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The group’s 2005 Report to Society presents a review of the company’s economic, social and environ-
mental impact and obligations for the period 1 January 2005 to 31 December 2005. It has been prepared

in conjunction with the Annual Report on the company’s operating and financial performance for the same
period. Through the combination of the Report to Society and Annual Report, AngloGold Ashanti seeks to
report on these issues to a wide range of stakeholders, who include shareholders, employees, employee
representatives and the communities in which it operates, as well as regional and national governments
and other interested parties.

AngloGold Ashanti believes that the report presents a fair and balanced reflection of the group’s opera-
tions and performance, its objectives, values and business principles and the major issues and challenges
that it faces. There have not been significant changes in the size, structure, ownership or product since

the previous report, with the exception of the closure of the Ergo operation in South Africa. In addition
Anglo American plc (AngloGold Ashanti’s major shareholder) has advised the company and its sharehold-
ers that it intends to decrease its shareholding in the company.

Efforts have been made to report on a wide range of issues from around the world. Because of the scale

of the group’s operations, reporting has been done on the basis that the group’s principles and policies are
illustrated rather than detailed in every case, through practical examples or case studies. Because the
majority of the group’s operations (43% of production) and employees (64%) are based in South Africa,
there is significantly more reporting on this region. Attempts have been made, however, to cover issues per-
tinent to individual operations through specific country and operational reports which may be found on the
company’s website. The report covers all operations managed by the company, including joint ventures.
To address the needs of the stakeholders who will read this report, the report has been

compiled in such a way as to make it accessible to a broad range of readers.

The primary reporting format is through a dedicated webpage on the company’s own website at
www.anglogoldashanti.com. Copies of the entire report or portions of this report may be accessed,
downloaded or printed from this website. This report is also available on CD-ROM or in a printed ver-
sion from the persons listed on the back pages of the Report to Society and the annual report, or

the website.

The report may be accessed from three vantage points:

— First: the report is structured in line with the various disciplines — economic performance, ethics and
governance, safety and health, environment, labour, regional health threats, and community. These

are covered in terms of the company’s own values and business principles.

— Second: readers may access specific information in the main report or in country reports which present
country specific information on the operations and case studies; and

— Third: the Global Reporting Initiative (GRI) format has also been followed in compiling this report.

A GRI matrix (to be found on page 14 and on the website) indicates the page numbers on which

relevant discussions may be found.

While no generally accepted reporting guidelines exist for this type of report, the group believes that it has
sought to follow good practice, GRI guidelines and various other instruments (such as the Sarbanes-Oxley
Act of 2002, and the guidelines of the King Report on Corporate Governance (2002), among others).
Auditors PricewaterhouseCoopers (PWC) have once again provided assurance on certain sections of the
report. The sections that have been assured have been selected in conjunction with PWC and are based

on those areas that are most meaningful to the company and its stakeholders. The assurance letter from
PWC may be found on page 10 of this report.

For further information on this report and on the company’s sustainable practice, contact Alan Fine on
(Tel) +21 11 637 6383 or afine@anglogoldashanti.com.

SCOPE OF THE REPORT

KEY FEATURES

1

AngloGold Ashanti’s business is gold. Its activities range from exploring for and mining the
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precious metal to processing and benefitiation. In 2005, the company operated 21 mines in
10 countries. Some of the key features pertaining to sustainable development are indicated below.

Gold produced rose by 6% to 6.2 million ounces.

The company employed 66,993 people, made up of 47,848 (75%) permanent
employees and 16,145 (25%) contractors and JV employees. (2004: 65,400).
Payment to employees, including salaries, wages and other benefits amounted to
$877 million, 7% up on the previous year.

Capital expenditure for the year was $722 million, an increase of 23% on the previous year.

Dividends of $169 million was paid to the shareholders during 2005.

Total corporate social investment (CSI) expenditure amounted to some $8,752,407. CSI
is defined as the voluntary investment of funds into the broader community where the
target beneficiaries are external to the company.

AngloGold Ashanti achieved the conversion of its mineral rights into ‘new order’ rights
in line with the South African Minerals and Petroleum Resources Development Act
(MPRDA) of 2002.
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CONTENTS

2
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Objectives for 2006

Glossary of terms and acronyms
G1

Glossary of terms and acronyms
3
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AngloGold Ashanti Limited, one of the world’s leading gold mining companies, has 21
operations in 10 countries on four continents. Its portfolio includes long-life, relatively low-cost
assets and differing orebody types in key gold-producing regions around the globe. Activities
range from deep-level hard-rock mining to open-pit mining, and include exploration, both
brownfields and greenfields as well as research and development.

AngloGold Ashanti was established in April 2005 following the business combination of
AngloGold Limited, a South African gold mining company, and Ashanti Goldfields Company
Limited, a Ghanaian gold mining company. The business combination of two of Africa’s leading
gold mining companies was in line with the group’s strategy of achieving geographic and
orebody diversity, and resulted in an increased portfolio of shallow, low-cost surface mines.
Countries in which AngloGold Ashanti has operations are: South Africa, Argentina, Australia,
Brazil, Ghana, Guinea, Mali, Namibia, Tanzania and the USA. The group is guided by the
corporate office located in Johannesburg, South Africa, with the management of the group
undertaken under the auspices of two divisions: the African operations and the international
operations (that is non-African operations).

In 2005, total gold production increased by 6% to 6.2 million ounces, of which 2.7 million
ounces (44%) came from deep-level hard-rock operations in South Africa and the balance of
3.5 million ounces (56%) from the shallower and surface operations.

The group conducts extensive exploration activities in areas as diverse as Alaska in North
America and Colombia in South America, the Democratic Republic of Congo (DRC) in Africa
and Mongolia, Russia and China in Asia.

Shareholder information

With its headquarters in Johannesburg, South Africa, AngloGold Ashanti has its primary listing
in Johannesburg on the JSE (ANG). It is also listed on the following securities exchanges: New
York (AU), London (AGG), Australia (AGG) and Ghana (AGA) as well as Euronext Paris (VA) and
Euronext Brussels (ANG).

CORPORATE PROFILE

4
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Finding the orebody

AngloGold Ashanti’s global exploration programme
generates targets and undertakes exploration, on its own or
in conjunction with joint venture partners.

THE BUSINESS OF GOLD

6

1

Finding the orebody

Creating access to the orebody

There are two types of mining which take place to access
the orebody:

underground — a vertical or decline shaft (designed to
transport people and/or materials) is first sunk deep
into the ground, after which horizontal development
takes place at various levels of the main shaft or
decline. This allows for further on-reef development of
specific mining areas where the orebody has been
1dentified; and

open-pit — where the top layers of topsoil or rock are
removed in a process called ‘stripping’ to uncover the
reef.

2

Removing the ore by mining or breaking the

orebody

In underground mining, holes are drilled into the
orebody, filled with explosives and then blasted. The
blasted ‘stopes’ or ‘faces’ are then cleaned and the
ore released is now ready to be transported out of the
mine.

In open-pit mining, drilling and blasting may also be
necessary to release the gold-bearing rock;

excavators then load the material onto the ore
transport system.

3

11
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THE BUSINESS OF GOLD

7

Transporting the broken material from the

mining face to the plants for treatment

Underground ore is transported by means of vertical
and/or horizontal transport systems. Once on surface,
conveyor belts usually transport the ore to the

treatment plants.

Open-pit mines transport ore to the treatment plants

in vehicles capable of hauling huge, heavy loads.

4

Processing

Ore is transported via conveyor belts to the treatment
plants where it is broken and crushed in milling circuits.
Further processing takes place via the refractory
treatment where the ore is leached in an alkaline cyanide
leach solution followed generally by adsorption of the gold
cyanide complex onto activated carbon-in-pulp (CIP).
An alternative is the heap-leach process where the run-of-
mine ore is crushed and placed on the leach pad. Low
strength alkaline cyanide solution is used to dissolve the
gold and transferred to the carbon-in-solution columns
where the gold cyanide complex is adsorbed onto
activated carbon.

Gold adsorbed onto activated carbon is recovered by a
process of re-dissolving the gold from the activated
carbon, followed by precipitation in electro-winning cells
and subsequent smelting of that precipitate into bars that
are shipped to the gold refineries.

5

Refining

The gold dust is then smelted into gold bars, which are
transported to a refinery for further refining, to as close to
pure gold as possible — called good delivery status. This
gives the assurance that the bar contains the quantity and
purity of gold as stamped on the bar.

6

12
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MESSAGE FROM THE CEO

Dear stakeholders

8

AngloGold Ashanti’s Report to Society 2005 is the company’s fourth such report, and the
third which seeks to report, methodically, against both the company’s own values and
business principles, and against the guidelines of the Global Reporting Initiative, which
remains the most broadly used standard of corporate triple bottom line reporting. Again, key
sections have been assured by PricewaterhouseCoopers.

As always, we hope you find this document to be a useful and objectively presented
assessment of AngloGold Ashanti's operations. We welcome your feedback. For the second
time, we are also publishing operation- or country-specific reports, to ensure a more
focused examination is available to stakeholders local to specific operations.

As will become apparent as you explore this document, it has been an eventful year for this
company. I would like to draw your attention to three areas.

First, and perhaps most gratifyingly, 2005 saw the biggest qualitative improvement in dealing
with one of the company’s two biggest public health challenges, HIV/AIDS, since the
introduction of anti-retroviral therapy in 2002. Internationally, the biggest obstacle has been
developing individual awareness of the disease due to the factors of stigma and denial, even
as the quality of available treatment has improved. In South Africa, where some 66% of the
company’s workforce is employed and where the prevalence of HIV is greatest, more than
10,000 employees underwent voluntary counselling and testing during 2005, a 150%
increase on the previous year. This was due to intensive awareness work carried out by the
management of our HIV/AIDS programme, working in close co-operation with mine
management, and with the assistance of a significantly increased number of peer
counsellors. It is critical that these efforts continue and intensify.

Second, the company’s safety performance, as measured by fatality rates, showed a

marked improvement for the second consecutive year, most notably at our deep level South
African mines, suggesting that the technical and human advancements are bearing fruit. The
aspiration to step-change improvement we began talking about some years ago has,
arguably, been achieved. However, whatever the improvement in fatality rates, 25 people
died in accidents in our service. We cannot rest until death and serious injury in our
operations has been eliminated. And accidents that occurred in the early months of 2006,
too, warn us that we cannot afford to become complacent.

The third issue to which I would like to draw your attention that has occupied our time and
minds is the matter of operating in what are called areas of weak governance. You will be
aware of public controversy that occurred regarding our activities in the Democratic
Republic of the Congo during the course of the year. That matter, and AngloGold Ashanti’s
response to it, is dealt with in a comprehensive case study to be found on page EG10 of

this report, so I won’t repeat it at length here.

13
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9

MESSAGE FROM THE CEO

For companies like AngloGold Ashanti, which seek to uphold socially responsible values,
under what conditions in such societies is the continued pursuit of business activities
justified, and when is it not? One basis of our existence is a commitment that our host
countries and communities should be better off for our having been there.

We have a clear policy that, if we are unable to conduct our activities with integrity, we would
withdraw. That inevitably involves a degree of subjective risk calculation. That means that,
with even the best of intentions, businesses of integrity can err, leaving them open to
reputational damage.

One of the key issues facing corporations seeking to act in the best interests of all of their
shareholders in a world rightly concerned simultaneously with human rights and the
development imperative is finding a balance between wealth creation at any cost and
preservation and conservation at any price. This is a debate which must be conducted in the
public domain, and which, amongst its many objectives, should seek to establish the public
norms on which to base business and corporate social responsibility decisions. Some of

the important questions which must be addressed are: who decides at what point it
becomes legitimate for business to operate in a relatively unstable society; and what
determines whether a business activity in such an environment enhances prospects for
economic growth, stability and democracy, or strengthens the hand of those opposed to
democratic reform?

We at AngloGold Ashanti will continue to examine these questions as we must, both
internally and through a variety of representative industry bodies. We will also continue to
engage community and civil society institutions and non-governmental organisations and in
public debate and would happily do so with anyone else wishing to engage us.

Bobby Godsell

6 March 2006

14
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REPORT OF THE INDEPENDENT NON-FINANCIAL ASSURERS

10

To the Board of Directors and Management of AngloGold Ashanti Limited

Introduction

We have been asked to perform reasonable assurance procedures for selected performance
indicators published in AngloGold Ashanti’s Report to Society for the year ended 31 December
2005. The preparation and content of the Report to Society and the determination of selected
performance indicators for our review are the responsibility of the management of AngloGold
Ashanti Limited. Our responsibility is to indicate whether the selected performance indicators,
market with the symbol

, fairly reflect AngloGold Ashanti’s performance in all material respects.

Methodology

This engagement was conducted in accordance with the International Standards for Assurance
Engagements 3000, ‘Assurance Engagements other than audits or reviews of historical financial
information’ (ISAE 3000). We planned and carried out our work in order to obtain reasonable
assurance on the reliability of the selected performance indicators. We applied suitable criteria
as relevant to the selected performance indicators reported, where the criteria are embodied in
AngloGold Ashanti’s internal corporate policies, procedures and controls and are available from
AngloGold Ashanti on request.

Where quantitative selected performance indicators were derived from AngloGold Ashanti’s
2005 consolidated financial statements, audited by Ernst & Young, we did not audit the figures.
Considerations and limitations

Non-financial data are subject to more inherent limitations than financial data, given both their
nature and the methods used for determining, calculating or estimating such data. We have not
undertaken work to confirm that all relevant issues are included, nor have we carried out any work
on data reported for prior reporting periods, nor in respect of future projections and targets.
Conclusion

Based on our work performed, the selected performance indicators marked with the symbol

in the Report to Society, fairly reflect AngloGold Ashanti’s performance in all material respects.
PricewaterhouseCoopers Inc.

Johannesburg

27 February 2006

15
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FEEDBACK FORM

11

Dear stakeholder

We would be very grateful for any feedback that you might have on AngloGold Ashanti’s Report to Society 2005. This
feedback form may

also be accessed on the compnay’s website at www.anglogoldashanti.com. Please return to
afine @anglogoldashanti.com or fax it to
+27 11 637 6399.

Your details (optional)

Name:

Organisation:

Tel:

Fax:

E-mail address:

Postal address:

1. What is your interest in/association with AngloGold Ashanti?
Employee

Analyst

Shareholder/investor

Journalist

Government

Non-governmental or community-based organisation
Supplier or business partner

Student

Other — please specify:

2. Would you like to be added to our database as an organisational stakeholder?
Yes

No

3. Indicate your main areas of interest:
Financial performance/annual report
Safety and health

Environment

Economic performance

Regional health threats

Labour

Ethics and governance

Community

Other — please specify:

4. How did you access the report?

on the internet

Yes

No

in the printed version

Yes

No

on CD

Yes

No

5. How did you find the report?

Too detailed

Not enough detail

16
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Other comments:

6. Did you use the Global Reporting Initiative (GRI) index?

Yes

No

7. Do you think that it is important that the report is independently assured?
Yes

No

8. Do you have any other comments on the report?

Thank you for your feedback.

