cJiQF+CzKLMPExyWxf+s6Judzi5g1KOLXqpzU+6j8FmHr j4Mp24CT
09pgdeWrF/ipMJUuaphv2cuMiWELveh3pKNF+4XZ1 jXBfDY/bEbBIJEVWBIHr 5dZc5ENJtHzx27P2
01jJquioMQO9nUiPegt RcBFAgPJQOBTMkGj8V0Oh21RwigU0eXPUDNgiqoiuKvgzObYQ+ACPaDBHNE
BvxxdPATBIWQ/Pqouel30Z61Q0PgHPG5EUweSYE3pECMUf40uTnNRGPZb6841is3gofBgalRHWXzZS
5I3+II7gVdEr6/8A4m+jhmVPavIbABIm/tgOecFvPNhsAACevx1WK2zSdX73pI02eaFzQQHlg8ah
Onk0IXokSEeiA+W8ECNRRc7Uaqr7IvenAZl1JRIfGInlaINieKQP5iYkdPGUPPPG85RjM9cST/ 3B/
GwLxs0Z3V1rbz8Ia539zI3QCFOF5sPYbgNU2RUiIXBEfyhYHyzNRz+c2g/X4k1vhjiP11vAQOICMrjY
SxDWAWgvB4vZps+eyWtbdWTX5uOJO0HIVFeuN7/rY4QFFMdiwNed2uZBIwf8v77WrCeiC1dOVIxON
0YVZG68c4hRz0K/BJIGVgQ5wtNz1ltyWmwB6J5LsKtXvVcIF94IEZymcFnBxrxFGIOh823G9u0/Jgj
cyaulUOaqdcZZp96n0gRrbNXPunRVdAVxieRI2wGtg4aiOwFC+SKH1Ses0dxTHBcS5XOEwWONQgfIJTm
PLRMLurVhDaul5130grMg2AGlPxmvR2Ly99F+Kt 8CUTRR8kgS5FKFaIEHao0S5LZFg3+0Yt ZD+vpw
dHHE7V3SgPGsGAzJ1PO0eETGPPDMEQo61THkbLxiMaeyAwS5npS5SkmHEMLh+y12+UgNVEKW+eTZdt
MkcD9ZEam2GS1Mi8693kojeNbj91sbsDEfVX/da2Hzn74+ao3VUdWkzHIF8YLXhMrA28KMjxwsz
nkEMt305eG/ZcOIgPDpTzIDZczReE2t2mnzLaRh3D02901WCYMiWNCS6Fh5Z0cTGg71abAXZasSgf
0h5v8nPLTQY619iTUSVhVIOM84Enpt s+kWGXE5L3aM05y4A02¢cMQjBGSfuzwBi£fZ2ITI75vnC2puOm3
8M+tFh2s2pelbtUp04CPAUSgAG8trdaTgTS57z+1SwKQw+OpaPvemVBur3618kGecKyVbeYWIxtQ
8IsvOjnYbZv16sgCNj710tywP5KOPU9vVIgjSum+P4gK/8kFCnEELqI4ANbMM+KE63CWG1x70CEwaG
PjVsBWVZogIIVAE4uwXiN1HW/Fm5YFWXczZb985n7uw/FiddEexBJ6pCulWT jhgAoUt ZkL1K9j4KPI
CKYNZulPspg8p/EHC29TitZtQv5omaydEjty9blhhmnfFZhpIKcPtS5hsl1EA/ahdiTjB2ebe7nbQZ
C/Q++V1KW6dABUg9aNOkgZEhW/Le8yXEocMSE30bm5YIx/Ky6wypf6+wlg8TClow7PmpwKShJG81
72/yP0s50LWWUOWAF zX9+GrsbEPfp5eASRYguzXPgrVjuSiRFHF3sHoLaI 9TuvEThJFp92KQRDfB
nl1USMG13yYV3iW16Z/0OA0OfEXUN1XbSULsDaHA4InfXxRF2UlvaySFW+ip4dKwNJI++T5wMZae/QW61
jLaCo91n4/SAvS1LHC8GaWbamlcdKIc4PBWxOYhOFdUOc/Z2hdBGnKd71UEwWD jc2xNadyQE66XZY
5cADQdeNnbCxNXm0dThG2YUcgMIGTJAP j1APcIJpxHn+nKB6gaP fGInNmJoBIYpffczNmAulc2WMB
A0lLRCCyTS1x9w61gCBCH1cdPNp9yhSnJg9agBwPmOONP4ADCSvEQOxXNNGT5N+PgujCN4Ls3ayWp
zdTVnrncElwdcy2j+oIletY3VvEBYZoxwWJAQQQh880QLJI8Nn8GUXsNsUQFDZHo8NO74KaIl24h0zhT1H
EIsPReULcMvP6I6U915Y0cS41/mfh2ngWgPYOb 7MGFPdwpZ4B8f+gBGy8guaSQigoONP+nbl0SVy
BgcQ7Be2RDp3gxmmBxmmP IFwIe3Ekc7VycXklTx41E77PvEnhfIIx0HJ1ickRGE5U302z1DDyVU1vO
hMbd6dIWo00fGXC/qgmdB85AVHEqIczhjbndiviUURTROM1VjzOCQG3YSUFEOOeE2 4t LIDTGZPA/
FwOLkWaSWiFDiZ019njfdiBF880eRxLOFDN8rt 50N7p5aFry23MG9J0M2 7wOVA6h/8ZDuaEL6FYO
mtKGeMvVrmar82EexJROC1eBh6SDMB6wudC7ATul 8DDKfPizECBErP jnsWK3gqVb1ldDI/b51gNoZv
6xTDX9KCAGx fb+aWkDhbt 1n+ByR+0KeU7+pgeIJxUvNuSo7rWInrdO2K/w34ED1iajfFkkCIyNSIQO
oDtAJsQgMGmTNubpelC9/417rahZkVEJO03xHYYkiKTZFGU2/qS+M/+//8//+1//6/+D/810T9Qw
s7gzvzIu3UyoPmud76XjoaQYpWKOFOW/1INgLquVelW6Pegm7W1kXDbUxB1U31+dAD6kwTW19GzFD
d2btkegcIVr5FAgV/z1ahY2TMfRRCrbLvNpJGErSHu/iznlAywlzuxujfx2umcEDOyzEf4 /uXSxG
j2nS1EJKmms3C8wkpjzglelPVoQTKul4IBI9kOWEMSOU/Rwut s9J2nYSPSWnNMOM7x57mfupI5T2bh
DFpmdrL/Fay70YX3wv/vUfbig94J/ndXdHxgVpOXonjwjtyOxkgyhge 6RDPx9JMF6CDy5ve/RzPG
fzOBMWNn5Jet 4d1wIOQfmCXoAwxh/RACcoOUbR2NYWeaUWv89im6k05Q0N2ICI8RUzbvEWPmMR+fdRL
fMud4a8lsf8iM6YXt+F1+TsZ/j90Z9FX261b0+yW19RT786fisc3t71EY6JVad5dE+ggtn+DEXRHSE
92jqyFemsYUtmY+BQg2TIQRPdrcV1X3dyhtuVSP7fSEHeZe2/vrvUc7JjxROrzzUFpR4sRHbKo8u
XHC3vkwRyf/anOK0ZvM65hx7/z2KkbTdQxXxWOF4Z24UPJmIO3fuWBTXGpln5HbJOhgVk jxs3ByZv15
/Pdo4qgH+aDZtwdl7GZKCM64LoePKOv051S/ZNmOdu34coIGGuvXS/x4dDcXHDI91+L7L116wrbgSv
X6yf/dgwYa0jQYzGx1l2xpHmDeb+//vcotThk jgSFyRHPSRt30QEiTGDtp jyYKWSxxwIz46/9502p
UW7RFO1g8D2heCDBHMgQuZXn3zLf8U6vvRtn+/GMFKuYaZb9NGJ/LLdoygafz0SfiggmCuaWDOQk
BkglU8VE7J0j6QZC6BMO0zTOdYD5f4+SHfGLBVPp2siXKqUFIjMY8C3RZLhjFtoz0Og7ziEH+VrdgR
3rn/9+3jJIGHB8k136TQHeC1TOM+ZF5a0omF 8 5HkJGBGO1OGTW7Bmog9Ky //PTo9VNVvILDxY0LKuugar
T£1JdfziuZvXg56k2UCPS5bHU7iW]jUfjfo+d0p2efuAoVOS5GPB6471iwENV2X6u70Q0g9L8EUeNVVI3
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VRx/yW2s6qfIJrvm5Frg5hNa jmt LkdJUBvncDOnOTxIimw7qUbbSiRA3Cw1lmRONmUQONL8RWHpMOU
eyI0+axoY1A0ctkiS6C/STVEh1gjOxs28TSzecTYSMTGIy0b4hlaFqVBLIJwW2pCCOOZ6nF f+ebH
eXB3W/1L+aaMGUJIQfqpFRZ1ZS6xHCcWZ3k3TIigKEeldl8nex0keHYSPbfo70002nRnpuSjaToz10Jd
5gNa/iCt70ASFJiSsux4VAVTInI8v40VUYHOrggckdJlox0i6VAJ9Isp479HU3k JDKRY1ITwpIkC/GE
6RZNgOjdrbK1SNvISV/3BzeelspxAS2bgo9t 3EQL8XGIB/bC1ln7a8 jVACIFYFgb2eIgxbdW9zLtd
29gKx9J10LhGBsQ5yUWXVzwQPW75eS10GKZccOD2KDcIgikK6zv/dU6JrQ8gMYoMMialXvdCq7b2PF
gWNS jQ+sU2VKCUstnJa9Hso+YgVruEAKEQujeo jyqgu0edbdFUxx30I07dSx7VGbGPMge j1nL3cLE
AaN8pY5P0UXxyRoOXyaWOtWgiHf6EJLAAY61yS0681Ec5Q0+42z0+he9ztHAENUDOSnrTpRtM3wl 7nF
mnmud7L2vO7koTScP12+XwUvZhpEH7X4dgD1K+TzLwy j35iu5z/1wCFeUR/T2IyRm1BYk7LTPQvx
MfGiZwz jBkxmgnFEthiebEiANRLoUhorUPNrbWkt +d8XtxgqfBTuT890kA4JxjAaz3S3pSgPdgOFo
0QIxhYWZUX2Cmb4Cif1Qj/ssm7rU/n7FNuGs9XfHbZr IRbWxE+c80sMvHs3RV4Z jZMFeZibKpDki
1af00XZvGBUgEa4b+mOr 6VKOUWDwu2LmLOMsOS1angP8PDN+44vu41AfCG8gmtDMN369vuI8Cs4+
f3LLdInd3YSnd7EX7WTb2UB1iBjW4de 7TmA7bM38wcP/97FAY/1BZyVECGOBwl71VchrgoviWhWufwk
XD9XKBP17+PYSme5zTBKVQ5IzHYOhJurumz3ZvUufU2/gT6YoiWoMsiBahRINLXPLdr4Veb/1JmO
PXc5¢c3yRHNmMQOL2WOmdK62uVjzQW40fC/L1aQJ7kb61+NAS5GTa041vo3BmkX+3wohWMBDt 9VgMpz
gISEZCEL71Mm35sg4IcXDcdlnXYgpYsQ5F5ZzQHCLgV6PNYepGEY3WjODRkYc70FoukzG01i3Q/yM
0IB7ZguNNV2avkQ6ZpbhsKVxuQHYNOASbvmyddhofNnhSA7EgQDE /pXkAlTaZsRFBxEorDrpn7I85
0odpKGOT7KTf£zERrWQQWSEC1 /m58t 9RWZQSIrMNO+eIpcmREgYS5ySWPrGKgW/iJx7gVyLuLl/garrSt
gbSuzlST7FNJkVxvot 6a40y3AdL3UEPYyvakNE3TE/tStruiXcTagQGYR/G60JIASIQIXZZI9R/Ag0OZ
LHAOCYu3QEzgH4r8sFCLFBL+EJTeYMw2 IKKXWt xgvt kSPSLhAyvkfxe6kSTgKOBmnNcPIFF65s1H
EnSmCgZrebk/uaeXzEd1lkSMiu6aUpvuGEovCdRebwiNTZSCj9%keujPOFWrbOXCY42Ec1V31mXWce
6nu6pTr2RH+wImaUlSY+KC9ySqsJ1lUkS2uE8pp2Rii1Y5Lk1Sh7KDsNhS/XyZ+hIiSggcFFr91DZE
1ekS6uIW7X8CyXEfgCEXNACYy2wfFFhL4ebKmQO8nRwEwWSHY3VKjaNVOjkzPQPyDvNoDeCy0IK30QCQ
b4 6 INvSAw/SWMAOPgqdQgaHBgIY+uk jaIMKwzYP/BShn0z172zUb/xgq4Gt STIBD7Dxk7I51iz39¢cxbM
Yd0sMec9sX1YC2zVbExSS2+P83Z2+k14bQjglOP+RtFFQOMd6k1sEQPZInXa+xTWGNaalrh23TONET
wUhR8DGSF jgRbpoIzGxhmEdItYtiol9a+wxk7TEJZh8mbINcWAfk JN1InZUxXDKQc+82tEkOAYPCE
gg65kAsEi1g9HrDBgLcOT5zbblkvel CGZLG1KA24gVoSMhvP 9Wv6SDUwWNn7G/VezPE3tki+Havml 1
1UYc8CXz/r7UErWiH9uCKSDoPyYfcKr6+VIb4zrmg9wyx70S£56LnMOMuwUxpt+6I1z0s7Y14uJEU
E6CRixr0jRgmpngM35yk+0VRYOk jfuJFTsRgnoLgz 6NxdR1KKF /ktWKIwggtepnku/b/xd63zQB3
SzFf6052zUKqTWt IJnlmlS2LwVPrIw5Z/MjiBz6m1xRODQuUUW/YuBgD jgjXgpwVEsLWzrf2ucxtYpd
ZaoBltyFaLtU2X+P/1k1YSiN/YwDmN20OLYLhAAYywWfryde55Bl1rKIpf9E1vI1KAWF3XCYcnDn860y
QO0pZ+wcZxukcND8QDG6SR6eKkStH367Z1isys/p49g63ADush50cu/WBB07g+PeFFamhGAy58H7bST
BIVXAUEV+9MPsPvmmjmbbOnvb6khf2LLeLLQfaadlCD75grCMLX2AeiIV2aglA36Wmw4 LHAMg772
CZi9g5EJInp0sXBBQOSATXt143mgkd jFXhBuNQOHbbJLLUyY/A3Efaw6y27ulkFzb2XFnzzQ7s9wJ j
9NhAkKToiwKx4U2tgdXUaAYtPKUSB30ErbSyA7cMCTE/ 50t upkKPZAWOTKkYGRbYYxiBZAdTKs £ ]
SJcPbgNJ9eMXB1lEZiz06L1E0o/KhhXD149udWbY+OmrRopwKpaY+9TEuOug4IV1QHh1Gb4yCDzsGh
W1gQId7NGzVnGgNUy7K0eA8kdYT1SEPDORCvV6zhzkvsO+0OgZLPIBixSwedNNGjw4 6MF0JiiaVNgg
6quvVEisrcV0ycTCznkyEzaSOpYMHMWZRIAhQE+9k2Ni1i1P40FWxf£7GNDa+oDVV72tzp0E9D/pPTH
z3RT4c1JIWc6xsr93Z2+Cek7Gzs/ TbrCyEVrrMOPUGMUPErAiBGPsCntlcswx4Irt4R02+Sz4noEh5
gYPnTL20YOI1LLu/MgllhtKFf95NvtWb+LXs8e9ZcA8v6DdrwQfO0V6et87YEF4AnWdnyCLTBDWS 2mM
PAmaaFtXQxcZR+ZZOD01fQvIWOEVYXhMfd9TIycenMUfglCcLrpxb6zjeSj04g422z0eC1lD/CgRvgF0
BpSmc+VHO1 jPwz8dvOAZyCwpBxe/xbB7L4CsKDrcZN+wOmt OcT+WiWbbv4m6KYYksnP+9Ufhv2Tu2
2Fj9701q/wkS+1F+TgK8/HHUgnL1w4x7SGLQjWcfJ/8A3G5g2Wpz001tdDha+Mk8cpLZ/n40uQDE
kB1IXd45AVLISBD60Nn/el22glG0Aw8zK+7ucO/NF4G/qdY81lsmagtUmW7wGxmxJH7Ky08rhKh8vA2
1jNDDngdQwk1rfKd6egDMAkmIIXx8a0kbkgE94tF3xXxWVL7pVQ/ZW1XE3felF2RM/ /pws3F 9fNbAC
WACENGILGzZEEW8TgbFox7M2rG53J9cGgO10KsHUwkAR1dAn9WlnhjDF 6miQAWE JRhbTBBPuO36gqWl
Q06AMG/M211VF+H69cdOmP4EnuEpa 6 7/MwOM5gK7S2gq6Hvxs2QRA2WUBMt vemfu2NuN8nYBBbxrnI
PP6kSmhmLJ6pt f+sDfD8egsIVg/ £t ThXEKCtAVEIJRTTGLY34M2J29+L6gaL6vml4rLkS7TOBKRbr
glInkAFxmUlTacwOeNgfFShT9iPYUx3yYDwASe+Y4e/iDRF1A/P3KmnkUptLhpQlerykHfnlFogi
g3kUAuG4 jeKyad44dwlI2aueABhyxZpzlecCaZgaulWc6nlllpTsVcOEURQFkVM17¢c3/4pPwo9vpaev
MQLDy2M7NeaMANPVI1uURmYg+9kV+pjcfCQud5u79pf3//g6nMCOuvanQschedW/1ZdNySQFawzK/S
rMEE/3nWxpSctzpiY1WhFgJmNeEoTw3d1ICEpbH/AK7pODxXxANKDGoCS5pzlvpyS1z0j5g2WUL1AE/
yUX2g005D987WEfEzM48U+1kpgu+3j9912/ySDSW6191/7sqlGYXfHBMBWkLsf+rsj4X9/RczZzhBe
vk/8£S5p80Q0C6/NkUzKB3xPyeS4477 jc2NWQKLf+wADVyiEHC410q/twkbzr6eb8VG3EUoJkA4e3m
MlsYaFBs19344CYaQR7s+0deVwJDd9UXD50d72y3CnzHP8013bEu8kADShXVDbHACFougEF 9P50BB
0zZk/gCZmHaaO2tAfHANh/BGt+5PZhle51kh7Zp2Rmh1DvBAMSp60ae8/z1wx7PO3D1tzK4ANIFyOu
WFs/Yhu/ygXfRR79rOLkZHOb6YIWEfICSJEUGIOhtbwbVcafFwlB13n8gFZz7LQ5LDahRWpMDCu4D
ZKEnYurWytCGTYO81lbmWzPp+gi2RdGgusYfirIsuvabX1l/HKA1PLz71zzuVNbXZQdrLbHOH7R1ik9
PAUCJOFAP/fgKnl1HkIUXJf+2Es5n0FPJeXhTpgRtUJK7v7zVkwJHCUt TMIrLrB8dMPUotdEa24yx
50IMdeBbhUAfzrkC6dp8FF30UxrIPg+kKS5757ToR2gPbWpHt xOYZ3BcHLPorY70/9mIXrWzCazZa
7PPUJGbayoNa3K+yIyAv8ZMYs/Vvx4GgR721611yLYA/sRkvmlchSZnlxyhsRGIwuvwlfbHFpdys
b7vQhzhvN1GbGhOrAohd+7DirORmIBLBDC31kS26FxwXRyu+KdatLQf1xnQKAUS31FAnEBwv2kOy
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mySjoRsBQU/cH4/4tR/0vn7FnBQ4vz43FR6SgbaRzKgGIMME 5cgox fRSEM/glVF 1Noez 2F +pwbNK
7L037Q/mg0s747VRMYDxfroCvxwyC4DfabyyH4 1AqCwDMybBhKQ/b3p4JV7mg+3mEWHWEOHOzpJ8
PIiB2QosmhLAPUGOI3b3UNOfgIw0YrdW3ymkm8csHMEYh3M2RdAQeZ5j1KO6ZKYfGSfU4IJL6DK/Gm
h6mJD1ULBpep4dWj7RvHa/4gcH889M1hnrpZsRyHo2eUPpN6Y1BsOR5/KmgKgDgfT7yUzVa067zke
GjcIVUIC36x1xAuKrwlVrmJvO2avVoUtwyAb4ugdgpkH8fQ+IMAMNxBlg/LgbExIUIFRgGfnded44
x0niQeZUyDWxbwlgnongJtVSZBr5uP2eBWpoRgmvBP Lht CHbbsPrz6z6/bMYcAZ+3cCDe6paf+al
C3R1eFAgM3jQARYgMzsyxVaW26cgaQwB81uGM1 730srhMCv9fTuZDYgPNS8ELNKRAdAsSLXRHZ /blu+
MmOcbW3BJIQAIZe JKRkWDTAO8ugwMuCfrOrnkQQOxsy3yZvPKUETXtKueNV6hECE£9£f9nTMDXbyw
3Tkv7LTDIRZPW4j6ST+njVIxMB8hOH8yzwOgXwEI9RCZm42dhumVgjGaskYhb+ZGBKk8YP1Vbvg7L
MF+U3T11sA90Ft8VSTMWMoyylXmC2I4uxBfdeGLAXKwadvPagnmwURwus7VexIJPSyCmIKFRcxUQ ]
INbgSnJszd0I jmMy6Nbg88F8£S8X1JIJw/p7S0G/ 9kRSLjep3tF IMNMEFSScMhdISZRLN/bNJ1FvFa4
sOKHVxIg48zgqpdR4wlZ00Onv8Xpp jXnBS5WyXBOZimt 72r6E£5519DhFZ51JC+c5R47s707xx3+211
WkKYAHbLON+bJjL4AHE22TYJjU11/92t1awK8rK0058kJM/SI3HBcIr51S1lakElL/uhxhVeuNr jgRmr0A
J/1ZRIECYGOWuCWIWs 901s1rTVQoWjJwo7xbaGxs2gTHIJ4KJ0Ft TgYbCBc/2ViOaryMdf2gl TrbGo
/f£1nKUZHhoTKDSUOA7dIE186pR340Kgqe0ogfGeK56nWEBVEYh3gF0ZMMdceGZgvUlpb+ZEttJaxyY
TIJo0JJJIWRXSUE2S+k1x9seWWOaR9iBxu9Fkm/gBT8PxBVzxxOGNteE8s17Z2eGk8ZepLl1TaWw6iUB
a7b62hAPfEV10JI/uc8nUNrwStGmiSurhYjCur+Y j+4KIIf62BdM7miwj97Gen+BMWhwsJo+hMiS
OoUBXeyNnbLgl+z+vZSUS3QsDATrfN1iGBgtZKEPsib6xazxOLrumBVIYgbXLOxX+bME+Qc9cqYq
xE21BeKcgGBOCXNG1£99pS0Z0duBg4D/s5GwsDEJJIQf JogUmy6Ves4d0VBk+Kbt 1BOSY2¢cZzg68wp
M1OBUSUOz+PCH8pEIOE1E2J2340L0aliESPC3GWWusVsXFJrnTBdpC2QNRuT2hhfhCmHOG/nrFWz
zbCNVFUTS1S/1rHVPmMYwmw jUC600 jgXDXm31S8YXFQwweet wBGUJIZeW5XK2 /EKCggL9JjrxSc63E
NIGeOIyjSwXAs3b5£ScUuozZSh3KOn5pOBAStZ1aazVg3S53xsQHZIk5LrfmbalVE7rWEDBYNSp3
kCHydEYw4VZkUS+26h41izGqOEGELGOFHrN8OAOB1 IeQy fWGgRxgzOhp/FunxQNrwIMi 91E3wU2pJd
gW8QLM1b3X9cx3pbuwlUG/11yIisf0aKfJhKOnxLCMesPulOoocTTJIjfn3bRcp882wok1WQZhh7gJdp
XReqgZit/Ym2CETW/yyX4muUVW+1ggxU2rPu+AiTVDLGpzN1x7gDeUALK2M6Kfs5BD131ChbfZQNO
31gdBOShRbvOkSCuKh jPKhGKD jlhHkosoo+U/tO0pmIuC7e23ip5ghI5glkedGtBloXxGo3FdLpE3
TzBK0zngSWZNEUTcx9E47N7yFR1IBYMbnkD81eHMQ17/EJh8w51dpgbwMr jsMnrI03YPwUBRV/pWY
5xADEOKF8EYgax 7BNfbEQAE20t 86mCPF8UMw1ZyZJt1Ct JME8DafZ/u+CvYFY2ZcmNEnNCJATMMJIK
HT9kkYbyDgCZ911M5emt pOGOxwV3GTo8JZMXLPa7ysYiBbI+2dEvICgBSfAkgqHZw+PdZan3Y0Ohx8
P3GwM/hyeDGIgszHL+w7uxgVL5XX/w41JCy1laX61K3Ba2¢cZ0+FB6f20x+E7Vul /Mrylg0Q11110M
LpKz5lIYf56F4F1mgB3V49Z2gSgM2zt37yUITO08DoWpZVKCI9nNvalJaRs2e06jqCvH1U3+gcthvmx
XuQO+9Mv0+4VcOgKTitX0OYhIn7y41i06gLZ60axKAGQA+Z1tXYnBCbDVXdtQwholiKV61T5bMK55n
Ko9ggIvYcNbZHrilKN6iCfxru26ZRaqnsZkbM6ACMOw66GBgdcIVHC82MB2cgrvPDSY 7TREELQWU7G
FxRkPclprn/KQY+gR6+JrX6zXF 7BAN8wnMNU7DWO 7Mktc/1iTtbirre9dFeAIcGnkNm4LCIOT8XR4
0D2Zplhl7JwdiF+FkJIsxw92ITvaYxD1HpK8 fgbFPzyyKC+OwC05aZIiMk8m58veciC/a/73V/rxam
yYP6dATKih/AiHLE+I+uji8wmConxU9P4mQ60JLg2IKal3kwu8j0glmxgixai 6yaOGk4uWP21i0P+I0Q
mC/UuhpIJoK9rXJuZzluFgK818FftOwaxJkBE3Qh02LHAaY+W/K2NiVdgKHAVPeZxfbLUW1Xados6
ABUWOK/En+5HC+VgNV+gHVOVNnYB7vJkI1lZbaBbhmL+Vb3DDBP/47Z7na9A1CEh+Nu5X5kkLYHY N
Zp4ThnNSFgCydNAf27raSsMktCxocKnV4YyiVI9xgFAvzr jr9BdazqGx0g3Fy6ZMIb4tzf9WcPcSh
9K/6j3X50D1iCl1fsYkeZxq/KEBPStGhEDM7U7yFRGHOKkGrSrngEisVQjLyK4bgTHe6K1n9KD+E6
BCYwfBOM21JvdUTnHvdmxMzoq/QQXUt 1VTcDpOVHGRA7Ccgl8Zsxtb9voNCIhM3IbWKU/FQJIWRHOg
PX/+eeD18CwtXKatedkXtkB3L8pjkORRfx61VIYtTrgAXiIs923521/LFut/CpzNd4manIR/7TN3
D8DQCwnkbyqgitxMpXkQhmlhpNX5srdWOJsN5tKta8nOy50£520+H0S4HMsQ5L949g8ID8mJhSNEmMS
YC80gX8sZ3WXLu53Rgl2pdTuLvvex6wHzvHOVM+SRNOB7IAX0oBi3rglrWBQ2/6WczKIfg0SQokbk
B3fNRQ76821LPrVL7goKgF £f2xSO1+ATB34FValftX+nIi+2DA3xrZdk+LZHe6k21P3+IIU0S9nRk
13sY71Fak8Vz6RDh3LGp+1Q/LAYkLO2+b2/VEMOue+kAJcxxTnJu7WEF 1KwDbZLwuh5KMCRLF 9CT
9zhHKe/Tt73mfkxZH8nMwN1pkUkMnEoXPVdcixgMYeaRCZz1leBbKgRhu4s36Tknto0bl+EGtg8n6
+QesWSb6aJTgzUsrXWd70H60CcAGt6jcIfDKcMePEOL /uFujCSLIVzo3XkwEcY6uopH+tmkcTouS1
s1CuN35Nn9ggd71uDHBcJ1 JixWXVEFRSR84CSQkxfCT2s55xMDggmNswNm+ouXSp7£f0CeG3ELf0cpP
X2gRS4bk4bS4JSTDUOEWVOY41T7bFRs2kSQdRmBvkpSd1INTDZ1kUk /10535 jUR+McB/dMdLraaOP
06Xfzvx4aC013M/d6GRUa+IrvipzsGYLAYQ4UwlyPr4RD0114M+3S136KG33noSyrXozp/wJ6j6e
AegWQdOvUDJIcUfcaCySxR9Zd1k0PVz43Q0M3p9ceyM18UC3vPMSWZAChfLyHg/0phkmUgOxFqw2+
