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Item 1.01 Entry into Material Definitive Agreement

The Compensation and Human Resources Committee of the Board of Valley National Bancorp is responsible for administering the executive
officer annual incentive compensation plan. Payments under the plan are determined by evaluating the executive s performance in meeting
certain corporate objectives, set at the beginning of the year, relating to earnings per share, return on assets and return on equity and the
executives individual performance criteria.

Based on the criteria established in 2004 for three of the named executive vice presidents, except for Mr. Lawrence, in the Valley National
Bancorp s 2004 proxy statement, the earned incentive compensation was $135,000. The earned incentive for Mr. Lipkin, the Chairman, President

and CEO, was $546,000. For Mr. Lawrence, his bonus of $150,000 was based upon his individual performance criteria.

Recognizing the many extenuating circumstances affecting operations during 2004, the Compensation and Human Resources Committee
determined that an additional discretionary bonus of $35,000 should be paid to each executive vice president, other than Mr. Lawrence, and
$79,000 paid to Mr. Lipkin.

The bonus payments for the executive vice presidents were approved by the Compensation and Human Resources Committee on November 16,
2004 and reported to the Board of Directors on November 17, 2004.

Mr. Lipkin s bonus was approved by the Compensation and Human Resources Committee on December 14, 2004 and reported to the full Board
of Directors on December 14, 2004.

The above payments for all executives were made in December, 2004.
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