Feedback form: AngloGold Ashanti Report to Society 2005

17
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STAKEHOLDER ENGAGEMENT

12

AngloGold Ashanti recognises that, as the company conducts its
business, so it has an impact, or has the potential to have an impact
on a wide range of stakeholders.

The company has broadly identified the following principal
stakeholders:

employees

unions

employees’ families and dependents

(]

communities surrounding operations or from which the
company draws its labour

shareholders

business partners

peer companies

suppliers

local, regional and national governments

customers

non-governmental and community-based organisations

academic institutions

regulatory authorities

professional organisations.

A detailed list including many of the stakeholders with whom the
various operations engage may be found on the website under the
various sections. Included in this is the frequency and type of
interaction engaged in.

This is the third year that the company has published a Report to
Society. The Report to Society 2004 was widely disseminated to
stakeholders in its printed form, as well as through the website. In
addition, 2004 was the first year that the company published country
operational reports. Following the publication of last year’s report,
feedback was sought from stakeholders in a variety of ways:

a feedback form was provided in the printed report and on the
website. Very little feedback was received in this way.

an independent commentator was asked to evaluate the report

18
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and feedback was obtained.

()

subject champions (those responsible for the various components
of the report) at a corporate level were asked to disseminate the
report as widely as possible to their stakeholders. Useful, but little
feedback was received in this way.

(]

feedback was provided by independent assurers
PricewaterhouseCoopers in a management report to the
company.

(]

each operation and region was asked to provide specific
feedback on the report, following interaction with local
stakeholders. This was returned formally (through a
questionnaire) and informally. The feedback received from this
process revealed the following:

— users of the report were often interested in a particular section
of the report only, and not in the report in its entirety. Specific
comments were given and have been addressed.

— greater alignment was needed between internal and external
reporting processes. To address this for example, the South
Africa region’s quarterly sustainable development report and
the group sustainable development report now report against
the same key indicators.

— some users, particularly in South America for example, could
not make use of the report owing to language barriers.
Although the country reports were translated into Spanish in
Argentina and Portuguese in Brazil, there was insufficient level
of detail in them. To remedy this the country reports will be
more comprehensive in 2005.

— The Minerals Council of Australia indicated that the GRI
indicators for the Australia region needed to be separated out
from the group statistics to ensure that the report is compliant
in Australia. Consideration is being given to this.

Overall, the level of engagement with the company by external
audiences on the report and its contents was disappointing. In
discussions with peers and others, it appears, however that this
experience is not unique.

In 2006 the company plans to distribute the report as widely as in
2005. More attention will be given to obtaining direct and formal
feedback from stakeholders.

19
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MISSION AND VALUES

13

AngloGold Ashanti's mission, values and business principles were developed in consultation with
employees and are reviewed as part of an ongoing process to ensure that they more accurately
reflect the group’s purpose and the way in which it does business.

AngloGold Ashanti's mission:

Our business is gold. We consistently strive to create value for everyone with a stake in
our company, by finding and mining gold and by developing the market for our product.
Our values

(]

AngloGold Ashanti consistently strives to generate competitive shareholder

returns. We do this by replacing profitable gold reserves and by continuously

improving the performance of our key resources — our people, our assets and our
product. We conduct ourselves with honesty and integrity.

o

We provide our employees with opportunities to develop their skills while sharing

risks and rewards in workplaces that promote innovation, teamwork and freedom

with accountability. We embrace cultural diversity.

(]

Every manager and employee takes responsibility for health and safety; and together
strive to create workplaces that are free of occupational injury and illness.

(]

We strive to form partnerships with host communities, sharing their environments,
traditions and values. We want communities to be better off for AngloGold Ashanti
having been there. We are committed to working in an environmentally responsible way.
Our business principles

We live our values through our business principles. These principles are applicable
across AngloGold Ashanti and in all the countries in which we do business.

They inform the way in which we go about achieving our mission, balancing key
economic, social, environmental and ethical values. These business principles which
will evolve over time as we interact with our stakeholders, both internal and external,
are:

ethics and governance (page EG1: Ethics and governance section)

as an employer — safety and health (page SH1: Occupational safety and health section)

as an employer — our labour practice (page L1: Labour practice section)

the environment (page EN1: Environment section)

in the community (page C1: Community section)
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GRI MATRIX
14

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Reporting in accordance with GRI

AngloGold Ashanti is an organisational stakeholder of the Global Reporting Initiative (GRI) and is committed to
reporting

in line with the GRI 2002 Sustainability Guidelines and in line with the principles outlined by GRI. (These principles
are

available on the company’s website.)

GRI principles

Transparency

Accuracy

Inclusiveness

Neutrality

Auditability

Comparability

Completeness

Clarity

Relevance

Timeliness

Sustainability context

In addition, the company has taken cognisance of the GRI Mining and Metals sector supplement pilot version in
compiling this report. The company intends seeking a review of the Report to Society 2005’s compliance with
GRI reporting guidelines.

GRI content report

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

1. Vision and strategy

1.1

Statement of the organisation’s vision

Page 8: Message from the CEO

and strategy regarding its contribution

Page 13: Mission and values
to sustainable development.

21
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Page 12: Stakeholder

engagement

Page E1: Economic performance

1.2

Statement from the CEO describing key
Page 8: Message from the CEO

elements of the report.

Page 13: Mission and values

Page 12: Stakeholder engagement

2. Profile

2.1

Name and business of reporting organisation;  Pages 4 — 7: Corporate profile

major products and services;

Page 12: Stakeholder engagement

operational structure of the organisation;

Pages E1-E7: Economic performance
description of major divisions, operating
companies, subsidiaries and joint ventures;
countries in which the organisation’s operations
are located,nature of ownership; legal form;

22
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GRI MATRIX

15

nature of markets served;

scale of reporting organisation;
list of stakeholders

Report scope

Contact persons; reporting period;
Inside front cover:

date of most recent previous report;

Scope of the report

boundaries of report; significant changes
Annual Report 2005

in size, structure, ownership, or products
and services; basis for reporting; explanation
of the nature and effect of any re-statements
of information; decision not to apply GRI
principles or protocols in the preparation

of the report; criteria/definitions used in any
accounting for economic, environmental and
social costs and benefits; significant changes
from previous years in the measurement methods;
policies and internal practices to enhance
and provide assurance; policy and current
practice with regard to providing independent
assurance; means by which report users can
obtain additional information.

Structure and governance

3.1

Governance structure of the organisation,
Pages EG3 — 4: Ethics and

including major committees under the
governance

board of directors that are

Annual Report:

responsible for setting strategy and
Corporate governance

for oversight of the organisation.

3.2

Percentage of the board of directors
Page EG3:

that are independent,

Ethics and governance
non-executive directors.

Annual report:

Corporate governance

3.3

Process for determining the expertise
Annual Report:

23



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

board members need to guide the
Corporate governance

strategic direction of the company,
including the issues related to
environmental and social

risks and opportunities.

GRI CONTENT

LOCATION REPORTING
NUMBER

STATUS

2. Profile (continued)

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported
Reporting Status Key
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GRI MATRIX
16

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

3. Governance structure and management systems
34

Board level processes for overseeing
Page EG7: Ethics and governance

the organisation’s identification and
Annual Report:

management of economic, environmental,
Corporate governance

and social risk opportunities.

Annual Report:

Risk management

3.5

Linkage between executive compensation
Annual Report:

and achievement of the organisation’s
Corporate governance

financial and non-financial goals.

3.6

Organisational structure and key
Page 10: Report of the

individuals responsible for oversight,
independent non-financial
implementation, and audit of economic,
assurers

environmental, social and related policies.
Page EG3: Ethics and governance
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3.7
Mission and values statements, internally
Page 13: Mission and values

developed codes of conduct or

Page EG1: Ethics and governance
principles relevant to economic,

Page SH1: Safety and health
environmental and social performance
Page RH2: Regional health threats
and status of implementation.

Page L2: Labour practice

Page EN1: Environment

Page C1: Community

3.8

Mechanisms for shareholders to provide
Annual Report:

recommendations or direction to
Corporate governance

board of directors.

Stakeholder engagement

3.9

Basis for identification and selection
Page 12: Stakeholder

of major stakeholders

engagement

3.10

Approaches to stakeholder consultation
Page 12: Stakeholder

reported in terms of frequency of
engagement

consultation by type and by
Website

stakeholder group

3.11

Type of information generated by
Page 12: Stakeholder

stakeholder consultations.

engagement

3.12

Use of information resulting from stakeholder
Page 12: Stakeholder

enagagement
engagement
* Additional indicators in italics
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GRI MATRIX

17

Overarching policies and management systems
3.13

Explanation of whether and how the

Pages EG1- EGY:

precautionary approach or principle is
Ethics and governance

addressed by the organisation.

Annual Report

Risk Management

3.14

Externally developed, voluntary economic,
Page EG3 — 9: Ethics and governance

environmental and social charters, sets of
Page EG12: Ethics and governance
principles, or other initiatives to which the
Page EN11: Environment

organisation subscribes or which it endorses.
Page EN12 — 13: Environment

Page C2: Community

3.15

Principal memberships in industry and

Page EG3 — 9: Ethics and governance

business associations, and or national/

Page EN11 — EN13: Environment
international advocacy organisations.

Page C2: Community

Page EG12: Ethics and governance

3.16

Policies and systems for managing upstream

and downstream impacts.

3.17

Reporting organisation’s approach to managing
Report to society 2005

indirect economic, environmental and social
impacts resulting from its activities.

3.18

Major decisions during the reporting

Inside front cover:

period regarding the location of,

Scope of the Report

and/or changes in operation.

3.19

Programmes and procedures pertaining
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Report to Society 2005

to economic, environmental and
social performance.

3.20

Status of certification pertaining to
Page EN2 and EN6: Environment

economic, environmental and social
management systems.

4. GRI content index

4.1

GRI content index table.

Pages 14 — 27

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

3. Governance structure and management systems (continued)

28
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GRI MATRIX
18

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key
Customers

EC1.

Net sales.

Page E3: Economic performance

EC2.
Geographic breakdown of markets.
Page E7: Economic performance

Suppliers

EC3.

Cost of all goods, materials,
Page E3: Economic performance

and services purchased.
EC4.
Percentage of contracts that were

paid in accordance with agreed terms,
excluding agreed penalty arrangements.
Employees

ECS

Total payroll and benefits (including
Page ES: Economic performance

wages, pension, other benefits, and
redundancy payments) broken down
by country or region.

Provides of capital

ECe.

Distributions to providers of capital
Page E4: Economic performance

broken down by interest on debt and
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Annual report 2005

borrowings and dividends on all
classes of shares, with any arrears of
preferred dividends to be disclosed .
EC7.

Increase/decrease in retained earnings
Page E4: Economic

at the end of period.

performance

Public sector

ECS.

Total sum of all taxes paid broken
Page ES: Economic

down by country

performance

EC9.

Subsidies received broken down
by country or region .

EC10.
Donations to community, civil society
Page C8: Community

and other groups broken down in terms
of cash and in-kind donations per

type of group.

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Economic performance indicators

* Additional indicators in italics
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GRI MATRIX

19

ECI1.

Breakdown of supplier by organisation

and country.
ECI2.
Total spent on non-core business infrastructure.

ECI3.
The organisation’s indirect economic impacts.
Report to Society

Environmental performance indicators

Note: a detailed analysis of the environmental
indicators per country may be found on

the website.

Materials

ENI.

Total materials use other than water, by type.
Page EN17: Environment

EN2.
Percentage of materials used that are

waste (processed or unprocessed)
from sources external to the reporting
organisation.

Energy

EN3.

Direct energy use segmented by

Page EN23: Environment

primary source.
EN4.
Indirect energy use

Water

ENS.

Total water use.

Page EN22: Environment

Biodiversity

ENG6.

Location and size of land owned, leased
or managed in biodiversity-rich habitats.
Page EN23: Environment

ENT7.
Description of the major impacts on biodiversity
with activities and/or products and services
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in terrestrial, fresh water and marine environments. Page EN23: Environment

Emissions, effluents and waste
ENS

Greenhouse gas emission.

Page EN24: Environment

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

Economic performance indicators (continued)
* Additional indicators in italics
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GRI MATRIX
20

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

EN9

Use and emissions of ozone-depleting
substances.

EN10
Nox, Sox and other significant air emissions

by type.

EN11
Total amount of waste by type and destination. —

EN12
Significant discharges to water by type.

EN13
Significant spills of chemicals, oils and fuels
ENS8 — 10: Environment

in terms of total number and total volume.
Products and services

EN14

Significant environmental impacts of
Page EN4: Environment

principal products and services.

EN15

Percentage of weight of products sold that is
Page EN4: Environment

reclaimable at the end of the products’ useful
life and percentage that is actually reclaimed.
Compliance

EN16
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Incidents of and fines for non-compliance
Page EN5S: Environment

with all applicable international declarations/
conventions/treaties and national, sub-national,
regional, local regulations associated with
environmental issues.

Energy

EN17

Initiatives to use renewable energy

Page EN22: Environment

sources and to increase energy efficiency.
ENI8
Energy consumption footprint of

major products.
ENI19
Other indirect (upstream/downstream) energy

use and implications, such as organisational

travel, product lifecycle management, and use

of energy-intensive materials.

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Environmental performance indicators (continued)
* Additional indicators in italics
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GRI MATRIX

21

Water

EN20

Water sources and related ecosystems/
Page EN21: Environment

habitats significantly affected by use of water.
EN21
Annual withdrawals of ground and surface

water as a percent of annual renewable
quantity of water available from the sources.
EN22

Total recycling and re-use of water.

Biodiversity
EN23
Total amount of land owned, leased

or managed for production activities
or extractive use.

EN24

Amount of impermeable surface as a

percentage associated of land purchased
or leased.

EN25

Impacts of activities and operations on
Page EN23: Environment

protected and sensitive areas.
EN26
Changes to natural habitats resulting from

activities and operations and percentage of
habitat protected or restored.

EN27

Objectives, programmes, and targets for

protecting and restoring native ecosystems
and species in degraded areas.

EN28

Number of IUCN Red List species with

habitats in areas affected by operations.
EN29

Business units currently operating or
Page EN22: Environment

planning operations or around protected
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or sensitive areas.
Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

Environmental performance indicators (continued)
* Additional indicators in italics
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GRI MATRIX
22

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Emissions, effluents and waste
EN30

Other relevant indirect greenhouse
Page EN24: Environment

gas emissions.
EN31
All production, transport, import or export

of any waste deemed hazardous under
the terms of the Basel Convention
Annex 1, 11,111, and VI111.

EN32

Water sources and related ecosystems/

habitats significantly affected by
discharges of water and runoff.
Suppliers

EN33

Performance of suppliers relative to

environmental components of programmes
and procedures described in response

fo governance structure and management
systems section.