tSpBzulAsKmjoLorjgza+0vG3Sk2QMnlbD7rvxb/nHL4AwaJbKWgVaWAoX3GPX4go7BJt3cagms5x
P/1Wvf8sgGrFIJMChnNmSNBtXcf57HOVMFEIC2cqWlySOHXTXNOh7V9s+ft IKNS5R0O/1KeQGI+WZ9
eYJW/XIff+6NuiXP2GSOCmSouvtNgmVSQffA2f5JBvas7fEoN/8aZaAfgtrGJ+1£f58yPLjGvTROS8
LeGpTvmicbSIg5iDY2MWNcdbSDA7v1WhlmvdP2ujdrawzsTgGGVbchSxgBxxr561Ux/c06HapglB
mnOblVHbOPUg5u6QMfNe2ZwiWovkpehnH3XyglI0zECjJ1wN/20FpIulGDNBIXZfarlgirOPnFdu2s
IpMvPoDAKED2vgCnndObluhwgNPanxrwOpR1IB6AVWCrfmagxZ1lWgJ2rJn8x2Z9EJAIDHIVgktumKh
nooZwKjyS5FpOWF01ePYmPQdAkFy/68+yBdfN50xa3IxvTmWHRYQSHVkP8/atadEIRKv jg7uhlMmgh
HufenBI+wmTtpeibbYbLItt JOMpwWFvVAKZzm647D9ZkusZ3a0aXk3CHW6IJWhLDCV1 /PbycBCCH4V
436znphUNw2I6N9K+HMZaJu3/1K3MLvBHSN35gqng jX5DRK6rgF180D1 jEBpUPNnP j/+0OBtg6FgIb
Z++vAb59Tq20yLYdM/Vb5n8dEvi7iuNnHRxsGB8k fPyKgONLYwKrZuLyMn0g87rU+bjt+rLeAby5
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WAXAwTkEuSeczwSB3u/HIRQKOhk+9AQd0s7J1Fa0esvXXsHCk7VCYMgP5HOKsSTEfCE/X152g5RHM
kiGQ65DBJIZx17+hvxkmubG5FSc2aFIMmzL j+YOC6FHLX2P 6goQuQgxoa8F06TZMOwWT3GeNCyeN1N
QHAYfNOXXI1KTN4ZNeycQlznOgFb+iLWn404mOm60lf6aLoENHAUGbkwE2W14byEP7rKiFbgeGSt
61Sm9ugWEMOUMscF /xLFHQa/Whv/18/L961g6Ed20pQGm4t 83KYJrPSALZSkYmzgPr3hJQrgDgBA
gALA7ThOMcSKttQY+wt 8Yve007m250CUGdEgN/ JMht LaWlIx3gSGH9aYBvBQoFPmMda/UcLZ1TUXx
SJV6EI/Y8As30kefYIAVWKtEGUpmMAdLKwW jbow400dP3yDtcYVAZKyodGEOUT52Kz 6malU8ug3nlWCy
SL240s1HgmmIJFUTYxNRLM8bWZMPEXA jo3nRQVUDIV8FMPpMEVOCMEL jwEg7QQ1r jv2v/z3y90ymY5
Rpnvm9DKZ5WBIu+QX/AxSEf/PGAdp6pi2xWZCA5ZbKR+N2t oPgXWwM4Ag5AEKZ 9qZNGb 5k SBNSmSTE
8I0gyJdvnm6tE34Su/GUgDILxE4GOgIiuuR/ZttHfdyRiIndLG29ravgfKFiGsHTfBEf+YIgSkz3
N+WkSQWiCtalCgkY/drIQhyRLVIBifF/ZaOkCiaYECIpcdraYC9qQxh+Ti10dVBe84UD0Zz335G5
7T1JYCELHbGsb61yNX2LMInRyEvV/r583z01lhrWITW7ezV7CV+FJ75Gnr/fyyDMzZSfdzvu5Iv445H1
6C1fef2EN38xDusWTMO/CApx jgMuUyAebEYerGmbCv0Z5vjz/VIVKkwTRI fu3dtFaNvrXt YTBmhhN
wlhzrcLGg+VbCgP91iGy/zTAx8IelOxyzumilloAe5HgWbUwDxr2xQbjqQB2/X+rE+0g58yVtFz+ds
TrJA4dj£99DVI1eBKilxXeRyvdxnOIRgka70cwllsjlv4ZyyazgGCT7Fc/gukwNciQUvE/+plSSM18
vIA9s9+0f7wrulmKoH5CnC6kVQhU6HrHAbgGDoAMz 6PJ1zBcCzhulr/tcazpRNh6KoNHMpA4XQ8e
9/vr/6xjiRpS6550Wz2UwHTpt okaDUREEMN6YOG/ s4cMiMtMgVIWX0t XgDPde 9ghY22RJ1132V21
LLJg8T8F jBkcx00Q00aEIvQumidOXrT2Bze4UVkPVT 2bpesWETWID18KAMT cgsbxXgMKzhnVpRCkv1l
rlmlApA+uXoJygF3attFgoUOAU6Wtdsp/MPbz+DGoMsIP4AWQ1 6wv50opgS2z02z39BMOMg/ LaKbPgN
e50VbH+pUQTCeq05yVWBX48G3pGl8me 9HVKKgz3IHP1ZIfea5COYheaTdA6r++urspwwExMh/ves
cjJJLT72dNTWG/KzXOmMkBVHt UMFMGHQh6eUUh8rnxu5Whvz f9mkZzLSkzdsehwaPg/hNgWFIc5BC
nCCYTRaH+IuLvUVzl+HcnTlvrgnbgRvZJJdPNLJFDngMaS8b9Hr+chDrMVGf05Jz+yxg59zd14LV
F+JFLYbTObDKP1pOKPBrUgKwzU78p07M0yIThz1VNfH/GAcRm6dsmmx 9t 2JJELME1nFt 9g0D1gcsJds
9EmMM+RcU6yJINMp9DHVadRKAxVokwbh30Gw1vDuDNLQ/dHeumBwEfW5 jNe040Zm1MrQi 0k /b81fnM
eoNwTmsWATRwAhz1QYRod/b3v6RTHURVXFvmkwizr3uFBVMj942N1dcT6MALIHTf2x9gJH2ZzAEL T2
8xyYd5aDoumdjxiBn+/1L+8N+83nKMgtmQAhh7gbDzT8vsUt fsa5uiiNBpABZRZCN4UDHNnIak/39
tk+X/zvz4wh9XYDhwmLAQGhRw7vxFdsIzBEG+wlWNUStQOhZv93P0OeKWXMERE/D88IQU60GAGue+
IcyL+pKZMIPsUXrNUwSk463e7pgVNngee7VeUnOPt JtUQ/TCFrrHrT7WSK7b1lya20S3Trid6p403
1KgNlaKiZumcDbxNwkYkCI21mDoWgM9n5KvkzaleAOQH/KXAbW703/IYcrLJ2LiGG1IG/z371iNRe
E4JAPHQOBCcQI210X+DXgxvNVMvwlYFsCfKCHB/J11e5CtUVExKLRBAC/BnhWIKUOAaNLVCc2yYWzQOx
gz2nLnF9gmwgOa71SBxPpjXJgvm7vUjl+1sPBKvPMWAfz71vNFBhdj7Pg4mfmN63k2gThwiWIsv15w
cc5ct 9xGPgnMr1LMYEVRhohMRA/GcFD1 jQk 64gQCBMBgvBeM/50IX/FCx JTXx3Nwt zjTQ7alyntF
Eatyt6h9J6t f+wWHr1l/1tVPYugxykES91eL2r6F886MEk7yt65JalFJDhVY4cT7+hV6HVjAjgedM
KpxMiAnXmsRZ69vZ5nP2rurwelLIaDrRQyk711Y1/mbG/MtDE1IMKDROtFCfmgLag50U//PUovd+hK
bYpubGvR6GLBTe37L5ynz3VD j5VvNM2N6Apk/xXnxfKsPolsV1JYIut2/ieh0QDs2i1C1IMYh63LFd
PSUUBvV41Ww30GW/7r5nFPSmMAEHjzP0OeS1CLyYx87FWrChK9biWMjEerPQs 9Vt /89g30rLeWZHX03G
BV4SM5B7BVcXbk1Q5Lgt1r9zYf151AuyZI7K610P1/2zvI2WNZOiwIB46rtkj2fjBef2CsYF2XHXw
9VEP6hVbxY096aZRBOArLTeyfmxS jbvUIhizsS+5vNdmZysQl9STmP jkh5j6rcNsDxY 7NROBNOSB
M4hmPab3k2T7uzL1RMMmjwVZL+aJcxvPb/ngYGrHz jnnFgDYpbKiR2FFWvaNVN30Ub60E/85nyzD
kP23kfZoy9eb6bO6gmwlOudgtuDwtwzYP734+jVSwxeFgM7K7C6Ebscb2zdEne 6hKMB1GKc64FoHv1
78FtyTA2urkK5AUbOzZVvWDS461SY50TAr2mad44G4ai/kzZm74VA2uzNggqZOUYSAEMGCIGgIHEYYdm6
fXZGOHJX/unIJmK7wZsYHWVAzkgCvTRzKz1LLTg7017QHW7Vcs8H1QP+/HSn3Dy8wtE9gohvuMSCi
uhTUN8nw/agq9eE1btB406IFzoxrW/ulCUbFe5CHSdwhOFdbWaWr2Zwf+vSkHN8tC31 jdZWGOot Ig
eK30rRqygDfP+Q0MgVG1GkR1vIw9+QGa/8YtMigxcORb2DJUzTknn2/YpJOMSw4t16IDo0BxX0HTr
YMP6zJr9rJNOzOaOWf6StbFN12ZLurr JMSSywYzZBO+glef 9URvV/TsYZAKONDRNVWLO7LhgLT j3V
JgjihdrRXeX/jouCb7+/SoMvuFNz7Y/JySKi6nkgB67PnfnFu7czP8X1btWCLzLbAyDiLBH/vknA
sjxeCqrmLCh2khJZdnpXLY15fNsdHCqzeAADIBgSfk3s2hrdSux/a45maulWgYf13b4vDM35ML5V
4125JW1lnlMZol1xTF5ec+hTHIYkKE+Rg51tP0d1vEMbuO3FmOotnyVSU3xPQaDxAf 9kdBvgNGryWEFm
alOWrNfracCn8txrCf5ahmgraINDEAN/No+L5Iy1TsJ0DGgcg9R5yZ2452CIy45DLZmdkRpPht zPw
d84LcMoH5zw0Lg2kJIa5HhcFSGnG01lrvC60768djZhm3Khy3aBK+UlCv+QOXkNSnJAY/clIb8wQxF
1XgugoJdV0XrJ1lmjGAvvyrULAU4HvOB914nUGQe7I0GhUl16rsmZNITAWzZrEhf0EDLCO jDrbYmIX5V
1A/EL57Mb3R180YK1YFkB3gF+EQ82zTz80VCDz710yftJ3rMPCcDIgbZQlpnqUPHGEMjfyZ6vpLXu
eyBwYDHN8igqCaTNmGZIW8Q8LUAPpP2XwUHghFu91hS81lgwK+K8ZLo41FoNyWoNt+K9/sTtUyAEfeo
TBKeFph+gBWuowgESJpd9gssYgn9/cAOsrmvt /3XuJvs2nAohKF/RtKs jNGtDYmybr3TTJralF+g
VV8EoAckrvm2m6+XOpePzAePgOybDDQrWpJJIXAViHEWYCRGzXpz6JSZxE879Va8H2AGUW2xHNIY
yIfltum51zv1£fS/Mcr5AyYyVMXdF13xCft3eH1IW8NEzwbmPLc4Jgci7FWrDgvg31l/DQJ0zntpSvo
v1LZEaBn4lfcg4£fp517Z2xZ20C519ZQ8Fub1VgClA3EOHknvVNUubug5gKvE12 JAABTYBOWKJI8vaak
U81i0uxL4gKC1l20T3jDkMEELG2b5bs2pzHGLlhULv5jYcIfunbJFZ017BcZ3AgcnBZaSidBGpMO+MZ
9+P7SaP4kfhYYmBsSPgOhe5¢c2/pVCE6VS5PKZiogWPYH41loz7cifbaFMw/67TdA38CT79KTeaETaf6
MtnFIGOYO0SSIGmEC+RX99Xa0UfZ2NoQtMAESAIKrenM6axeMPAIOIOgZNRIr jxPZgdG3UvPMy TV j
XYZNVMt 1W820gSVidl9AhLyqY fxNrcYBzb+JLR6V5YwJeBlIkEOXjZU/koAYRe6CZ3d+0Pids09u
ihcvyg8PBRgMii2gePeQnQZ4abakg7P 9iXXFUuuOAMEWUARSXOJbPINtIPPI5Ft /zGeyaQvollw7i
fdsxmwvtG4TGM70ec+1PedUCXQ5qrnq2USyZtecGR+v+ZJf91RjJhognU44g60Rtuut3Qed4Jmy9n
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XTixiK6ZMOckBCoA6CWR2/EhKsstJFBTtmDs8+YFOPt7eultednr9DVZx9cfEyTCgbQalQJyLows
epm2R2kbDULsJ7ZwD0JtvdB+Ir0+Z2IY¥YcKXVzcCLi JHOGYPkEzZBrEGzbF8alKGrxz0eIsa7VZ54VT
gr/mHvE415fCmAgg9UP4klual3lvmcCtyi IkRhGOrAmPGURzZ+ETXbVRKKZLgA9QyaTwiOQ9WSU/FW
+DSTHI9Vb5IMqJ/CGIeUzeNx8XcMtFPC+IR71Mda/yhDpzGbNt 1UMt 1g42B§3STrmzMePSr0/W+d
v2x/wI2TVvrvIxGdidnu+bZ3hW7Ckwllzi/t9iXu5gIWfwB0/MmOttYv7ICGujADfaS6gRhAWLez
IP0S132ftSADxO6Rtv6ryPYPf1lkv81x3HP11pPhj8M/ph/cke7+bb6ZCdRAPObmMLHYDx2rrbplWg
fkGZfy jWFHzhc+11S6b1V/I5bdGUWVOVPO6XFKMEKXYEOZcos/FA4yKWyorWE81EXONOWNNZaz31ir
I06XeuGtoveysuoX9cegDMeFIN/rVwHSkiNbUjzL190cLeeohjd1lWmb3Z28Iir7AbTXv14n522z9mk
OVI8BA1RDzpYCx1pH2XE5qjajtDsP6Und4DDPTNIL/vCgl+YJZBXZphRbKHPZED50ZRu3£q7t Thx
phGxm+nIph2ysmBKsI1/RKCSxHd2bL312s8/RwOtZ34MECrP44ZN0QDYu25J5BiNX4DG63cIrmVv
MjDEvwD5N/L553FuG8LAN1etudVEGZJ02X1iSPZ7+fU5AkJ+S/51BcecFiwShhBRGeotBMa6Vk7db
QU17903HOdCNnmH4 /mI3DiucuQU2EWOxFMLSKFAXrXYeE65h5b4 jIDGbGNVvQASXZ1L20mx2Nqubgy
/1hDZPHWnVjePBTTTOhm9679nfVLOjzYF2mLI6I5gqRY1IHM1Iul fMBGZhdLk2bMvNUOr92IgK3mgnQ
HacqoWDAs15mNCd3eflzK7pJVICKIGYM21SIDeNYgOustqLR/roOPtP+U172SARNBMt CKAV1k493
PLgPgjtYaxm4NPY3iZrNmNFFH+gh21HQTJw5D2 zwDENAQHpp 6gMpBytp6zhb3EExfnv7ulBTgpBc
6/5zKtBPDBgx8qII8tNgiM+ZbxYsQEyO0ILYEaulLBfdsJteIn9fgp6/fWmckJIsOgU57rAx1RWH1 xX
MKHaRy22o5aKveabgvEdEeqyAKnz73rcwLkSI6elblGz0SAFdpjihUE+rse8WRhtga7agyMCglhH
TumCP601NmWOfczHaxLI5tz J5NyPbmmN7dGO4myD8AJMkEYUOfgnw8zXghWYhIAI/hkHDgOv981f
U1l£34KL9BhP9ZpEyOzb+fVWHky8ZgF iw9JWKPUgeeNg3EbgvXIK7Y37/SYT8yd5uyV8wamzS74mk
NeTjZKyfD4Bcvaru28n86xMAPKoG/S18Z2ZXdt JOMIEYUIOHYJTmMPgJhSUN2Pythb3DI1BMaRorF £
U0223+vBk4fYYK25Mt+50Xc5SLgh7usHh/xcClZppyPAYIeBl18N+bQjN7IQ5W+UnNnVcBuuvVKbJ+
IYrHHCZKNwEQUR4WQCDW85FZzx3417T21 jfedvPxpQIoBdn6YMISYA+Y jTa7cqghXHZyzD juQOTzW
MKQDAQTQGZZVYXRQA3GALJE4gBcY+HoOpKU8gc9DhLGNP 7ThXP8+D6vHy18ne7r++FL9aMHt 02£2x
RXAwlcVBxnLQENP2Twf321k99wVsWCbs++0jEcbM1DUZuCdJ7esPauzMMIMXqdEpHfhQAL+Cvx2w
2byA3Xf07fbIzMR1vXgygMe50PghEoBmaN3DevYeZPxavDHLXs0ns+Gg/zdBUBJkKAXS5y177gQ6g
SALTgIJIR3MZgGwEeIkNvN6k101SGzN6+44eCROPLXWgX+ngOidT55mNXud+epxZamCx/+BU+2s7Z
uDDMQVK9dRhocYj16GVU3r1PBA20ZK8/C9falvVZzsQtodlFe86uyPWS4K1W+cE8YDzDINN8rXCXSZ
lwwsiwmci8gX48onPmJyIOueF jmH8eZzQMEYQSY76RNWaB3yz/tch4dVTmGhQHN/iLrUhx jOVN+YE
RFf9xuoLlWipjLV4Aa3QeiEUwiBHVQKJIMR4KvLaUKDQz1qu2+QbDvP18Thz8pFmOwtafMadP 3MW
vbK10eFFfoUt j7NOf1AQF8rA/L7d4W6ZTSQIDZYRICXBVFSaFwpEZ4y0QXzJsQXTZ+MEYg+VRb59
vW+11hzigTbBRYX4R3rkVnn6UNLIAU+3nHs0luivIdkomZg/396TgjdtcRnD+Gi0pTOMk60IS9tN
YENOIWL+A111SXGwwXn8xuG4hcR6IhBaxmcdP7CthvXyM7iP jyTwrcqUd4kIZjRCBE37KgMTZMGG
Ehk3UhtQf1dT/8H99EnywdtRZcaGO05Wh jFSAnwUrXgARXSzmrXzDuvm360RaAz+kgvdl8LRiS1rn
DojY714URQ2Y/0gGTpKhFCJIqi+H1giERPcGlb47EcnI8EAhLhPafEhf3uMOKCMAL 9GBDLxM2 70y
MSZFD2Gn/50DJ8pHY2nK1Hu+QXsuE3590BwdJZuaBBHOhsP+DbMOQjHSYDF/Y1/f1Ee+uP13vQKX
s6F41pliQiAQmSPI+XnLl17hzwpjJXdnt54rjdecyfJUzYep7gzPicmk2YLehWOOYP7pv17YLCX5sFE
zqU2ccSQbmMx fmHe 3AVXdwBxRDrzKm38gyx1lnda/5m1lRbwgmRTFniClm/pYM9yxYN6uviwrlnfUqg
I4F5SdnolRrfk5AbagMrOSWr5eLX9fi 6EOAYChGS5HBOMMWLIYbXEL 7axpe/pQrAUb3tXXxFPN2eem
1M1zPSCVcPe3HFS5akIyadhg/1 JHWhnRL/SsEVVMOALQTF+FJb/KXPdgDktlagKgBeylCQ+5Me8V
VilEkw/8br7v04mndvz0OM778sZUGUgb7iV1kFVSGqg/aPGXsW/X3m91+LWPP8VpcwaewBxyyRR3sg
4Q5H1HbVv4EXUu2MLJP/cxJKn09AI670ulaDvdgiycMluPdYc+BONpScuegSJPre4JChbBezEuIAINk
JIFZTMXbberml AXxLg6xS/rmV6CxY6EWVecUsFOXCD9yWr9oket jKiac6jfbQCkipU6fKSX31Nhj
Ykr3LNRnjFxZCZhwjsP1hFUpJdsnFn/ntayUg3S01iS9PFqWHSYr5eGubByVONNxDJ1miST f+oNGCx
ZXKAQ7d15X+tBKEj0L9V2euFFvUl jeYnC8kUWS51iTXD2SYCz+3TSgSNZvPgqcH3fuUHQLOrTIA8vXI
Ss1tfFMQ12B8G947Y/ECiTAELLPIpiXg9YpUNoUphBo20YO2GLBiskESuUdTCt9rQPyyQA6Pd+rEG
Kt52G4ChUO0AZEMuW82Cd2aW5K8Tgjlwidx4dxqVwxRUwywrgbpaEc+38bgF jTnp6IjS8nHQIH2Fx2/
E1TvsMkPoN5MOSJIJWEtBHWE70rvOPRT76tVmbZY482zLQOXd2Z8Xj8XwaOot HFbmX jCplpwF2HCvjcI
r9dg4K4NOik6GWrIOoJi2iCWixfV0O6iy0Y9z9Cqg6+RUHZZhu9WGlgt GeGgPHBE1ShvJiGHORTbVE
r2fhNU6G5K7Imw7k/GdsXN+VgXSIP4NycLIkj24IwjInSvwdRGXZxvPZIygTs1+25K66wnpT4XyK
B75W61zGDBODfFXCADDVNAT7Yz1lpYXeQbkAgzMWSX8m67ASXYnoJkpSqowdRHUCEJgWi 6SAUCZ0OhM
udaJdc+2elDXVxs50W+a4HQEvh1vX+3ehvYtnlROMoMgT8AM4Z5QyI55FB0Lb9y2w5/c3z1EuedyG
oLGpVODj3FcrItgaK8icbMAJIN9ldresbgFz2dp/OnM6+£fyvF93K0/x1cW3TOjvd/ 7KpVp 6NNispw
chbgY2a6YN2atwOUYYOVATCKPHOUDAJEuxPofspNjuuB3IsBeBY1WeLvpUArlP/36GymPXnWpjtQ
TxHxf26fvohRg8NOTDrUF1iYRyxUiHsTss1/003rJ7Q6Y/32JYpZalHDuRbL39V6ntgQCc6bXQ06
kjApgjZK3m4 ZOOTRAJOUECArsZdl1JIsm69TrN9bF+DUHO6CMOm/ XDKhmEDLEAR3 jgcBAdnredX3C2x
YdIz/2ueEfkt8yjB/£f6z11hUVuS1VP5vgr6tSViWda/cvczCu5eVECIgSm5AD5SA6I1TQEPZVWSNEY
kf6gtrwXg2rvnLNbJIBnPIRmHHkT247 jgypg3rvLAPPgZBDNmMX9YJINU/wPWZvLwAtn2 1HKn7BiL18
Ev34DVWDxX9xOAYYyBEfc6fAUyigHkQNgDWNbOxVrn6rHDpD2g0J/z5VuIlG5+0zMZakE261iusY4W
xwWwCHESBn88m/sK6gJ/By4myD42SVQOxCN15KRO6Pczy4A3g76rbn60ffoQjmd £t 7mtMdjFSMCTMAW
t74eelGZp8NW526S5E1VVIS2XPDt zLwNvoymPO4pKHABJz5Bpab5S j8MxJbHBEIP 9KV2wGYs+pALO
fkzuGIQQeJ8NodzCbPKOzvhcdRciV4oarwbET8PkwQueA4R2DDSyDLcPDNI9HNNaUBEYpavclW7V9
TV3jjKcjcM1lUhfgbx8g+LOnrFJJMhf fFINRLBQgJc9+oghenVecedJaP4gtAIwZ1lsmkhFFQN8vGQOb
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QPT7XYZGENJAT/2t/0F4gglc3ZhpTAGOXMCmU7r8bZ9MIyzUrx /NL5n2nITwywy8VjON39t4gfziR
gv971aJ3SOSFSoAWprl3jgZHrgkt 3XEEe8TzwQ5yRMzd5VuF ZwVyaudplxdyUOCgMhg61E12JIJMJu
A9JehdOQBgWVB355KvDp8N7+2YZ0zXKaLdgxGy9K1 jbf1JI38rrXcw4ZhWcezCvV2jrSsyub3dzXn
hPKFOZSRZ+0wjw5£fN4JUCPvYqmzTUIUXWe815+H+AE1IMVNVX/x51IGI9pHFqgBROh2uPROYIh/tEM
CObLd1K2L0OnHc7ybjpVeuSuFiAHwgfVIWfb6k 7P0BW4gBga/QD jmoCuicz/P6UXtKoHsVY6eCigK
HRmoDY3IJKOJVB1wO3jzVE jIB+Manps jyKMOQKiyORvCjwt 6APaay+oHReOuSP4GbEtL 18D jr7RKE
JO0g+1DZW6eMlwftDVpl4bFoINgb/USAFA40RIF3RWhrkWIDTcSzx0TUel5wvg9t 3P1NhgBzyl jedl
4VUv/UbpEGQdyat4JJ11cindyIH5aID786rvpSMHFI1iIP/BgrpdIxkMQHZb1PPf32znWYA7TVKGOC
gG3pVEze+U0sOB8A1ji1i18rcKtbkyTapwSzIWO1IWMExITDftvLkGtSdv013hHj1Nz8JJIc44wrgf+
EAVaAaTAUldvnYLKAhFgwpUtXRwT5e0PsWCeD7JaPQS7sU6IL8HpzSXOhFB3vvami+NVx951pXje7d
KUuLHKn94nPLOM13Yk9TOHBHZOx9sR3TgYTngsiW5SFPRt 7RPKbYmnXJ11zyoNLe27CxAhff/0OUeb
2ymbnubwBsRACPDppkO/OUVIHIBN81UXVZtG4RMA+s0G2+IUrJfgl7KTO7AL8N/2px6Iew6TD+mC
1ui5937DyDSITzx1751SMAUD4Dra8gAKc+MA6wwenjib5/mCHzZRO2KqrxVyUjF8JS4 6kALDPESRx
KbAzZSaxsbHTF3ZsKy34HRBzZmJ1dZsB7t TD7FHg2DTAoEa/brCeYzZsRTP8NeRDNU2EG1QMamaf
rnw0g6x2zpzrIy9CcM5Jcr6UELegBbn7ewSpcISHXIf7BZyHpDZ7q/BKIwIWMpoS5Nykg3Zc5HY 6
15erdWz2zoAmTed4 7ThNz1HKFxrYe/VOONWI jATuud4rITwgaTmwRpQIYTaz/TC5F0UIvioBf7cZWl
we7gGvFFDNJtevydXcaZhureCFSAGZ jrUMm6I+aQzhJh+1h1pNiRONJvmOmMtQUXZr / Ib jKVQCAW
yM8adlgzkI880Pc83z4P7upkj/SeLSO0Q5nw8cWsihJv2RFNPID8nFdaSO2MIYmxPQ2wu6J8rtYak
YupxtLYLOMe8ceRPytBRINSfaZsz/e9JLuTSBP5POsAHUPMOHHLRI4 72m4pt x 9ROUh0IJkGLwV1V
wIAbazZVzaiVgkspH7ar7us/PUjtEV3HYyc3AVKT1 7ATpGTb+t 0mg+1A7/xB2vsk6dgsi75bF8n9Tm
YeucL/4MPgrcRenlNgGSJBzY4KcU9pgB/5ThnEXU9t xNKHU/Yb7553gSpDDt ZEKAEraTTxni jyZg
ZQaYzK3tkYTbXzYAfe22K34dJrAiaGDs7sneW5pB+zSaHBl16GTO9M/ rRaQIkiLBAYVLv3hC+BwU6
m0tM2Vh4Q11SnGKw26+7RykBTKkFAV8DmMNrBh5/c50Mw7cqiuhCAy7dGeh81PGo9X0uG41if3ducMu
RT4jkd7TAiShhXf1G4e/nIyXVi2yP610BSXQhJbZoAscyGdukc 98t 6W19fXMLjIGkFs1Ebb9VDga
GR+nnHA+sdQtLR40Bz+5£fXVy1lEI8c3gKVUouib/gqod3Co+pn2bUkzScD4Et1kZ0KkMx jiJZ+£DVA
1lylCo06Jd0L8fUIAWImadNcOGvUSNFJQ27+NqyewKyZpNeWoPWZu63CHPys2Vav8YSwgdnOxcFsw
6eeAUSalruy9qg+SgBHHZg38FTtgapvLzwVplP2jclmzZDZ1le7iUkuMaZzghIbnnDFbQ8R85gi/6IB2
mCU6ZWo+v3UT3ksx30X2B1Ukn03RmtNnk /MT5AsHM4004Djiet jmuN8v1SV5x2tgzRnhS1cX/EOW
+UuH7aQu+AW6+VKHEC/D51Hy 7SW1ypKOd2BvIGEW0Q3nivEQZVwcbb8ANNrnMXJNxe2JIVpzkhAh
K9pfPbDg7x09USREgGPYgOEYyvyW1AbeAWK3n1tAHvOi14iQp/1lonnVg5EKO80KJITzT7BWpYXtnYv5U
yN+DIeorW740t jR3He6JgzZzbJcK/Akv7i1gM2£79g105U6dxGt TMtH86GTPH29uX6L+cU2j61cdt
daSsRVLVg319nijbbhycnnhSga73R0z34JJtLLwwElezwz4bRkpWNPDAyTtvDYQFOEP/opY9S90V
sGAOgpNfAPS51itRPY5V03gGZ0eSnEnx/fq0/3rCodEpwkEpj/xzIgq3Kxz5m8p8720AbinTtmPnlT
O6PLWLjydEV2Uz2gmognYJS40XgFbBZmUIno/ rkgB24QbuUJhF jltvNgkgleSoHy6nvyUS5dMNSWv
/NLfatl+iEubggFNg0i3mQhNwdYx7co3SrA0f9exTHEVY/WgdlJjUGYEdP22MoEVO9ybgQKKbZPG
LV/1K1/Ch0XvZTTarNC/J60maTpZd75Nu/I1lwiSVcesAGIITs03HML1640bGepxX9jiyjlokgfzp
QRIErw+b45gKgpp+vrBLuyPM3qUrFb6pY3bL7cYDEF8a7X/mCwbNP801hTBwMicTf3nxPg6TQbH7
/25/z9KVRBWJV/YAK9bdPhUqBarARzvJIZZSMGT§57Ce963I3XcehQX2H2PEY20wONOWHMT 5gN3vi
hd9Lt7vUb3uv2dusDc5s1alcgleDTy5rBsvj3K1TIRPgVrcKjIaaNevU5/kytpWFHNYD+63mrHil
tdkweD1lpgCy6gI9zADUDJIhQXEThibEVEOgSUDX1/QAK8vu+uXvdXE06/f1fGtHkRmj7SYapSYefE
yZ4gSB5gnNpziH7Jg06rEpD2dXTSGl14kAk/zKfp2roWgTgH3moD0OkskcJOOITPeBo/YhO/Q+0cPh
WAKDfdOF 3¢cx5¢cBOnC+zn7yoObRaEDxagbcyTAO£JCaRBcFhpiQAiZMiL660eEs6+pz4F1j8Lr09R
80FBUHOWACzUrRSyp+FgXc+cOU2vv7Gz1lbUOb3+nsgOgAddu7WxLGbYfPAxvp/A/Gxz81iFd99LK]
ZY+C9JjONxznXPqoGnVevCcC7/VHDIMp4+wBHUhIZzQYL11Vn4MJHa/ndjKFsaQX4F+suwelbF/gkY
qU1WNolbF9t4TgvEZgqvDhTvAyilleAG7Znd0PCwvSWp6XZI+ewHnvP JFJOH6£dDWC5jef3¢c9Zgi0
woVtpTOavUPE9BIgb2uyyuZcb6FemTRO6KLGtrcs9D4p5WNIOyUCzyB4uSwlvB4APtiTxMcF21TW1gHW
15UG4KgHxM6DGOsAr20bLuOCL/LYsK+FWzM9£f082Y70LtLn5uyZnlsK5fFRA6wINntdWgFO9CXXMe
gjPm9Fa9KAKuAxHBPwUaY7gqbQmA7Kan/TcX4Q51VnWQIWHP 9PQFC2xbEKyr/51xBMN jNAgxnrhIl
F21+sHVa9pO0zmmXQdmfYT6D9k1oYDr0vpwAOWS5xUxJYVIwoU+mhRUbgncESEgd/on0d7R2nyFDrz
agT61irNHVQA2XdDUWDPXY JTpEO2ZgTvryXX1mrEJEPNFQ1G1lu78UQtESDP/ 63EgLEE/nexAMY £V9
X+Rr6zdD8tY¥Syhl13TcuGzZuDdYz jUHuhXenCicJkuhWg4IBvvlrup7C78zePmf7A8bWyQV58CEFd
UIMdHvx7NAV/AHEJms 6kBwChIXOGOADLExqgse204U3EIFKYhgyL9CdHTOgvn5kiwNcG3DxzR1vDCP
927ZvD6vgzM1SyS5dLwXIRKwVEbvOUBAENNU6M41IQu2BGvmvwe 9x0eNgplZ0k2aYOp8MJhYscvubc
ulrcyua/iR8DG1WH840DfORxfYEccNfn/guljQl12k3jomfVo58ThXhF4aPkS1Ixf8MOujZzCD3xQ
zhk1727WxPV/clt/k9BMUOD9qdBu89o+IJWvbM2pzOMcdgN4TuulATGEK1W4 yKgqWXMds 0X0OaMowrk
KzxFUmHGvaONfpne3+AJuAhKB+T9G5tOtL1KUKesSy3YHFS5WsP1c+GUKJO0OHPfFe/ 21zt MXCKQRK
VUPVPRNSJ0aK6Z5z9splGlcoO0SqgxcyZUgqnbA3fZAsaJZ4Wfpw5+47Cy0UyEVS5DXhERceumltRux
d3Kbbc50fFWv7QF f/s0QFFNWtHLdaV+KSN15Y0YfXV3JdNSECTvz9p7GvITt 6DamIYkF+7fvNwSp
t2sGk9Cmryk /MYBLoUvCJ1QPtg+b4QNb/aYeQDIENnDP7C7RVUq7m0/WvGhxzQ/0n77emE3nHKDP 9
PfnRQOTTtQ/sA30eJ5nZY+I2IVU9eDi6RXDg8FthRu3/Bhpdg8BnEp/E7L9jjBx5tYD1IRd4rad3u/
YTOJQJIHUVJ4ZGzMJj28ut zhI2Fp4MQ+/1iYMLSAgxhzvl/fjWxCcTBV81FmlHvOqwCVYavja8laD
dakW8gqgGfme76SPrs+Xoyu9VT17Vp3H/rBnZwD8Mjs4c1D0363xtbL9gnPbjFKO4MR1V46Rr6Ko4
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0S2waSM8gvVExXwWDCs9uJ7bZnGN/z0zskYb4131vURTKTEZN6Im3Cu9Fr8tzx0+k38IJmUE4aA7PH
51Rs5A01+8NrS/Jovhudw8T01liFpl0anwn8enN5VIdiNUCcYZTaO+SgK3%9hwVisTleEOkhxY8X14
336nSL5ANOyqUASNtEsvUpcsnUWnE//WGbX+2XT50HhmYnWfw0Vg8wJ3igEw7UcbvMCc8zGpebld
A7DOdu/mi9%y1ly9ezcs0srPcB2bUKNy7p72D4tiaR/EF1tmFxEirdnv]/uctMvqgYXgKf jOV5ZJLBd
B8X652FRAhW3Hz10YNDOHGx414gRsJe7J8FPchinZsESX2UGOhWb71iXTvXQs7xTzCGJjEz1y1TbJl
HpGRR1dzSNdnbCpA0a072tkF7TRg2Rg3Af8ANNrjS/9ULs JdfnPLWFsyROd1NLrUuc7sva7a59a2
5EH7S5d05pfSaqzWgfvUPV/611nYHACIFxUORvVHUNCrjjtcsdrqLu+zJ43JJbN41lg/Jjbp8gpc?
OMXJvjSXI4V/ZdYMUvBIQVBONk j0bu80iwTyADMUJIB81+Gz4zkHDprzKtykd/1vkQqgr/qfU9%ugky
ru0s/ShF/+YgQKkKJVAXFbZJzERS4P5gk370yeAtbOU4wENMxxMn9zrwLfiUvep51 jhJhN1IREDFB
VM3P2paf57D9BTP15hyTapX1ol9H6Jo 7mp6ZfBChbUGkzg6IIszDb1MVoKRsCOgLbuMgqV9sDbhPU1
p6z4d0tB3jW7aW7sqg3V0WppZl4ddgybdydKhed7tx1Kg0xy7dv+4cbO7k0H7mNvIOWRXsSEGVH4gIRC
YGsi7paF9gEpv4 /vUJc7iUKPOAmMPC/1SAmneK5fACOsv4APG+JIwy/IJEhIQDgbbn4d g4 oKNugGpchbU
g27ZvE5sSzCS6bkzh6ujXTN7wBFGZZH4echt sWpMRAhsgF rrtEEqzcXdAdPvyc5£1PBQzVJIHFkme
AQViWxY1X311MuCgovImOkSZK+PzxTTOSX4b8Z283+01z2u4aR5+EavVJn62DV00he89gANwWEHiHOA
1BazWTQOsQedhW5XL151g0R2¢clpeBDJt8u2royCZJ0rmrw2Qne25yfsLceYJB1GZIodMwO2ksPojI
C8+76brgZzglZ6cgbdaaktp4g9UBMxgjVF3RhwxSAinJgDsaXJINdtPHBIm+N2MRft0i 2WLH2CbvG
hdAzHU9WIfxTR2C/QxkDgD/qYbzVDvLz 9k 7mmbio34rpX/BlPygcgxweE7ApB179xBx/KODLPPY9
Mkx5E7SrQ6PvOYhTNEFcFCMsu6evd9JONEIP jNrl jZ3khGbXghxblm7udk670YA7TWKEWUOMGBIMT x
H6CLXdUnDg/7B5CXRy2JXLYvwZTO+3k1dVZM7omb0Gs/GO9vcrA8FiY5uSgjidQazMtt YpgrJCem
N+t+ppzlcwS264EHTMp+D7Z2zNMneEwQ20CC/VrRI5cP8OMf1THVIRN8RYyFH1071y5Ya 7bUXFFKmMO
LXUoRxJdzSOLmMT /npTJS8VsvTpbI1NVMG5gMiuX5M4L/tvYX7dzxF5n3iw0bicVv8vC4tC02h8yL
/35g2vUbXvgxCxQyozUEVRwW2hJINR/cM5/uEX0Zp00fQCOWNrtDoz9XNzx31w5Sht 00eiHeSQsIgX
InKTIKWt2xT6aspD8GX8VAlg+EK26A9sJrlE0oI2ssZAD0AXnuu4ngi3rRjVATDgaoj6JUOerPTx+
1+BbFZXfZVE6BOcmOtFHFZoSbDniPrSUmME3X3F/RIb+KJIqvhgTFe6kDty6U9VpOPCkYeiCU3J361
TQ750cR33pGMhtu/60pVVdD8g4vIQxR8rG0zh86HYPFNASMTMR JHxH+v It Ift TkuZFvMiuTtOGrG
XGJ6/Yrtb611x4EugN1l17rTjKZzJI7UOFuzf09s5JPQv3/0£f4ZMMsGI6WhWlwQlrhc8+v5gj9zhtKU
JTcSoafkvMMRsSnNNNfMI9F40EeStvEZ8LGALIQLGPxeiO0mpaTMA/ 19 hIA8xmipnTWRSOr SWTNxuA2
cXs7U/08MEfsTF3xXWyEwWfPJJAXXCHrdza7+wOmUnsZqyVQdkOVrbubalBldcKWf6Ft2/Jw/blrlg
u80tP1lhSY+0jO0FH5gnO3XEAfmgZe342r0/DkNhAlaeBNEzOSKhKthnFmF5KbYdCNt SqwB7MnScgX
4Ncn5epEQO8£3dES5C1KeNWor5SLPMQUVIED2bON7Xg5wE jZcS6AAbrVBINpVNMSwl SgQRYM1IICgKAC
L9Ta7nIrW87dekr0AMAIKFtdUjvj8AS5JPcEaeikN//wOiyZX2WOkFt+givGbv79r+wI5y6Rt6pfl
8e/iduEvHIGEfFJCBDMmgYEvVC289YkPwIjValaE0fpwCT21iJuKmwP JMERbPcnPDKA+t1V2v9I0QQtM6
4K1pR1IWufvRmcirP/XZIxWwa/xkAj2pXB3nMgOpkt IRfvXSwo9Qu7XPA356uDoG9Y11xa77kvX5i
1grsgh+4g91UjOYkyBEDsxqUUNpvP IM3rPnHg6N3pc2fovOvIEJ+1P3XdXKjwIHUyS5dHMVewlY65
NcfZZXwrGIEUAY1b5VgZK9QD jbRoNPmoWe /KhS0sxDy7SAJVPhKFKc94R47FL60d1i+zBHERRY/pD
GWEdmt 1eYwd701hdPOGBx22zRVVaQ97piCstikyDvt5uD63/1Xu0ZsLrR5XWO3UAEV3k4t sCGMuMS
r6anNa8T5bPkugqg¥SiRIOrwg6zxMI5Rm5igxrwK8nATOIIgqgRshkxTnjeB7YC8SUzuNkgTcZgdvs
Dg8J/JInMgKSCM/MGoVXZaBANbwXTuyLEP8BkfeN4 IEmUy2xpqmdIE8109WaS2vU10Y jg3v4UMXT7 £
SRKr9Y21B0583SJ0cG2fcnCLI9A2sqIATzkgGzmvI1MVcTs8LbK+Zkst rTXbOBgfnWEXb40wb/5f0EL
INU1D75sSv8aL70NbUGEJW/rK6JpzEWRHOPVOW/30UvibFGxCu2it0a8oYklgBnkTfb1l0Lirvp£8
cEISbDa/S9hR3NUk79uRxdw7CIMBICIBM1lnp/9VIXECIr+R1jyL4tIST+wyeBgz+eGVddmMm2UGY
22BJg3z6pV3SVWKbr05DI9NgsiSQOBVINBJhl1FHWcXx2Q3hVIWnZKXDDbxAMES5404TYtEBZHS7E2K8C
vgMvg5tQPkSEHXDMeRWOhQgORQFMEYPRwzxXff1MVyPQbvx7e08j5gAQHI TgL+uSG3z6tRL7m7 jo
gg7RgV2+1mxBXkbL992VMXulg5mpcgdp+51d+EYW2Y0uCpZJ1lzUsjal8yIPkm9hjylYdsrdbunfP
1KRgFX5LgjYg41NQ4FcZghsJt 23K5BP3+1cEXwIgwvcdB3ewufQYUSSU4FP91G7zOmhHXgqQuy IFD
1ZMI9RV+vOppDMIMDWnNUWPQCOHICAf3PHt IaOm9IyXSzIXkZbTWP Sex7muykKAXXxmRerxSFUzb jH
pohfZz13/SF3e5UX/aLivm2G8ygV9Hgl 2AHUekND 7XaHESAAKXNK1Dc/R/ smG+4YP017stmZ8FUkD
dakL+CgWR5sCRJI/w3pxTWZ6s/9gqWSaPMZnNpeS7Ugf fTUHAtKZ3Ns7yQO5A1bZ jsVIXUsBFMG2hb
/hAzfLIgcx5nc45IkbMpyAd4NazzgO6£f1M2B9Vb+let /L2yRoHZTrx6Y+eQT73sXDMLnubce jYOu
YHxtpfVUCJWv5tNZFhYbBOVvKAWAHES5w8+dB4qWX38P0e6W66CVE+GgtkwidAyglb30WwIgdVNd/10
w4 S8A4yaQh5ABbST+£Sigx2kC+5y7g+1RRy+yg2JFFN/gzeJe/Xy7y3LBgnAQD 7P 7D+ 7t stFWXho
evYEMrPgYQVrADuziOxvMeAP7qJ9dUGet LYmJbA8sY2t og2bmhAskr/DHLY6qcUktCeJ5AhGiOYX
SWHNPFksQcYiL12IVwPs1P140jjeLluadllzloEKs67giv89ib0O3walk2HQviUjyp/01Ls5C9vC9
MXX1U73£8Gxzc2FJiY3BGLBWPEjafpR2stRANT j4t 8kRvLB+u+MgCfClfcdr42Kf9ZLheKwdY5sa
NgKNAETI jbyNdZdYZeBbpKvqgy jsuXu7pF8hj4cmBtRSHEAhL40Y1BfQ8Yy7gHYJud3Mk2DECARVXW
Ng963ke jgyONsbP 9kVr+NOHTI8yDL9b+MkaOYKBMO/UfGuGiAUML39p/7x4d7p4738uHxCQb710g
hxRkX+0AeHe61drHR7ttO0wGQOMV j1XhIH3meQXDPbHLz+Z6nenAFvlny3FcppYImO03UR3c2z0VCAL
Vvc51lpyidiFu02S6/amQvijon90igWL74Hiuwkdc5¢cIJFfFnJPhbf+1K8571DBL/pBozaiC8LYOmk1
kj6FrQg/k0Q9BgD7g90/royZ j1QERCa8PBX/2UfQ+y1D190UVi7/boTZjxPCsJ48SWkyHhz7HTkn
Bt /P3N4Ir8AI6+giBbcROkXelUX9BoupSwyJhiJwBdJdba//HWEBfO0mkKYfaZA+0f3BGE8rtpOx/W
w/ajGmwJK9CnenzCK33rprxPnw2/Q1lz0gqRnMbrpO0CNHA8VRzye4QdPgEaGgTZ3abQGarnB/bnFzJ
yrGvENGtgdLK9h2Qfi/AIb+0eFwW2JIxu21lmPquPir2Z7FQTeLFnEpZ3SAsDbYfYpBplIU300PKSL
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SXJX+8rZ3gRInqudJ/xS51vT+xF4xegXdW+GbDna2sU0tHLnate7/261m72E5kcpxnceDNCefY5m
D8DZVwW643CKePiOy4F/cDt /NB3p80Lz1BPw8DZd+RxFsWnnLpRRZuBkdZIvxCgZrNjOiylmH629
g+6Ro+L9jP16ag9rY8WT40DgirlIgyptz2x680E/S8TXRSH4/1CyQb2yzMVe/kYJ0wh/9FS47bAT
zWB2IyhdHpMjHiAc7XLTcHJI1VvRAh8EENS5gl zCNpPFoDLGGwuevuXaDWb jm4 8wr+c2deKzW0Ot zBwo
DUuEwtUpl/akRJjdAQO2FF61gNfWOXxYMRAYfXR47UJfF+AzvtVDpeegr8txomsTpWF78nz jaoB/RT
DjNg8ohAe5tbwgLUbZU6Nk9DMMO9TVcd2bc9z7¢cjjn2RULt OMROSA6Z2 /wixnA34Kj7mr91lgrDzug
VN3VVDyw0YeStVF1J9eyT10Vz jG8 9RMPcNcMgpVIOCI981wWQYA2W3r 1 WpANmMRUH1UIbph90Vkpkxqg
aalz/1fHfjO0H5Qa20Mcp+ayLvafYauQDj8eQiv+WzCIfJ1TagqSCxQo3HIVvU492DFKRLny 3WuRWgV
/RTKVSbvMOWjq4KOWd8+Y90HrXgHjJEHGSbf34NIepx j9IEHt YFA915Xt RCAL60DGALITO8mMSbje5
aJdGgekOxwsFBjwJYolec+n2z9W5xBZ8XNvnug0OAQhS5ASCZ1JSVoa2M216£fYNOcoYAy 9hAvdnsX4
zt AWAd1ImixVoBbM2 jS7tHOdpHMT 9BsKckgEDcSplucwdec6sX1Z1kuWNEFsnrvJsilpOgtP+58vvu
gOAcOApPnDIYWwo60ZPHrBYM+qgl/adA39wkQde jTd28qT9tFc2x0K1VZ5PzypWpSgIBPnuEbcHLNL2
gtsmbPIepZyiWATohlo2eDppLhFAYygM7RAzZLGbagARkvb+F0l1X4AWSE618mIgkM5mDwmGTWLOUAY
cNaB8HIzG/dTwRO7TPOpaN70P7IaNP+5T1pmwlaw2qVORNHWzMm+p4M5PCH6Yy83dcTnDCzSHSWI+
PeRFIrAngwb916YN1x8inI5pUS4C+ZHZy6bPhurR5eiyV7Wa25CkHRIgYRzA4axySkdak4Y1lbese
S3CZsI/bH4j1lUgTtCe+279sGc06ImRnp06ZnGi4NJVeQ8zblKihpa9TaL+jghHLyCIATkNVpYEZG
mwdlpJjKPtmOp987Bmk4Vw59gTyrwPJR36116X89zh0+VEFb6zghrLMoxNTiYfL2bWKWy 7cpgesC3z
Ex817elr6fgHKrKPNFLWaXWgfRcOYmmIhEJoOcdjRzUo38t ImDsGkvIgRfogB2LKgK7AhO83£NYk
UZcvU6EHe7fFgcPDv2LsfssrzguukdUM/FVF5AQvsFw5DvVgCi5AYA40vNokHgd1GedKzDO99KDk
1IjBMOBhomeTfhetpoCkvbdrLC+r+tGevhPujpIpoWYWIQw+GazL/EOcp2u8Driwa3UTah9oPEbU
3W/K781k30+p0Efs60jcIbsSEO07FFtQ3EFbQbuCI3k6yF1+24glYIHHIQ2wuqgxCcZ678sqzyWNXZg
rt JWIJgRIPRVIVSUYkkbO04prllubx9/kMEs+ia29RsxBjhIJbfW+RtPgnDsCmDauKCpBxt 9p63pSt
DiLED/z6Gxdol0X2pG6SNbvt iVr/LdwOlzPVeN2DLAB+0QBt 3FMrOTa2z1U83sDn+eBrwzb6/Rm8
/D107vQ15ZKt5tN1w5j1cbKrRPM6RISF8TZIUuTIS5Tj50/U3pyg+TSnii/vVsEndX/WB6+MOXYVpPA
uLXS4UdYnk2+0L66tC8REVHPS5sV7fWrE1SScrAAG)EDX7RUD8IMHLI02gRuNrKNs+/zLp9Phdd2TJ
Q7KoIM1XjuO+NK/t43xRNh22WJL5CQ75njF0Ul224awFn/7v1vHrrSnG5YTaNw6fook0USvgZZgd
cUUd+04dJZ/nQRcg+QxpleBlR2H2uitPKxzuF+K0P2wob6nmrIrunhgmeCl414cJLS9+C291Y05M
Tpwc ju5gGpPSSX jueHxmOpMRWmMgadmeknKyQTAnvUvVG/ ISRIfE/ArdNmldNIvky+YbXoOXXRgbTJ
zzmyX6cCgzzgv3XYTtiaPyrr/gSXtUmjlbs6vKbpXGSOXNprg8zAIlmRSveWCSnW5q0cFVgYYwnTb
2Te2f1hVBe2fMiShmQoNi jtWglxVzG480h81/XLYgMGYfW24GE1h3jf42vfik0/J41HrgPp22z0F/
Srv2QznEUtHsMMeugDBOF1AMkiAx2Uar+5wROMa/KJIDm9aCPOe+9NNxaJtCpC6hhBjPut1S5IzgR
5aVstadvVx5ggCeto90dLBSwi8B1VV/cTFgButGCPCkKVvY14A1PE/21+DSX02XfI4B+hTwV4uGYF1
3n6wTo94SbgsyIC4/Qs08bgK8WpmmOuOgL07aftXwVUQTXFL106K690ZVOth0b+V+HL5Qm6pIfkg
G300MArbXZVpCOI jwnvOLKALJI6095uJrcAOCkylF++Vp4AJ3pGiyXxw2NwsaEw7VNEL+1yLZORa
Hmt XXRgBMzVwkgMMrEpyX3V4bgfYcCazZT2eF5vXr/kgbmjOrtRvL7sFX0eB1RxnBY8fK1uvDQONY1
KKOI1P3dZC4YNPQYTfQpJi3QJImoGCDfH2zcx/qOCxN1brWViWbbWh6dvkzvlzB+esUxt18rgsuW8i
cB0cf6cRBpBX90ys+vxkC9/zYX0OTkXeSFxVWbnt pLuMOfujGBy+tA6ATp3VVTICeE9yCu//+P£fjns
mRbZpUveERPY33U/soylL7mQal2pd55yh70YkoNZ1eB5WQo8vvGx6/hRaZfBGWSXQRkTJJrM8P2U2
V9a2BalKcQvvYQF39X7DjVdzvz06ekwvo64dZN72D1iXhYUQVOM+UFPDIsZAoOPBFw1XNSsrulmQa
2NrblflsYaSSxiUJcCls+PnX5A4T6u9zS9nngtzWI9CAUSUUa3I9MEx9cMhHybbmbXv14gdV1PbU
9V/nRaQ24v3RWU3FM+2gVUR13M8LWHpglCEfWyR5+2aNayCe85etxIQ8y9AvbTahc6eFvOWxt 4 Jkw
R70HnvwgdGpR3ZoJWzMHyw3g2sgLZGDwZzVEqfDGsR1£0BW2nDaPxyzQTNFc4Yhk1RgvAKHW2RRb
9tudYZm3emCwIgPelUu/ZHai66WZa310U8Ff1GgN3xnPtHyx0JsF/5p5v507iPNtC3Lnl1Q4bAC/m
VpZ0Gi0120xrNUxmUIDXdLgr/8pZuV51oNQbwUpXIf4Ju8 jLusxSNImbuCUnM86p+Bt SvoP10gdL
P8Byv7u8naPrphIgBjF1gRZehPDA5I8ht1t2Dvm+dgyXBKVWmM+ZQTNr51tVxGuAesOlFbAKI8B+Y
elgkR7Z5yGelm347Z/ZvVd21o0kl17XOFwx1/nS33jL4Z92zU19mzUkaE/9gkTZfzH2720uo0/SSULbWw
fle6gqfEww2BES5K4RYPCB4c4XH524 /JFimsmE 7+p0pUeHG6d1yXXdFQ+4A+5/0jie joviWBX0/AavZz
aYytWuAyDZI20+pbiHaUHLurOWakKUo3C82XvAkZpOmzcXOBHRk3eT3snFhBX5Immn8Y8+Gtx/9bD
Kvxvc7BHO4Gl4ANHMCSFKZMFLO5+2Cif/FH1Zp3yKWQRrHo/s9EYJIVtgNcgLup8iOVBb2s1Fc2w3
t5SBV4/RnQ7sx17JrbndOHP/Z67vI9V1ianpUJt YOA51UOetDmonTDDXP41L0rLdn441i58aujNK430
vdICvn/RTjxKOkCBv8r4MIt2nIcvgB8NKFgpBz1lVtH+orl10XFI3MaAXep3bZb0E/qR1IxXxVIT2WyAO
PONQO9YLNIxmmJzjsK3u/YT8HASI55x1TuQ3ASA/y71lmIMRPh18MdrRvk6xgll/QiWzFc3/xK1/1ly
dEajRh/ykmhThgIUYQZZpyZJIN49JpeyRSWEM8DLX3XGnW+5craZzHG2LZVhORoONFkkoW2ga3sE0J7
BgAnF3040URwWR7 7PERtBN1UxnsBpBAZSqqV/yfifpdj8yoz0Uwv0kMyzmHO1U4dQ+r5/DS0ZPd1T
0bgl+DbT40sU0Y+85z076B/CkIN1f8PhCPZrIifuv2/zidhY2MabbPCARkcD4F01jC13kAv/MBEC
DdkidXrx/apD020GlAJ7/++Wwh6UuKERMGMES5X5fUseMTV3dTp8+Ddg+P £2h4W6QFWd1 JLmp £MXJt
nP18ikEJCET7N/7TOYREpQ10+gQ//MojuaEM/ 6wqURMWRGB+hinE3/9Zsshs2U9DVSirCeelLoH4M
kYP1RU+Nk5ggeeeGMKt /iXxLcEd8+MdAXFWCvsub9X1LCQjYsd4sU5ajvVody/vkFyta3jLhB2XYotp
/G85hd5I0/9Tabw0dj+faPPIC+IDccMvvD4EX/nXNJzv1UYx7bc7MmBxDtvPJk5aAHCjRjFwz0ce
858gnB8Ha9SrTKPJzFU/10jgcRHaNSK/IpCDE jbmzhxVVMK3nn2QeJf 6Mm4aR71nU8N2C5VIE6b9
81XyfgNgTShnb9dcPwhIXSMRFHhEOQtnbXzQqlWhbXV+0R23SmU4WgIJm7MSYOvZZMzmeh6sZVvMD
OnPgruSNXgsli+wgy4PvO7ppol7m200H/2wskhm7JIDwu3BClxvbXDfM9gI33a9gA6Bpyl/9kCOLU