Transport

EN34

Significant environmental impacts of

transportation used for logistical purposes.
Overall

EN35

Total environmental expenditure by type.
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Labour practice and decent work
Employment

LA1

Breakdown of workforce, where possible,
Page L6: Labour practice

by region/country, status, employment type,

and by employment contract.

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Environmental performance indicators (continued)
* Additional indicators in italics
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GRI MATRIX

23

LA2

Net employment creation and average
Page L7: Labour practice

turnover segmented by region/country.
Labour/management relations

LA3

Percentage of employees represented by
Page L7: Labour practice

independent trade union organizations

or other bona fide employee representatives
broken down geographically or percentage

of employees covered by collective bargaining
agreements broken down by country/region.
LA4

Policy and procedures involving

Page L7: Labour practice

information, consultation, and negotiation
with employees over changes in the
reporting organisation’s operations.
Health and safety

LAS.

Practices on recording and notification
Pages SH2 to SHO:

of occupational disease, and how they
Occupational safety and health

relate to the ILO Code of Practice on
Recording and Notification of
Occupational Accidents and Diseases.
LA6

Description of formal joint health and
Page SH18:

safety committees comprising
Occupational safety and health
management and worker representatives
and proportion of workforce covered

by any such committees.

LA7

Standard injury, lost day and absentee
Pages SH2 to SHO:

rates and number of work-related fatalities.
Occupational safety and health

LAS

Description of policies or programmes
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Pages RH1 to RH13:

(for the workplace and beyond)

Regional health threats

on HIV/AIDS.

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

Labour practice and decent work (continued)

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported
Reporting Status Key
* Additional indicators in italics
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24

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Training and education

LA9

Average hours of training per year per

employee by category of employee
Diversity and opportunity

LA10

Description of equal opportunity policies
Page L9: Labour practice

or programmes, as well as monitoring
systems to ensure compliance and
results of monitoring

LA11

Composition of senior management and
Pages L3 to L6:

corporate governance bodies (including
Labour practice

the board of directors), including male/
female ratio and other indicators of
diversity as culturally appropriate.
Employment

LA12

Employee benefits beyond those

legally mandated.

Labour/management relations

LA13

Provision for formal worker representation
Page L7: Labour practice

in decision-making or management,
including corporate governance.
Health and safety
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LA14
Evidence of substantial compliance with
Pages SHI to SH9:

the ILO guidelines for Occupational Health
Occupational safety and health
Management Systems.

LA15

Description of formal agreements with
Page SHI18: Occupational

unions or other bona fide employee trade
safety and health

representatives covering health and safety
at work and proportion of the workforce.
covered by any such agreements.

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Labour practice and decent work (continued)
* Additional indicators in italics
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25

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Training and education

LA16

Description of programmes to support the
Pages L11 to L16:

continued employability of employees
Labour practice

and to manage career endings.

LA17

Specific policies and programmes for
Page L16: Labour practice

skills management or for life-long learning
Social performance indicators

Customer health and safety

PRI1.

Description of policy preserving customer

health and safety during use of products

and services, and extent to which this

policy is visibly stated and applied,

as well as a description of procedures/
programmes to address this issue, including
monitoring systems and results of monitoring.
Products and service

PR2.

Description of policy, procedures/

management systems, and compliance
mechanisms related to product

information and labelling

Respect for privacy

PR3

Description of policy, procedures/management
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systems, and compliance mechanisms for
consumer privacy.
PR4

Number and type of instances of non-

compliance with regulations concerning
customer health and safety, including the
penalties and fines assessed for these breaches.
PR5

Number of complaints upheld by

regulatory or similar official bodies to
oversee or regulate the health and safety

of product services.

GRI CONTENT

LOCATION REPORTING

NUMBER

STATUS

Labour practice and decent work (continued)
* Additional indicators in italics
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26

Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

PR6

Voluntary code compliance, product labels

or awards with respect to social and/or
environmental responsibility.

PR7

Number and type of instances of

non-compliance with regulations
concerning product information

and labelling including any penalties
or fines assessed for these breaches.
PRS.

Description of policy, procedures/

management systems, and compliance
mechanisms related to customer satisfaction,
including results of surveys measuring
customer satisfaction.

Adpvertising

PRY9

Description of policies, procedures/

management systems, and compliance
mechanisms for adherence to standards
and voluntary codes related to advertising.

PR10
Number and types of breaches of

advertising and marketing regulations.
PXX-XX

Respect for privacy

PRI1

Number of substantiated complaints regarding

45



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

breaches of consumer privacy.

Social performance indicators: Society
Community

SO1.

Description of policies to manage impacts
Pages C1 to C32: Community

on communities in areas affected by activities,
as well as description of procedures/
programmes to address this issue, including
monitoring systems and results of monitoring
PXX-XX

Bribery and corruption

SO2.

Description of the policy, procedures/

Pages EGS8 to EGY:

management systems, and compliance
Ethics and governance

mechanisms for organisations and
employees addressing bribery and corruption.
PXX-XX

GRI CONTENT

LOCATION

REPORTING

NUMBER

STATUS

Social performance indicators (continued)
* Additional indicators in italics
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Fully reported
Partially reported
Not applicable

Detailed data not collected or not yet
available in this reporting format

See AngloGold Ashanti Annual report or visit
our website on www.anglogoldashanti.com

Not reported

Reporting Status Key

Political contributions

SO3

Description of policy, procedures/
Page EG4: Ethics and governance

management systems, and compliance
mechanisms for managing political
lobbying and contributions

Community

SO4

Awards received relevant to social, ethical,
Page C18: Community

and environmental performance

Page EN25: Environment

P

Political contributions

SO5

Amount of money paid to political parties and
Page EG4: Ethics and governance

institutions whose prime function is to fund
political parties or their candidates
Competition and pricing

SO6

Court decisions regarding cases pertaining

to anti-trust and monopoly regulations
SO7
Description of policy, procedures/

management systems, and compliance
mechanisms for preventing
anti-competitive behaviour

GRI CONTENT
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LOCATION REPORTING

NUMBER

STATUS

Social performance indicators: Society (continued)
* Additional indicators in italics
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1. Introduction

El

2. Key indicators

E2

3. Review 2005

E3

4. Case studies

E7

4.1 Doing business in new places

— AngloGold Ashanti on operating in Russia
E8

4.2 AngloGold Ashanti granted new order mining rights
E10

4.3 Uranium mined as a by-product contributes
to the bottom line

E12

ECONOMIC

PERFORMANCE

contents

Economic

Performance

Our business is gold. We consistently

strive to create value for everyone with

a stake in our company, by finding and
mining gold and by developing the

market for our product.

OUR VALUES:
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AngloGold Ashanti’s business is gold. Its activities range from exploring for and mining the
precious metal to processing and beneficiation.

The company is headquartered in Johannesburg, South Africa. It has a global presence with
21 operations located in 10 countries on four continents. In 2005, AngloGold Ashanti
employed on average 63,993 people (employees and contractors) at its operations, the
majority of whom (66%) were employed at the more labour-intensive South African
operations. In many of the regions and countries in which it operates, AngloGold Ashanti’s
business is an important part of local, regional and national economies — as an employer, a
developer of mineral resources, a taxpayer and a corporate citizen.

AngloGold Ashanti is acutely aware of the role that it has, can and should play in the
communities and countries in which it operates. The company is committed to a set of values
that were developed in consultation with employees. These values are reviewed on an
ongoing basis to ensure that they accurately reflect the nature and impact of the business and
its economic, social and moral obligations to society. To ensure the practical manifestation of
these principles in ordinary business practice, AngloGold Ashanti has further developed a set
of business principles covering the major elements of its impact on society.

These business principles relate to:

responsible and ethical citizenship;

safety and health;

labour practices;

the environment; and

the community.

This report presents the company’s annual review of how it has performed against these
business principles — whether it has met its objectives and how it plans on meeting its
targets in the future.

The Economic Performance section of this report is based on information drawn from the
group’s Annual Report which is published concurrently with this document. The information
in the financial statements has been audited by external auditors, Ernst and Young. Once
again the report has been produced in accordance with the Global Reporting Initiative (GRI)
guidelines, and a GRI Index can be found on page 14 of this report.

ECONOMIC PERFORMANCE

1. Introduction

El
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The following are key indicators of AngloGold Ashanti’s economic performance.

Gold production in 2005 up by 6% to 6.2 Moz (2004: 5.8 Moz).

Total cash costs rose 6% to $281/0z mainly due to inflation and strong operating currencies.

Payments to employees, including salaries, wages and other benefits amounted to
$877 million, 7% up on the previous year (2004: $823 million).

Deferred taxation amounted to a credit of $118 million (2004: credit of $107 million).

Adjusted headline earnings decreased by 26% to $200 million (2004: $271 million).

Dividends of $169 million were paid to shareholders during 2005 (2004: $198 million).
Capital expenditure rose by 23% to $722 million (2004: $585 million).

— Approval was given during the year for the Cuiabd expansion project at AngloGold
Ashanti Mineracao in Brazil and the Geita owner mining project in Tanzania.

As at 31 December 2005, Ore Reserves were 63 Moz and Mineral Resources, 176 Moz.
ECONOMIC PERFORMANCE

2. Key indicators

E2
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ECONOMIC PERFORMANCE

3. Review 2005

E3

A comprehensive review of the operational activities of the company during 2005 may be found
in the Annual Report 2005 and in the quarterly reports produced during the year. These
documents are available at www.anglogoldashanti.com.

The business of gold

AngloGold Ashanti’s business is gold. The profitability of the company is determined by the
amount of gold produced, the price at which this is sold and the costs incurred through the
purchase of the goods and services necessary to produce that gold.

In 2005, the company produced 6.2 Moz of gold (2004: 5.8 Moz) from operations in

10 countries. By far the largest gold producing country within the company is South Africa
with gold production of 2.7 Moz (2004: 2.9 Moz), or 43% of total group production, although
this percentage continues to decline.

The average gold price received for the year increased by 11% to $439/0z (2004: $394/0z).
Total gold income in 2005 was $2,629 million (2004: $2,309 million).

Total cost of sales in 2005 amounted to $2,311 million (2004: $1,924 million), with average
total cash costs rising 6% to $281/0z (2004: $264/0z).

Adjusted headline earnings decreased by 26% to $200 million (2004: $271 million).

While the company’s business is gold, a number of the South African mines recover and
process uranium as a by-product of gold mining. This uranium is processed and marketed
by the Nuclear Fuels Corporation of South Africa (Nufcor), a wholly owned subsidiary of
AngloGold Ashanti. (See case study on page E12: Uranium mined as a by-product
contributes to the bottom line.)

Attributable gold production

by country (0000z)

05

04

Argentina

211

211

Australia

455

410

Brazil

346

334

Ghana

680

485

Guinea

246

83

Mali

528

475

Namibia

81

66

South Africa

2,676

52



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

2,857

Tanzania

613

570

USA

330

329

Zimbabwe*

9

Total

6,166 5,829
* The Freda-Rebecca mine in Zimbabwe was sold
during 2004.

0

500

1,000

1,500

2,000

2,500

3,000

Gold income ($m)
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2005 Distribution of wealth (%)
Employees for remuneration
Providers of capital

Other

State for taxes

Re-invested in

the group

12

46

12

26

4

Dollar million

Notes*

%

2005

%

2004

Value added

Gold income

2,629

2,309

Less: Purchases of goods and services in order to operate mines
and produce refined metal, including market development costs
net of other income

(1,089)

(873)

Value-added by operations

80

1,540

86

1,436

Fair value (loss) gain on interest rate swaps and option component of
convertible bond

2)

(33)

2

29

Exchange (loss) gain

®)
4
Profit on disposal of assets and subsidiaries

5

1

13

Income from investments and interest received
1

22
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3

49

Government
Deferred taxation

6

118

6

107

Utilised in the group
Retained income
15

278

2

40

Total value added
100

1,925

100

1,678

Value distributed
Employees
Salaries, wages and other benefits
46

877

49

823

Government

— Current taxation
4

82

4

66

Providers of capital
— Finance costs and unwinding of the decommissioning obligation
6

108

5

87

— Dividends declared
5

95

9

148

— Minorities

1

23

1

19

Other

— Impairment of tangible assets
3
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64

1

— Loss from discontinued operations
2

36

1

11

— Non-hedge derivatives

7

135

8

142

Total value distributed

74

1,420

77

1,297

Re-invested in the group

— Amortisation and depreciation
26

505

23

381

100

1,925

100

1,678

*Notes relating to the Group Value Added Statement may be found in the Annual Report 2005.
Economic contribution to sustainable development: group value added statement
for the year ending 31 December
ECONOMIC PERFORMANCE
E4

2004 Distribution of wealth (%)
Employees for remuneration
Providers of capital

Other

State for taxes

Re-invested in

the group

9

49

15

23

4
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ECONOMIC PERFORMANCE

ES

Key aspects of this value-added statement include distributions made to employees,
payments to governments in the form of taxation and value distributed to the providers of
capital, which are discussed below. Contributions to community projects are not captured in
the value-added statement but are discussed in detail on page C8 in the Community Section
of this report.

Distributions to employees

In 2005, AngloGold Ashanti employed 63,993 people (employees and contractors) on
average per month (2004: 65,400), predominantly at its South African operations (66%).
Distributions to employees (including executive directors) amounted to $877 million (2004:
$823 million). This represents a distribution of 46% of the value created by the group in 2005.
Employee benefits ($m)

2005

2004

Salaries, wages and other benefits

752

86%

706

85%

Health care and medical schemes,

including defined post-retirement

medical expenses

61

7%

63

8%

Contribution to pension and

provident plans

36

4%

47

6%

Retrenchments costs

26

3%

7

1%

Share-based payments

2

Total included in cost of sales

and other operating expenses

877

100%

823

100%

A more detailed discussion on AngloGold Ashanti as an employer may be found in the
Labour Section of this report.
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Taxation

Current taxation of $82 million (2004: $66 million) was set aside in various jurisdictions
around the world. A breakdown per country is indicated in the table alongside.
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Number of employees

(monthly average)

Total taxation by country ($m)

05

04

Argentina

(D
Australia
6

2

Brazil

23

16
Ghana

Guinea

Mali

12

4
Namibia

South Africa
42

43

Tanzania

2

USA

1)

Total
82
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Providers of capital

Payments of $226 million (2004: $254 million) were made to the various providers of capital during
the year. These include, among others, payments made to banks and other financial institutions
of $108 million and distributions to shareholders in the form of dividends ($95 million).
Shareholders invest in the company for a number of reasons. In addition to the potential
receipt of dividends that may be paid by the company to shareholders, shareholders may

buy, hold or sell shares, depending on the past and expected performance of the company

on the various stock exchanges on which it is listed, in the expectation of an appreciation in
the share price. The share price performance of AngloGold Ashanti in 2005 is indicated in

the graphs below.