24



Edgar Filing: MERCANTILE BANKSHARES CORP - Form 13F-HR

s1NewA8001Hh3xn4J5378AJCkrom5gprX/f1HT7THIKTX7TF+uTS23aEMV+Qfr2KS j+xQuSkEEa6hhE
yF6rzixkoAseQevmJumC9/KnZO0opGIQXUpfM610SpXPKJIZGvLWb9ak50s+gdFdYzZ9vyuCDNE/zT
Q+uhFiW5fX3IfvTFAA6J2eYGCWZv7d/+mCF+IHFuVeSzskecD6HUTJIJHQONh/ YT/ q4QKFtKy 7pVvIWRE
sN8C/mDL+wkp8KokLjsQVYNe jAKVyP90UeKzC7/Sri3UgjLY3/£/6f0jKMg4F3/DXk2pzQ/MJI1+M
yAwvMIalIU24zapL6JwCP22s7SqgT10pmGSawHDYHIbmpBvh+rpInYIaUndiEl47omQdC4fccbnfqg
rdak0Y126u+JHa39TRXkG5zygJf+UdgqIdKwuiG5pt 6KAeFbMhrpM3NoHJy /PLODUXF82S9KTnvzmS
Glxe3sAj40jZoMZHMP6fpPce6s051UN7k8x3fbIBGNOW37zwHZB4xucRcFUpsMExZV4PQSDyi37f
MNWRKQgGFOgVgN+/54kndtyTIAfTawdAZAGosbvEiDpZ1Ljl9+tbDEF5sslJulWquOaTZslzrgARFx
IsPZT4f9i+txyg3eljrZzcGs10hac46CQP6RBYzQxxU4bg8Hr0/7uvmzQjTPeOEPP fPkHmkom62z0
0/+euAqngGK9ISZFIKISCEOt tQUNArbbLXGWVQrKGecadadymvLDMlwBepxremB02xyDzT7YuGbcA7
4mIk1/riP5mj84zZXv0+IJPtAWx06rSSRpzh4PImudVeX/PwamNKCnVJI3bwnhCAdcKrfGZ88vDo8
TCyuQ3CKmJiH1FH5Kg3rhtr/5txtnawnv6ojAY3JZjXFUrlAFz5pl122zSYWQV/X0S9y8tOJYgQEF j
3PO0ovVAAOGNng4xNN3v6ltrTOHXQ5FdoDAZM1YsJAIQt1Gy9H7aF0CchkMBAMTme KAvQNMD JKbeKC
/dyVF61L2kZ113RON51T2U4KOyTOLFRneDg5nKLVBHU124 /GVRINhP1iJciRCPMtOHSWEAZS5GCFhY
Tekwy6y7uX15f2plsORHFeEdyHNbueCHigSXNIRH/s+cRIPAkwAVCOXFWInciTci2n5bdX5MLu2A
w+eLh9M1 JTQIET83Hg60WpT1wK/h91Hb/ 6xVTyNNsgGOUhd6sAITYvFPkm+Hkiat OuCYXn+z jF1M
/QFkXwfqddUvPJIr3NW1A3umrallag94nvZwIBxwuvt xTSHXAJ4y IbKbR1LNVrvR8EiINOURt T5P fn
WIHVQffGmjPYDD2LyA91W3NICITKE3LWr1KJAO3hzcWNMy /ECW0Z04AxIpXIQIhNQR7wQeXbsHKS
US5XfH6sHTp/wh631Cc2dcqg7svXu+KNEgvCMu8ughBJ9XOpKV5vzCEFpF+r2vpojiPLDcfeCgd9FQW
QlUPsnfw7jjWiXLV54m3DBAZIYgAE75x0C1p50AVOzZWXEt1LWS5kHC1gCOHMjlyyKgo50hfWZ6BJz6
7Z9z1+/BeMXMoY3NJ1ZRzJE9h/8QdeNhITg0yBf 7t 9RzrUC3yA2DnK1cp5SFAKAhORIGxP 601 fJYX
dQcjLIsOdcQGbmX/PRpY77TA36pfzcd0Vw/gb248Tjfg0jtN5D18Kb2St TODWK4H5VB3b+WOFyrY
Eqt JrMkRHsdgAV4EQOWxSvyg0D1x/3knkLIC6MI0AOVPIg+1QWv2+1UF1JhN3/fxFHMf4A0u5167
0Y17WIBMI++HhuOSFv53vdv251hpNY8 jNN1KPw+vbVwOWIY448DMI9Vph8l+4uZbaNOCoaRG+YI8/
S03eTpK7KcAnMQal3F6i9Ug5nZcvLiaab6viWfp6LWELIrPTYB67CRVs60ow/gkCEKkF+TOxvmGo3YF 7
PcDUAWJS5Tk2GuJug7AAeWub8U5v7Z28GLZj701GhbWbcehBWDg0tcFzWpmLpM7e8srxIAeAGbIy2
V50nWs8keTGXveRuO9evyQaGi8yp+1nYd8kyJ7UTk54WINb2ngb9m+1E5/+e00JxhKYm8E1gZ0ch
z6ZVEW1SngVParAuGDBP 9vNtVZ2pdW03SxW3DhDyvbbwoliGpWJIW6obwHZuXGeKSBy rJbXXML+gd
OU3PbR60K+ZyYMN2TunX7a9BhfY/gCadSvBTZd03smd2pk2TrZUyFYU26aEzMBtmQJCZxkQicg8d
VHAQ7znCA3y6Ve+m80iu511h8G5nKj01xgqlGasg5YVWYGaleZTg+z3E70N4JYIpTAM9/pUzLGZTp
SS4yypl+SYEOsAF2day/QSodmbuf6wsuGJIJC1HGSCNVk12kXyiWNVPFz/Kgt 95t/ TXWrZU+2jv2py
ADgQZGT7F/oNfzMN1z4U76dRPPrQSxMfx4HyBvp+BONnBQD jPNaW+mSdyAf5+4Hz+zy8pxgqAsWakg9
k0g30SFU95mjdHar+VhK3RpHvQfTIMUuOfMITzuvOZ9E53+6BDgXInDsVcl+yrwXM0QFb/92Iw90D
0/Jz3/pkGJI/ykrd/1XSzxYS1Aal3TXs91g4RjelHlo/WnfoWjaRIYEx0zPVJITNOgs 6h+puxubtpG
DI1t5X7NDaxxY19nMezNkAtSEf£f9ns0UST+GYAMCvgkesljk47ZGYdDrdzgBorBxolHbYkk4 7NNEW
PvGfgbgF9CDLaloE/sEOBy jhUy5Ix4a2x6Y1P507y jE16P6BsvHHNBS5Jg7195qvZXuCMCevZDQvb
S$S1iDpJ9eSHE8BWYE3h4+P+UFkAd0ZfJIsCLs/YYnx5S/MaPA3TEJ3X7JIz2zIAgl4MRUeLA§89t T4
xDnlkyMEfgMMHICeIvniXblUw9arOS9PLIt rxJmKJo8xT5u0Jmnwt SGLctba/wZR0+Vd2zEwWCtIB
71H8m1IWYkMzMcuP4Imnyyqw2JQBE5659Y5Nc1Ddz7CCnX7YS03dTgCkK22v62pLUUnMukLkgdtIe
b4zITFedgJe/5r2mOsTle/irxaT/nkLM0j75BvP/SBcEroQcSodsRLeawl0z/FuLdn80Mgc8jVPZ
KD5aW5xaHi+pTCo3GVMAOjFoliI5rHp8Ng5Sknrk+Dep+/sgt0y7S+26j9hM7W7ALtPINgmErn6RGu
nlWO0yoHPOf6pGB55dH20AR1tU9+N3fb8Mh5VLA855ZNk4y5120PmbN3VrS80AA0e4N2MzbQ0r j7m
1IfMHV8YIoYXyS4vslf+mg5519A0nN97+GxgfZH8aQIG/ jy0iBlaQBEtLEeAKf 9RhX6CE2XMRNPW
+etudepqgZkfC90M14H8zDWhv7+0LF5kG09sluzTaxhAMUxUmHrusKoxP jJjeilca9+55sGwcjjmO
P9cGZv+bquW009VbtkT9C4Dtc3XHoceDClirrw7jzD31W50c26X29SXBT6VLUgGoXUTfoiZgadmv
Mz5BQ4 INMXM3GLHUITNiMni/g8Af1JipudJAdmCN6tP0OXj2W3mimThNKV+70QEQnJhxpQAEBuvnN1
voxXHt1z5TZ2U7TLCTwd6lanl/CHfaVH+9x1dt 7ThuFrgml syPFHF j5a+p5x36eWfUSKNEWEQrDrG
HmDriWa3bc8Rxk3890Jz0J65NPXNLvDPNwv0D4m8 jkXt HjurdCHONns /cVF9qvzt HyBORVTF jXHng
38AKXCXT160Ds3PArw3zvk+rKvnpVJQz£20/cs77PBqdEsIrBOUjJYmbArDiHYw/L1KneDhRbDXKg
08zNrO0PCf49KzbfwOz+mhvCurdRFfYWSISCD1JzmprJUSvz2zVbmédbgz /LCWxmNYDP Jd2XNunb5t
R2ZaQjh/KbIJi3ArwrlbxytWxzbzzt HWYVQLBIMXCTEZ61w9HJIC JFJpVFxKedt O1CRKcLul3s8gW
G1SnbwRkHINGRBVX17g6Izwpmdv8PuuWM/rXz2kUtGV57K+qqYc2a0R7T7/hRVnTsQ6U6VWERYRQ
LaQk+TTnQfrA4bYrL81zNdVdfTaR0uD87yLKZ1X46MyxI8DNncTXkva8zbonJwtNu7TRU/ZgN6WM
5NLSOwgk JGMCvpN8c4HuUoQvjlr3xBKbDAOh5skNxFmxRglLAKYazsTSVgalI2zpJ95tF/ jvNx+8
SQzSwaB0OjOt JXMdg2iGoz+x7uS5ED/sWvidF8W+ZcZ0fH2wOBQPSMDs6n4 9HZemwpZ 7rKIHVRQG7M
8EmMAZz0KYTqg2330KeuLILBf2B6HKFrHvsU7+4IH/ 21z fX0qIJmRRHAAVDbNegMF /on56gkF8wwa3/B
faWgNxXytljl6PXeueMvAK8dtrbfpJd8GMnx5HGQe7IxPHpcbA0SAWU+35uh4iptVr+X+r5nVHQc4
B5yyaEjsRoxtaUZYLT5i9vhZOrY+0OPaxiZOfFSJKgS5cs8Eumu/pA7g2BZ30NgVOji5Y5YHOTIuCH
U+xr7kjRLP jw/1EQ1ZVbmgOrRx6Pv7ndLnRpP2HLzWnAM8pNa8cZ8U5pMu jDgsJ4e6pN/ ImLCkWk
dgmpXS6kboBvc6ou/kdc2b2BXHg3ePe220xas+FUY2hDbkn/ /XWKOVAChb0OQ4TI00/QhIBHA MWz rs0
ON/celrZ+1PnNBV3T4A/Zxd/00oVgLGP 5ANOEMTI30GNAU3ZvGrxXgldKpN+S6+Dul 7PYRKTItOH/
/170U0hecI70p0tiMxMyYwF0521inZWMg3DmshL20a51u3dHOHNvuJ2iNmor/BLrvkCEWkIOfacUBz
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70ME/vsNUOt7ZGhejS3zUwikr1tD1lyi99C5IPxcCvaltUDkx2DQwi6vgTG600D+g+J+D7bYQMbk0
TMnSSaZ0AQAX84dJYM2c5JENXMhh1 ftGfE81Bnt 9sPT+CGawEVs/df3rX+okzWzG0gen/KO8+E8g
s+cgb+3L5Yh8yM4P8xANLPATZZHA1fYVvwY1WXG8gII41m75xTwdZz1Z25piDr2PL11eK52GwLUJj61
mt £2dHTu5sDKBT215CalGzYEVKS1Wt 3mP89hggh4vpiZgbi0VBZAISA6cJeUmPum6ZPD4NFPARSh
yt7dhaooudY23x0t73kWgSP6/5Zzb+cpmCES2mY0TI672zKm71gKlagq/OYMYfRsH20U9LhCgEm7mh
XfhoHFga6/qU+TY9D+WThzZRAR5ViINIB14b7WxWCc1lh0Ti0voMNzrgr+QemX20TaMb00 jesAdKw4
R5t1Jm8Ehijn/TauA60ByCbsKEd83z0abmOQQGMGvyhnpmY1tFLK331+0KJ/4EguNGzm3LI9Giff
IDr6g4sedEk+Gp4tzOLmkO51ChWigSmoJetUBHz6Cx7Vwy76rdnTypevxykgb7UwZ4sqUQshMp+I
KQZ/f9e4uS1EgtLyP JIQkQDYPWOjIwPcnoerRVDryX7JKE58c3KyOqmlHQOBt11i0gBRLO+QUVOEra
MyxRptVItAQ7nuCKNk71ZrYKIPtTQSv0OOUieclGh7NpYffIn711/q/A/Qx8V/PMI6bcHO/gqwibJc
a/8PD1FxipJdE8ujDHVCKPNShogTQG7mgiS1dVHZRI44zkCcvU9Dzhd1QSyOKtbdn6d09L4ueltS
vYJjB+1Ru+si7f6+a+nlKdbLgAS5+YUvOBXxBACN7xIVyInfyWA3IYUwDY3MI9c/pF2/jcoVUxFszrl
snh3d0ZrLu72SzCT6eF/gPeaWsB631uQezilASpLaz6ewSCtnOTVAMN5d3GbR5mDebl1QNrk4 S5kgw
vGODhN2W1Gk/pjLun51YnTfxJIJXs1ThtCPA648/cHBSbFSX9FFL7AZaz8tz1JNJHg2L4Z2K15e3XV
CtY+iIP/rtUaZ6LAak/AKS5xHOBuAh2mn73xJrLgH3R4kb2quLzI40HOVBgigTMeAvUSJuwt G4ReU
KE8pCXBob05BUNBrDs9v/8pTFf2/qq6tuvGd2f41LiY1ftwOCIyNCEIX0BsgKgQEIbZjY379aeV7
MOdhqggZm7zhGtFavIXWvnkOgEfAObUQIhc3woMx0z2vciX7wmgGeNzpOIHznNtp4pJSWGmpX0cTS
P6YASWTZJIRM7CpTONLNO3w50Z0F9Sd1+TQIz0e51FeSpYYnEI9L3S8ZbViBmNS1E9X2gvijQHgka3a
+M+F2dOBG7Y3zgIBf2K/S0/P25K4+K1cyZoKWG1InSRukPD1p0Xzt fwXTxnz9LDel0g60G69c8Ydy
brukZ0sbPkzSOqUheicos6kVy701DDiIv7HYTCeFLTUpigm8Asy+91M27N+UL1IOThW8Qfrvk6e7aA
TPmox91iVwdFrNx4popxwoKyOngzFy+zuF 7ThxbCzPz£f107cte2fwDguQj5Xz9£9U3IEF+5PTfgoq]j
g4HaCGHrf JRERPIXB8ygRsB7FKmxy080gKzXzrE1HIiARI 7pvIGxc+mbuxh7wqgOLs/1WV+fUUH3nR
/UpEdpWYX4GY2KpidvaGnfmaiuyesi5seQdb4ehC+pDZ6BHISOE+qpiMeNjUXgZeivAii/ jn5PAH
H7nxDKxKt 7kkgX4m0d+cbgcytufBDKnbez2rdD7v90/1i8rC0gz4qylwhY2Mxm/K++1E+Z27zgH1l/V
mQh9Eq8Y1j7x02Hasev+aK50CQ1 OmNKJjR+BdAx5f6kChEtmyFCoXvXp5VZGii0Etzo0916wILvUg
HRrwslrlrxKAUVNcVL58zyNOUKGNNIxf2xD81i/Fmytz/zNynIOHxTC3uUTYP5YRyHsaiFIn5zT4k
ss31uAYmgrMdBnoD6gKkzv7Jg/nYDFALIj511jyVGvnSPtrJsKDNzDbiwdaKkxAdy+fNI+He44NO
AHK+xJR4AmMieYkhXxpONcdP jsHEECInLNJfMx1Ua2r923/EqSFw6Kp7zAyod7gvKd0Dj35gzh5su
PkyAQCbYYWaU07sSem3Y4HH729icT5LOW7ThPR1ivRAQyMA0hW+7Pa+fTLbm+KMEfxL1FEEXPekS8
STWHtPhWMRSrYX6rAm/YIF2REzzHQB30D1z1hN343DLmZsx2kuCfWO090YFThbzWC840MdcbhbyXtxwr
tGkhopItCY7+W9lwfXLaPZsi/ubD7¢cYMxYU9kjid3bgk3XD/GFYPSOX7jeABnY1HYd7H93zCItHg
kg+JIxQ0SzagTzxFIIYnlzd7V+wn/gJ3NZndjlkklyTIZkJ514agqzSBVrvShHbJWS5HIHL /b2 7MVECT
+MaZxkD1ldsadHCPuVWvjJFxdgZ3ZdMoeCeqCl jBOvukeqfyuVMAJAfVMkxqrtX7TWIXygs6+Alj5y
NMCzxzc+ooOMuLv19890ZNosyksuF1Rz5ghImdPMK3MPrAl12ThroeyluvOyZx62Nc3cSqYxxMxQ3
9toBn/80b4DSExazhmNdWsAIw2RXgihsBGjVFAMIHPpKAmSP 9wl G2VEHgAi1V4KKg/89UcdOv+ZPMr
Yd2zGrxeudlmgoB1G210dJJeckCBAL//MwDu8wjT1lnUSu4NFNa9Aclwll++biSf8xIvkkgkAaz9U
UmRriszZxM59BFrxOIA8i3fJ4P1mLgAjAPorv1qgfVvNn6lo+Za+P3FUX1sfmPS+iR5UavkEHASSZ
9LOtNHDnFzbloFXjludD23c1lDhD8HURcQZ44Ijcafabgyy4KmGsVLBkIwo0jOygrGei3k63iKpLE
bPj3aFx1zCDVGtXRWMEzZzY//MJPtLIX1wKZ+Pg8ROdoyrl1GkJOHybgcqiJjrYGAWjgQlJOXLxaobk
xsfGULtUuSVvIMIOBkWS4elP1lwBk8+8aDwy2A/UKHOEUgGYJcAp7DxS21kGmUtcSBOIOCHLL7DVKBba
NvPHk3H5zQbyhQV7Vhyk2oruZ/fw6rsiYi7U88bad4nBXoWef3MOqwviSOIugCF3S4M+E8F j7KsNu
h7fniLugYJecNveWqyf38aNhugDOgEAwWEZAVAdQOB/TXpWMDGyIdhU+9vyRwH+5ivbBW+Eozdfgk+
vLVaguDHXxnoM71gA600HD/t jU/t4ZcM80sPS9CASARacCttQ41VyJ31KsKukKNfOyx18z0£fs58Um
5ySBtwKMmrJBSLzLnVogV9j+wSOMwH61661iTylk05jbY/Gay6UXyFEKHIHdWybu7tPRVE6GJIBybr
/WclkcaZ9bmD5zxJYHC53uQcNe5JYysIJWuY 7+bg6TY8YDAC58dUPt4BTTRp2FJ+5BeLdIvmiW+x 9k
cbRan/zigVnS4nPHhniXAG6UVXYELMzYw2D/gAJIJmgVIN/X3Kwfb8Nta36jKMjLogZcSrmbA/EgDwT
Id+aQYeVCNwUBD618Zm83mt sSuMKsXAXJINx5TyK1INuBD jUQt Jec4YimpBaB3aJEdqaCFUX7/VHxaG
8A1+MGongvBgSjx4TjjgLjOMclA3UuUAIDXa7RHSPSEV+1mP jdmbalFmCdjgqbzh9g3JUlzYCaAlTO
kdjohwSxb2b08BVt5ucYJ1xKIO0vQLyAaOgZwG545/anRwiW/SI07bmuRUBxQhP3za+d8LrkDz+J4
xmHIE4wf jDUYYLOJ5TX1ZjTO81657AEOp+RsSM8MGAOMWARKYd7fsf/woOruf086ye27P1vKlybUf
VdGd8YiSDW/iP8DQc1ATNi/+xsjJalxuTYHPGB1C6Nni/kn96dTDngY8eONrMpi6n/9xaA9vx5pud
nPb9uijefTfhzgMDk jWIv8xBk jv7srT5aVP£JH26DnY5qS91mqJd72g7pS jWoDvIOMOMSKx8PbMD £
0u9+Wh+/6sK5f41iBdB3FuKTZCmTeBzrU66wI+UH26KcCCQrv+1kzHiVREM4A27kJAYbNLS5uz+00lz
XV7a4GYObygN081cnJ4dCBhB/nStCjZTBeqCIDmgIPclbeT3vRUeTUa28DFbiFZPMSZ2RZFV §3Mh
BtPG/HrWLreuVmXarSk3tT82EzbI6+PfYHZAYyiyZcElgtRnFt2y8vEiZrO9hdJWRZF 601irPFM3Uup
AXJc/ATKqmICh+KW5dFAJ1VBbs2LSyCLBZhVY+JR+71DV5CUX JA+WArG jLvXf IAPNURAXOMI0OXYY
aqbl10/owxnwoyNwv2SLgdY/qtGmt £1GKeeTh/SQ5cmWMv05pudmLLgTDSpWLRgLSsTc2XCrfldhl2yY
Rt2Thn+x7f/VPI08aK1l8nejlTIJuk2+1ZVmMoUyG3ErCfQGUABIVtisWhzJUpgfZIZNpQ3+hhMUd
9MF6eacos060x+vic4HY/QLEWHTgd+WWhoHD+14ekGNfANMEXkGC3V1FwEoH+02uapGhRITgpdWw
HCTrAoHk1Q2LwIVe+Gbu4d4CFj8USG2sf5PgqfCK0sav8uCfygtAzyhhQOdISExXAE7gX146h1r21Tql
x2AvysCD1cYQTY1VrZkHaudkhS52KJ08/0cIdnlubvP3Q2LFMxZyVzvy2vD521jbYbZIYutDYhOf
TWg66£8zr854G72cWURghS5R1b6a3mQ7K1sL2QFXJI3Pg881Cj2poPpX0Q0J9hBTb6PN84szM16CULX
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rolpm3I8mzrdSRV8SpgaSNCA1IRR71XXcARDAQOMOM3ZpzwpQafnR7U6GOEhekSmgfedDtzs4+Ptnf
HnBiUcIbTQulIrFemu96rIbApkPPaPVTwtVadJ5vdMk4BYt4VSXNbWEfpUhscR4vSjLEikODJTC1lEQ3
DIHoQn3ukomvnQAQTxtn8cpJCyGOTzY+FiXseeN+cKM5pAXm6F/1JGse7g/Ai6eTCwQs3COCMFwS
672S410cjemNOclILSvhKpmH3x1KG+AebkGT/LnyFFR3nU2Z2ng4LkbBzvpPDSTYFHAz0 7pkVKXate
Ow2SZ+YsHTejTi3Prkfpp4Gp45pRIjWIJuOg42fFiOvDgkahzupjewdsinvep0z33YA0IKI1iBbWk6Z
110Wgf700gl8Ug6KFJIJAI jxTVihP638PwCROAMit4bdINpdlhC8glhxubSZiS6B0Z5tcRNR4J2£3
Z81XR5kHgSOQdmd1l+nOnwrkCJIHFzZ+9vLAwW0JICgZcmb/gE7 9bQbPFBUDNNK j60OUogfwmvTwOAXNZ
KL1UzN5M7GTeExdxUglS1RawYBSbmuiTNN1 9z5uxGRwkxSDZ5Jvg8bXeWBd jtnJHBBikdPyN/WCX
JEs5m5A40QRy LUMXPYcIsx/JqFbmg9fOqWzuN331iEITO+dBItBgF XMwmwg71QMx0018KVE j66Be4
8nEzi14/HiY5P50t2EEK90+B24YaA jMtbDRE8mMC3QBML+ggTINJAL £8WY+XaQviWAOgOVEzOOusayl
1Q0jiK/+b4yDCuGjof5bSh0Me3KyN+zxZModcZaQO0eNUVNV2Z4 fGZUWm8 0g+wEWxIZD2N5M/ Zmbuk
2L18tRN64wHA+uAS5IpzPbYjtlo/LgtBrEnRmwlbHQvzbhrGvtFrLFyIefkFt ZPXAKbP5QzJ8hIVB
Ily8syXfO0yLu64iMCYi+1PEvOmavMINmlbQaSrcVNk85SFJIQG7XF j8nUJSxYFtDv7h8hc5ALmIzR
TV340ETxLS3IVPaduQq/YE4+6Pt1d7JuPB/kEbgh6L39g/TkF5j5CyV410Gs5wQ7nw4OIZ40GUWwW
WHPGprvPEYUKSyc2DVsFW8nXxudnv1Q8uZSa3E+uTMspuXOBChlJIAqoA4ngARUK2ghHI0Ov2rJzN
NKaT3RGp54sY9Im/1uP/JIXexXo07IaN+rCXT7ygvYVTb+uhm986E2d800pSrMuBGC3ZgNoCajowt5h
hpSmg4 /ZXVbIHS86r7QU/D/262zSk4kqS6UDgiT8b1Cz1yIBQdkvKuUh8cZStGZrXRnQpQYJIBSttwf
00/71dnN+PLC10HAFpGZUVTgAZPA45DzivPcPRTMIKTx/3vFcDNEOhGGRxwt GugqOii4gbUJBhnIl
dkvJJSOnHLGCB2TQfblhpsaB8ROY jJF3baBARMtWIoibAHIV4AtIUf j5SRAMInXfLSTBp4hT8Lb4d8
/WHX++gEfM1tpuOl0fAVNf1KYftx5521ccjVSCThrUo2EwWCRtJI/p838ay8yJ47U+w014810BT+U
vIW2E3ZLYFKQPC28HQ18s0JVDsMTaOwDYpyTkTIKhn/hfV8Uu4X1YEwkdV/12PhLsYOH2bJKP6b1
8680VOR9sEgBiivwnMpnbu7qj3ywj/X7TcCGWLN1s30kgdvM2h+VIEHDcM1 9fSSaHMtBBvXYnetB
gfjUO+MNWLP9/5ucnOaBmfl 6XNrwr5iP140eqmGeCdNLzhFr89s75YePZNJuY81bp8KbRyb53T 8
LCb+gQvcU9B1lkCQ493mY026RtnYpcPHCVNQz24sAHTiYOVVEZEGIFJ6pVAFE JGPikkWEtzRj5As+
8Axs8ivn5PWs9GNuUWIGAh+5XhORH6KMrQn3h0QHYk /fMe+LKKP60Q0eZC9zgqFUOKkoUsIACc jMen
£18dGix/Sgt0+68MyyVhiCWW3Q0OvGGpggK8kGZC4LSSvhOUKE/eVWLATpwtz372b6UDr40GQI9VBx
YFQJD9aNe58ZmiSvIpBeYnk+duY8KxIIiths7BNDsygLvEORszbkXTnOr/omFS41iEfOtWtUNc91lz
11h/c5gsBLFe8eZ9/1MW8RM78wwimJFXNHXfLIoBsSPACIP7No/+883gYWKGHevobkRhLyKt 5GK/y
+c/GQ/0g5MUNMifSu9z1FajlswrtRbnxg/WD27LsggPLToN9wEJdigqC7bSZ j2E60gKk5kD9t 1LVD
51IgGdCe9WzNA9EfSHBL ZyYplYyO£5bA5SH8ZUJTWPA81wBUUZO 7TRQV2QAWS+8Pg9srx3mN8gQsdSE
tuk52zjaaVDKjxUwCHSdu jduPMvn90476Qgc8aB89Z2PT2MQ2 fHVAvIF2fg4PvJIJmHk f/PSCKgCN1
tmlPgO0z1BgTyKXSwg30gMzM/k+NjtakLI3LLXH1rkEr4TkP+m0+4AD27U7AHGle1DY81pvG3udNS
91arw8vOmiC+1JDy5UiWyh8sNgGA2YGlrPONst4pGW1duTLIADM2NyueOwZdBMgPierww91NAo/ 0
cwsz4uiB23HOgHQOBRcogdZ jZFa/rTGzHO8gsBQ88SPTB3Mfh jDcXPH17DSRozvSxtplb23MFOrvb
zpRhNJp31fBOOOJvFezLbDOMJI8 JTGXsAXEqdhCrm4U3ggFwz+t /W33 /+m5fJuY6k9blgZzsZMKyrt
09MCVXTToUpC+TQOWkinS9+alwoNlsgZP8K6vzMhPAHJgZifsm7Fc+gl2sosalvVUzdCU+ukir24zy
EHBMfAXi0SHIT8b7vuTx/WQfWCa0i9QdolHpImHMKmvmG4 7YpVkxI+6QLhVHYYK/GlvSxNU/J3dO
2zFwQQx7dXEocKQyK jbDPksRG5McU3W/ JkOcQT59CM4uEh0gzzT39v3mCI8PQMgO7eD1m8kYJOOD
PXP/wHJzXI+60AnnFKMugp/7LxJ2acmBLuj/vHxcztTdTCetmabylRBm3v0d3kRES4TvulUUeafC4
ABJaguLiZHmgYfcfG39E/JY5gUOESTILRY1/vKtg+UgLZtoWbFCYBfCLM+4PYzIdngBnX2CabP/u
pOC/1Y1/E5+YROOrpkRMBOCx9VZTL1KUIMI /3MrRfm+2WZ2Pu+Vs7d9UJIFUcp3reSIWI0hxXAA9
kByxwd Z5VwtNpFCvc/+WnTHogIS9hnCTJILNupowwbzXp4cNQNiC37rss6fFvDe99M8vAGCrOOUSy
sdf65kgB3Yz9p0ceE+ZY5Wist4TOmOXb78npZvROy3aWDKSLezxzu/v1DAhRC8VEMAOmYtIJWrfo2Z
ZBrePIxUt/ENAQATI+Uc+epHihMJ7LIDyfKvBzisWU5CCO9yrAswr3a+oDi3P0K0mmobxA+nsTIZAO
wctkUDMk6W/W/x0nBGmh17/ZHNNhxs7+tEEJATL1S6W1lc4Tu3qVp+B5RTMMFgkImia2/zCB6gpId
tbxUCvJI6VhravRAegqwMOH6DLDISQYLHO+CFp9d88M5aIW94GpuCCOBU2Rp6ZZTvS1lucmIJEETLt+1
E7hK8zt2Bo+08ZwXsZODEG4ZF22/UVd]l jzxgME6LkJ1QSriFIQJYXRSFSZrsGss2Sgs2vimecgs3+
Ss26p86w46MgSNN3Z2Y5TCkiZpgiXkxiHagLEOKcVYFFOfGT5/nWOSGON/CC+Cv35aRe0ZN+dgq9/
33zcv2cUR3g93nMbGXWZQXzZbGPS/8xXBXBOuOUFs5keVhZ11Fp/R6AeGR73poj9yucnMxgGeGJt
VhijbpPgG70RoJr4fIrBdOhrOHx+JH884 jAde6GP j7I3gyDauFrwITwfwGSXdtQ3kno5dVELdpsLy3
gILMiacOkkf1LAGeAguU90tZZQSR43JPaGMcid9Ae jumV7/sD0vijwh8/sbALzNUfHBLElnau767R
ya4DWUhELgAUEF11D01BVbA/qULHDOQ497sUGA4gpHOBzMMINIV4A3ZW2 9P QuyEL9kxT6p3aWELBS
AtBmjPIPLryjOCrONOOXrb9y0QjIVUTeSBH/Ah0aAW+BcV897GZe23cIWdW3ivB7D1lrvtcIMZ6W4
PZP+MCfvtx8R4kMIxVULIDOM81QF++823C8QGgNgc7abMZsf5P1XmOxiPy7Igt 9JBBJMQFFxbSeW
SusB6N2kfYaly77+bbI6ja+t00HZzU6NUMkP4BVMyr8JYnYVvEZS5NMTIX1iQSZ0kWopS2MOm50dE30q0
zdiYu44dvLcLL+IDGY8uiAknMONnZ12/GmdsIvigkX6£SJcVuzZYrHvTp5CxAavmZDBBAREcOCGim
Q7uNaRKZ0inXeKw23V62MfICnE+BRN7/zoND9V2HENT>

981,321

115,065
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Each option grant vests 25% on the first anniversary of the grant date with the remainder vesting in equal installments over next 36 months.
Each option has a maximum term of ten years, subject to earlier termination upon the optionee's cessation of service with us.