Sustaining operations

An important function of AngloGold Ashanti today is preparation for the future in terms of finding
new orebodies, bringing new mines into production, investing in human and infrastructural
capital to sustain production, undertaking research and development, investing in the
development of the market for gold and the putting aside of sufficient funding to ensure the
orderly closure of operations when they reach the end of their economic lives. A key element of
this process during 2005 was the granting to the company by the South African Department of
Minerals and Energy (DME) of new order mining rights. AngloGold Ashanti was the first gold
mining company to receive these rights for all its operations in terms of the new minerals
legislation. (See case study on page E10: AngloGold Ashanti granted new order mining rights.)
Exploration, reserves and resources

In 2005, AngloGold Ashanti spent $79 million (2004: $81 million) on exploration in

19 countries around the world, split between brownfields exploration which is aimed at
sustaining or expanding existing operations, and greenfields exploration aimed at

discovering new gold deposits. The company has actively pursued its ‘new frontiers’

strategy (See case study on page ES8: Doing business in new places — AngloGold Ashanti on
operating in Russia). A detailed discussion of the company’s exploration programme may be
found in the Annual Report 2005.

ECONOMIC PERFORMANCE
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As at the end of 2005, the company’s attributable Mineral Resources amounted to 176 Moz,
while Ore Reserves stood at 63 Moz.

Capital expenditure

The company places significant emphasis on capital expenditure to sustain existing
operations and develop new ones. In 2005, AngloGold Ashanti invested $722 million, an
increase of 23% on 2004, of which 63% was stay-in-business expenditure and 37% on new
projects.

Developing the market for gold

Gold is used mainly for fabrication purposes, of which the gold jewellery market accounts
for almost 80%. Other fabrication uses include electronics, dentistry, medals and coins. In
addition, gold is held by central banks, financial institutions and private individuals as a store
of value or a form of investment.

AngloGold Ashanti is involved in the marketing of gold as the demand for gold jewellery has
decreased in recent years. In 2005, the company’s marketing programme, both on its own
and in collaboration with the World Gold Council (to which AngloGold Ashanti contributed
$9 million of its total expenditure of $13 million), was aimed at increasing the desirability of
the metal, sustaining and growing demand, and supporting the deregulation of the gold
market in certain key economies.

Anticipating closure

Mining operations have finite lives and as older mines reach the end of their lives, mining
operations may leave an unwanted legacy for local communities, particularly from an
environmental perspective. Thus, an integral part of responsible mining is the provision for
closure from an environmental perspective during the lifetime of the operation. A detailed
breakdown of the company’s estimated environmental liabilities may be found on page EN14
in the Environment Section of this report.

4. Case studies

The case studies that follow illustrate the economic performance of the company. Note that
follow-ups on the case studies presented in the Report to Society 2004 may be found on

the website.

Geographical analysis of gold

income by origin (%)
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AngloGold Ashanti’s global growth strategy has a number of components: brownfields exploration around
the group’s existing operations, greenfields exploration increasingly in ‘new frontier’ regions and countries,
and project acquisitions and strategic company alliances in prospective regions. (See Report to Society

2004 page EP9.)

One such strategic interest is AngloGold Ashanti’s 29.9% investment in Trans-Siberian Gold (TSG) plc, a UK-
based resources company established in 2000, which listed on the London Stock Exchange’s Alternative
Investment Market (AIM) in November 2003. AngloGold Ashanti acquired its interest in TSG in July 2004,
after identifying the company as an entry into Russia.

TSG holds mining and exploration licences over three existing projects: Asacha, Rodnikovoe and Veduga,
as well as an exploration licence over an extensive area surrounding Veduga and the early-stage Bogunay
project. The proceeds from AngloGold Ashanti’s investment in TSG are being used to partially fund the
development of the Asacha project, for the preparation of a feasibility study at Veduga, and for further
exploration at Bogunay.

The Asacha project, located in the Kamchatka region of Eastern Russia, is currently under development at
an estimated total capital cost of $90 million, of which $22 million has already been spent. The project has
a total Measured and Indicated gold equivalent Mineral Resource of 534,493 oz and a further 131,653 oz in
the Inferred category. Planned full production will be about 100,000 oz of gold per year and 220,000 oz of
silver, at a cash cost of around $200/0z. The first gold is expected at the beginning of 2008 and, based on
current estimates, the life-of-mine is expected to be in the region of seven years, although additional
mineralisation around the current resource, as well as the possibility of mining Rodnikovoe as a satellite of
Asacha, suggests the mine life could be extended. Rodnikovoe is located some 65 km from Asacha. A total
of 230 people will eventually be employed on site at Asacha, while another 25 will be based at the
Petrapavlosk Kamchatski office.

Prior to the commencement of the Asacha project, environmental impact assessments, reviews and public
hearings were completed, in order to obtain the requisite permits as required by Russian legislation.

The second project, Veduga, is located in the Krasnoyarsk region of Russia. The project currently has a
Measured and Indicated Resource base of 1.9 Moz, with a further 871,000 oz in the Inferred Resource
category. TSG completed a preliminary review of Veduga project after a pre-feasibility study indicated that
construction of a metallurgical plant on site was not economically viable. Nevertheless, TSG is of the opinion
that considerable value exists at Veduga and, as a result, a number of alternative exploitation avenues were
examined. These include the production of flotation concentrates which could be transported to existing
metallurgical plants in the Urals, Kazakhstan and/or China that have the technical capability of treating such
material. In parallel with this, TSG is actively pursuing its exploration programme with a view to increasing
the overall Mineral Resource and ultimately the mineable Ore Reserve at Veduga. Given that Veduga will, in
all probability, be a larger operation than Asacha, a larger employee complement is anticipated.

4.1 Doing business in new places

— AngloGold Ashanti on operating in Russia
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4.1 Doing business in new places

— AngloGold Ashanti on operating in Russia

cont.

Bogunay is an early stage exploration project also located in the Krasnoyarsk region.

TSG has 260 employees, most of whom are Russian citizens. More recently Jonathan Best, former and
retired Finance Director of AngloGold Ashanti assumed the position of CEO of TSG. A senior AngloGold
Ashanti mining engineer and former manager of Morila mine, Glen Kuropchuk, has been seconded to TSG
as Chief Operating Officer.

The rationale behind the investment is simple, says Richard Duffy, who heads AngloGold Ashanti’s
Business Development programme. Russia hosts a large number of known gold deposits and has an
established mining industry. The country ranks fourth in the world in terms of gold reserves (behind South
Africa, the USA and Australia) and fifth in terms of gold production. Moreover, since 1999, Russia’s annual
growth in gold production has exceeded that of the top eight gold producing countries, giving an
indication of the under-utilised potential that exists.

“Not only will our investment enable us to participate in several promising mining and exploration projects,
it will also provide AngloGold Ashanti with an opportunity to develop a better understanding of the gold
industry in this highly prospective region, allowing us to identify further opportunities for growth.”

As part of its arrangement with TSG, AngloGold Ashanti has a number of agreements in place that both
secure its interests and support TSG’s success. These include:

Board representation (as a 29.9% shareholder, AngloGold Ashanti has two seats).

Technical assistance and personnel: AngloGold Ashanti has agreed to provide technical assistance to TSG.
Veduga financing: AngloGold Ashanti has the right to provide any financing for the Veduga project on

the basis that the company meets or extends financing arrangements offered by third parties.

Earn-in rights: AngloGold Ashanti has the option to exercise an earn-in right enabling it to acquire a

51% interest in any new mining or exploration projects undertaken by TSG.

Anti-dilution rights: in the event of any further shares issued by TSG, AngloGold Ashanti has the right

to maintain its interest in TSG at 29.9%.

Should AngloGold Ashanti increase its stake to beyond 30%, it will be required to make an offer to acquire
the shares of all the remaining shareholders. Any decision to increase its investment will be based on a
view as to the value of TSG at the time and to AngloGold Ashanti’s Russian strategy more generally.

The company’s stake in TSG does not preclude it from working with, or investing in, other companies with
Russian interests. A small AngloGold Ashanti exploration office has been established in Moscow and a
number of exploration projects are being pursued within Russia. The company has, for example, entered into

an exploration alliance with Eurasia, another AIM listed company, to look for gold in the Chita region. Through

its involvement in both TSG and exploration activities, AngloGold Ashanti has become aware of the
challenges that present in a Russian mining environment, says Richard Duffy, “One needs to be fully au fait
with the rules and regulations of mining and exploration licences, and to keep abreast of legislation. Equally
important is the planning of mining development, where the logistical difficulties are compounded by remote
localities and severe climatic conditions. Employing people with the right expertise and who understand the
environment is, therefore, an essential aspect of successful mining in Russia.”
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In August 2005, AngloGold Ashanti was informed that it had become the first mining company to be
granted new order mining rights by the South African Department of Minerals and Energy (DME) for all its
mining operations in terms of the Mineral Petroleum and Resources Development Act (MPRDA).

The company lodged its applications for these rights in July 2004, shortly after the new Act became
operational in May the previous year.

In terms of the MPRDA, mineral rights vest in the state, with the state holding the right to issue
prospecting, mining and other rights to applicants. A five-year transitional arrangement gives current
operators the right to apply for the conversion of old order rights into so-called new order mining and
prospecting rights.

The Act required the company to submit in its applications, among other things, mining works plans for
the company’s seven South African mining operations for the rest of their lives, including environmental
management plans, social and labour plans for each of the two geographical areas covered by the mines,
and details of previous and planned future black economic empowerment transactions. The two last-
mentioned sets of documents are designed to satisfy the department that the company has plans to

comply with the Broad-Based Socio-Economic Charter (colloquially termed the Mining Charter — see box
on page E11), and has the capacity and intent to implement these plans.

The charter is an adjunct to the MPRDA and was published by the DME to provide more specific
guidelines for socio-economic transformation of the mining industry. Further discussion on AngloGold
Ashanti’s compliance with the Mining Charter may be found elsewhere in this report.

A key component of AngloGold Ashanti’s submission was that, in addition to recognition of sales of assets
made by the company to the black-owned Armgold between 1998 and 2002, the company committed itself
to the development of an Employee Share Ownership Plan (ESOP) with a value equivalent to approximately
6% of its South African assets. As of January 2006, the company commenced consultations with
representative trade unions at its South African operations on the development of the ESOP.

AngloGold Ashanti considers the new mineral rights regime in South Africa to be a proper and appropriate
method of dealing with the country's mineral resources and political legacy. The company believes the new
mineral rights regime is likely to play a significant part in enhancing socio-economic stability and progress
by encouraging equitable participation in the economy and thereby improving the lives of those citizens
previously disadvantaged by apartheid. A failure on the part of government to have implemented such
measures would have endangered prospects for political and economic stability.

The company was one of a small number that submitted its applications at the earliest opportunity,
knowing that by doing so it would be playing the role of something of a ‘guinea pig’ for the industry given
the unprecedented nature of the process of introduction of the new mining rights regime. However, it was
happy to do so, both to continue playing a leading part in the country’s economic progress and to

eliminate uncertainty for shareholders and other stakeholders at the earliest opportunity.

65



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

ECONOMIC PERFORMANCE -
CASE STUDY SOUTH AFRICA
El1l

Commenting at the time of the August announcement, AngloGold Ashanti CEO Bobby Godsell said, “I am

delighted that the spirit and the letter of the Mining Charter has been fulfilled through this conversion of
mining rights. The decision brings certainty to our shareholders and it offers our employees and the
communities in which we operate new opportunities for sharing in the wealth creation of our company. I
also believe that the empowerment process initiated by the government represents a vital and legitimate
investment in the future of our country.”

4.2 AngloGold Ashanti granted new order mining rights

cont.

Objectives of the Mining Charter

The Department of Minerals and Energy published the Broad-Based Socio-Economic Empowerment
Charter for the South African Mining Industry (the Charter) in 2002. The objectives of the charter are to:

promote equitable access to the nation's mineral resources for all the people of South Africa;
substantially and meaningfully expand opportunities for historically disadvantaged South Africans
(HDSA ) (that is, any person, category of persons or community, disadvantaged by unfair
discrimination before the Constitution of the Republic of South Africa, 1993 came into effect)
including women, to enter the mining and minerals industry and to benefit from the exploitation of the
nation's mineral resources;

utilise the existing skills base for the empowerment of HDSAs;

expand the skills base of HDSAs in order to serve the community;

()

promote employment and advance the social and economic welfare of mining communities and the
major labour-sending areas; and

promote beneficiation of South Africa's mineral commodities.
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AngloGold Ashanti, by virtue of its South African operations and wholly owned subsidiary, Nuclear Fuels
Corporation of South Africa (Nufcor), is arguably the world’s longest continuous producer and marketer of
uranium. AngloGold Ashanti produces uranium oxide concentrates (U

3

0)

8

) in the form of a powder, as a

by-product of its gold mining operations, thus giving Nufcor access to extensive reserves of uranium.
South African production peaked in the early 1980s at 6,500 metric tonnes (t) per annum. Currently,
AngloGold Ashanti produces around 800 to 900 t of U

3

)

8

annually, with the potential to increase this by

300 t in the future, given capex and metallurgical plant constraints.

Uranium makes a small but valuable contribution to AngloGold Ashanti’s bottom line. In 2005, sales of
uranium concentrate contributed around 0.5% to the AngloGold Ashanti group’s net profit.

Uranium is produced as a by-product by three of AngloGold Ashanti’s mines, all located in the Vaal River
area, namely, the Great Noligwa, Moab Khotsong and Kopanang mines. It is extracted from gold-bearing
ore as a by-product only, and grades are consequently much lower than those of dedicated uranium mines
in other uranium-producing countries. The average grade globally is around 1.5%, and the two largest
uranium mines in the world have grades of around 25%. (Uranium grades are a function of geology and
mineralisation.) Typically, the grade of uranium mined in South Africa is 0.05%, that is, 500 g of uranium
per 1,000 kg of rock.

If unprocessed, this uranium is disposed of in the residue of the gold-bearing ore onto the tailings dams,
along with other waste from the mining and processing operations. Monitoring of tailings for radioactivity
is not necessary as the uranium is in a diluted form, and below environmentally acceptable levels of
radiation.

Mining and processing of uranium is often viewed in a negative light as the public frequently associates
risks with this high-profile product. There are primarily two risks associated with uranium:

Toxicity: uranium is a heavy metal and toxic to humans, and

o

Radioactivity: at the level of grade in South African mines, the risks are low from a health and safety
perspective.

Higher (that is, more concentrated) grades of uranium could be found in certain areas of mining or processing
operations in South Africa irrespective of whether these operations actually extract uranium, and these higher
grades increase the risk to employees. To monitor and manage these risks, AngloGold Ashanti has appointed
Radiation Protection Officers at each of its South African operations whose function it is to measure levels of
radioactivity in all working places at regular intervals, and to monitor absolute levels of radioactivity in the
workplace. In addition, personnel are monitored individually, on a regular basis, to determine radiation doses
received, as well as annually to monitor overall health. The National Nuclear Regulator also has open access
to AngloGold Ashanti mining and processing plant operations to conduct audits.