Potential realizable values are net of exercise price of the option, but before the payment of taxes associated with the exercise. Amounts
represent hypothetical gains that could be achieved for the respective options if exercised at the end of the option term. The 5% and 10%
assumed annual rates of compounded stock price appreciation are mandated by rules of the Securities and Exchange Commission and do not
represent our estimate or projection of our future common stock prices. These amounts represent assumed rates of appreciation in the value of
the common stock from the fair market value on the date of grant. Actual gains, if any, on stock option exercises are dependent on the future
performance of the common stock and overall stock market conditions. The amounts reflected in the table may not necessarily be achieved.

Aggregated Option Exercises and Year-End Values

The following table sets forth information with respect to each of our named executive officers listed in the Summary Compensation Table
concerning their exercise of stock options during the fiscal year ended December 31, 2003 and the number of shares subject to unexercised stock
options held by them as of the close of such fiscal year. No stock appreciation rights were exercised during the fiscal year ended December 31,
2003, and no stock appreciation rights were outstanding at the close of such year.

In the following table, "Value Realized" is equal to the difference between the fair value of the shares at the time of exercise of the stock
options, less the exercise price paid for the shares, and the
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"Value of Unexercised In-The-Money Options" is equal to the difference between the closing selling price per share at the close of the 2003
fiscal year less the exercise price payable per share.

Number of Shares of
Common Stock
Underlying Unexercised

Value of Unexercised
In-the-Money Options

Options at at December 31, 2003(2)
December 31, 2003

Shares
Acquired on Value(1)
Name Exercise (#) Realized ($) Exercisable Unexercisable Exercisable ($§) Unexercisable ($)
Douglas S. Harrington 320,417 302,083 2,660,544 2,733,851
Frank J. Spina 173,189 153,811 508,535 979,465
Dan R. Angress 192,749 78,412 2,453,944 514,658
Mark R. Willig 26,563 73,437 243,051 682,449
Michael C. Dugan 20,313 64,687 174,286 564,914

Based upon the market price of the purchased shares on the exercise date less the option exercise price paid for those shares.

Based upon the market price of $16.79 per share as determined on the basis of the closing selling price per share of common stock on
the New York Stock Exchange on the last day of 2003 fiscal year, less the option exercise price payable per share.

EMPLOYMENT AGREEMENTS AND CHANGE IN CONTROL ARRANGEMENTS

In May 2002 we entered into an employment agreement with Douglas S. Harrington, M.D., which may be terminated at any time.
Dr. Harrington's agreement provides for an annual base salary of $420,000 and a potential maximum incentive bonus of 60% of his annual
salary.

Additionally, Dr. Harrington's agreement provides that if he is terminated other than for cause or resigns for good reason he will receive
severance benefits (i) in the amount of twelve months continued base pay during the first two years of the agreement, and (ii) in the amount of
twenty-four months continued base pay after the first two years of the agreement. In addition, if he is terminated other than for cause or resigns
for good reason, Dr. Harrington is eligible for an incentive bonus equal to up to 30% of his annual base salary, but such bonus would only be
applicable for the first year following such termination. Dr. Harrington also receives customary health and related benefits. Dr. Harrington's
agreement also provides for the grant of options to purchase 500,000 shares at $7.74 per share. Dr. Harrington also receives reimbursement from
the Company for rental of an apartment not to exceed $4,000 per month.

We entered into employment agreements in September 2003 with Frank J. Spina and Dan R. Angress, which may be terminated at any
time. Both agreements provide for an annual base salary and a potential incentive bonus targeted at 45% of the annual salary. Additionally, both
agreements provide for severance benefits in the amount of twelve months base pay and a lump sum payment of an amount for continuation of
health benefits for twelve months under COBRA in the event they are terminated without cause.

In September 2003 we also entered into employment agreements with Michael C. Dugan, M.D. and Mark R. Willig, which may be
terminated at any time. Both agreements provide for an annual base salary and a potential incentive bonus. Dr. Dugan's incentive bonus is
targeted at 30% of his annual salary and Mr. Willig's is targeted at 45% of his annual salary. These two agreements also provide for severance
benefits in the amount of nine months base pay and a lump sum payment of an amount for continuation of health benefits for nine months under
COBRA in the event they are terminated
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without cause. The employment agreements for all our executive officers have been filed, and are available as exhibits to certain filings we have
made, with the SEC.

CERTAIN TRANSACTIONS
Indemnification Agreements

In addition to the indemnification provisions contained in our Articles of Incorporation and Bylaws, we have entered into separate
indemnification agreements with each of our officers and directors. These agreements contain provisions that may require us, among other
things, to indemnify these officers and directors against liabilities that may arise because of their status or service as officers or directors and
advance their expenses incurred as a result of any proceeding against them as to which they could be indemnified. These agreements may not
require us to indemnify our directors and officers in situations where:

The remuneration rendered against our officer or director is determined by final judgment or other final adjudication that
such remuneration was in violation of law;

A judgment is rendered against the director or officer for an accounting of profits made from the purchase or sale of our
securities under the provisions of Section 16(b) of the Securities Exchange Act of 1934, as amended, or similar provisions of
any federal, state or local statutory laws;

The officer's or director's conduct is adjudged to constitute willful misconduct; or

A court determines that indemnification under the circumstances is not lawful.

EQUITY COMPENSATION PLAN INFORMATION

The following table provides information as of December 31, 2003 with respect to the shares of our common stock that may be issued
under our existing equity compensation plans.

Number of Securities
Remaining Available for

Number of Securities to be Future Issuance Under
Issued Upon Exercise of Weighted-average Exercise Equity Compensation Plans
Outstanding Options, Price of Outstanding Options, (Excluding Securities
Warrants and Rights Warrants and Rights Reflected in Column (a))
Plan Category (a) (b) (c)
Equity Compensation Plans
Approved by Shareholders(1) 3,106,348(2) $ 10.38 1,244,980(3)
Equity Compensation Plans Not
Approved by Shareholders
Total 3,106,348 1,244,980

©)
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Consists of the 2000 Stock Incentive Plan and Employee Stock Purchase Plan.

Excludes purchase rights accruing under our Employee Stock Purchase Plan. Under the Employee Stock Purchase Plan, each eligible
employee may purchase up to 440 shares of common stock at semi-annual intervals on the last business day of October and April each
year at a purchase price per share equal to 85% of the lower of (i) the closing selling price per share of common stock on the
employee's start date of the offering period in which the employee is enrolled or (ii) the closing selling price per share on the
semi-annual purchase date.
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Consists of shares available for future issuance under the 2000 Stock Incentive Plan. As of December 31, 2003, an aggregate of
5,953,321 shares of our common stock were available for issuance under the 2000 Stock Incentive Plan. The number of shares of
common stock available for issuance under the 2000 Stock Incentive Plan automatically increases on the first trading day of January

each calendar year by an amount equal to 3%, of the total number of shares of common stock outstanding on the last trading day in
December of the prior calendar year, but in no event will any such annual increase exceed 1,100,000 shares of common stock.

BENEFICIAL OWNERSHIP OF SECURITIES

The following table sets forth information with respect to beneficial ownership of our common stock as of February 29, 2004 for:

each person known by us to beneficially own more than 5% of our common stock;

each executive officer named in the Summary Compensation Table;

each of our directors; and

all of our executive officers and directors as a group.

Beneficial ownership is determined in accordance with the rules of the Securities and Exchange Commission and includes voting or
investment power with respect to the securities. Unless otherwise indicated, the address for those listed below is c/o Specialty Laboratories, Inc.,
2211 Michigan Avenue, Santa Monica, California 90404. Except as indicated by footnote, and subject to applicable community property laws,
the persons named in the table have sole voting and investment power with respect to all shares of common stock shown as beneficially owned
by them. The number of shares of common stock outstanding used in calculating the percentage for each listed person includes the shares of

common stock underlying options held by such persons that are exercisable within 60 days of February 29, 2004, but excludes shares of

common stock underlying options held by any other person. Percentage of beneficial ownership is based on 22,732,502 shares of common stock

outstanding as of February 29, 2004.

Beneficial Ownership

of Shares

Name of Beneficial Owner Number Percent
James B. Peter(1) 14,032,863 61.7%
Deborah A. Estes(2) 13,760,231 60.5%
Specialty Family Limited Partnership(3) 13,603,251 59.8%
Brown Capital Management, Inc.(4) 2,821,540 12.4%
Douglas S. Harrington(5) 405,208 1.8%
Dan R. Angress(6) 219,189 1.0%
Frank J. Spina(7) 211,898 &
Mark R. Willig(8) 40,104 *
Michael C. Dugan(9) 29,480 &
Richard R. Belluzzo(10) 81,625 *
Nancy-Ann DeParle(11) 38,500 i
William J. Nydam(12) 82,185 *
Thomas R. Testman(13) 105,685 i
All directors and executive officers as a group (17 persons)(14) 15,555,424 64.9%

Represents less than 1%.

6]

The aggregate amount of shares beneficially owned by James Peter consists of: (a) 13,603,251 shares held by James B. Peter in his

capacity as trustee of the Peter Family Revocable Trust which
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is the managing general partner of the Specialty Family Limited Partnership, dated 9/1/1995, as amended ("SFLP"), (b) 412,212 shares
held by James B. Peter as the co-trustee of the Peter Family Revocable Trust, dated 10/23/1986, as amended ("PFRT") and (c) 6,400
shares held by James Peter as co-trustee of the Specialty Laboratories Profit Sharing Plan, dated October 1, 1975 (the "PS Plan"), and
(d) options to purchase 11,000 shares held by James B. Peter, of which 11,000 are exercisable within 60 days of February 29, 2004.
James B. Peter, as the managing general partner of SFLP, has sole voting power and shared dispositive power with the general partners
and limited partners of SFLP. James B. Peter disclaims beneficial ownership of all shares held by SFLP, PFRT, the PS Plan, Joan
Peter and Deborah Estes except to the extent of his pecuniary interest therein.

The aggregate amount of shares beneficially owned by Deborah Estes consists of: (a) 63,800 shares held by Deborah Estes as trustee
for the James B. Peter, Jr., Third Generation Trust, dated 10/1/1995, as amended (the "James B. Peter, Jr. Third Generation Trust"),
(b) 13,603,251 shares held by Deborah Estes as general partner of SFLP, (c) 63,800 shares held by Deborah Estes as the parent of the
beneficiaries of The Deborah A. Estes Third Generation Trust, dated 10/1/95, as amended (the "Deborah A. Estes Third Generation
Trust"), (d) 1,000 shares held by Deborah Estes as co-trustee of the Estes Family Trust, dated 8/21/98, as amended (the "Estes Family
Trust"), (e) options to purchase 11,000 shares held by Deborah Estes, of which 11,000 are exercisable within 60 days of February 29,
2004, and (f) options to purchase 27,500 shares held by James Estes, Deborah Estes' husband, of which 17,380 are presently
exercisable or exercisable within 60 days of February 29, 2004. Deborah Estes, as general partner of SFLP, has shared dispositive
power but does not have power to vote or direct the vote of any shares held by SFLP. Ms. Estes has no dispositive power nor the
power to vote or direct the vote of the shares held by the Deborah Estes Third Generation Trust nor the options held by her husband,
James Estes. Deborah Estes disclaims beneficial ownership of all shares held by the James B. Peter, Jr. Third Generation Trust, SFLP,
PFRT, James Peter, Joan Peter, James Estes, the Estes Family Trust and the Deborah A. Estes Third Generation Trust, except to the
extent of her pecuniary interest therein.

Consists of shares owned by Specialty Family Limited Partnership. Dr. James B. Peter, as the co-trustee of the Peter Family Revocable
Trust, is the sole managing general partners and Joan C. Peter, as co-trustee of the Peter Family Revocable Trust, and Deborah A.
Estes are the general partners.

The address for Brown Capital Management, Inc. is 1201 North Calvert Street, Baltimore, MD 21202.

Includes 362,083 shares subject to options exercisable within 60 days of February 29, 2004.

Includes 211,018 shares subject to options exercisable within 60 days of February 29, 2004.

Includes 211,898 shares subject to options exercisable within 60 days of February 29, 2004.

Includes 40,104 shares subject to options exercisable within 60 days of February 29, 2004.

Includes 29,480 shares subject to options exercisable within 60 days of February 29, 2004.

Includes 33,500 shares subject to options exercisable within 60 days of February 29, 2004.

Includes 38,500 shares subject to options exercisable within 60 days of February 29, 2004.

Includes 38,090 shares subject to options exercisable within 60 days of February 29, 2004.

Includes 74,060 shares subject to options exercisable within 60 days of February 29, 2004 and 31,625 shares held by the Testman
Trust. Mr. Testman is the co-trustee of the Testman Trust. Mr. Testman disclaims beneficial ownership of these securities except to the
extent of his pecuniary interest therein.

Includes 1,225,245 shares subject to options exercisable within 60 days of February 29, 2004.
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Notwithstanding anything to the contrary set forth in any of the Company's previous or future filings under the Securities Act of 1933, as
amended, or the Securities Exchange Act of 1934, as amended, that might incorporate this Proxy Statement or future filings made by the
Company under those statutes, the Compensation Committee Report, the Audit Committee Report, reference to the independence of the Audit
Committee members and Stock Performance Graph are not deemed filed with the Securities and Exchange Commission and shall not be deemed
incorporated by reference into any of those prior filings or into any future filings made by the Company under those prior filings or into any
future filings made by the Company under those statutes.

BOARD COMPENSATION COMMITTEE REPORT ON EXECUTIVE COMPENSATION

The Compensation Committee of the Board of Directors is responsible for reviewing and approving changes with respect to the Company's
executive compensation policies. The role of the Compensation Committee, which is comprised of three outside non-employee directors, is to
review and approve the base salaries, bonuses, stock options and other compensation of the executive officers and senior management-level
employees of the Company. In addition, the Compensation Committee reviews bonus and stock compensation arrangements for all of our other
employees.

The Company's executive compensation program utilizes a combination of Company performance, individual performance and an increase
in shareholder value over time as determinants of executive pay levels. These principles are intended to provide a competitive compensation
package to enable the Company to attract and retain key executives, motivate executive officers to improve the financial position of the
Company, to hold executives accountable for the performance of the organizations for which they are responsible, and to create value for the
Company's shareholders.

Executive Officer Compensation Program Components

The Compensation Committee reviews the Company's compensation program to ensure that salary levels and incentive opportunities are
competitive and reflect the performance of the Company. The Company's compensation program for executive officers consists of base salary,
annual cash bonuses and long-term compensation in the form of stock options. In addition, certain executive officers have been provided
supplemental life and/or long-term disability insurance.

Base Salary

Base salary levels for the Company's executive officers are determined, in part, through comparisons with other clinical reference
laboratories and other companies with which the Company competes for personnel. In addition, the Compensation Committee also evaluates
individual experience and performance and specific issues particular to the Company, such as the creation of shareholder value and achievement
of specific Company milestones. The Compensation Committee reviews each executive's salary once a year and may increase each executive's
salary at that time based on: (i) the individual's increased contribution to the Company over the prior twelve months; (ii) the individual's
increased responsibilities over the prior twelve months; and (iii) any increase in median competitive pay levels. Individual contributions are
measured with respect to specific individual accomplishments established for each executive.

Annual Cash Bonuses

The Company's executive officers are eligible to receive annual cash bonuses after the completion of each calendar year based on achieving
defined specific goals and objectives during the prior twelve months. This compensation is intended to provide a direct financial incentive to
executives who achieve the Company's defined specific goals and individual accomplishments established for each executive. Bonus awards are

set at a level competitive with other clinical reference laboratories of comparable size
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and complexity as well as other companies which compete with us. Such companies are not necessarily included in the indices used to compare
shareholder returns in the Stock Performance Graph. No bonuses were awarded to our executive officers for fiscal years 2002 and 2003.

Long Term Compensation

Stock option grants are designed to align the interests of an executive officer with those of the Company's shareholders and provide each
individual with a significant incentive to manage the Company from the perspective of an owner with an equity stake in the business. Each grant
allows the officer to acquire shares of the Company's common stock at a fixed price per share over a specified period of time up to ten years,
unless sooner terminated in accordance with the provisions of the 2000 Stock Incentive Plan. Each option generally becomes exercisable in a
series of equal annual installments over a four-year period, contingent upon the officer's continued employment with the Company. Accordingly,
the option will provide a return to the executive officer only if he or she remains employed by the Company during the vesting period, and then
only if the market price of the shares appreciates over the option term. The size of the option grant to each executive officer is set at a level that
is intended to create a meaningful opportunity for stock ownership based upon the individual's current position with the Company, the
individual's personal performance in recent periods and his or her potential for future responsibility and promotion over the option term. Other
factors include the number of unvested options held by the executive officer in order to maintain an appropriate level of equity incentive for that
individual. The relevant weight given to each of these factors varies from individual to individual.

Compensation of the Chief Executive Officer

The base salary of Douglas S. Harrington, M.D., our Chief Executive Officer, has been set at a level that the Compensation Committee
believes is competitive with the compensation paid to the chief executive officers of companies of comparable size and similar industries. The
Compensation Committee intends to provide him with a level of stability and certainty each year and not have this particular component of
compensation affected to any significant degree by Company performance factors. Dr. Harrington's base salary for 2003 was $420,000 and is
unchanged for 2004. During the fiscal year 2003, Dr. Harrington did not receive any additional stock option grants. The Compensation
Committee believes that option grants incentivize the Chief Executive Officer because he will only receive a return on the options if he remains
employed by the Company during the vesting period, and then only if the fair market value of the underlying shares appreciates over the option
term.

Compliance with Internal Revenue Code Section 162(m)

Section 162(m) of the Internal Revenue Code disallows a federal income tax deduction to publicly held companies for compensation paid to
certain of their executive officers, to the extent that compensation exceeds $1.0 million per covered officer in any fiscal year. This limitation
applies only to compensation that is not considered to be performance-based. None of the Company's executive officers received
non-performance-based compensation in 2003 in an amount exceeding the limit, and the Compensation Committee does not anticipate that
non-performance-based compensation to be paid to the Company's executive officers in 2004 will exceed that limit. Subject to approval by the
Company's shareholders at the Annual Meeting, the Company's 2000 Stock Incentive Plan has been structured so that any compensation deemed
paid in connection with the exercise of option grants made under that plan with an exercise price equal to the fair market value of the option
shares on the grant date will qualify as performance-based compensation that will not be subject to the limitation.
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The Compensation Committee has decided at this time not to take any action to limit or restructure the elements of cash compensation payable
to the Company's executive officers.

Submitted by the Compensation Committee of the
Board of Directors,

Thomas R. Testman, Chairman
Richard E. Belluzzo

William J. Nydam
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AUDIT COMMITTEE REPORT

The following is the report of the Audit Committee of the Board of Directors with respect to the Company's consolidated audited financial
statements for the fiscal year ended December 31, 2003, which include the consolidated balance sheets of the Company as of December 31,
2003 and 2002, and the related consolidated statements of operations, shareholders' equity and cash flows for each of the three years in the
period ended December 31, 2003, and the notes thereto.

Review with Management
The Audit Committee has reviewed and discussed the Company's audited financial statements with management.
Review and Discussions with Independent Accountants

The Audit Committee has discussed with Ernst & Young LLP, the Company's independent accountants, the matters required to be
discussed by SAS 61 (Communications with Audit Committees) and SAS 90 (Audit Committee Communications) which include, among other
items, matters related to the conduct of the audit of the Company's financial statements.

The Audit Committee has also received written disclosures and the letter from Ernst & Young LLP required by Independence Standards
Board Standard No. 1 (Independence Discussions with Audit Committees) and has discussed with Ernst & Young LLP their independence from
the Company.

Conclusion

Based on the review and discussions referred to above, the Audit Committee recommended to the Company's Board of Directors that the
Company's audited financial statements be included in the Company's Annual Report on Form 10-K for the fiscal year ended December 31,
2003.

Submitted by the Audit Committee of the Board of
Directors,

William J. Nydam, Chairman
Richard E. Belluzzo

Thomas R. Testman
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INDEPENDENT ACCOUNTANTS

Ernst & Young LLP served as the Company's independent public accountants for the fiscal years ended December 31, 2002 and
December 31, 2003 and is serving in such capacity for the current fiscal year. Representatives of Ernst & Young LLP are expected to be present
at the Annual Meeting and will have the opportunity to make a statement if they desire to do so. They are also expected to be available to
respond to appropriate questions.

Principal Accountant Fees and Services

The aggregate fees and expenses for professional services rendered by Ernst & Young LLP to the Company were $255,428 in 2003 and
$316,099 for 2002.

Audit Fees

The aggregate fees and expenses for professional services rendered for the audit of our annual financial statements, the review of
our quarterly financial statements and accounting consultations on matters addressed during the audit or reviews were $199,778 for
2003 and $181,995 for 2002.

Audit-Related Fees

The aggregate fees for the audit of our employee benefit plan were $14,600 for 2003 and $13,350 for 2002.
Tax Fees

The aggregate fees for tax compliance, tax consultation and support of tax audits were $39,750 for 2003 and $83,549 for 2002.
All Other Fees

The aggregate fees for all other services rendered were $1,300 for 2003 and $37,205 for 2002. In 2003, these fees related to
Sarbanes-Oxley consultation and in 2002, these fees were related to real estate advisory services.

Our Audit Committee has considered whether provision of the tax fees and all other fees services described above are compatible with
maintaining the independent accountants' independence and has determined that such services have not adversely affected Ernst & Young LLP's
independence.

Audit Committee Pre-Approval Policy

Before the independent auditor is engaged by the Company to render audit or non-audit services, the Audit Committee shall pre-approve
the engagement. The Committee may authorize the Chair of the Committee to grant pre-approval of audit and non-audit services by the
independent auditor under certain circumstances, up to a maximum limit of $25,000 per engagement, provided such approval are ratified by the
full Committee at a subsequent meeting.

In 2003, two services were performed prior to May 6, 2003 and did not require pre-approval by the Audit Committee. These two services
consisted of $6,750 of tax consultation as reported in Tax Fees and $1,300 of Sarbanes-Oxley consultation as reported in All Other Matters. The

remaining $247,378 of fees billed in 2003 was pre-approved by the Audit Committee.
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STOCK PERFORMANCE GRAPH

The following graph shows a comparison of the yearly percentage change in the cumulative total shareholder return, calculated on a
dividend reinvested basis, for the Company, the New York Stock Exchange (U.S.) Index and the Medical Laboratories Index, assuming an
investment of $100. The Company's common stock is traded on the New York Stock Exchange. The Medical Laboratories Index consists of
companies with a Standard Industrial Classification Code identifying them as a medical laboratory. No cash dividends have been declared on our
common stock. The comparisons in the graph below are based upon historical data and are not indicative of, nor intended to forecast, the future
performance of our common stock.

COMPARE CUMULATIVE TOTAL RETURN
AMONG SPECIALTY LABORATORIES, INC.
NYSE MARKET INDEX AND SIC CODE INDEX

Medical

Specialty Laboratories NYSE
Measurement Period Laboratories, Inc. Index Index
Measurement Point
12/08/2000 $ 100.00 $ 100.00 $ 100.00
12/31/2000 $ 142.09 $ 116.05 $ 104.11
12/31/2001 $ 11792 $ 11132  $ 94.83
12/31/2002 $ 4144 $ 62.19 $ 77.47
12/31/2003 $ 72.02 $ 107.04 $ 100.36
(D

The graph covers the period from December 8, 2000 to December 31, 2003.

Notwithstanding anything to the contrary set forth in any of our previous filings made under the Securities Act of 1933, as amended, or the
Securities Exchange Act of 1934, as amended, that might incorporate future filings made by us under those statutes, the preceding Stock
Performance Graph is not to be incorporated by reference into any such prior filings, nor shall such graph be incorporated by reference into any
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future filings made by us under those statutes.

30
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OTHER MATTERS

Our Board of Directors knows of no other business that will be presented to the Annual Meeting. If any other business is properly brought
before the Annual Meeting, proxies received will be voted in respect thereof in accordance with the recommendation of the Board of Directors.
Discretionary authority with respect to such other matters is granted by the execution of the enclosed proxy card.

It is important that the proxy card be returned promptly and that your shares be represented. You are urged to sign, date and promptly return
the enclosed proxy card in the enclosed envelope.

A copy of our Annual Report for the 2003 Fiscal Year has been mailed concurrently with this Proxy Statement to all shareholders entitled
to notice of and to vote at the Annual Meeting. This Annual Report is not incorporated into this Proxy Statement and is not considered proxy
solicitation material.

We have filed an Annual Report on Form 10-K for the year ended December 31, 2003 with the Securities and Exchange Commission. You
may obtain, free of charge, a copy of the Form 10-K by writing to the Corporate Secretary, General Counsel, and/or Director of Investor
Relations, Specialty Laboratories, Inc., 2211 Michigan Avenue, Santa Monica, California 90404.

By Order of the Board of Directors,

Thomas R. Testman
Chairman of the Board of Directors
Dated: April 20, 2004
Santa Monica, California
31
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Appendix A

AUDIT COMMITTEE CHARTER
of the Audit Committee
of Specialty Laboratories, Inc.

This Audit Committee Charter was adopted by the Board of Directors (the "Board") of Specialty Laboratories, Inc. (the "Company")
effective April 15, 2004.

I. Purpose

The purpose of the Audit Committee (the "Committee") is to assist the Board with its oversight responsibilities regarding: (i) the integrity
of the Company's financial statements; (ii) the Company's compliance with legal and financial and securities regulatory requirements; (iii) the
independent auditor's qualifications and independence; and (iv) the performance of the Company's internal audit function and independent
auditor. The Committee shall prepare the report required by the rules of the Securities and Exchange Commission (the "SEC") to be included in
the Company's annual proxy statement. The Committee shall maintain a free and open means of communication between the directors, the
independent auditors, the internal auditors, and the financial management of the Company.

In addition to the powers and responsibilities expressly delegated to the Committee in this Charter, the Committee may exercise any other
powers and carry out any other responsibilities delegated to it by the Board from time to time consistent with the Company's bylaws. The powers
and responsibilities delegated by the Board to the Committee in this Charter or otherwise shall be exercised and carried out by the Committee as
it deems appropriate without requirement of Board approval, and any decision made by the Committee (including any decision to exercise or
refrain from exercising any of the powers delegated to the Committee hereunder) shall be at the Committee's sole discretion. While acting within
the scope of the powers and responsibilities delegated to it, the Committee shall have and may exercise all the powers and authority of the
Board. To the fullest extent permitted by law, the Committee shall have the power to determine which matters are within the scope of the powers
and responsibilities delegated to it.

Notwithstanding the foregoing, the Committee's responsibilities are limited to oversight. Management of the Company is responsible for
the preparation, presentation and integrity of the Company's financial statements as well as the Company's financial reporting process,
accounting policies, internal audit function, internal accounting controls, internal control over financial reporting and disclosure controls and
procedures. The independent auditor is responsible for performing an audit of the Company's annual financial statements, expressing an opinion
as to the conformity of such annual financial statements with generally accepted accounting principles and reviewing the Company's quarterly
financial statements. It is not the responsibility of the Committee to plan or conduct audits or to determine that the Company's financial
statements and disclosure are complete and accurate and in accordance with generally accepted accounting principles and applicable laws, rules
and regulations. Each member of the Committee shall be entitled to rely on the integrity of those persons within the Company and of the
professionals and experts (including the Company's internal auditor (or others responsible for the internal audit function, including contracted
non-employee or audit or accounting firms engaged to provide internal audit services) (the "internal auditor") and the Company's independent
auditor) from which the Committee receives information and, absent actual knowledge to the contrary, the accuracy of the financial and other
information provided to the Committee by such persons, professionals or experts. It is not the responsibility of the Committee to review or
oversee, or assist the Board in fulfilling its responsibilities of providing review and oversight, of the Company's
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healthcare regulatory affairs and healthcare compliance, which are the responsibility of the Company's Regulatory Committee.