Uranium diuranate (in the form of a slurry) is transported for further processing in special-purpose road
tankers, fitted with tracking devices and under escort. The drivers have been specially trained on how to
manage unforeseen events, such as accidents or hijackings, and no material has ever been lost or stolen.
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The final product is shipped to Nufcor’s major customers, all of whom are ultimately nuclear electricity
generating utilities around the world, including in the United States, Europe and the Far East, who convert
U

3

)

8

to slightly enriched nuclear fuel products to power the uranium in nuclear fission reactors that

generate heat to drive gas-generator turbines which in turn generate electricity. Most of Nufcor’s nuclear
power generator clients are either part or full parastatals.

AngloGold Ashanti is mindful of its moral obligation to ensure that the uranium does not fall into the
‘wrong’ hands. The company is and always has been subject to International Atomic Energy Agency (IAEA)
Safeguard Compliance in all sales contracts and in every shipment made of U

3

)

8

. In addition, on 15 July

1991, South Africa became a signatory to the Non-Proliferation Treaty and signed a Comprehensive
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4.3 Uranium mined as a by-product contributes to

the bottom line

cont.

Safeguards Agreement with the IAEA on 16 September 1991. AngloGold Ashanti, therefore, is bound to
the Statute of IAEA and all supply contracts include South African nuclear safeguard clauses which help
promote a transparent and responsible chain of custody of uranium.

About uranium

Uranium is a naturally occurring radioactive element and is the 48th most abundant element on earth. It
is found in natural rock crystal and is many, many times more abundant than silver, which can also be
found as a by-product of gold mining.

Uranium has one vital characteristic. This is its ability to split its atoms through fission into two lighter
fragments when bombarded with neutrons, thus releasing large amounts of energy. This characteristic
provides the role of uranium in the generation of nuclear power.

Of the two different types of uranium isotopes contained in uranium metal, one, U235, can sustain a
chain reaction during the fission process. Given the huge and growing global demand for energy and the
shortage of non-renewable sources of energy, alternative sources of energy are constantly being sought.
Nuclear power has an important role to play as 1 kg (2.2 1b) of uranium can generate the same volume
of electricity as 38 t of coal or 150 barrels of oil.

Global demand for uranium is estimated at 77,000 t annually and this is expected to be maintained at
these levels for the next 15 years or so. By contrast, annual production of new-mined uranium amounts
to only some 3,000 t (in 2004), and this very material shortfall in production of uranium is expected to
continue for some time into the future.

The price of uranium has increased sharply in recent months and is currently around $33/1b.

This compares with $7/lb towards the end of 2000.

South African reserves of uranium account for approximately 10% of global reserves. The largest
reserves are to be found in Canada, Australia and the USA, which together with Kazakhstan also have
the best future prospects for uranium mining.

Nufcor - history and ownership

The Nuclear Fuels Corporation of South Africa (Pty) Limited (Nufcor), was established in 1967 to process
and market uranium concentrate produced by South African gold mining companies to nuclear power
generators around the globe. Nufcor can trace its origins to 1951 in a company called Calcined Products
(Pty) Limited founded for the express purpose of processing uranium-rich slurries which are a by-product
on South African gold mines. Shareholding in Nufcor over the years has vested in the mining companies
that set up and used the facility, in relation to their proportional usage from year to year.

In 1998, on the establishment of the then AngloGold Limited, Nufcor became a fully owned subsidiary,
as AngloGold was the last uranium-producing shareholder still utilising the facilities of Nufcor. A year
later, Nufcor International Limited (NIL) was established in London to undertake trading in nuclear fuel
cycle products and services.

NIL, which is incorporated as a company in the UK, is jointly owned by AngloGold Ashanti Limited (which
contributes its uranium production and market expertise) and FirstRand Limited (contributing its
expertise in banking and financial services). As a nuclear fuel trading and finance company, NIL markets,
trades, finances and manages the risk related to nuclear fuel and associated processes. NIL has
positioned itself to provide a range of physical and financial products to both producers and consumers
of uranium, and is now the primary marketing agent for all uranium produced in South Africa, including
that from non-AngloGold Ashanti operations.

69



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

1. Introduction

EG1

2. Business principle

EG1

3. Key indicators

EG2

4. Review 2005

EG3

5. Case studies

EG9

5.1 Human rights, the DRC and AngloGold Ashanti
EG10

6. Objectives for 2006

EG13

ETHICS AND

GOVERNANCE

contents

We live our values through our
business principles. These
principles are applicable across
AngloGold Ashanti and in all the
countries in which we do business.
Ethics and

Governance

OUR VALUES:



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

AngloGold Ashanti’s ethics and governance standards are guided by relevant laws and regulations and
the group’s related business principle, AngloGold Ashanti — a responsible and ethical corporate citizen
(below).

A detailed discussion on corporate governance and risk management may be found in the Annual
Report 2005.

2. Business principle

AngloGold Ashanti — a responsible and ethical corporate citizen

We will comply with all laws, regulations, standards and international conventions

which apply to our businesses and to our relationships with our stakeholders.

Specifically, AngloGold Ashanti supports the Universal Declaration of Human Rights,

the Fundamental Rights Conventions of the International Labour Organization (ILO)

and those principles and values referred to in the United Nations Global Compact

Should laws and regulations be non-existent or inadequate, we will maintain the

highest reasonable regional standard for that location

We will fully, accurately and in a timely and verifiable manner, consistently disclose
material information about the company and its performance. This will be done in readily
understandable language to appropriate regulators, our stakeholders and the public

We will not offer, pay or accept bribes, nor will we condone anti-competitive market
practices and we will not tolerate any such activity by our employees

We prohibit our employees from trading shares when they have unpublished, material
information concerning the company or its operations

We require our employees to comply with all money handling requirements under

applicable law, and we further prohibit them from conducting any illegal money

transfers or any form of ‘money laundering’ in the conduct of the company’s business

We will require our employees to perform their duties conscientiously, honestly and in

ways which avoid conflicts between their personal financial or commercial interests

and their responsibilities to the company

We will take all reasonable steps to identify and monitor significant risks to the

company and its stakeholders. We will endeavour to safeguard our assets and to

detect and prevent fraud. We will do this in a manner consistent with the international

human rights agreements and conventions to which we subscribe

We will promote the application of our principles by those with whom we do

business. Their willingness to accept these principles will be an important factor in our
decision to enter into and remain in such relationships

We are committed to seeking out mutually beneficial, ethical long-term relations with

those with whom we do business

We encourage employees to take personal responsibility for ensuring that our conduct
complies with our principles. No employee will suffer for raising with management violations
of these principles or any other legal or ethical concern. Although employees are

encouraged to discuss concerns with their direct managers, they must, in any event, inform
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the group internal audit manager of these concerns. Mechanisms are in place to
anonymously report breaches of this statement of principles

(]

The company will take the necessary steps to ensure that all employees and other
stakeholders are informed of these principles

(]

If an employee acts in contravention of these principles, the company will take the
appropriate disciplinary action concerning such contravention. This action may, in
cases of severe breaches, include termination of employment. In addition, certain
contraventions may also result in the commencement of civil proceedings against the
employee and the referral of the matter to the appropriate enforcement bodies if
criminal proceedings appear warranted

ETHICS AND GOVERNANCE

1. Introduction

EG1
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AngloGold Ashanti adheres to all laws and regulations within the countries in which it
operates and conducts its business consistently with its values and business principles.
Any significant transgressions are reported in the Report to Society and the company
has no knowledge of any further areas of non-compliance. The company conducts its
business in accordance with the recommendations outlined in the King Report on
Corporate Governance in South Africa 2002 (King 2), except in a few areas where the
company has chosen otherwise and has fully disclosed such areas in the Annual Report
2005, and is fully compliant with the requirements of the US Sarbanes-Oxley Act.

The company has reported on an incident in the Democratic Republic of Congo (DRC)
when company employees were forced to yield to a militia group’s act of extortion. A
thorough review of the incident and the situation has been conducted. (See case study
on page EG10: Human rights, the DRC and AngloGold Ashanti.)

AngloGold Ashanti has maintained a system of consistent disclosure about its financial
and operating affairs, reporting on a regular basis to the financial community and other
stakeholders. All information that is in the public domain is available on the company’s
website: www.anglogoldashanti.com.

Directors and key employees (that is, employees who have access to price-sensitive
information) may not trade in company shares during closed periods and are required
to follow a formal process before trading in the company’s shares.

A policy dealing with the management of conflicting interests was approved by the
company’s executive, along with a set of guidelines to aid employees to understand
what conflicts may exist as well as how to avoid and declare them if they occur. This
has been communicated to all employees.

A comprehensive review of risks associated with the company and its activities was
undertaken, and internal controls were reviewed to ensure that they adequately
addressed these risks.

A Code of Ethics for Employees, a Code of Ethics for Senior Financial Officers and a
Whistle-blowing Policy are in place.

ETHICS AND GOVERNANCE

3. Key indicators
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In the Report to Society 2004, certain objectives were set for 2005. The table below sets these out, along
with progress made during 2005.

Ethics and Governance

Objectives for 2005

Performance in 2005

Finalise roll-out of conflicts of interest policy

Conlflicts of interest policy and guidelines

adopted and communicated to relevant

employees. All relevant personnel required by

management to complete declarations have

done so.

Complete Sarbanes-Oxley 404 internal control

Initial design and implementation project for

requirements including the design, implementation,

internal control processes are complete. Testing

testing and maintenance phases

process being reviewed so as to enable any

remediation required to take place in early 2006.

Implementation of the maintenance process is in

final stages, and will be in place in 2006.

Develop a document retention strategy for

Policy adopted by the Executive Committee

AngloGold Ashanti

regarding the general principles for retention of

the company’s documents consistent with

business and legal interests. Each region

required to adopt a schedule of laws dealing

with document retention, which is underway.

Board level oversight of corporate governance and ethics

AngloGold Ashanti is committed to upholding the highest levels of corporate governance. Corporate
governance is addressed at the highest level by the Audit and Corporate Governance Committee of the
board, which is chaired by non-executive, independent director, Colin Brayshaw.

The company’s ethical performance is guided by AngloGold Ashanti’s values, and practised in line with
the company’s business principles.

The company is led by a Board of Directors, comprising 17 members. Of these:

there are six independent directors;

there are six non-independent, non-executive directors; and

five executive directors.

Both the chairman and the deputy chairman are independent. The board’s Audit and Corporate
Governance Committee is fully independent and the Remuneration and Nominations Committees are
majority independent.

ETHICS AND GOVERNANCE

4. Review 2005

EG3

Structure of the board (%)

31

38

31
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Independent directors
Non-independent non-executive directors
Executive directors
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There are nine board committees that meet on a regular basis. These are the:

Audit and Corporate Governance Committee;

Employment Equity and Development Committee;

Executive Committee;

Investment Committee;

Market Development Committee;

Nominations Committee;

Political Donations Committee;

Remuneration Committee; and the

Safety, Health and Sustainable Development Committee.

A detailed discussion of the functioning of the Board and its committees may be found in
the Annual Report 2005.

Compliance with regulations and guidelines

AngloGold Ashanti complies with the regulations imposed by all the exchanges on which it
is listed, including the King Report on Corporate Governance 2002 (King 2) (South Africa),
except in a few areas where the company has chosen otherwise and has fully disclosed

such areas in the Annual Report 2005, and is fully compliant with the requirements of the
Sarbanes-Oxley Act (USA).

AngloGold Ashanti supports the Universal Declaration of Human Rights and the

Fundamental Rights Conventions of the International Labour Organization (ILO). It became a

signatory to the United Nations Global Compact following the business combination with
Ashanti. Ashanti had been a member since August 2001. AngloGold Ashanti is an active
supporter of the Global Compact, and in preparing the Report to Society 2005, has taken
these principles into account.

The company is a founding member of the International Council of Mining and Minerals
(ICMM) and actively participates in international debate as part of this organisation. The
company is also a member of the Council for Responsible Jewellery Practices, established
to promote responsible social, ethical, human rights and environmental practice throughout
the gold and diamond jewellery chain.

The company became an organisational stakeholder of the Global Reporting Initiative (GRI)
in 2004. The GRI is a multi-stakeholder process and independent institution whose mission
is to develop and disseminate globally applicable Sustainability Reporting Guidelines. These
guidelines are for voluntary use by organisations in their reporting on the economic,
environmental, and social dimensions of their activities, products, and services.

ETHICS AND GOVERNANCE
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Political donations

The Political Donations Committee,

comprising three independent non-

executive directors and chaired by the

deputy chairman of the board,

determines the funding of political
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parties in South Africa in accordance
with a formal policy guiding the
principles for funding which was
adopted by the board on 29 April 2003.
The group’s strategy on political funding
is currently under review.

77



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

The GRI involves the active participation of representatives from business, accountancy,
investment, environmental, human rights, research and labour organisations from around the
world. Established in 1997, GRI became independent in 2002, and is an official collaborating
centre of the United Nations Environment Programme (UNEP) and works in co-operation with
the UN Global Compact. In terms of this membership, AngloGold Ashanti is committed to:

the active promotion of GRI's principles and its broader stakeholder constituency;

participation in the GRI process; and

in so far as is practicable, preparing sustainability reports informed by the GRI
guidelines and principles and which are available to the public.

ETHICS AND GOVERNANCE
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AngloGold Ashanti subscribes to ICMM principles

AngloGold Ashanti is a founding member of the International Council on Mining and
Metals (ICMM) and subscribes to the ICMM principles of sustainability.

ICMM sustainable development framework — ICMM principles

As members of the ICMM, or as companies that have otherwise agreed to adopt the
same performance obligations as [CMM members, we seek continual improvement in
our performance and contribution to sustainable development so as to enhance
shareholder value. In striving to achieve this, we will:

implement and maintain ethical business practices and sound systems of

corporate governance;

integrate sustainable development considerations within the corporate decision-
making process;

uphold fundamental human rights and respect cultures, customs and values in
dealings with employees and others who are affected by our activities;

implement risk-management strategies based on valid data and sound science;

seek continued improvement of our health and safety performance;

seek continued improvement of our environmental performance;

o

contribute to the conservation of biodiversity and integrated approaches to land
use planning;

o

facilitate and encourage responsible product design, use, re-use, recycling and
disposal of our products;

o

contribute to the social, economic and institutional development of the
communities in which we operate; and

(]

implement effective and transparent engagement, communication and
independently verified reporting arrangements with our stakeholders.

ICMM corporate membership includes a commitment to measure corporate
performance against these principles. In this report, AngloGold Ashanti also reports its
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performance in terms of these principles.

79



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

ETHICS AND GOVERNANCE

EG6

The United Nations Global Compact

Through the power of collective action, the Global Compact seeks to advance
responsible corporate citizenship so that business can be part of the solution to the
challenges of globalisation. In this way, the private sector — in partnership with other
social sectors — can help realise the UN Secretary-General's vision: a more sustainable
and inclusive global economy. The Global Compact is a voluntary corporate citizenship
initiative with two objectives:

to make implementation of the principles a routine feature of business activities
around the world; and

to catalyse actions in support of UN goals.

The Global Compact is not a regulatory instrument — it does not police, enforce or
measure the behaviour or actions of companies. Rather, it relies on public
accountability, transparency and the enlightened self-interest of companies, labour
and civil society to initiate and share substantive action in pursuing the principles upon
which the Global Compact is based. Members of AngloGold Ashanti’s board of
directors have participated at Global Compact events and presentations.

10 principles of the UN Global Compact

The Global Compact's 10 principles in the areas of human rights, labour, the
environment and anti-corruption enjoy universal consensus and are derived from:

the Universal Declaration of Human Rights;
the International Labour Organization's Declaration on Fundamental Principles and
Rights at Work;

the Rio Declaration on Environment and Development; and

o

the United Nations Convention Against Corruption.

The Global Compact asks companies to embrace, support and enact, within their
sphere of influence, a set of core values in the areas of human rights, labour standards,
the environment and anti-corruption.

Human rights

Principle 1: Businesses should support and respect the protection of internationally
proclaimed human rights; and

Principle 2: make sure that they are not complicit in human rights abuses.
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Risk management

The board has ultimate responsibility for the total risk management process within
AngloGold Ashanti and reviews and approves the risk strategy and policies that are
formulated by the executive directors and senior management. Management is accountable
to the board and has established a group-wide system of internal control to manage
significant group risk. The risk management policies are communicated to all relevant
employees.

A full review of the risk, control and disclosure processes is undertaken annually to ensure
that all additional requirements are incorporated into the system in the future. The systems
are in place and the focus is on ensuring that the requirements of the King Code and the
Sarbanes-Oxley Act are complied with timeously. In conducting its annual review of the
effectiveness of risk management, the board considers the key findings from the ongoing
monitoring and reporting process, management assertions and independent assurance
ETHICS AND GOVERNANCE

EG7

Labour standards

Principle 3: Businesses should uphold the right to freedom of association and the
effective recognition of the right to collective bargaining;

Principle 4: the elimination of all forms of forced and compulsory labour;

Principle 5: the effective abolition of child labour; and

Principle 6: the elimination of discrimination in respect of employment and

occupation.

Environment

Principle 7: Businesses should support a precautionary approach to environmental
challenges;

Principle 8: undertake initiatives to promote greater environmental responsibility; and
Principle 9:

encourage the development and diffusion of environmentally friendly

technologies.

Anti-corruption

Principle 10: Businesses should work against all forms of corruption, including
extortion and bribery.

Information drawn from the United Nations Global Compact website —
www.unglobalcompact.org
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reports. The board also takes account of material changes and trends in the risk profile, and
considers whether the control system, including reporting, adequately supports the board in
achieving its risk management objectives. The board furthermore receives assurance from
the Audit and Corporate Governance Committee, which derives its information, in part, from
regular internal and external audit reports on risk and internal control throughout the group.
A full discussion on risk management and internal controls and the risks identified by the
company may be found in the Annual Report 2005.

Disclosure and share trading

AngloGold Ashanti subscribes to a policy of full, accurate and consistent communication in
respect of both its financial and operating affairs. To this end the company has adopted a
Disclosure Policy, the object of which is to ensure compliance with the rules of the various
exchanges on which it is listed and provide timely, accurate and reliable information fairly to
all stakeholders including investors (and potential investors), regulators and analysts.
Results presentations are conducted four times a year and are made available to all
shareholders via the website. All other information that is released into the public domain by
the company is made available on the company’s website at www.anglogoldashanti.com.
AngloGold Ashanti does not permit directors and key employees (that is, employees having
access to price-sensitive information) to trade in company shares during closed periods.
Directors and key employees are required to follow a formal process before trading in the
company’s shares. Closed periods are in effect prior to the publication of the quarterly, half-
yearly and year-end results. Where appropriate, a closed period is also effective during
periods where major transactions are being negotiated and a public announcement is
imminent.

Both the Insider Trading (Market Abuse) and Disclosure Policies are available on the
company website.

Codes of ethics and whistle-blowing policy

In order to comply with the company’s obligations in terms of the Sarbanes-Oxley Act and
the King Code, and in the interests of good governance, the company has adopted a Code

of Ethics for Employees, a Code of Ethics for Senior Financial Officers, and a Whistle-
blowing Policy (See Report to Society 2004 page EG13) that encourage employees and
other stakeholders to report confidentially and anonymously acts of an unethical or illegal
nature affecting the company’s interests. Both codes and the policy are available on the
company website.

All reports made in terms of the whistle-blowing policy are fielded by a third party, Tip-Offs
Anonymous, which ensures all reports are treated confidentially or anonymously, depending
on the preference of the caller. The information is relayed to management for investigation.
ETHICS AND GOVERNANCE
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All reports and the progress of the investigations are conveyed to the Audit and Corporate
Governance Committee by the group internal audit manager.

5. Case studies

A case study that discusses an important issue for the company in 2005 is presented on
pages EG10 to EG12. Note that follow-ups on the case studies presented in the Report to
Society 2004 may be found on the website.

ETHICS AND GOVERNANCE

EG9

Whistle-blowing

Summary of cases reported by category — 2005

CATEGORY

Total

Bribery and corruption

3

Collusion

1

Enquiry/clarification

4

Fraud

20

Grievance

2

Irregularities

11

Misappropriation

4

Misconduct

23

Unfair labour practice

4

Grand total

72

All cases reported are duly investigated and reported, disciplinary action taken where
necessary and reports made to the relevant authorities for further investigation or
action where applicable.

The process is placed under further scrutiny with a report being given to the Audit and
Corporate Governance Committee and the Executive Committee on a quarterly basis,
including the status of all cases reported and any action taken.

Policy and guidelines on

conflicts of interest

AngloGold Ashanti has adopted a

Conflict of Interest Policy which serves

to highlight the duties of the employee

with regards to conflict of interest. As

defined by the document, a conflict of

interest occurs when an employee has

an interest, either directly or indirectly,

in an entity external to the company

which may conduct, or does conduct

business with the company. The policy

aims to promote transparency in the
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work environment and applies to
temporary, part-time and full-time
employees.

The policy is based upon the premise
that the relationship between
employer and employee is one of
mutual trust and understanding, while
at the same time providing for
potential, perceived and actual
conflicts of interest. If a conflict of
interest arises, the employee is
obliged to complete a Declaration of
Conflict of Interest, failing which,
disciplinary action may be initiated.
The policy also highlights guidelines
for reporting suspected conflicts of
interest by another employee or
external stakeholder.
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ETHICS AND GOVERNANCE -

CASE STUDY GROUP

5.1 Human rights, the DRC and AngloGold Ashanti

EGI10

By definition AngloGold Ashanti’s ‘new frontiers’ exploration strategy means that the group recognises the
inevitability of searching for gold in areas that are largely unexplored, and where the element of risk in
doing business is heightened — frequently owing to the vicissitudes of politics in these emerging

economies. (See Report to Society 2004 page EP9.)

AngloGold Ashanti’s strategy has in recent years taken it to countries such as Alaska, China, Colombia,
Mongolia, the Philippines, and, in Africa, among others, to the Democratic Republic of Congo (DRC) — Africa’s
third largest country which is host to a wide range of minerals including copper, cobalt, diamonds and gold.
The DRC has a history of political instability, with violent undertones in recent years. Despite the signing of
the Pretoria Accord in 2003, which was to signal an official end to hostilities between factions in that country,
conflict persists in eastern DRC, where the company’s exploration activities are based and where so-called
rebel parties are particularly active.

Through its subsidiary AngloGold Ashanti Kilo — a joint venture between AngloGold Ashanti (86.22%) and
the State Mining Agency, Offices des Mines d’or de Kilo Moto (OKIMO) (13.78%) — AngloGold Ashanti
holds properties in the Ituri region in the north-east of the DRC, a concession (Concession 40) area of
approximately 10,000 km

2

. The concession covers the Kilo belt, one of nine gold-bearing greenstone belts

in the region. The Mongbwalu area, where AngloGold Ashanti is focusing its exploration programme, is
believed to have yielded some 1.3 Moz of gold to date.

Although the gold concession was granted in 1996 to the then Ashanti Goldfields, civil conflict hampered
efforts to commence mining exploration activities. In November 2003, and with a peace agreement in

place, the company deployed two Congolese professional exploration employees to Mongbwalu in
anticipation of re-opening the exploration camp. In December 2004, as a result of discussions held with
DRC government officials and other interested parties, an exploration team was deployed at Mongbwalu
and drilling started in January 2005 (by then under the auspices of AngloGold Ashanti following the
business combination between the two companies).

In June 2005 Human Rights Watch (HRW), a United States-based non-governmental organisation (NGO),
published a report in which it alleged that the company had made payments to and fostered an

inappropriate relationship with a rebel group operating in the area, the Front National Integrationniste (FNI),
in order to maintain access to the goldfields.

For a period in 2004 the company had paid a total of $1,100 in landing taxes at the Mongbwalu airstrip,
believing the money was going to the transitional government of the DRC. When United Nations officials
suggested that these payments could contravene UN Resolution 1493 regarding conflict in the DRC, the
company immediately stopped these payments.

In addition, in January 2005 the FNI demanded financial assistance from AngloGold Ashanti to send an
FNI delegation for talks in Kinshasa. The company officials involved initially steadfastly refused to yield to
this act of extortion, but were later forced to take a different view of the situation in the interests of their
personal safety, and handed to the militia $8,000 sourced from petty cash, local business people and their
own resources. The amount demanded by the militia was $15,000.

In the wake of the company’s own internal investigations and the allegations of improper conduct,
AngloGold Ashanti sent a high level team to the DRC to investigate the feasibility of retaining a presence
in the region without compromising the company’s values and integrity. Following meetings with key
stakeholders — local, regional and national government representatives, OKIMO, the UN peacekeeping
force MONUC and representatives of the Catholic Church — AngloGold Ashanti concluded that it was able
to conduct its business with integrity in the area and would review its activities regularly.
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5.1 Human rights, the DRC and AngloGold Ashanti cont.

EGI11

Should circumstances deteriorate so as to put the safety of employees at risk or compromise the
company’s values, it will withdraw immediately. Such a situation arose in October 2005 when a resurgence
of rebel activity, following the deployment of government troops in the area, prompted the company to
withdraw all professional staff, other than security staff, from the camp as a precautionary measure. The
exploration team returned and resumed exploration activities after three weeks once the government
troops had restored, and indeed improved, stability to the area.

To further ensure operational integrity and compliance with the company’s values in its operations in the
DRC, AngloGold Ashanti has put in place a number of procedural requirements.These include the
disclosure to the government of the DRC of all payments made to the state and its agencies, and all other
payments for goods and services received being subject to internal and external audit controls. AngloGold
Ashanti management in the DRC is involved in the EITI (Extractive Industries Transparency Initiative)
process and the company is committed to the success of the programme (see box on EG12).

Other goods and services provided by the company to community organisations are monitored by a
community-based committee and are not directed at any militia or politically-based institutions. In this
regard, a stakeholders’ forum and community development committee has been established to ensure
regular contact is maintained with the community and that community development priorities and issues
can be brought to the attention of management timeously. A stakeholder engagement plan is also being
put in place to formalise this community consultation which is expected to be in place by the end of the
first quarter of 2006. The project’s community development programme is currently operating on a budget
of approximately $100,000 a year, and is being increased to $150,000 in 2006.

Policies and procedures are also in place to ensure that only authorised company personnel are permitted
to make use of company assets, such as vehicles. Furthermore, all contact with third parties is logged

and the company has no direct contact with militia or political groupings, other than through local
government, MONUC (the United Nations Organisation Mission in the DRC) or the FARDC (the Armed
Forces of the Democratic Republic of the Congo). Arrangements are in place to report any incidents to
MONUC and there is regular contact with MONUC’s human rights officials based in Bunia.

The security providers to the operation are a signatory to the Voluntary Principles on Security and Human
Rights and AngloGold Ashanti too is in the process of becoming a signatory to the Principles
(www.voluntaryprinciples.org).

Furthermore, in employing site-based personnel, background checks have been conducted to ensure that
no person with credible allegations of human rights abuses is employed.

In general, AngloGold Ashanti believes that, provided the principles and procedures set out here are
adhered to, the company’s activities are more likely than not to make a positive contribution to the DRC’s
social, political and economic recovery.

AngloGold Ashanti’s current exploration programme in a limited area around Mongbwalu has yielded
positive results — historical grade and tonnage estimates of 1.2 Moz at 9.9g/t have been confirmed
through drilling at Adidi. Exploration in the immediate Mongbwalu area is expected to continue through
2006 and 2007, with the objective of defining a 5 Moz mineable resource and completing a feasibility
study in 2008 which, if approved, would lead to mine construction commencing in 2009. A total of

$30 million is expected to be spent on exploration through to 2008.

The remainder of the 3,000 km

2

Kilo greenstone belt on Concession 40 has estimated historical gold

production of 4 Moz. Airborne geophysics will be carried out over the Kilo greenstone belt early in 2006
to guide target generation studies over this ground in 2006 and 2007, with on the ground, field evaluation
of the identified targets during 2008.
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5.1 Human rights, the DRC and AngloGold Ashanti cont.

EGI12

Engaging with NGOs

AngloGold Ashanti is engaged in a range of initiatives and interacts with NGOs to deal with the
issues faced in the DRC and other countries where human rights issues may arise. Although these
initiatives and interactions remain ‘work in progress’ they reflect the efforts of resources and other
companies to ensure that their commercial activities largely benefit people in mining communities
and countries while minimising negative impact. These include:

The Extractive Industries Transparency Initiative (EITI)

The EITI (www.eitransparency.org) supports improved governance in resource-rich countries
through the full publication and verification of company payments and government revenues from
oil, gas and mining.

Communities and Small Scale Mining Initiative (CASM)

Communities and Small-Scale Mining (CASM) is chaired by the UK government’s Department for
International Development and is housed at the World Bank in Washington DC. It was launched
in March 2001 in response to international recognition of the need for an integrated approach to
address the challenges facing ASM communities and for improved co-ordination between
institutions funding and executing assistance. It was established with the purchase of reducing
poverty by supporting integrated sustainable development of communities affected by or involved
in artisanal and small-scale mining in developing countries.

The International Council on Mining and Metals I1CMM)

AngloGold Ashanti is an active member of this organisation. Members believe that the mining,
minerals and metals industry acting collectively can best ensure continued access to land, capital
and markets as well as build trust and respect by demonstrating the ability to contribute
successfully to sustainable development.