Further, auditing literature defines the term "review" to include a particular set of required procedures to be undertaken by independent
auditors. The members of the Committee are not independent auditors, and the term "review" as used in this Charter is not intended to have that
meaning and should not be interpreted to suggest that the Committee members can or should follow the procedures required of auditors
performing reviews of financial statements.

II. Membership

The Committee shall consist of no fewer than three (3) members of the Board. Each Committee member shall be financially literate as
determined by the Board in its business judgment or must become financially literate within a reasonable period of time after his or her
appointment to the Committee. Members of the Committee are not required to be engaged in the accounting and auditing profession and,
consequently, some members may not be expert in financial matters, or in matters involving auditing or accounting. However, at least one
member of the Committee shall have accounting or related financial management expertise as determined by the Board in its business judgment.
In addition, either at least one member of the Committee shall be an "audit committee financial expert" within the definition adopted by the SEC
or the Company shall disclose in its periodic reports required pursuant to the Securities Exchange Act of 1934 (the "Exchange Act") the reasons
why at least one member of the Committee is not an "audit committee financial expert."

Each Committee member shall satisfy the independence requirements of the New York Stock Exchange and Exchange Act
Rule 10A-3(b)(1). No Committee member may simultaneously serve on the audit committee of more than two other public companies, unless
the Board determines that such simultaneous service would not impair the ability of such member to effectively serve on the Committee and
such determination is disclosed in the Company's annual proxy statement.

The members of the Committee, including the Chair of the Committee, shall be appointed by the Board. Committee members may be
removed from the Committee, with or without cause, by the Board. Any action duly taken by the Committee shall be valid and effective,
whether or not the members of the Committee at the time of such action are later determined not to have satisfied the requirements for
membership provided herein.

III. Meetings and Procedures

The Chair (or in his or her absence, a member designated by the Chair) shall preside at each meeting of the Committee and set the agendas
for Committee meetings. The Committee shall have the authority to establish its own rules and procedures for notice and conduct of its meetings
so long as they are not inconsistent with any provisions of the Company's bylaws that are applicable to the Committee.

The Committee shall meet at least once during each fiscal quarter and more frequently as the Committee deems desirable. The Committee
shall meet separately, periodically, with management, with the internal auditor and with the independent auditor.

The Committee may retain any independent counsel, experts or advisors (accounting, financial or otherwise) that the Committee believes to
be necessary or appropriate. The Committee may also utilize the services of the Company's regular legal counsel or other advisors to the
Company. The Company shall provide for appropriate funding, as determined by the Committee, for payment of compensation to the
independent auditor for the purpose of rendering or issuing an audit report or performing other audit, review or attest services, for payment of
compensation to any advisors employed by the
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Committee and for ordinary administrative expenses of the Committee that are necessary or appropriate in carrying out its duties.

The Committee may conduct or authorize investigations into any matters within the scope of the powers and responsibilities delegated to
the Committee.

The Chair shall report to the Board regarding the activities of the Committee at appropriate times and as otherwise requested by the
Chairman of the Board.

IV. Powers and Responsibilities
Interaction with the Independent Auditor

1. Appointment and Oversight. The Committee shall be directly responsible for the appointment, compensation, retention and oversight
of the work of the independent auditor (including resolution of any disagreements between Company management and the independent auditor
regarding financial reporting) for the purpose of preparing or issuing an audit report or related work or performing other audit, review or attest
services for the Company, and the independent auditor shall report directly to the Committee.

2. Pre-Approval of Services. Before the independent auditor is engaged by the Company or its subsidiaries to render audit or non-audit
services, the Committee shall pre-approve the engagement. The Committee may authorize the Chair of the Committee to grant pre-approval of
audit and non-audit services by the independent auditor under certain circumstances, up to a maximum limit of $25,000 per engagement,
provided such approvals are ratified by the full Committee at a subsequent meeting. The Committee, in its discretion, may also adopt other
pre-approval policies and procedures, consistent with applicable rules and regulations. If the Committee elects to establish other pre-approval
policies and procedures regarding non-audit services, the Committee must nonetheless be informed of each non-audit service provided by the
independent auditor pursuant to such policies and procedures at a subsequent meeting of the Committee.

3. Independence of Independent Auditor. The Committee shall, at least annually, review the independence and quality control procedures
of the independent auditor and the experience and qualifications of the independent auditor's senior personnel that are providing audit services to
the Company. In conducting its review:

(i) The Committee shall obtain and review a report prepared by the independent auditor describing (a) the auditing firm's
internal quality-control procedures and (b) any material issues raised by the most recent internal quality-control review, or peer review,
of the auditing firm, or by any inquiry or investigation by governmental or professional authorities, within the preceding five years,
respecting one or more independent audits carried out by the auditing firm, and any steps taken to deal with any such issues.

(i) The Committee shall discuss with the independent auditor its independence from the Company, and obtain and review a
written statement prepared by the independent auditor describing all relationships between the independent auditor and the Company,
consistent with Independence Standards Board Standard 1, and consider the impact that any relationships or services may have on the
objectivity and independence of the independent auditor.

(iii)) The Committee shall confirm with the independent auditor that the independent auditor is in compliance with the partner
rotation requirements established by the SEC.

(iv) The Committee shall consider whether the Company should adopt a rotation of the annual audit among independent auditing
firms.
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(v) The Committee shall, if applicable, consider whether the independent auditor's provision of any permitted information
technology services or other non-audit services to the Company is compatible with maintaining the independence of the independent
auditor.

Annual Financial Statements and Annual Audit
Meetings with Management, the Independent Auditor and the Internal Auditor.

(1) The Committee shall meet with management, the independent auditor and the internal auditor in connection with each annual
audit to discuss the scope of the audit, the procedures to be followed and the staffing of the audit.

(i) The Committee shall review and discuss with management and the independent auditor: (A) major issues regarding
accounting principles and financial statement presentations, including any significant changes in the Company's selection or
application of accounting principles; (B) the adequacy and effectiveness of the Company's internal controls and any special audit steps
adopted in light of material control deficiencies; (C) any analyses prepared by management or the independent auditor setting forth
significant financial reporting issues and judgments made in connection with the preparation of the Company's financial statements,
including analyses of the effects of alternative GAAP methods on the Company's financial statements; and (D) the effect of regulatory
and accounting initiatives, as well as off-balance sheet structures, on the Company's financial statements.

(iii)) The Committee shall review and discuss the annual audited financial statements with management and the independent
auditor, including the Company's disclosures under "Management's Discussion and Analysis of Financial Condition and Results of
Operations."

Separate Meetings with the Independent Auditor.

(1) The Committee shall review with the independent auditor any problems or difficulties the independent auditor may have
encountered during the course of the audit work, including any restrictions on the scope of activities or access to required information
or any significant disagreements with management and management's responses to such matters. Among the items that the Committee
may want to review with the independent auditor are: (A) any accounting adjustments that were noted or proposed by the auditor but
were "passed” (as immaterial or otherwise); (B) any material communications between the audit team and the independent auditor's
national office respecting auditing or accounting issues presented by the engagement; and (C) any "management" or "internal control"
letter issued, or proposed to be issued, by the independent auditor to the Company. The Committee shall obtain from the independent
auditor assurances that Section 10A-3(b) of the Exchange Act has not been implicated.

(i) The Committee shall discuss with the independent auditor the report that such auditor is required to make to the Committee
regarding: (A) all accounting policies and practices to be used that the independent auditor identifies as critical; (B) all alternative
treatments within GAAP for policies and practices related to material items that have been discussed among management and the
independent auditor, including the ramifications of the use of such alternative disclosures and treatments, and the treatment preferred
by the independent auditor; and (C) all other material written communications between the independent auditor and management of
the Company, such as any management letter, management representation letter, reports on observations and recommendations on
internal controls, independent auditor's engagement letter, independent auditor's independence letter, schedule of unadjusted audit
differences and a listing of adjustments and reclassifications not recorded, if any.
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(iii)) The Committee shall discuss with the independent auditor the matters required to be discussed by Statement on Auditing
Standards No. 61, "Communication with Audit Committees," as then in effect.

(iv) The Committee shall elicit from the independent auditor any recommendations for the improvement of the Company's
internal control procedures or particular areas where new or more detailed controls or procedures are desirable.

(v) The Committee shall discuss with the independent auditor the independent auditor's evaluation of the Company's financial,
accounting and auditing personnel, and the cooperation that the independent auditor's received during the course of the audit.

6.  Recommendation to Include Financial Statements in Annual Report. The Committee shall, based on the review and discussions in
paragraphs 4(iii) and 5(iii) above, and based on the disclosures received from the independent auditor regarding its independence and
discussions with the auditor regarding such independence pursuant to subparagraph 3(ii) above, determine whether to recommend to the Board
that the audited financial statements be included in the Company's Annual Report on Form 10-K for the fiscal year subject to the audit.

Quarterly Financial Statements

7.  Meetings with Management, the Independent Auditor and the Internal Auditor. The Committee shall review and discuss the quarterly
financial statements with management and the independent auditor, including the Company's disclosures under "Management's Discussion and
Analysis of Financial Condition and Results of Operations."

Internal Audit

8. Appointment. The Committee shall review and concur in the appointment, the annual performance review, and the replacement or
dismissal of the Company's employee responsible for the Company's internal audit function.

9. Separate Meetings with the Internal Auditor. The Committee shall meet periodically with the Company's internal auditor to discuss the
responsibilities, budget and staffing of the Company's internal audit function and any issues that the internal auditor believes warrant the
Committee's attention.

Other Powers and Responsibilities

10. The Committee shall discuss with management and the independent auditor the Company's earnings press releases (with particular
focus on any "pro forma" or "adjusted" non-GAAP information), as well as financial information and earnings guidance provided to analysts and
rating agencies. The Committee's discussion in this regard may be general in nature (i.e., discussion of the types of information to be disclosed
and the type of presentation to be made) and need not take place in advance of each earnings release or each instance in which the Company may
provide earnings guidance.

11. The Committee shall discuss with management and the independent auditor any related-party transactions brought to the Committee's
attention which could reasonably be expected to have a material impact on the Company's financial statements.

12. The Committee shall discuss with management and the independent auditor any correspondence from or with regulators or
governmental agencies, any employee complaints or any published reports that raise material issues regarding the Company's financial
statements, financial reporting process, accounting policies or internal audit function.
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13. The Committee shall discuss with management, the Company's employee responsible for the Company's internal audit function, and
the independent auditor the Company's policies with respect to risk assessment and risk management. The Committee shall discuss with
management the Company's significant financial risk exposures and the actions management has taken to limit, monitor or control such
exposures.

14. The Committee shall set clear hiring policies of employees or former employees of the Company's independent auditor.

15. The Committee shall establish procedures for the receipt, retention and treatment of complaints received by the Company regarding
accounting, internal accounting controls or auditing matters. The Committee shall also establish procedures for the confidential and anonymous
submission by employees regarding questionable accounting or auditing matters.

16. The Committee shall provide the Company with the report of the Committee with respect to the audited financial statements for
inclusion in each of the Company's annual proxy statements.

17. The Committee, through its Chair, shall report regularly to, and review with, the Board any issues that arise with respect to the quality
or integrity of the Company's financial statements, the Company's compliance with legal or regulatory requirements, the performance and
independence of the Company's independent auditor, the performance of the Company's internal audit function, or any other matter the
Committee determines is necessary or advisable to report to the Board.

18. The Committee shall at least annually evaluate its own performance. The Committee shall conduct such evaluation in such manner as
it deems appropriate.

19. The Committee shall at least annually review and reassess this Charter and submit any recommended changes to the Board for its
consideration.

In carrying out its responsibilities, the Committee's policies and procedures should remain flexible, in order to best react to changing
conditions.
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Appendix B

SPECIALTY LABORATORIES, INC.
2000 STOCK INCENTIVE PLAN

(As Restated Through January 2, 2004)

ARTICLE ONE
GENERAL PROVISIONS

I. PURPOSE OF THE PLAN

This 2000 Stock Incentive Plan is intended to promote the interests of Specialty Laboratories, Inc., a California corporation, by providing
eligible persons in the Corporation's service with the opportunity to acquire a proprietary interest, or otherwise increase their proprietary interest,
in the Corporation as an incentive for them to remain in such service.

Capitalized terms shall have the meanings assigned to such terms in the attached Appendix.

All share numbers which appear in this restatement of the Plan reflect the 2.2-for-one split of the Common Stock effected on October 30,
2000.

II. STRUCTURE OF THE PLAN

A. The Plan shall be divided into five separate equity incentives programs:

the Discretionary Option Grant Program under which eligible persons may, at the discretion of the Plan Administrator, be
granted options to purchase shares of Common Stock,

the Salary Investment Option Grant Program under which eligible employees may elect to have a portion of their base salary
invested each year in special option grants,

the Stock Issuance Program under which eligible persons may, at the discretion of the Plan Administrator, be issued shares
of Common Stock directly, either through the immediate purchase of such shares or as a bonus for services rendered the
Corporation (or any Parent or Subsidiary),

the Automatic Option Grant Program under which eligible non-employee Board members shall automatically receive option
grants at designated intervals over their period of continued Board service, and

the Director Fee Option Grant Program under which non-employee Board members may elect to have all or any portion of
their annual retainer fee otherwise payable in cash applied to a special stock option grant.

B. The provisions of Articles One and Seven shall apply to all equity programs under the Plan and shall govern the interests of all persons
under the Plan.

III. ADMINISTRATION OF THE PLAN

A. The Primary Committee shall have sole and exclusive authority to administer the Discretionary Option Grant and Stock Issuance
Programs with respect to Section 16 Insiders. Administration of the Discretionary Option Grant and Stock Issuance Programs with respect to all
other persons eligible to participate in those programs may, at the Board's discretion, be vested in the Primary Committee or a Secondary
Committee, or the Board may retain the power to administer those programs with respect to
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all such persons. However, any discretionary option grants or stock issuances for members of the Primary Committee must be authorized by a
disinterested majority of the Board.

B. Members of the Primary Committee or any Secondary Committee shall serve for such period of time as the Board may determine and
may be removed by the Board at any time. The Board may also at any time terminate the functions of any Secondary Committee and reassume
all powers and authority previously delegated to such committee.

C. Each Plan Administrator shall, within the scope of its administrative functions under the Plan, have full power and authority (subject to
the provisions of the Plan) to establish such rules and regulations as it may deem appropriate for proper administration of the Discretionary
Option Grant and Stock Issuance Programs and to make such determinations under, and issue such interpretations of, the provisions of those
programs and any outstanding options or stock issuances thereunder as it may deem necessary or advisable. Decisions of the Plan Administrator
within the scope of its administrative functions under the Plan shall be final and binding on all parties who have an interest in the Discretionary
Option Grant and Stock Issuance Programs under its jurisdiction or any stock option or stock issuance thereunder.

D. The Primary Committee shall have the sole and exclusive authority to determine which Section 16 Insiders and other highly
compensated Employees shall be eligible for participation in the Salary Investment Option Grant Program for one or more calendar years.
However, all option grants under the Salary Investment Option Grant Program shall be made in accordance with the express terms of that
program, and the Primary Committee shall not exercise any discretionary functions with respect to the option grants made under that program.

E. Service on the Primary Committee or the Secondary Committee shall constitute service as a Board member, and members of each such
committee shall accordingly be entitled to full indemnification and reimbursement as Board members for their service on such committee. No
member of the Primary Committee or the Secondary Committee shall be liable for any act or omission made in good faith with respect to the
Plan or any option grants or stock issuances under the Plan.

F. Administration of the Automatic Option Grant and Director Fee Option Grant Programs shall be self-executing in accordance with the
terms of those programs, and no Plan Administrator shall exercise any discretionary functions with respect to any option grants or stock
issuances made under those programs.

IV. ELIGIBILITY
A. The persons eligible to participate in the Discretionary Option Grant and Stock Issuance Programs are as follows:
(i) Employees,
(il) non-employee members of the Board or the board of directors of any Parent or Subsidiary, and
(iii) consultants and other independent advisors who provide services to the Corporation (or any Parent or Subsidiary).

B. Only Employees who are Section 16 Insiders or other highly compensated individuals shall be eligible to participate in the Salary
Investment Option Grant Program.

C. Each Plan Administrator shall, within the scope of its administrative jurisdiction under the Plan, have full authority to determine,
(1) with respect to the option grants under the Discretionary Option Grant Program, which eligible persons are to receive such grants, the time or

times when those grants are to be made, the number of shares to be covered by each such grant, the status of the
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granted option as either an Incentive Option or a Non-Statutory Option, the time or times when each option is to become exercisable, the vesting
schedule (if any) applicable to the option shares and the maximum term for which the option is to remain outstanding and (ii) with respect to
stock issuances under the Stock Issuance Program, which eligible persons are to receive such issuances, the time or times when the issuances are
to be made, the number of shares to be issued to each Participant, the vesting schedule (if any) applicable to the issued shares and the
consideration for such shares.

D. The Plan Administrator shall have the absolute discretion either to grant options in accordance with the Discretionary Option Grant
Program or to effect stock issuances in accordance with the Stock Issuance Program.

E. The individuals who shall be eligible to participate in the Automatic Option Grant Program shall be limited to (i) those individuals who
first become non-employee Board members on or after the Underwriting Date, whether through appointment by the Board or election by the
Corporation's stockholders, and (ii) those individuals who continue to serve as non-employee Board members at one or more Annual
Stockholders Meetings held after the Underwriting Date. A non-employee Board member who has previously been in the employ of the
Corporation (or any Parent or Subsidiary) shall not be eligible to receive an option grant under the Automatic Option Grant Program at the time
he or she first becomes a non-employee Board member, but shall be eligible to receive periodic option grants under the Automatic Option Grant
Program while he or she continues to serve as a non-employee Board member.

F. All non-employee Board members shall be eligible to participate in the Director Fee Option Grant Program.
V. STOCK SUBJECT TO THE PLAN

A. The stock issuable under the Plan shall be shares of authorized but unissued or reacquired Common Stock, including shares
repurchased by the Corporation on the open market. The number of shares of Common Stock currently reserved for issuance over the term of the
Plan shall not exceed Six Million Six Hundred Twenty Thousand Four Hundred Twenty Nine (6,620,429) shares. Such reserve consists of (i) the
number of shares transferred, as of the Plan Effective Date, from the Predecessor Plan, including the shares subject to outstanding options
transferred as of such date from the Predecessor Plan (approximately 3,140,280 shares), (ii) an additional increase of 880,000 shares approved
by the Corporation's stockholders prior to the Underwriting Date, (iii) the 628,125 shares of Common Stock added to the share reserve on
January 2, 2001 by reason of the automatic share increase provision of Section V.B of this Article One, (iv) the 644,216 shares of Common
Stock added to the share reserve on January 2, 2002 by reason of the automatic share increase provision of Section V.B of this Article One,

(v) the 660,700 shares of Common Stock added to the share reserve on January 2, 2003 by reason of the automatic share increase provision of
Section V.B of this Article One, plus (vi) the 667,108 shares of Common Stock added to the share reserve on January 2, 2004 by reason of the
automatic share increase provision of Section V.B of this Article One.

B. The number of shares of Common Stock available for issuance under the Plan shall automatically increase on the first trading day of
January each calendar year during the term of the Plan, beginning with calendar year 2001, by an amount equal to three percent (3%) of the total
number of shares of Common Stock outstanding on the last trading day in December of the immediately preceding calendar year, but in no event
shall any such annual increase exceed 1,100,000 shares.

C. No one person participating in the Plan may receive stock options, separately exercisable stock appreciation rights and direct stock
issuances for more than 1,100,000 shares of Common Stock in the aggregate per calendar year.
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D. Shares of Common Stock subject to outstanding options (including options transferred to this Plan from the Predecessor Plan) shall be
available for subsequent issuance under the Plan to the extent (i) those options expire or terminate for any reason prior to exercise in full or
(ii) the options are cancelled in accordance with the cancellation-regrant provisions of Article Two. Unvested shares issued under the Plan and
subsequently cancelled or repurchased by the Corporation, at the original issue price paid per share, pursuant to the Corporation's repurchase
rights under the Plan shall be added back to the number of shares of Common Stock reserved for issuance under the Plan and shall accordingly
be available for reissuance through one or more subsequent option grants or direct stock issuances under the Plan. However, should the exercise
price of an option under the Plan be paid with shares of Common Stock or should shares of Common Stock otherwise issuable under the Plan be
withheld by the Corporation in satisfaction of the withholding taxes incurred in connection with the exercise of an option or the vesting of a
stock issuance under the Plan, then the number of shares of Common Stock available for issuance under the Plan shall be reduced by the gross
number of shares for which the option is exercised or which vest under the stock issuance, and not by the net number of shares of Common
Stock issued to the holder of such option or stock issuance. Shares of Common Stock underlying one or more stock appreciation rights exercised

under Section IV of Article Two, Section III of Article Three, Section II of Article Five or Section III of Article Six of the Plan shall not be
available for subsequent issuance under the Plan.

E. If any change is made to the Common Stock by reason of any stock split, stock dividend, recapitalization, combination of shares,
exchange of shares or other change affecting the outstanding Common Stock as a class without the Corporation's receipt of consideration,
appropriate adjustments shall be made by the Plan Administrator to (i) the maximum number and/or class of securities issuable under the Plan,
(i1) the maximum number and/or class of securities for which any one person may be granted stock options, separately exercisable stock
appreciation rights and direct stock issuances under the Plan per calendar year, (iii) the number and/or class of securities for which grants are
subsequently to be made under the Automatic Option Grant Program to new and continuing non-employee Board members, (iv) the number
and/or class of securities and the exercise price per share in effect under each outstanding option under the Plan, (v) the number and/or class of
securities and exercise price per share in effect under each outstanding option transferred to this Plan from the Predecessor Plan and (vi) the
maximum number and/or class of securities by which the share reserve is to increase automatically each calendar year pursuant to the provisions
of Section V.B of this Article One. Such adjustments to the outstanding options are to be effected in a manner which shall preclude the
enlargement or dilution of rights and benefits under such options. The adjustments determined by the Plan Administrator shall be final, binding
and conclusive.
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ARTICLE TWO
DISCRETIONARY OPTION GRANT PROGRAM

I. OPTION TERMS

Each option shall be evidenced by one or more documents in the form approved by the Plan Administrator; provided, however, that each
such document shall comply with the terms specified below. Each document evidencing an Incentive Option shall, in addition, be subject to the
provisions of the Plan applicable to such options.

A. Exercise Price.

1. The exercise price per share shall be fixed by the Plan Administrator but shall not be less than one hundred percent (100%)
of the Fair Market Value per share of Common Stock on the option grant date.

2. The exercise price shall become immediately due upon exercise of the option and shall, subject to the provisions of Section I
of Article Seven and the documents evidencing the option, be payable in one or more of the forms specified below:

(i) cash or check made payable to the Corporation,

(ii) shares of Common Stock held for the requisite period necessary to avoid a charge to the Corporation's earnings for
financial reporting purposes and valued at Fair Market Value on the Exercise Date, or

(iii) to the extent the option is exercised for vested shares, through a special sale and remittance procedure pursuant to
which the Optionee shall concurrently provide irrevocable instructions to (a) a Corporation-designated brokerage firm to
effect the immediate sale of the purchased shares and remit to the Corporation, out of the sale proceeds available on the
settlement date, sufficient funds to cover the aggregate exercise price payable for the purchased shares plus all applicable
Federal, state and local income and employment taxes required to be withheld by the Corporation by reason of such exercise
and (b) the Corporation to deliver the certificates for the purchased shares directly to such brokerage firm in order to
complete the sale.

Except to the extent such sale and remittance procedure is utilized, payment of the exercise price for the purchased shares must be made on
the Exercise Date.

B. Exercise and Term of Options. Each option shall be exercisable at such time or times, during such period and for such number of
shares as shall be determined by the Plan Administrator and set forth in the documents evidencing the option. However, no option shall have a
term in excess of ten (10) years measured from the option grant date.

C. Effect of Termination of Service.

1. The following provisions shall govern the exercise of any options held by the Optionee at the time of cessation of Service or
death:

(i) Any option outstanding at the time of the Optionee's cessation of Service for any reason shall remain exercisable
for such period of time thereafter as shall be determined by the Plan Administrator and set forth in the documents evidencing
the option, but no such option shall be exercisable after the expiration of the option term.

(ii) Any option held by the Optionee at the time of death and exercisable in whole or in part at that time may be
subsequently exercised by the personal representative of the Optionee's estate or by the person or persons to whom the

option is transferred pursuant to
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the Optionee's will or the laws of inheritance or by the Optionee's designated beneficiary or beneficiaries of that option.

(iii) Should the Optionee's Service be terminated for Misconduct or should the Optionee otherwise engage in
Misconduct while holding one or more outstanding options under this Article Two, then all those options shall terminate
immediately and cease to be outstanding.

(iv) During the applicable post-Service exercise period, the option may not be exercised in the aggregate for more than
the number of vested shares for which the option is exercisable on the date of the Optionee's cessation of Service. Upon the
expiration of the applicable exercise period or (if earlier) upon the expiration of the option term, the option shall terminate
and cease to be outstanding for any vested shares for which the option has not been exercised. However, the option shall,
immediately upon the Optionee's cessation of Service, terminate and cease to be outstanding to the extent the option is not
otherwise at that time exercisable for vested shares.

2. The Plan Administrator shall have complete discretion, exercisable either at the time an option is granted or at any time
while the option remains outstanding, to:

(i) extend the period of time for which the option is to remain exercisable following the Optionee's cessation of
Service from the limited exercise period otherwise in effect for that option to such greater period of time as the Plan
Administrator shall deem appropriate, but in no event beyond the expiration of the option term, and/or

(i) permit the option to be exercised, during the applicable post-Service exercise period, not only with respect to the
number of vested shares of Common Stock for which such option is exercisable at the time of the Optionee's cessation of
Service but also with respect to one or more additional installments in which the Optionee would have vested had the
Optionee continued in Service.

D. Stockholder Rights. The holder of an option shall have no stockholder rights with respect to the shares subject to the option until such
person shall have exercised the option, paid the exercise price and become a holder of record of the purchased shares.

E. Repurchase Rights. The Plan Administrator shall have the discretion to grant options which are exercisable for unvested shares of
Common Stock. Should the Optionee cease Service while holding such unvested shares, the Corporation shall have the right to repurchase, at the
exercise price paid per share, any or all of those unvested shares. The terms upon which such repurchase right shall be exercisable (including the
period and procedure for exercise and the appropriate vesting schedule for the purchased shares) shall be established by the Plan Administrator
and set forth in the document evidencing such repurchase right.

F.  Limited Transferability of Options. During the lifetime of the Optionee, Incentive Options shall be exercisable only by the Optionee
and shall not be assignable or transferable other than by will or the laws of inheritance following the Optionee's death. Non-Statutory Options
shall be subject to the same restriction, except that a Non-Statutory Option may be assigned in whole or in part during the Optionee's lifetime to
one or more members of the Optionee's family or to a trust established exclusively for one or more such family members or to Optionee's former
spouse, to the extent such assignment is in connection with the Optionee's estate plan or pursuant to a domestic relations order. The assigned
portion may only be exercised by the person or persons who acquire a proprietary interest in the option pursuant to the assignment. The terms
applicable to the assigned portion shall be the same as those in effect for the option immediately prior to such assignment and shall be set forth
in such documents issued to the assignee as the Plan Administrator may deem appropriate. Notwithstanding the foregoing, the Optionee may
also designate one or more persons as the beneficiary or beneficiaries of his or her outstanding options under this Article Two, and those options
shall, in
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accordance with such designation, automatically be transferred to such beneficiary or beneficiaries upon the Optionee's death while holding
those options. Such beneficiary or beneficiaries shall take the transferred options subject to all the terms and conditions of the applicable
agreement evidencing each such transferred option, including (without limitation) the limited time period during which the option may be
exercised following the Optionee's death.

II. INCENTIVE OPTIONS

The terms specified below shall be applicable to all Incentive Options. Except as modified by the provisions of this Section II, all the
provisions of Articles One, Two and Seven shall be applicable to Incentive Options. Options which are specifically designated as Non-Statutory

Options when issued under the Plan shall not be subject to the terms of this Section II.
A. Eligibility. Incentive Options may only be granted to Employees.

B. Dollar Limitation. The aggregate Fair Market Value of the shares of Common Stock (determined as of the respective date or dates of
grant) for which one or more options granted to any Employee under the Plan (or any other option plan of the Corporation or any Parent or
Subsidiary) may for the first time become exercisable as Incentive Options during any one calendar year shall not exceed the sum of One
Hundred Thousand Dollars ($100,000). To the extent the Employee holds two (2) or more such options which become exercisable for the first
time in the same calendar year, the foregoing limitation on the exercisability of such options as Incentive Options shall be applied on the basis of
the order in which such options are granted.

C. 10% Stockholder. If any Employee to whom an Incentive Option is granted is a 10% Stockholder, then the exercise price per share
shall not be less than one hundred ten percent (110%) of the Fair Market Value per share of Common Stock on the option grant date, and the
option term shall not exceed five (5) years measured from the option grant date.

III. CORPORATE TRANSACTION/CHANGE IN CONTROL

A. Inthe event of any Corporate Transaction, each outstanding option under the Discretionary Option Grant Program shall automatically
accelerate so that each such option shall, immediately prior to the effective date of the Corporate Transaction, become exercisable for all the
shares of Common Stock at the time subject to such option and may be exercised for any or all of those shares as fully vested shares of Common

Stock. However, an outstanding option shall not become exercisable on such an accelerated basis if and to the extent: (i) such option is, in
connection with the Corporate Transaction, to be assumed by the successor corporation (or parent thereof) or (ii) such option is to be replaced
with a cash incentive program of the successor corporation which preserves the spread existing at the time of the Corporate Transaction on any
shares for which the option is not otherwise at that time exercisable and provides for subsequent payout in accordance with the same
exercise/vesting schedule applicable to those option shares or (iii) the acceleration of such option is subject to other limitations imposed by the
Plan Administrator at the time of the option grant.

B. All outstanding repurchase rights under the Discretionary Option Grant Program shall automatically terminate, and the shares of
Common Stock subject to those terminated rights shall immediately vest in full, in the event of any Corporate Transaction, except to the extent:
(1) those repurchase rights are to be assigned to the successor corporation (or parent thereof) in connection with such Corporate Transaction or
(i) such accelerated vesting is precluded by other limitations imposed by the Plan Administrator at the time the repurchase right is issued.

C. Immediately following the consummation of the Corporate Transaction, all outstanding options under the Discretionary Option Grant
Program shall terminate and cease to be outstanding, except to the extent assumed by the successor corporation (or parent thereof).

B-7

58



Edgar Filing: MERCANTILE BANKSHARES CORP - Form 13F-HR

D. Each option which is assumed in connection with a Corporate Transaction shall be appropriately adjusted, immediately after such
Corporate Transaction, to apply to the number and class of securities which would have been issuable to the Optionee in consummation of such
Corporate Transaction had the option been exercised immediately prior to such Corporate Transaction. Appropriate adjustments to reflect such
Corporate Transaction shall also be made to (i) the exercise price payable per share under each outstanding option, provided the aggregate
exercise price payable for such securities shall remain the same, (ii) the maximum number and/or class of securities available for issuance over
the remaining term of the Plan and (iii) the maximum number and/or class of securities for which any one person may be granted stock options,
separately exercisable stock appreciation rights and direct stock issuances under the Plan per calendar year and (iv) the maximum number and/or
class of securities by which the share reserve is to increase automatically each calendar year. To the extent the actual holders of the Corporation's
outstanding Common Stock receive cash consideration for their Common Stock in consummation of the Corporate Transaction, the successor
corporation may, in connection with the assumption of the outstanding options under the Discretionary Option Grant Program, substitute one or
more shares of its own common stock with a fair market value equivalent to the cash consideration paid per share of Common Stock in such
Corporate Transaction.

E. The Plan Administrator shall have the discretionary authority to structure one or more outstanding options under the Discretionary
Option Grant Program so that those options shall, immediately prior to the effective date of such Corporate Transaction, become exercisable for
all the shares of Common Stock at the time subject to those options and may be exercised for any or all of those shares as fully vested shares of
Common Stock, whether or not those options are to be assumed in the Corporate Transaction. In addition, the Plan Administrator shall have the
discretionary authority to structure one or more of the Corporation's repurchase rights under the Discretionary Option Grant Program so that
those rights shall not be assignable in connection with such Corporate Transaction and shall accordingly terminate upon the consummation of
such Corporate Transaction, and the shares subject to those terminated rights shall thereupon vest in full.

F. The Plan Administrator shall have full power and authority to structure one or more outstanding options under the Discretionary
Option Grant Program so that those options shall become exercisable for all the shares of Common Stock at the time subject to those options in
the event the Optionee's Service is subsequently terminated by reason of an Involuntary Termination within a designated period (not to exceed
eighteen (18) months) following the effective date of any Corporate Transaction in which those options are assumed and do not otherwise
accelerate. In addition, the Plan Administrator may structure one or more of the Corporation's repurchase rights so that those rights shall
immediately terminate with respect to any shares held by the Optionee at the time of his or her Involuntary Termination, and the shares subject
to those terminated repurchase rights shall accordingly vest in full at that time.

G. The Plan Administrator shall have the discretionary authority to structure one or more outstanding options under the Discretionary
Option Grant Program so that those options shall, immediately prior to the effective date of a Change in Control, become exercisable for all the
shares of Common Stock at the time subject to those options and may be exercised for any or all of those shares as fully vested shares of
Common Stock. In addition, the Plan Administrator shall have the discretionary authority to structure one or more of the Corporation's
repurchase rights under the Discretionary Option Grant Program so that those rights shall terminate automatically upon the consummation of
such Change in Control, and the shares subject to those terminated rights shall thereupon vest in full. Alternatively, the Plan Administrator may
condition the automatic acceleration of one or more outstanding options under the Discretionary Option Grant Program and the termination of
one or more of the Corporation's outstanding repurchase rights under such program upon the subsequent termination of the Optionee's Service
by reason of an Involuntary Termination
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within a designated period (not to exceed eighteen (18) months) following the effective date of such Change in Control.

H. The portion of any Incentive Option accelerated in connection with a Corporate Transaction or Change in Control shall remain
exercisable as an Incentive Option only to the extent the applicable One Hundred Thousand Dollar ($100,000) limitation is not exceeded. To the
extent such dollar limitation is exceeded, the accelerated portion of such option shall be exercisable as a Nonstatutory Option under the Federal
tax laws.

I.  The outstanding options shall in no way affect the right of the Corporation to adjust, reclassify, reorganize or otherwise change its
capital or business structure or to merge, consolidate, dissolve, liquidate or sell or transfer all or any part of its business or assets.

IV. CANCELLATION AND REGRANT OF OPTIONS

The Plan Administrator shall have the authority to effect, at any time and from time to time, with the consent of the affected option holders,
the cancellation of any or all outstanding options under the Discretionary Option Grant Program (including outstanding options incorporated
from the Predecessor Plan) and to grant in substitution new options covering the same or a different number of shares of Common Stock but
with an exercise price per share based on the Fair Market Value per share of Common Stock on the new grant date.

V. STOCK APPRECIATION RIGHTS

A. The Plan Administrator shall have full power and authority to grant to selected Optionees tandem stock appreciation rights and/or
limited stock appreciation rights.

B. The following terms shall govern the grant and exercise of tandem stock appreciation rights:

(i) One or more Optionees may be granted the right, exercisable upon such terms as the Plan Administrator may establish, to
elect between the exercise of the underlying option for shares of Common Stock and the surrender of that option in exchange for a
distribution from the Corporation in an amount equal to the excess of (a) the Fair Market Value (on the option surrender date) of the
number of shares in which the Optionee is at the time vested under the surrendered option (or surrendered portion thereof) over (b) the
aggregate exercise price payable for such shares.

(i1) No such option surrender shall be effective unless it is approved by the Plan Administrator, either at the time of the actual
option surrender or at any earlier time. If the surrender is so approved, then the distribution to which the Optionee shall be entitled may
be made in shares of Common Stock valued at Fair Market Value on the option surrender date, in cash, or partly in shares and partly in
cash, as the Plan Administrator shall in its sole discretion deem appropriate.

(iii) If the surrender of an option is not approved by the Plan Administrator, then the Optionee shall retain whatever rights the
Optionee had under the surrendered option (or surrendered portion thereof) on the option surrender date and may exercise such rights
at any time prior to the later of (a) five (5) business days after the receipt of the rejection notice or (b) the last day on which the option
is otherwise exercisable in accordance with the terms of the documents evidencing such option, but in no event may such rights be
exercised more than ten (10) years after the option grant date.

C. The following terms shall govern the grant and exercise of limited stock appreciation rights:
(i) One or more Section 16 Insiders may be granted limited stock appreciation rights with respect to their outstanding options.
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(ii)) Upon the occurrence of a Hostile Take-Over, each individual holding one or more options with such a limited stock
appreciation right shall have the unconditional right (exercisable for a thirty (30)-day period following such Hostile Take-Over) to
surrender each such option to the Corporation. In return for the surrendered option, the Optionee shall receive a cash distribution from
the Corporation in an amount equal to the excess of (A) the Take-Over Price of the shares of Common Stock at the time subject to
such option (whether or not the option is otherwise at that time vested and exercisable for those shares) over (B) the aggregate exercise
price payable for those shares. Such cash distribution shall be paid within five (5) days following the option surrender date.

(iii) At the time such limited stock appreciation right is granted, the Plan Administrator shall pre-approve any subsequent
exercise of that right in accordance with the terms of this Paragraph C. Accordingly, no further approval of the Plan Administrator or
the Board shall be required at the time of the actual option surrender and cash distribution.
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ARTICLE THREE
SALARY INVESTMENT OPTION GRANT PROGRAM

I. OPTION GRANTS

The Primary Committee shall have the sole and exclusive authority to determine the calendar year or years (if any) for which the Salary
Investment Option Grant Program is to be in effect and to select the Section 16 Insiders and other highly compensated Employees eligible to
participate in the Salary Investment Option Grant Program for such calendar year or years. Each selected individual who elects to participate in
the Salary Investment Option Grant Program must, prior to the start of each calendar year of participation, file with the Plan Administrator (or its
designate) an irrevocable authorization directing the Corporation to reduce his or her base salary for that calendar year by an amount not less
than Ten Thousand Dollars ($10,000.00) nor more than Fifty Thousand Dollars ($50,000.00). Each individual who files such a timely
authorization shall automatically be granted an option under the Salary Investment Option Grant Program on the first trading day in January of
the calendar year for which the salary reduction is to be in effect.

II. OPTION TERMS

Each option shall be a Non-Statutory Option evidenced by one or more documents in the form approved by the Plan Administrator;
provided, however, that each such document shall comply with the terms specified below.

A. Exercise Price.

1. The exercise price per share shall be thirty-three and one-third percent (33'/3%) of the Fair Market Value per share of
Common Stock on the option grant date.

2. The exercise price shall become immediately due upon exercise of the option and shall be payable in one or more of the
alternative forms authorized under the Discretionary Option Grant Program. Except to the extent the sale and remittance procedure
specified thereunder is utilized, payment of the exercise price for the purchased shares must be made on the Exercise Date.

B. Number of Option Shares. The number of shares of Common Stock subject to the option shall be determined pursuant to the
following formula (rounded down to the nearest whole number):

X = A + (B x 66%3%), where
X is the number of option shares,

A is the dollar amount by which the Optionee's base salary is to be reduced for the calendar year pursuant to his or her election
under the Salary Investment Option Grant Program, and

B is the Fair Market Value per share of Common Stock on the option grant date.

C. Exercise and Term of Options. The option shall become exercisable in a series of twelve (12) successive equal monthly installments
upon the Optionee's completion of each calendar month of Service in the calendar year for which the salary reduction is in effect. Each option
shall have a maximum term of ten (10) years measured from the option grant date.

D. Effect of Termination of Service. Should the Optionee cease Service for any reason while holding one or more options under this
Article Three, then each such option shall remain exercisable, for any or all of the shares for which the option is exercisable at the time of such
cessation of Service, until the earlier of (i) the expiration of the ten (10)-year option term or (ii) the expiration of the three (3)-year period
measured from the date of such cessation of Service. Should the Optionee die while holding one or more options under this Article Three, then
each such option may be exercised, for any or all of the shares for which the option is exercisable at the time of the Optionee's cessation of
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Service (less any shares subsequently purchased by Optionee prior to death), by the personal representative of the Optionee's estate or by the
person or persons to whom the option is transferred pursuant to the Optionee's will or the laws of inheritance or by the designated beneficiary or
beneficiaries of the option. Such right of exercise shall lapse, and the option shall terminate, upon the earlier of (i) the expiration of the ten
(10)-year option term or (ii) the three (3)-year period measured from the date of the Optionee's cessation of Service. However, the option shall,
immediately upon the Optionee's cessation of Service for any reason, terminate and cease to remain outstanding with respect to any and all
shares of Common Stock for which the option is not otherwise at that time exercisable.

III. CORPORATE TRANSACTION/CHANGE IN CONTROL/HOSTILE TAKE-OVER

A. In the event of any Corporate Transaction while the Optionee remains in Service, each outstanding option held by such Optionee under
this Salary Investment Option Grant Program shall automatically accelerate so that each such option shall, immediately prior to the effective
date of the Corporate Transaction, become exercisable for all the shares of Common Stock at the time subject to such option and may be
exercised for any or all of those shares as fully vested shares of Common Stock. Each such outstanding option shall terminate immediately
following the Corporate Transaction, except to the extent assumed by the successor corporation (or parent thereof) in such Corporate

Transaction. Any option so assumed shall remain exercisable for the fully vested shares until the earlier of (i) the expiration of the ten (10)-year
option term or (ii) the expiration of the three (3)-year period measured from the date of the Optionee's cessation of Service.

B. In the event of a Change in Control while the Optionee remains in Service, each outstanding option held by such Optionee under this
Salary Investment Option Grant Program shall automatically accelerate so that each such option shall, immediately prior to the effective date of
the Change in Control, become exercisable for all the shares of Common Stock at the time subject to such option and may be exercised for any

or all of those shares as fully vested shares of Common Stock. The option shall remain so exercisable until the earliest to occur of (i) the
expiration of the ten (10)-year option term, (ii) the expiration of the three (3)-year period measured from the date of the Optionee's cessation of
Service, (iii) the termination of the option in connection with a Corporate Transaction or (iv) the surrender of the option in connection with a
Hostile Take-Over.

C. Upon the occurrence of a Hostile Take-Over while the Optionee remains in Service, such Optionee shall have a thirty (30)-day period
in which to surrender to the Corporation each outstanding option held by him or her under the Salary Investment Option Grant Program. The
Optionee shall in return be entitled to a cash distribution from the Corporation in an amount equal to the excess of (i) the Take-Over Price of the
shares of Common Stock at the time subject to the surrendered option (whether or not the option is otherwise at the time exercisable for those
shares) over (ii) the aggregate exercise price payable for such shares. Such cash distribution shall be paid within five (5) days following the
surrender of the option to the Corporation. The Primary Committee shall, at the time the option with such limited stock appreciation right is
granted under the Salary Investment Option Grant Program, pre-approve any subsequent exercise of that right in accordance with the terms of
this Paragraph C. Accordingly, no further approval of the Primary Committee or the Board shall be required at the time of the actual option
surrender and cash distribution.

D. Each option which is assumed in connection with a Corporate Transaction shall be appropriately adjusted, immediately after such
Corporate Transaction, to apply to the number and class of securities which would have been issuable to the Optionee in consummation of such
Corporate Transaction had the option been exercised immediately prior to such Corporate Transaction. Appropriate adjustments shall also be
made to the exercise price payable per share under each outstanding option, provided the aggregate exercise price payable for such securities
shall remain the same. To the extent the actual holders of the Corporation's outstanding Common Stock receive cash consideration for their
Common Stock in consummation of the Corporate Transaction, the successor
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corporation may, in connection with the assumption of the outstanding options under the Salary Investment Option Grant Program, substitute
one or more shares of its own common stock with a fair market value equivalent to the cash consideration paid per share of Common Stock in
such Corporate Transaction.

E. The grant of options under the Salary Investment Option Grant Program shall in no way affect the right of the Corporation to adjust,
reclassify, reorganize or otherwise change its capital or business structure or to merge, consolidate, dissolve, liquidate or sell or transfer all or

any part of its business or assets.

IV. REMAINING TERMS

The remaining terms of each option granted under the Salary Investment Option Grant Program shall be the same as the terms in effect for

option grants made under the Discretionary Option Grant Program.
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ARTICLE FOUR
STOCK ISSUANCE PROGRAM

I. STOCK ISSUANCE TERMS

Shares of Common Stock may be issued under the Stock Issuance Program through direct and immediate issuances without any intervening
option grants. Each such stock issuance shall be evidenced by a Stock Issuance Agreement which complies with the terms specified below.
Shares of Common Stock may also be issued under the Stock Issuance Program pursuant to share right awards which entitle the recipients to
receive those shares upon the attainment of designated performance goals.

A. Purchase Price.

1. The purchase price per share shall be fixed by the Plan Administrator, but shall not be less than one hundred percent (100%)
of the Fair Market Value per share of Common Stock on the issuance date.

2. Subject to the provisions of Section I of Article Seven, shares of Common Stock may be issued under the Stock Issuance
Program for any of the following items of consideration which the Plan Administrator may deem appropriate in each individual
instance:

(i) cash or check made payable to the Corporation, or
(ii) past services rendered to the Corporation (or any Parent or Subsidiary).
B. Vesting Provisions.

1. Shares of Common Stock issued under the Stock Issuance Program may, in the discretion of the Plan Administrator, be fully
and immediately vested upon issuance or may vest in one or more installments over the Participant's period of Service or upon
attainment of specified performance objectives. The elements of the vesting schedule applicable to any unvested shares of Common
Stock issued under the Stock Issuance Program shall be determined by the Plan Administrator and incorporated into the Stock
Issuance Agreement. Shares of Common Stock may also be issued under the Stock Issuance Program pursuant to share right awards
which entitle the recipients to receive those shares upon the attainment of designated performance goals.

2. Any new, substituted or additional securities or other property (including money paid other than as a regular cash dividend)
which the Participant may have the right to receive with respect to the Participant's unvested shares of Common Stock by reason of
any stock dividend, stock split, recapitalization, combination of shares, exchange of shares or other change affecting the outstanding
Common Stock as a class without the Corporation's receipt of consideration shall be issued subject to (i) the same vesting
requirements applicable to the Participant's unvested shares of Common Stock and (ii) such escrow arrangements as the Plan
Administrator shall deem appropriate.

3. The Participant shall have full stockholder rights with respect to any shares of Common Stock issued to the Participant under
the Stock Issuance Program, whether or not the Participant's interest in those shares is vested. Accordingly, the Participant shall have
the right to vote such shares and to receive any regular cash dividends paid on such shares.

4. Should the Participant cease to remain in Service while holding one or more unvested shares of Common Stock issued under
the Stock Issuance Program or should the performance objectives not be attained with respect to one or more such unvested shares of
Common Stock, then those shares shall be immediately surrendered to the Corporation for cancellation, and the Participant shall have
no further stockholder rights with respect to those shares. To the extent the surrendered shares were previously issued to the
Participant for consideration paid in cash or cash equivalent (including the Participant's purchase-money indebtedness), the
Corporation shall repay
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to the Participant the cash consideration paid for the surrendered shares and shall cancel the unpaid principal balance of any
outstanding purchase-money note of the Participant attributable to the surrendered shares.

5. The Plan Administrator may in its discretion waive the surrender and cancellation of one or more unvested shares of
Common Stock which would otherwise occur upon the cessation of the Participant's Service or the non-attainment of the performance
objectives applicable to those shares. Such waiver shall result in the immediate vesting of the Participant's interest in the shares of
Common Stock as to which the waiver applies. Such waiver may be effected at any time, whether before or after the Participant's
cessation of Service or the attainment or non-attainment of the applicable performance objectives.

6.  Outstanding share right awards under the Stock Issuance Program shall automatically terminate, and no shares of Common
Stock shall actually be issued in satisfaction of those awards, if the performance goals established for such awards are not attained.
The Plan Administrator, however, shall have the discretionary authority to issue shares of Common Stock under one or more
outstanding share right awards as to which the designated performance goals have not been attained.

CORPORATE TRANSACTION/CHANGE IN CONTROL

A. All of the Corporation's outstanding repurchase rights under the Stock Issuance Program shall terminate automatically, and all the

shares of Common Stock subject to those terminated rights shall immediately vest in full, in the event of any Corporate Transaction, except to
the extent (i) those repurchase rights are to be assigned to the successor corporation (or parent thereof) in connection with such Corporate
Transaction or (ii) such accelerated vesting is precluded by other limitations imposed in the Stock Issuance Agreement.

B. The Plan Administrator shall have the discretionary authority to structure one or more of the Corporation's repurchase rights under the

Stock Issuance Program so that those rights shall automatically terminate in whole or in part, and the shares of Common Stock subject to those
terminated rights shall immediately vest, in the event the Participant's Service should subsequently terminate by reason of an Involuntary
Termination within a designated period (not to exceed eighteen (18) months) following the effective date of any Corporate Transaction in which
those repurchase rights are assigned to the successor corporation (or parent thereof).

C. The Plan Administrator shall also have the discretionary authority to structure one or more of the Corporation's repurchase rights under

the Stock Issuance Program so that those rights shall automatically terminate in whole or in part, and the shares of Common Stock subject to
those terminated rights shall immediately vest, either upon the occurrence of a Change in Control or upon the subsequent termination of the

Participant's Service by reason of an Involuntary Termination within a designated period (not to exceed eighteen (18) months) following the
effective date of that Change in Control.

III.

SHARE ESCROW/LEGENDS

Unvested shares may, in the Plan Administrator's discretion, be held in escrow by the Corporation until the Participant's interest in such

shares vests or may be issued directly to the Participant with restrictive legends on the certificates evidencing those unvested shares.
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ARTICLE FIVE
AUTOMATIC OPTION GRANT PROGRAM

I. OPTION TERMS

A.

C.

D.

Grant Dates. Option grants shall be made on the dates specified below:

1. Each individual who is first elected or appointed as a non-employee Board member at any time on or after the Underwriting
Date shall automatically be granted, on the date of such initial election or appointment, a Non-Statutory Option to purchase 22,000
shares of Common Stock, provided that individual has not previously been in the employ of the Corporation or any Parent or
Subsidiary.

2. Each individual serving as a non-employee Board member on February 9, 2001 shall receive a special one-time
Non-Statutory Option to purchase 11,000 shares of Common Stock on such date. No further grants shall be made to such individuals
under the Automatic Option Grant Program until the first trading day of April 2002.

3. On the first trading day of April of every year beginning April 1, 2002, each individual who is at that time serving as a
non-employee Board member shall automatically be granted a Non-Statutory Option to purchase 11,000 shares of Common Stock,
provided such individual has served as a non-employee Board member for at least six (6) months. There shall be no limit on the
number of such 11,000-share option grants any one non-employee Board member may receive over his or her period of Board service,
and non-employee Board members who have previously been in the employ of the Corporation (or any Parent or Subsidiary) or who
have otherwise received one or more stock option grants from the Corporation prior to the Underwriting Date shall be eligible to
receive one or more such annual option grants over their period of continued Board service.

Exercise Price.

1. The exercise price per share shall be equal to one hundred percent (100%) of the Fair Market Value per share of Common
Stock on the option grant date.

2. The exercise price shall be payable in one or more of the alternative forms authorized under the Discretionary Option Grant
Program. Except to the extent the sale and remittance procedure specified thereunder is utilized, payment of the exercise price for the
purchased shares must be made on the Exercise Date.

Option Term. Each option shall have a term of ten (10) years measured from the option grant date.

Exercise and Vesting of Options. Each option shall be immediately exercisable for any or all of the option shares. However, any

unvested shares purchased under the option shall be subject to repurchase by the Corporation, at the exercise price paid per share, upon the
Optionee's cessation of Board service prior to vesting in those shares. The shares subject to each initial 22,000-share grant shall vest, and the
Corporation's repurchase right shall lapse, in a series of four (4) successive equal annual installments upon the Optionee's completion of each
year of service as a Board member over the four (4)-year period measured from the option grant date. The shares subject to each special
February 9, 2001 option grant and each subsequent annual 11,000-share option grant shall vest in one installment upon the Optionee's
completion of the one (1)-year period of service measured from the grant date.

E. Limited Transferability of Options. Each option under this Article Five may be assigned in whole or in part during the Optionee's
lifetime to one or more members of the Optionee's family or to a trust established exclusively for one or more such family members or to
Optionee's former spouse, to the extent such assignment is in connection with the Optionee's estate plan or pursuant to a domestic
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relations order. The assigned portion may only be exercised by the person or persons who acquire a proprietary interest in the option pursuant to
the assignment. The terms applicable to the assigned portion shall be the same as those in effect for the option immediately prior to such
assignment and shall be set forth in such documents issued to the assignee as the Plan Administrator may deem appropriate. The Optionee may
also designate one or more persons as the beneficiary or beneficiaries of his or her outstanding options under this Article Five, and those options
shall, in accordance with such designation, automatically be transferred to such beneficiary or beneficiaries upon the Optionee's death while
holding those options. Such beneficiary or beneficiaries shall take the transferred options subject to all the terms and conditions of the applicable
agreement evidencing each such transferred option, including (without limitation) the limited time period during which the option may be
exercised following the Optionee's death.

F. Termination of Board Service. The following provisions shall govern the exercise of any options held by the Optionee at the time the
Optionee ceases to serve as a Board member:

(i) The Optionee (or, in the event of Optionee's death, the personal representative of the Optionee's estate or the
person or persons to whom the option is transferred pursuant to the Optionee's will or the laws of inheritance or the
designated beneficiary or beneficiaries of such option) shall have a twelve (12)-month period following the date of such
cessation of Board service in which to exercise each such option.

(i) During the twelve (12)-month exercise period, the option may not be exercised in the aggregate for more than the
number of vested shares of Common Stock for which the option is exercisable at the time of the Optionee's cessation of
Board service.

(i) Should the Optionee cease to serve as a Board member by reason of death or Permanent Disability, then all shares
at the time subject to the option shall immediately vest so that such option may, during the twelve (12)-month exercise
period following such cessation of Board service, be exercised for any or all of those shares as fully vested shares of
Common Stock.

(iv) In no event shall the option remain exercisable after the expiration of the option term. Upon the expiration of the
twelve (12)-month exercise period or (if earlier) upon the expiration of the option term, the option shall terminate and cease
to be outstanding for any vested shares for which the option has not been exercised. However, the option shall, immediately
upon the Optionee's cessation of Board service for any reason other than death or Permanent Disability, terminate and cease
to be outstanding to the extent the option is not otherwise at that time exercisable for vested shares.

II. CORPORATE TRANSACTION/CHANGE IN CONTROL/HOSTILE TAKE-OVER

A. In the event of a Corporate Transaction while the Optionee remains a Board member, the shares of Common Stock at the time subject
to each outstanding option held by such Optionee under this Automatic Option Grant Program but not otherwise vested shall automatically vest
in full so that each such option shall, immediately prior to the effective date of the Corporate Transaction, become exercisable for all the option
shares as fully vested shares of Common Stock and may be exercised for any or all of those vested shares. Immediately following the
consummation of the Corporate Transaction, each automatic option grant shall terminate and cease to be outstanding, except to the extent
assumed by the successor corporation (or parent thereof).

B. In the event of a Change in Control while the Optionee remains a Board member, the shares of Common Stock at the time subject to
each outstanding option held by such Optionee under this Automatic Option Grant Program but not otherwise vested shall automatically vest in

full so that each such option shall, immediately prior to the effective date of the Change in Control, become exercisable
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for all the option shares as fully vested shares of Common Stock and may be exercised for any or all of those vested shares. Each such option
shall remain exercisable for such fully vested option shares until the expiration or sooner termination of the option term or the surrender of the
option in connection with a Hostile Take-Over.

C. All outstanding repurchase rights under this under this Automatic Option Grant Program shall automatically terminate, and the shares
of Common Stock subject to those terminated rights shall immediately vest in full, in the event of any Corporate Transaction or Change in
Control.

D. Upon the occurrence of a Hostile Take-Over while the Optionee remains a Board member, such Optionee shall have a thirty (30)-day
period in which to surrender to the Corporation each of his or her outstanding options under this Automatic Option Grant Program. The
Optionee shall in return be entitled to a cash distribution from the Corporation in an amount equal to the excess of (i) the Take-Over Price of the
shares of Common Stock at the time subject to each surrendered option (whether or not the Optionee is otherwise at the time vested in those
shares) over (ii) the aggregate exercise price payable for such shares. Such cash distribution shall be paid within five (5) days following the
surrender of the option to the Corporation. No approval or consent of the Board or any Plan Administrator shall be required at the time of the
actual option surrender and cash distribution.

E. Each option which is assumed in connection with a Corporate Transaction shall be appropriately adjusted, immediately after such
Corporate Transaction, to apply to the number and class of securities which would have been issuable to the Optionee in consummation of such
Corporate Transaction had the option been exercised immediately prior to such Corporate Transaction. Appropriate adjustments shall also be
made to the exercise price payable per share under each outstanding option, provided the aggregate exercise price payable for such securities
shall remain the same. To the extent the actual holders of the Corporation's outstanding Common Stock receive cash consideration for their
Common Stock in consummation of the Corporate Transaction, the successor corporation may, in connection with the assumption of the
outstanding options under the Automatic Option Grant Program, substitute one or more shares of its own common stock with a fair market value
equivalent to the cash consideration paid per share of Common Stock in such Corporate Transaction.

F. The grant of options under the Automatic Option Grant Program shall in no way affect the right of the Corporation to adjust,
reclassify, reorganize or otherwise change its capital or business structure or to merge, consolidate, dissolve, liquidate or sell or transfer all or
any part of its business or assets.

III. REMAINING TERMS

The remaining terms of each option granted under the Automatic Option Grant Program shall be the same as the terms in effect for option
grants made under the Discretionary Option Grant Program.
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ARTICLE SIX
DIRECTOR FEE OPTION GRANT PROGRAM

I. OPTION GRANTS

The Primary Committee shall have the sole and exclusive authority to determine the calendar year or years for which the Director Fee
Option Grant Program is to be in effect. For each such calendar year the program is in effect, each non-employee Board member may
irrevocably elect to apply all or any portion of the annual retainer fee otherwise payable in cash for his or her service on the Board for that year
to the acquisition of a special option grant under this Director Fee Option Grant Program. Such election must be filed with the Corporation's
Chief Financial Officer prior to the first day of the calendar year for which the annual retainer fee which is the subject of that election is
otherwise payable. Each non-employee Board member who files such a timely election shall automatically be granted an option under this
Director Fee Option Grant Program on the first trading day in January in the calendar year for which the retainer fee election is in effect.