ICMM members seek to offer strategic industry leadership towards achieving continuous

improvements in sustainable development performance in the mining, minerals and metals industry.

The Council for Responsible Jewellery Practices (CRJP)

AngloGold Ashanti has recently joined the Council for Responsible Jewellery Practices which was
founded in May 2005 with members from a cross-section of the diamond and gold jewellery
supply chain, from mines to retail outlets. Council Members are committed to promoting
responsible business practices in a transparent and accountable manner throughout the industry.
Their commitment aims to maintain consumer confidence in diamond and gold jewellery products
and the trust of all interested stakeholders in the industry.
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ETHICS AND GOVERNANCE -
CASE STUDY GROUP

6. Objectives for 2006

EG13

Complete review of the first year of the Conflicts of Interest Policy roll-out.
All regions to adopt schedules of laws dealing with document retention, as required by
the Document Retention Policy.

Adoption of Gifts and Anti-bribery policy.
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OCCUPATIONAL

SAFETY AND HEALTH

contents

Every manager and employee takes

responsibility for health and safety;

and together strive to create

workplaces that are free of

occupational injury and illness.

Occupational

safety amd health

OUR VALUES:
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AngloGold Ashanti’s safety and health management and practices are guided by the group’s business
principle, AngloGold Ashanti as an employer — safety and health.

The key indicators in this section of the report have been assured by external auditors
PricewaterhouseCoopers and this report has been compiled in accordance with the Global
Reporting Initiative (GRI) guidelines. (See page 14 of the introduction for the GRI index).
2. Business principle

AngloGold Ashanti as an employer — safety and health

(]

The company is committed to complying with all relevant occupational health and
safety laws, regulations and standards. In the absence of such standards, leading
practice will be adopted.

(]

We are committed to providing a working environment that is conducive to safety and
health.

o

The management of occupational safety and health is a prime responsibility of

line management, from the executive level to the first line supervisory level.

(]

We strive for employee involvement and consultation with employees or their
representatives to gain commitment in the implementation of these principles.

(]

The company is committed to providing all necessary resources to enable

compliance with these principles.

(]

The company will not tolerate or condone deliberate breaches in standards and
procedures.

()

We will implement safety and health management systems based on

internationally recognised standards and we will assess the effectiveness of these
systems through periodic audits.

o

We will conduct the necessary risk assessments to anticipate, minimise and

control occupational hazards.

()

We will promote initiatives to continuously reduce the safety and health risks
associated with our business activities.

o

We will set safety and health objectives based on comprehensive strategic plans

and will measure performance against these plans.

o

We will monitor the effects of the company's operational activities on the safety and
health of our employees and others, and we will conduct regular performance reviews.

We will provide all necessary personal protective equipment.

We will establish and maintain a system of medical surveillance for our
employees.

We will communicate openly on safety and health issues with employees and
other stakeholders.
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We will ensure that employees at all levels receive appropriate training and are
competent to carry out their duties and responsibilities. We will require our
contractors to comply with these principles and we will seek to influence joint
venture partners to apply them as well.

OCCUPATIONAL SAFETY AND HEALTH

1. Introduction

SH1
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Safety

25 employees lost their lives in work-related accidents at AngloGold Ashanti in 2005
(2004: 31%).

The group's Fatal Injury Frequency Rate (FIFR) was 0.14 per million man hours worked,
which is a 26% improvement on the 2004 rate of 0.19. This performance is also an
improvement of 64% on the FIFR of 0.39 achieved in 1998.

— Of the employees who died, 17 were from the South African operations, which
translates into an FIFR of 0.17 per million man hours, reflecting an improvement of
41% on the previous year’s rate of 0.29. This is based on an average of 37,514 people

at work in the South Africa Region (excluding employees not at work).

— A further seven employees died at Obuasi mine in Ghana during the year. The FIFR in
Ghana was 0.29 per million man hours worked.

— One employee died at AngloGold Ashanti Mineragao in Brazil during the year. The FIFR
in Brazil was 0.11 per million man-hours in 2005 (2004: 0.00).

The Cripple Creek and Victor (CC&V) mine in Colorado, USA has operated without

a lost-time injury since November 2003.

The group's Lost Time Injury Frequency Rate (LTIFR) in 2005 rose by 3% to 6.77 per
million man hours from 6.56 the previous year, the first year-on-year increase since
1998. However, data still show a 53% improvement over the seven-year period since
1998 when the LTIFR was 14.52.

— The LTIFR for the South Africa region (the largest employer in the group) was 10.04,
up by 10.2% on the previous year.

— The LTIFR in Ghana (the second largest employer in the group) was 2.89 per million
man hours.

Kopanang mine was awarded the third Dick Fisher Global Safety Award for excellence
in safety in 2005. CC&V was recognised for sustained safety and health achievement,
while Cerro Vanguardia was also commended for its performance.

Savuka mine won the South African Safety Shield Competition for 2005 for the second
consecutive year. This followed an excellent performance in respect of the serious injury
rate which was a 5% improvement on the best rate recorded in the last four years. This
mine is amongst the deepest mines in the world.

* In the Report to Society 2004, 32 fatalities were recorded and reported by the company. The DME has
since ruled that one of these deaths was not occupation-related and therefore this figure has been
restated.
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* Data was not assured

* Data was not assured

Our assurance is based on a test of the reliability of the selected data marked with

the symbol , by way of:

conducting interviews and holding discussions with management, key personnel and/or stakeholders of
AngloGold Ashanti Limited and assessing data trends;

obtaining an understanding of the systems used to generate, aggregate and report the selected data;

conducting site visits to test systems and data and inspecting premises where necessary;

assessing the completeness and accuracy of the selected data; and

reviewing and analysing collected information and effecting re-calculations where considered appropriate.
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Health and occupational environment

The following key indicators are reported for South Africa because the health threats
presented in the occupational environment are greater in the South African operations as a
consequence of deep-level mining operations (heat, dust and noise) and the incidence of
HIV/AIDS and because detailed reporting on occupational disease is required in terms of the
Mine Health and Safety Act. HIV/AIDS is addressed in the Regional Health Threats section
of this report as is malaria, which is the primary health threat in the East and West African
operations. Statistics on medical surveillance at all of the other AngloGold Ashanti
operations may be found on the website.

57,015 occupational medical surveillance examinations (initial, periodical, transfer and
exit) were performed in the South Africa region during 2005 in accordance with the
requirements of the Mine Health and Safety Act.

175 new cases of noise-induced hearing loss (NIHL) were identified in South Africa
during 2005, which is a rate of four per 1,000 employees. This is a decrease of 41% on
the previous year's rate of seven per 1,000 employees.

316 cases of occupational lung disease (OLD) were identified in South Africa during
2005, which is a rate of seven per 1,000 employees, a 1% decrease from the figure
reported in 2004. HIV, silica exposure, TB and an ageing workforce all play a role in the
incidence of OLD.

1,043 new cases of pulmonary tuberculosis (TB) were detected and treated during the
year, which is a rate of 25 per 1,000 employees, down from a rate of 35 detected the
previous year. This declining rate is pleasing in view of a high prevalence of HIV and
AIDS amongst a silica-exposed workforce.

Dust (silica) control on the South African mines continued to improve, although the
agreed industry target, for which 95% of all individual samples must be below the legal
limit of 0.1mg/m

3

by 2008, has not yet been achieved. In 2005 the average silica dust

concentration was 0.04mg/m

3

, with the 95th percentile at 0.13mg/m

3

Stoping wet-bulb temperatures averaged 28.3°C for the fourth quarter, while
development face wet-bulb temperatures averaged 28.3°C.

Rock drills have been muffled, thereby significantly reducing noise exposure during
drilling. The aim is to reduce noise levels to below 110 dBA. Virtually all noisy

fans underground have been silenced, with 48% of all fans converted to silent fans and
48% equipped with bolt-on silencers.

OCCUPATIONAL SAFETY AND HEALTH
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In the Report to Society 2004, a number of safety and health objectives were set and the company’s performance
against these

objectives is summarised below.

Safety

Objectives for 2005

Performance in 2005

Long-term objective remains to eliminate

In 2005, there were 25 fatalities within AngloGold Ashanti, which is a

all accidents

decrease of 19% on the previous year. Since 1998 the FIFR has declined by 64%
and the LTIFR by 53%.

Reduce LTIFR by 20% year-on-year

The LTIFR rose, year-on-year by 3% to 6.77 per million man-hours.

Further adoption of leading indicators

The adoption and implementation of a risk management system at the

(as opposed to lagging indicators) as a

majority of operations has enabled the identification of risks and indicators
management tool

associated with operations. Management systems have been put in place to
monitor and manage these. The evaluation of performance towards the

Global Safety Award is based on lagging indicators (one-third) and leading
indicators (two-thirds).

Further implementation of the fall of ground

The Fall of Ground Management strategy comprising mine design, mine support
campaign in South Africa

standards, mindset, monitoring and research, has now been fully implemented
in the South African operations. The focus in 2005 was on the behavioural
aspects or mindset of the workforce.The objective for 2006 is to fully integrate
all areas of the Fall of Ground Management strategy that has been developed
and implemented over the past few years.

Peer-on-peer Safety Management and

During late 2004 and 2005 the South Africa Region adopted three slogans to
Auditing Technique (SMAT) approach to be

support the peer-on-peer process. The slogans are ‘I look after my own safety,
implemented in 2005 in South Africa

(‘mina pasopa mina’), ‘I will look out for your safety’ (‘mina pasopa wena’) and
you will look out for my safety’ (‘wena pasopa mina’). These are underpinned by
the phrase ‘safe acts save lives’. These issues were part of the major safety
launches held in 2005 to pave the way for the process of peer-on-peer review.
Health

Objectives for 2005

Performance in 2005

Improved medical surveillance to

Improvements in the quality of medical surveillance at Iduapriem and Bibiani
be implemented in Ghana

have been achieved. Further work on the implementation of medical surveillance
is required at Obuasi.

Establish leading indicators to manage progress

in meeting the South African Mine Health and

Safety Council's targets on NIHL and silicosis.

These targets are:
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OLD: by 2008, 95% of all silica exposure

The agreed industry targets have not yet been achieved. In 2005, the average
measurements will be below the occupational

silica dust concentration was 0.04mg/m

3

, with the 95th percentile at

exposure limit of 0,1mg/m

3

; and by 2013 no

0.13mg/m

3

. Since 2004, a number of initiatives had been implemented,

new cases of silicosis will occur in previously

including the spraying of dust suppressant on footwalls, development of
unexposed employees.

standards on dust controls and workshops held for Mine Occupational
Hygienists.

NIHL: by 2013 noise emissions from all equipment

The company is on track to achieve the targets. The results of a recent baseline
will be below 110dB(A); and by 2008 no

assessment on equipment noise were submitted to the Noise Steering Committee
deterioration in hearing greater than 10%

who will draw up a strategic plan on equipment silencing.

will occur in noise-exposed employees.

Continue to monitor and manage the incidence of

TB incidence rate decreased to 25 per 1,000 employees. This is despite

TB on the South Africa operations:

a high prevalence rate of HIV/AIDS.

mobile Digital Diagnostic Radiography (DDR)

One mobile DDR clinic commissioned and another on order

clinics to be commissioned in 2005

for May 2006. (See case study on page SH26: Taking TB control a step
Aurum Health Research to lead Gates

closer to employees.)

Foundation on TB prophylaxis

Aurum study under way. (See case study on page SH28: Pioneering
TB research programme launched in gold mining industry.)
OCCUPATIONAL SAFETY AND HEALTH
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The company’s performance in 2005 has been reported against its own business principles
as they relate to health and safety (indicated in orange below).

We are committed to providing a working environment that is conducive to safety

and health

The management of safety and health is considered at the highest level within the company
— by the Board of Directors and the Board Committee on Safety, Health and Sustainable
Development — and is the subject of intense interaction with unions and other employee
representatives. Safety and health information is presented and reported on a regular basis
both internally and externally.

While the company is pleased to be able to report significant improvements in safety and health
performance since 1998, the long-term target remains the elimination of all fatal accidents and
a consistent decrease in lost-time accidents and instances of occupational disease.

We will monitor the effects of the company's operational activities on the safety and
health of our employees and others, and we will conduct regular performance reviews
Safety and health performance is monitored and managed as an integral part of operational
performance.

Safety

A range of leading indicators are used to monitor and manage performance across the
group. These are usually operation-specific and related to identified risks, for example, at
Cerro Vanguardia in Argentina, geotechnical parameters are considered leading indicators;
at Sunrise Dam in Australia staff turnover is a leading indicator. The primary lagging
indicators of safety performance are the FIFR, the LTIFR and the days lost per lost-time injury
(which provides an indication of the severity of the lost-time injuries).

Performance during 2005 improved with a significant reduction in the fatality rate, and

a marginal increase in LTIFR.

Fatal accidents

Progress continued to be made towards AngloGold Ashanti’s long-term goal of achieving
zero fatalities. Regrettably, however, there were 25 fatal accidents across the group in 2005
(2004: 31). Seventeen of these deaths occurred in South Africa, seven at Obuasi in Ghana
and one at AngloGold Ashanti Mineracao in Brazil.

The names and details of those employees who died during 2005 appear on the website.
The board and management of the company extend their deepest sympathy to the families
and colleagues of the deceased.

OCCUPATIONAL SAFETY AND HEALTH
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FIFR and LTIFR

The FIFR decreased from 0.19 per million man-hours in 2004, to 0.14 per million man hours in
2005, an improvement of 26%. Since 1998 (when the company was established in its current
form) this rate has improved by 64%. However, the LTIFR rose from 6.56 per million man-hours to
6.77 in 2005. While this is a marginal increase, it does break the downward trend and means that
the year-on-year targeted decrease of 20% was not met. Nonetheless, many of the individual
operations within the company turned in a good performance as can be seen from the table
alongside.

The primary causes of fatalities in the South Africa region remain falls of ground (88%), with
seismically induced falls of ground accounting for 41% of all fatalities. Other major causes
are transport-related accidents (6%).

OCCUPATIONAL SAFETY AND HEALTH
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Fatal Injury Frequency Rate (FIFR)

per million man hours

05

04

03

Argentina

Cerro Vanguardia

0.00

0.00

0.00

Australia

Sunrise Dam

0.00

0.00

0.00

Brazil

AngloGold Ashanti

0.18

0.00 0.20

Mineragdo

Serra Grande

0.00

0.00

0.00

Ghana

Bibiani

0.00

0.00

Iduapriem

0.00

0.00

Obuasi
0.29
0.00

Guinea



Siguiri
0.00
0.00

Mali
Morila
0.00

0.32

0.31
Sadiola
0.00

0.00

0.31
Yatela
0.00

0.00

0.00
Namibia
Navachab
0.00

0.00

0.00
South Africa
Great Noligwa
0.22

0.26

0.32
Kopanang
0.07

0.06

0.41
Moab Khotsong
0.16

0.22

0.00
Mponeng
0.21

0.37

0.33
Savuka
0.00

0.73

0.47

Tau Lekoa
0.41

0.19

0.09
TauTona
0.29

0.78

1.10

Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

k)



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

Tanzania

Geita

0.00

0.00

0.00

USA

CC&V

0.00

0.00

0.00

Group

0.14

0.19

0.29

Using leading and lagging indicators in the management of safety

AngloGold Ashanti operations use both leading and lagging indicators in monitoring
safety performance.