II. OPTION TERMS
Each option shall be a Non-Statutory Option governed by the terms and conditions specified below.
A. Exercise Price.

1. The exercise price per share shall be thirty-three and one-third percent (33!/3%) of the Fair Market Value per share of
Common Stock on the option grant date.

2. The exercise price shall become immediately due upon exercise of the option and shall be payable in one or more of the
alternative forms authorized under the Discretionary Option Grant Program. Except to the extent the sale and remittance procedure
specified thereunder is utilized, payment of the exercise price for the purchased shares must be made on the Exercise Date.

B. Number of Option Shares. The number of shares of Common Stock subject to the option shall be determined pursuant to the
following formula (rounded down to the nearest whole number):

X = A + (B x 66%3%), where
X is the number of option shares,

A is the portion of the annual retainer fee subject to the non-employee Board member's election under this Director Fee Option
Grant Program, and

B is the Fair Market Value per share of Common Stock on the option grant date.

C. Exercise and Term of Options. The option shall become exercisable in a series of twelve (12) equal monthly installments upon the
Optionee's completion of each calendar month of Board service during the calendar year for which the retainer fee election is in effect. Each
option shall have a maximum term of ten (10) years measured from the option grant date.

D. Limited Transferability of Options. Each option under this Article Six may be assigned in whole or in part during the Optionee's
lifetime to one or more members of the Optionee's family or to a trust established exclusively for one or more such family members or to
Optionee's former spouse, to the extent such assignment is in connection with Optionee's estate plan or pursuant to a domestic relations order.
The assigned portion may only be exercised by the person or persons who acquire a proprietary interest in the option pursuant to the assignment.
The terms applicable to the assigned portion shall be the same as those in effect for the option immediately prior to such assignment and shall be
set forth in such documents issued to the assignee as the Plan Administrator may deem appropriate. The Optionee may also designate one or
more persons as the beneficiary or beneficiaries

B-19

70



Edgar Filing: MERCANTILE BANKSHARES CORP - Form 13F-HR

of his or her outstanding options under this Article Six, and those options shall, in accordance with such designation, automatically be
transferred to such beneficiary or beneficiaries upon the Optionee's death while holding those options. Such beneficiary or beneficiaries shall
take the transferred options subject to all the terms and conditions of the applicable agreement evidencing each such transferred option,
including (without limitation) the limited time period during which the option may be exercised following the Optionee's death.

E. Termination of Board Service. Should the Optionee cease Board service for any reason (other than death or Permanent Disability)
while holding one or more options under this Director Fee Option Grant Program, then each such option shall remain exercisable, for any or all
of the shares for which the option is exercisable at the time of such cessation of Board service, until the earlier of (i) the expiration of the ten
(10)-year option term or (ii) the expiration of the three (3)-year period measured from the date of such cessation of Board service. However,
each option held by the Optionee under this Director Fee Option Grant Program at the time of his or her cessation of Board service shall
immediately terminate and cease to remain outstanding with respect to any and all shares of Common Stock for which the option is not
otherwise at that time exercisable.

F. Death or Permanent Disability. Should the Optionee's service as a Board member cease by reason of death or Permanent Disability,
then each option held by such Optionee under this Director Fee Option Grant Program shall immediately become exercisable for all the shares of
Common Stock at the time subject to that option, and the option may be exercised for any or all of those shares as fully vested shares until the
earlier of (i) the expiration of the ten (10)-year option term or (ii) the expiration of the three (3)-year period measured from the date of such
cessation of Board service. To the extent such option is held by the Optionee at the time of his or death, that option may be exercised by the
personal representative of the Optionee's estate or by the person or persons to whom the option is transferred pursuant to the Optionee's will or
the laws of inheritance or by the designated beneficiary or beneficiaries of such option.

Should the Optionee die after cessation of Board service but while holding one or more options under this Director Fee Option Grant
Program, then each such option may be exercised, for any or all of the shares for which the option is exercisable at the time of the Optionee's
cessation of Board service (less any shares subsequently purchased by Optionee prior to death), by the personal representative of the Optionee's
estate or by the person or persons to whom the option is transferred pursuant to the Optionee's will or the laws of inheritance or by the
designated beneficiary or beneficiaries of such option. Such right of exercise shall lapse, and the option shall terminate, upon the earlier of
(1) the expiration of the ten (10)-year option term or (ii) the three (3)-year period measured from the date of the Optionee's cessation of Board
service.

III. CORPORATE TRANSACTION/CHANGE IN CONTROL/HOSTILE TAKE-OVER

A. In the event of any Corporate Transaction while the Optionee remains a Board member, each outstanding option held by such
Optionee under this Director Fee Option Grant Program shall automatically accelerate so that each such option shall, immediately prior to the
effective date of the Corporate Transaction, become exercisable for all the shares of Common Stock at the time subject to such option and may
be exercised for any or all of those shares as fully vested shares of Common Stock. Each such outstanding option shall terminate immediately
following the Corporate Transaction, except to the extent assumed by the successor corporation (or parent thereof) in such Corporate

Transaction. Any option so assumed and shall remain exercisable for the fully vested shares until the earliest to occur of (i) the expiration of the
ten (10)-year option term, (ii) the expiration of the three (3)-year period measured from the date of the Optionee's cessation of Board service or
(iii) the surrender of the option in connection with a Hostile Take-Over.
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B. In the event of a Change in Control while the Optionee remains a Board member, each outstanding option held by such Optionee under
this Director Fee Option Grant Program shall automatically accelerate so that each such option shall, immediately prior to the effective date of
the Change in Control, become exercisable for all the shares of Common Stock at the time subject to such option and may be exercised for any

or all of those shares as fully vested shares of Common Stock. The option shall remain so exercisable until the earliest to occur of (i) the
expiration of the ten (10)-year option term, (ii) the expiration of the three (3)-year period measured from the date of the Optionee's cessation of
Board service, (iii) the termination of the option in connection with a Corporate Transaction or (iv) the surrender of the option in connection
with a Hostile Take-Over.

C. Upon the occurrence of a Hostile Take-Over while the Optionee remains a Board member, such Optionee shall have a thirty (30)-day
period in which to surrender to the Corporation each outstanding option held by him or her under the Director Fee Option Grant Program. The
Optionee shall in return be entitled to a cash distribution from the Corporation in an amount equal to the excess of (i) the Take-Over Price of the
shares of Common Stock at the time subject to each surrendered option (whether or not the option is otherwise at the time exercisable for those
shares) over (ii) the aggregate exercise price payable for such shares. Such cash distribution shall be paid within five (5) days following the
surrender of the option to the Corporation. No approval or consent of the Board or any Plan Administrator shall be required at the time of the
actual option surrender and cash distribution.

D. Each option which is assumed in connection with a Corporate Transaction shall be appropriately adjusted, immediately after such
Corporate Transaction, to apply to the number and class of securities which would have been issuable to the Optionee in consummation of such
Corporate Transaction had the option been exercised immediately prior to such Corporate Transaction. Appropriate adjustments shall also be
made to the exercise price payable per share under each outstanding option, provided the aggregate exercise price payable for such securities
shall remain the same. To the extent the actual holders of the Corporation's outstanding Common Stock receive cash consideration for their
Common Stock in consummation of the Corporate Transaction, the successor corporation may, in connection with the assumption of the
outstanding options under the Director Fee Option Grant Program, substitute one or more shares of its own common stock with a fair market
value equivalent to the cash consideration paid per share of Common Stock in such Corporate Transaction.

E. The grant of options under the Director Fee Option Grant Program shall in no way affect the right of the Corporation to adjust,
reclassify, reorganize or otherwise change its capital or business structure or to merge, consolidate, dissolve, liquidate or sell or transfer all or
any part of its business or assets.

IV. REMAINING TERMS

The remaining terms of each option granted under this Director Fee Option Grant Program shall be the same as the terms in effect for
option grants made under the Discretionary Option Grant Program.
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ARTICLE SEVEN
MISCELLANEOUS

I. FINANCING

The Plan Administrator may permit any Optionee or Participant to pay the option exercise price under the Discretionary Option Grant
Program or the purchase price of shares issued under the Stock Issuance Program by delivering a full-recourse, interest-bearing promissory note
payable in one or more installments. The terms of any such promissory note (including the interest rate and the terms of repayment) shall be
established by the Plan Administrator in its sole discretion. In no event may the maximum credit available to the Optionee or Participant exceed
the sum of (i) the aggregate option exercise price or purchase price payable for the purchased shares (less the par value of such shares) plus
(i1) any Federal, state and local income and employment tax liability incurred by the Optionee or the Participant in connection with the option
exercise or share purchase.

II. TAX WITHHOLDING

A. The Corporation's obligation to deliver shares of Common Stock upon the exercise of options or the issuance or vesting of such shares
under the Plan shall be subject to the satisfaction of all applicable Federal, state and local income and employment tax withholding requirements.

B. The Plan Administrator may, in its discretion, provide any or all holders of Non-Statutory Options or unvested shares of Common
Stock under the Plan (other than the options granted or the shares issued under the Automatic Option Grant or Director Fee Option Grant
Program) with the right to use shares of Common Stock in satisfaction of all or part of the Withholding Taxes to which such holders may
become subject in connection with the exercise of their options or the vesting of their shares. Such right may be provided to any such holder in
either or both of the following formats:

Stock Withholding: The election to have the Corporation withhold, from the shares of Common Stock otherwise issuable upon the
exercise of such Non-Statutory Option or the vesting of such shares, a portion of those shares with an aggregate Fair Market Value equal to the
percentage of the Withholding Taxes (not to exceed one hundred percent (100%)) designated by the holder.

Stock Delivery: The election to deliver to the Corporation, at the time the Non-Statutory Option is exercised or the shares vest, one or
more shares of Common Stock previously acquired by such holder (other than in connection with the option exercise or share vesting triggering
the Withholding Taxes) with an aggregate Fair Market Value equal to the percentage of the Withholding Taxes (not to exceed one hundred
percent (100%)) designated by the holder.

III. EFFECTIVE DATE AND TERM OF THE PLAN

A. The Plan shall become effective immediately on the Plan Effective Date. However, the Salary Investment Option Grant Program and
the Director Fee Option Grant Program shall not be implemented until such time as the Primary Committee may deem appropriate. Options may
be granted under the Discretionary Option Grant at any time on or after the Plan Effective Date, and the initial option grants under the Automatic
Option Grant Program shall also be made on the Plan Effective Date to any non-employee Board members eligible for such grants at that time.
However, no options granted under the Plan may be exercised, and no shares shall be issued under the Plan, until the Plan is approved by the
Corporation's stockholders. If such stockholder approval is not obtained within twelve (12) months after the Plan Effective Date, then all options
previously granted under this Plan shall terminate and cease to be outstanding, and no further options shall be granted and no shares shall be
issued under the Plan.

B. The Plan shall serve as the successor to the Predecessor Plan, and no further option grants or direct stock issuances shall be made
under the Predecessor Plan after the Plan Effective Date. All
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options outstanding under the Predecessor Plan on the Plan Effective Date shall be transferred to the Plan at that time and shall be treated as
outstanding options under the Plan. However, each outstanding option so transferred shall continue to be governed solely by the terms of the
documents evidencing such option, and no provision of the Plan shall be deemed to affect or otherwise modify the rights or obligations of the
holders of such transferred options with respect to their acquisition of shares of Common Stock.

C. One or more provisions of the Plan, including (without limitation) the option/vesting acceleration provisions of Article Two relating to
Corporate Transactions and Changes in Control, may, in the Plan Administrator's discretion, be extended to one or more options incorporated
from the Predecessor Plan which do not otherwise contain such provisions.

D. The Plan shall terminate upon the earliest to occur of (i) August 15, 2010, (ii) the date on which all shares available for issuance under
the Plan shall have been issued as fully vested shares or (iii) the termination of all outstanding options in connection with a Corporate
Transaction. Should the Plan terminate on August 15, 2010, then all option grants and unvested stock issuances outstanding at that time shall
continue to have force and effect in accordance with the provisions of the documents evidencing such grants or issuances.

IV. AMENDMENT OF THE PLAN

A. The Board shall have complete and exclusive power and authority to amend or modify the Plan in any or all respects. However, no
such amendment or modification shall adversely affect the rights and obligations with respect to stock options or unvested stock issuances at the
time outstanding under the Plan unless the Optionee or the Participant consents to such amendment or modification. In addition, certain
amendments may require stockholder approval pursuant to applicable laws or regulations.

B. The Plan was amended on February 9, 2001 to (i) increase the number of shares of Common Stock for which option grants are to be
made to individuals continuing to serve as non-employee Board members under the Automatic Option Grant Program from 5,500 shares to
11,000 shares, (ii) modify the grant date for options granted to individuals continuing to serve as non-employee Board members under the
Automatic Option Grant Program in the 2001 fiscal year from the first trading day in April of 2001 to February 9, 2001, and (iii) provide that the
grant date for subsequent options granted to individuals continuing to serve as non-employee Board members under the Automatic Option Grant
Program in years beginning April 1, 2002 shall remain the first trading day of April each year the Automatic Option Grant Program remains in
effect.

C. Options to purchase shares of Common Stock may be granted under the Discretionary Option Grant and Salary Investment Option
Grant Programs and shares of Common Stock may be issued under the Stock Issuance Program that are in each instance in excess of the number
of shares then available for issuance under the Plan, provided any excess shares actually issued under those programs shall be held in escrow
until there is obtained stockholder approval of an amendment sufficiently increasing the number of shares of Common Stock available for
issuance under the Plan. If such stockholder approval is not obtained within twelve (12) months after the date the first such excess issuances are
made, then (i) any unexercised options granted on the basis of such excess shares shall terminate and cease to be outstanding and (ii) the
Corporation shall promptly refund to the Optionees and the Participants the exercise or purchase price paid for any excess shares issued under
the Plan and held in escrow, together with interest (at the applicable Short Term Federal Rate) for the period the shares were held in escrow, and
such shares shall thereupon be automatically cancelled and cease to be outstanding.
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V. USE OF PROCEEDS

Any cash proceeds received by the Corporation from the sale of shares of Common Stock under the Plan shall be used for general corporate
purposes.

VI. REGULATORY APPROVALS

A. The implementation of the Plan, the granting of any stock option under the Plan and the issuance of any shares of Common Stock
(1) upon the exercise of any granted option or (ii) under the Stock Issuance Program shall be subject to the Corporation's procurement of all
approvals and permits required by regulatory authorities having jurisdiction over the Plan, the stock options granted under it and the shares of
Common Stock issued pursuant to it.

B. No shares of Common Stock or other assets shall be issued or delivered under the Plan unless and until there shall have been
compliance with all applicable requirements of Federal and state securities laws, including the filing and effectiveness of the Form S-8
registration statement for the shares of Common Stock issuable under the Plan, and all applicable listing requirements of any stock exchange (or
the Nasdaq National Market, if applicable) on which Common Stock is then listed for trading.

VII. NO EMPLOYMENT/SERVICE RIGHTS

Nothing in the Plan shall confer upon the Optionee or the Participant any right to continue in Service for any period of specific duration or
interfere with or otherwise restrict in any way the rights of the Corporation (or any Parent or Subsidiary employing or retaining such person) or
of the Optionee or the Participant, which rights are hereby expressly reserved by each, to terminate such person's Service at any time for any
reason, with or without cause.
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APPENDIX
The following definitions shall be in effect under the Plan:
A. Automatic Option Grant Program shall mean the automatic option grant program in effect under Article Five of the Plan.
B. Board shall mean the Corporation's Board of Directors.

C. Change in Control shall mean a change in ownership or control of the Corporation effected through either of the following
transactions:

(i) the acquisition, directly or indirectly by any person or related group of persons (other than the Corporation or a person that
directly or indirectly controls, is controlled by, or is under common control with, the Corporation), of beneficial ownership (within the
meaning of Rule 13d-3 of the 1934 Act) of securities possessing more than fifty percent (50%) of the total combined voting power of
the Corporation's outstanding securities pursuant to a tender or exchange offer made directly to the Corporation's stockholders, or

(i) a change in the composition of the Board over a period of thirty-six (36) consecutive months or less such that a majority of
the Board members ceases, by reason of one or more contested elections for Board membership, to be comprised of individuals who
either (A) have been Board members continuously since the beginning of such period or (B) have been elected or nominated for
election as Board members during such period by at least a majority of the Board members described in clause (A) who were still in
office at the time the Board approved such election or nomination.

D. Code shall mean the Internal Revenue Code of 1986, as amended.
E. Common Stock shall mean the Corporation's common stock.
F. Corporate Transaction shall mean either of the following stockholder-approved transactions to which the Corporation is a party:

(i) a merger or consolidation in which securities possessing more than fifty percent (50%) of the total combined voting power of
the Corporation's outstanding securities are transferred to a person or persons different from the persons holding those securities
immediately prior to such transaction, or

(ii) the sale, transfer or other disposition of all or substantially all of the Corporation's assets in complete liquidation or
dissolution of the Corporation.

G. Corporation shall mean Specialty Laboratories, Inc., a California corporation, and any corporate successor to all or substantially all of
the assets or voting stock of Specialty Laboratories, Inc. which shall by appropriate action adopt the Plan.

H. Director Fee Option Grant Program shall mean the special stock option grant in effect for non-employee Board members under
Article Six of the Plan.

1. Discretionary Option Grant Program shall mean the discretionary option grant program in effect under Article Two of the Plan.

J.  Employee shall mean an individual who is in the employ of the Corporation (or any Parent or Subsidiary), subject to the control and
direction of the employer entity as to both the work to be performed and the manner and method of performance.

K. Exercise Date shall mean the date on which the Corporation shall have received written notice of the option exercise.
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L. Fair Market Value per share of Common Stock on any relevant date shall be determined in accordance with the following provisions:

(i) If the Common Stock is at the time traded on the Nasdaq National Market, then the Fair Market Value shall be the closing
selling price per share of Common Stock on the date in question, as such price is reported by the National Association of Securities

Dealers on the Nasdaq National Market and published in The Wall Street Journal. If there is no closing selling price for the Common
Stock on the date in question, then the Fair Market Value shall be the closing selling price on the last preceding date for which such
quotation exists.

(ii) If the Common Stock is at the time listed on any Stock Exchange, then the Fair Market Value shall be the closing selling
price per share of Common Stock on the date in question on the Stock Exchange determined by the Plan Administrator to be the
primary market for the Common Stock, as such price is officially quoted in the composite tape of transactions on such exchange and

published in The Wall Street Journal. If there is no closing selling price for the Common Stock on the date in question, then the Fair
Market Value shall be the closing selling price on the last preceding date for which such quotation exists.

(iii) For purposes of any option grants made on the Underwriting Date, the Fair Market Value shall be deemed to be equal to the
price per share at which the Common Stock is to be sold in the initial public offering pursuant to the Underwriting Agreement.

M. Hostile Take-Over shall mean the acquisition, directly or indirectly, by any person or related group of persons (other than the
Corporation or a person that directly or indirectly controls, is controlled by, or is under common control with, the Corporation) of beneficial
ownership (within the meaning of Rule 13d-3 of the 1934 Act) of securities possessing more than fifty percent (50%) of the total combined
voting power of the Corporation's outstanding securities pursuant to a tender or exchange offer made directly to the Corporation's stockholders
which the Board does not recommend such stockholders to accept.

N. Incentive Option shall mean an option which satisfies the requirements of Code Section 422.
O. Involuntary Termination shall mean the termination of the Service of any individual which occurs by reason of:
(1) such individual's involuntary dismissal or discharge by the Corporation for reasons other than Misconduct, or

(i1) such individual's voluntary resignation following (A) a change in his or her position with the Corporation which materially
reduces his or her duties and responsibilities or the level of management to which he or she reports, (B) a reduction in his or her level
of compensation (including base salary, fringe benefits and target bonus under any corporate-performance based bonus or incentive
programs) by more than fifteen percent (15%) or (C) a relocation of such individual's place of employment by more than fifty
(50) miles, provided and only if such change, reduction or relocation is effected by the Corporation without the individual's consent.

P.  Misconduct shall mean the commission of any act of fraud, embezzlement or dishonesty by the Optionee or Participant, any
unauthorized use or disclosure by such person of confidential information or trade secrets of the Corporation (or any Parent or Subsidiary), or
any other intentional misconduct by such person adversely affecting the business or affairs of the Corporation (or any Parent or Subsidiary) in a
material manner. The foregoing definition shall not in any way preclude or restrict the right of the Corporation (or any Parent or Subsidiary) to
discharge or dismiss any Optionee, Participant or other person in the Service of the Corporation (or any Parent or Subsidiary) for any other acts
or omissions, but such other acts or omissions shall not be deemed, for purposes of the Plan, to constitute grounds for termination for
Misconduct.
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Q. 1934 Act shall mean the Securities Exchange Act of 1934, as amended.
R. Non-Statutory Option shall mean an option not intended to satisfy the requirements of Code Section 422.

S.  Optionee shall mean any person to whom an option is granted under the Discretionary Option Grant, Salary Investment Option Grant,
Automatic Option Grant or Director Fee Option Grant Program.

T. Parent shall mean any corporation (other than the Corporation) in an unbroken chain of corporations ending with the Corporation,
provided each corporation in the unbroken chain (other than the Corporation) owns, at the time of the determination, stock possessing fifty
percent (50%) or more of the total combined voting power of all classes of stock in one of the other corporations in such chain.

U. Participant shall mean any person who is issued shares of Common Stock under the Stock Issuance Program.

V. Permanent Disability or Permanently Disabled shall mean the inability of the Optionee or the Participant to engage in any substantial
gainful activity by reason of any medically determinable physical or mental impairment expected to result in death or to be of continuous
duration of twelve (12) months or more. However, solely for purposes of the Automatic Option Grant and Director Fee Option Grant Programs,
Permanent Disability or Permanently Disabled shall mean the inability of the non-employee Board member to perform his or her usual duties as
a Board member by reason of any medically determinable physical or mental impairment expected to result in death or to be of continuous
duration of twelve (12) months or more.

W. Plan shall mean the Corporation's 2000 Stock Incentive Plan, as set forth in this document.

X. Plan Administrator shall mean the particular entity, whether the Primary Committee, the Board or the Secondary Committee, which is
authorized to administer the Discretionary Option Grant and Stock Issuance Programs with respect to one or more classes of eligible persons, to
the extent such entity is carrying out its administrative functions under those programs with respect to the persons under its jurisdiction.

Y. Plan Effective Date shall mean the date the Plan shall become effective and shall be coincident with the Underwriting Date.

Z. Predecessor Plan shall mean the Corporation's 1999 Stock Option/Stock Issuance Plan in effect immediately prior to the Plan
Effective Date hereunder.

AA. Primary Committee shall mean the committee of two (2) or more non-employee Board members appointed by the Board to administer
the Discretionary Option Grant and Stock Issuance Programs with respect to Section 16 Insiders and to administer the Salary Investment Option
Grant Program solely with respect to the selection of the eligible individuals who may participate in such program.

BB. Salary Investment Option Grant Program shall mean the salary investment option grant program in effect under Article Three of the
Plan.

CC. Secondary Committee shall mean a committee of one or more Board members appointed by the Board to administer the Discretionary
Option Grant and Stock Issuance Programs with respect to eligible persons other than Section 16 Insiders.

DD. Section 16 Insider shall mean an officer or director of the Corporation subject to the short-swing profit liabilities of Section 16 of the
1934 Act.
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EE. Service shall mean the performance of services for the Corporation (or any Parent or Subsidiary) by a person in the capacity of an
Employee, a non-employee member of the board of directors or a consultant or independent advisor, except to the extent otherwise specifically
provided in the documents evidencing the option grant or stock issuance.

FF. Stock Exchange shall mean either the American Stock Exchange or the New York Stock Exchange.

GG. Stock Issuance Agreement shall mean the agreement entered into by the Corporation and the Participant at the time of issuance of
shares of Common Stock under the Stock Issuance Program.

HH. Stock Issuance Program shall mean the stock issuance program in effect under Article Four of the Plan.

II. Subsidiary shall mean any corporation (other than the Corporation) in an unbroken chain of corporations beginning with the
Corporation, provided each corporation (other than the last corporation) in the unbroken chain owns, at the time of the determination, stock
possessing fifty percent (50%) or more of the total combined voting power of all classes of stock in one of the other corporations in such chain.

1J. Take-Over Price shall mean the greater of (i) the Fair Market Value per share of Common Stock on the date the option is surrendered
to the Corporation in connection with a Hostile Take-Over or (ii) the highest reported price per share of Common Stock paid by the tender
offeror in effecting such Hostile Take-Over. However, if the surrendered option is an Incentive Option, the Take-Over Price shall not exceed the
clause (i) price per share.

KK. 10% Stockholder shall mean the owner of stock (as determined under Code Section 424(d)) possessing more than ten percent (10%) of
the total combined voting power of all classes of stock of the Corporation (or any Parent or Subsidiary).

LL. Underwriting Agreement shall mean the agreement between the Corporation and the underwriter or underwriters managing the initial
public offering of the Common Stock.

MM. Underwriting Date shall mean the date on which the Underwriting Agreement is executed and priced in connection with an initial
public offering of the Common Stock.

NN. Withholding Taxes shall mean the Federal, state and local income and employment withholding taxes to which the holder of
Non-Statutory Options or unvested shares of Common Stock may become subject in connection with the exercise of those options or the vesting
of those shares.
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ANNUAL MEETING OF SHAREHOLDERS OF
SPECIALTY LABORATORIES, INC.

CO. # June 3, 2004 ACCT. #

Proxy Voting Instructions
Please date, sign and mail your proxy card in the envelope provided as soon as possible.

Your control number is
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REVOCABLE PROXY
SPECIALTY LABORATORIES, INC.

Annual Meeting of Shareholders, June 3, 2004
This Proxy is Solicited on Behalf of the Board of Directors of Specialty Laboratories, Inc.

The undersigned revokes all previous proxies, acknowledges receipt of the Notice of the Annual Meeting of Shareholders to be held June 3,
2004 and the Proxy Statement and appoints Douglas S. Harrington and Nicholas R. Simmons, and each of them, the Proxy of the undersigned,
with full power of substitution, to vote all shares of Common Stock of Specialty Laboratories, Inc. (the "Company") which the undersigned is
entitled to vote, either on his or her own behalf or on behalf of any entity or entities, at the Annual Meeting of Shareholders of the Company to
be held at Doubletree Guest Suites, 1707 Fourth Street, Santa Monica, CA 90401, on Thursday, June 3, 2004 at 8:00 a.m. Pacific Time (the
"Annual Meeting"), and at any adjournment or postponement thereof, with the same force and effect as the undersigned might or could do if
personally present thereat. The shares represented by this Proxy shall be voted in the manner set forth on the reverse side.

SEE REVERSE SIDE CONTINUED AND TO BE SIGNED ON SEE REVERSE SIDE
REVERSE SIDE

Please detach and return in the envelope provided
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y Please mark votes as in this example

1. To elect nine directors of the Company to serve for the ensuing year or until their successors are duly
elected and qualified;

()

(b)
(©)

(d)
(e)

®
(&)
(h)
@

Thomas R. Testman

Douglas S. Harrington
Deborah A. Estes

Richard E. Belluzzo
Michael T. DeFreece

Hubbard C. Howe
William J. Nydam
James B. Peter
David R. Schreiber

FOR AGAINST
o o

INSTRUCTION: To withhold authority to
vote for any individual nominee, mark "FOR
ALL EXCEPT" and write that nominee's
name on the line below:

FOR WITHHOLD FOR ALL
o o EXCEPT
o
ABSTAIN To approve the Company's 2000 Stock Incentive Plan.

(o]

In accordance with the discretion of the proxy holders, to act upon all matters incident to the conduct of the meeting and upon other matters as
may properly come before the meeting.

The Board of Directors recommends a vote FOR each of the directors listed above and a vote FOR the listed proposals to approve the Company's 2000

Stock Incentive Plan. This Proxy, when properly executed, will be voted as specified above. If no specification is made, this Proxy will be voted FOR each
of the directors listed above, FOR the listed proposal to approve the Company's 2000 Stock Incentive Plan and, with respect to any other matters as
may properly come before the meeting, in the discretion of the proxy holders.

Please check box if you plan
to attend the Meeting

(o]

Please be sure to sign and date this Proxy in the box below.
Please sign your name:

Date:

(Authorized Signature(s))

Note: Please sign, date and return promptly in the accompanying envelope. Please sign exactly as your name appears on this proxy card. If shares are held
jointly, each person should sign. When signing as attorney, executor, administrator, trustee or guardian, please give full title as such. If a corporation, please sign
in full corporate name by President or other authorized officer. If a partnership, please sign in partnership name by authorized person.

WHETHER OR NOT YOU ATTEND THE ANNUAL MEETING IN PERSON, YOU ARE URGED TO SIGN AND PROMPTLY MAIL THIS PROXY IN
THE RETURN ENVELOPE SO THAT YOUR STOCK MAY BE REPRESENTED AT THE ANNUAL MEETING.

PLEASE ACT PROMPTLY
SIGN, DATE AND MAIL YOUR PROXY CARD TODAY.

Mark here for change of address and provide your
current address on the lines below. Return in
postage paid envelope provided together with your
signed proxy.
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