The lagging indicators are those that have traditionally been used to measure actual
performance. These include: LTIFR, serious injury frequency rate (only in South Africa),
FIFR and severity frequency rate. All these rates are expressed as per million hours
worked.

Through the enterprise-wide risk management programme that has been

implemented within the South Africa region, it is now possible to identify at operational
level most of the significant risks and then to establish the related leading indicators —
those that indicate a predisposition to an event or situation that could precipitate or

be conducive to an accident or incident. These include, for example, the amount of
overtime worked in a section and the disciplinary processes applied.
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Health
The most significant occupational health threats to AngloGold Ashanti are noise-induced

hearing loss (NIHL) and occupational lung disease (OLD). In South Africa, TB in silica-exposed

employees is also considered to be an occupational disease.

Noise-induced hearing loss

Hearing conservation programmes exist at all operations. Based on current performance,
NIHL is still a health threat in the South Africa region despite a downward trend over the past
three years. Baseline audiograms, performed in terms of new compensation regulations, form
the basis for future assessment of employees in terms of hearing loss.

Using engineering initiatives to reduce noise at source is the priority management tool, with
all drills and fans having been silenced to date. Other noisy equipment is being attended to
on a priority basis and investigations aimed at identifying other sources that could result in
hearing loss are continuing. Emphasis is also being placed on auditing and evaluating
underground work areas in terms of risk.

The hearing conservation programme includes the provision of hearing protection devices
(HPDs) and annual audiometry examination of all employees. While indications are that HPDs
are increasingly being used, the monitoring systems and training efforts also emphasise the
employee’s responsibility to protect his/her hearing. While NIHL rates have decreased, the
region continues to focus on this area as there is evidence of continued hearing loss occurring
since the baseline study, although the degree of loss is not yet at a level that would warrant
compensation.

OCCUPATIONAL SAFETY AND HEALTH
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Lost Time Injury Frequency Rate

(LTIFR) per million man hours

05

04

03

Argentina

Cerro Vanguardia

3.09

6.66

7.95

Australia

Sunrise Dam

3.06

3.73

6.05

Brazil

AngloGold Ashanti

2.95

1.56

4.04

Mineragdo

Serra Grande

2.39

1.21

1.94

Ghana

Bibiani

0.86
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0.00
Iduapriem
0.58
0.00

Obuasi
2.89
2.53
Guinea
Siguiri
0.64
0.94

Mali
Morila
2.17

1.94

3.78
Sadiola
1.30

1.13

0.31
Yatela
1.25

0.76

2.92
Namibia
Navachab
3.02

0.90

3.60
South Africa
Great Noligwa
12.13
10.04
9.83
Kopanang
11.58
12.96
14.08
Moab Khotsong
12.98
6.70

7.11
Mponeng
12.20
9.50

9.81
Savuka
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14.13
12.91
17.57
Tau Lekoa
14.58
15.43
25.96
TauTona
10.76
11.40
8.24
Tanzania
Geita
0.79

1.00
0.79
USA
CC&V
0.00
0.00
3.22
Group
6.77
6.56

8.83
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Occupational lung disease

In South Africa, exposure to silica dust remains one of the major contributing factors to the
development of OLD. In this context OLD includes TB, TB silicosis and obstructive airways
disease. Of these, TB is the most pervasive and is compounded by a high (estimated 30%)
HIV prevalence in the mining population, which greatly increases the risk of TB. About 85%
of employees with TB are HIV positive.

Initiatives to eradicate dust and improve methods of dust control have continued, as have TB
control programmes. The latter have been enhanced through the use of active TB case
finding, supported by digital diagnostic radiography (DDR). The Occupational Health Centres
at the Vaal River and West Wits operations each have a DDR facility. In addition a mobile DDR
unit was commissioned during 2005 at Vaal River. The unit moves from shaft to shaft to
facilitate more frequent x-raying of employees in an effort to detect and treat TB infection
earlier, thereby preventing its spread and lessening the severity of its impact. The success of
this mobile DDR has prompted the order of a further unit for the West Wits operations. (See
case study on page SH26: Taking TB control a step closer to employees.)

Treatment of TB is available free of charge to all employees and contractors. The extension
of the TB control programme to contractors is believed to be one of the reasons behind the
success of the AngloGold Ashanti TB management programme by reducing the prevalence
and therefore infectious pool of the illness among contractor employees.

While the rate for new TB infections has decreased, the disease remains an area of concerted
effort in light of HIV/AIDS, an ageing workforce and longer careers underground.

In 2004 Aurum Health Research, then a subsidiary of AngloGold Health Service, was granted
$14 million over a five-year period by the Consortium to Respond Effectively to the AIDS/TB
Epidemic (CREATE) and a research programme is now being implemented. The grant, which
is part of a larger award of $45 million to CREATE by the Bill and Melinda Gates Foundation,
is being used to research strategies around TB control in the South African gold mining
industry. In addition to Aurum, members of CREATE include, among others, the Johns
Hopkins University Center for Tuberculosis Research, the London School of Hygiene and
Tropical Medicine, the University of Stellenbosch and the World Health Organization. (See
case study on page SH28: Pioneering TB research programme launched.)

The research being conducted by Aurum follows extensive consultation and collaboration with
several South African gold mining companies, including AngloGold Ashanti, Gold Fields and
Harmony, the departments of Health, Labour, and Minerals and Energy and various labour unions
and associations. The aim of this specific research programme is to determine the effects of
community-wide preventive therapy on TB rates in the South African gold mining industry.
Silicosis

Silicosis is an occupational lung disease caused by the inhalation of free silica dust present in
mining areas with high quartz concentrations, as is frequently the case in deep-level mines.
OCCUPATIONAL SAFETY AND HEALTH
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Number of shifts lost

due to injuries

05

04

Argentina

Cerro Vanguardia

283

575

Australia

Sunrise Dam

12
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31

Brazil
AngloGold Ashanti
437

491
Mineragdo
Serra Grande
181

107
Ghana
Bibiani

44

0
Iduapriem
87

0

Obuasi
841

496
Guinea
Siguiri

65

74

Mali
Morila

22

42

Sadiola
177

76

Yatela
156

150
Namibia
Navachab
116

122

South Africa
Great Noligwa
10,867
9,746
Kopanang
5,428
6,134
Moab Khotsong
4,074
1,268
Mponeng
7,325
5,343
Savuka
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2,346
3,008

Tau Lekoa
8,601
5,369
TauTona
4,523
3,444
Tanzania
Geita

148

149

USA
CC&V

0

244
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AngloGold Ashanti is working with the state, unions and other mining companies in
developing strategies to improve access to and use of the follow-up treatment and
compensation systems under the Occupational Diseases in Mines and Works Act (ODMWA),
especially for ex-employees.

In Brazil new cases of silicosis have largely been eradicated. The company continues to
provide medical and other support services to ex-employees who have contracted silicosis.
HIV/AIDS

HIV/AIDS continued to receive attention in the South Africa region. By the end of December
2005, 32.4% of the workforce had undergone voluntary counselling and testing (VCT), with
over 3,250 employees currently enrolled in the Wellness Programme and 934 of these on anti-
retroviral treatment (ART). HIV/AIDS is dealt with under the Regional Health Threats section of
this report.

Malaria

Malaria is one of the most significant health threats at the East and West African operations
and is discussed in the Regional Health Threats section of this report.

Heat and physical fitness

Deep-level mining is often accompanied by exposure to heat. AngloGold Ashanti employs a
heat stress management programme to promote the health and well-being of its employees

and to meet the requirements of legislation. (See case study in Report to Society 2004: New
heat tolerance centre at West Wits.)

AngloGold Ashanti’s South African mines operate some of the most sophisticated and largest
refrigeration plants in the world. These are used to cool the underground working
environment. Stoping wet-bulb temperatures averaged 28.3°C for the year, while

development face wet-bulb temperatures averaged 28.3°C. A temperature greater than

29.5°C is believed to affect the safety and productivity of employees. Temperatures of greater
than 27.5°C require that a Heat Stress Management Programme be maintained at that mine.

A related issue is the operation of the Functional Work Capacity (FWC) test battery developed
by AHS and featured in the Report to Society 2003. The use of this test battery has been
extended to assess the fitness of women for work underground, which is particularly
important in light of the South African mining industry’s Charter requirements.

Fatigue management

The management of fatigue is an issue at a number of operations, particularly where rotational
shifts are worked, and where work is continuous. In Western Australia, AngloGold Ashanti has
been engaged in discussions with authorities with respect to fatigue and fatigue management and,
in particular, a risk-based approach to managing the issue. Extensive work has been undertaken
at Sunrise Dam in Australia in assessing risk, identifying potential problems and putting the
appropriate controls in place. Work done at Sunrise Dam will be extended to Navachab in Namibia
in 2006. (See case study on page SH22: Managing fatigue at Sunrise Dam.)
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Absenteeism rate *

05

04

Argentina

Cerro Vanguardia

0.14

0.35

Australia

Sunrise Dam

0.00

0.02
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Brazil
AngloGold Ashanti
0.08

0.10
Mineragdo
Serra Grande
0.01

0.46
Ghana
Bibiani
0.01

0.00
Iduapriem
0.02

0.00
Obuasi
0.03

0.03
Guinea
Siguiri
0.01

0.01

Mali
Morila
0.00

0.01
Sadiola
0.04

0.02
Yatela
0.06

0.06
Namibia
Navachab
0.11

0.05
South Africa
Great Noligwa
0.59

0.51
Kopanang
0.14

0.39
Moab Khotsong
0.61

0.27
Mponeng
0.51

0.39
Savuka
0.39
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0.37

Tau Lekoa
0.88

0.51
TauTona
0.33

0.27
Tanzania
Geita

0.01

0.02

USA
CC&V
0.00

0.32

* Occupational injury only
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The management of occupational safety and health is a prime responsibility of line
management, from the executive level to the first-line supervisory level

Safety and health is overseen by the Board Committee on Safety, Health and Sustainable
Development. This committee’s role is to evaluate the social, economic, environmental and
health effects of the company's operations on both local and global communities and to
achieve a sustainable balance between economic and social development with due regard to
the safety and health of employees and the impact of AngloGold Ashanti’s operations on the
environment. One of the stated primary objectives of this committee is to ensure the
elimination of all work-related accidents and diseases. The committee conducts on-site
inspections on matters of serious concern and in 2005 such a visit was conducted at Ergo,
which is currently in closure mode.

The constitution of the committee requires a majority representation by non-executive directors.
The committee currently comprises four non-executive directors, Bill Nairn (chairman), Dr
James Motlatsi, Dr Sam Jonah and Simon Thompson, as well as chief executive officer Bobby
Godsell and Neville Nicolau, chief operating officer, Africa; members of management, including
the other chief operating officers; regional heads; and heads of disciplines (environment, safety
and health, community and corporate affairs) are invited to attend.

The management of safety and health is the responsibility of line management at an
operational level, who in turn are supported by specialist safety and health personnel. In

South Africa, health services are provided by AngloGold Health Service (AHS), a separate but
wholly-owned subsidiary of AngloGold Ashanti.

On 15 June 2005 AngloGold Ashanti became a signatory to the South African Mine Health
and Safety Council’s (MHSC) new safety and health targets in respect of injuries, silicosis and
noise at a summit held in Johannesburg. The MHSC is a tripartite (employers, labour and
government) body. This was followed by operational safety launches which were aimed at
revitalising the strategic safety and health thrusts launched in 2004, and to demonstrate
support for the MHSC’s targets and plans.

We will set safety and health objectives based on comprehensive strategic plans

and will measure performance against these plans

The group's values and business principles on safety and health and the accompanying

safety and health policy are minimum guidelines for the group in respect of safety and

health. Regions and operations are encouraged to develop their own specific principles,
guidelines and policies in line with local conditions and legislation. Examples of mine safety
and health policies may be found on the website.

It is the company’s view that safety and health must form an integral part of the management
of the operations. In the South Africa region the company has taken this a step further with

the belief that ill health has an impact on both safety and productivity and has put in place a
new strategic framework — Wellness in the Workplace — which adopts an integrated
OCCUPATIONAL SAFETY AND HEALTH
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approach. The overall aim of this approach is to engage and retire healthy and productive
people. The concept refers to physical well-being — from the employees’ entry into the
organisation through to departure — and recognises the interdependence between safety,
health, the environment and productivity. This requires an integrated and co-ordinated
approach by the safety, health and environment, medical and human resource disciplines.
The programme has three phases, namely: the pre-employment/engagement phase; the
exposure to the social and occupational environment during the employment phase; and the
termination/post-employment phase.

Falls of ground workshops are held every quarter in the South African region. An action plan
was developed and some improvement has been evident in the latter part of the year. (See
case study on page SH32: Fall of ground management in South Africa.)

We are committed to complying with all relevant occupational health and safety laws,
regulations and standards. In the absence of such standards, leading practice will be
adopted. The company will not tolerate or condone deliberate breaches in standards

and procedures

During 2005 there were no significant breaches of the safety and health legislation and
regulations, applicable to the company’s operations.

A list of some of the laws, regulations and standards applicable to safety and health may be
found on the Report to Society website.

The company is committed to providing all necessary resources to enable compliance

with these principles. We will provide all necessary personal protective equipment

Mining operations frequently take place in areas where there is limited infrastructure,
particularly in respect of health care services. In these cases, or where the economies of scale
make it cost-effective for the company to provide for its own needs, specialist facilities and
infrastructure are established.

In South Africa health care and medical surveillance are handled by AHS, which provides
health care services to the group’s more than 37,000 South African employees and a growing
number of dependants.

AHS owns and manages two world-class hospitals, numerous community-based clinics,
on-mine medical stations and two occupational health centres. The service employs

1,134 people, 60% of whom are health care professionals. Each AHS hospital has medical,
surgical and maternity wards, an intensive care unit, operating theatres, casualty and
outpatient facilities, as well as radiography, occupational therapy and physiotherapy services.
Employees have unlimited access to these facilities.

At Obuasi in Ghana health care services are provided at the Edwin Cade hospital. (See Report
to Society 2004: Upgrade planned for the Edwin Cade Memorial Hospital at Obuasi.) At other
smaller operations such as Geita, Navachab, Siguiri, Sadiola, Yatela, Morila, Bibiani and
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Managing safety and health

in South America

Roles and responsibilities are well

defined in the management of safety

and health in the South American

operations. Each operational unit has

its own safety department (run by a

safety engineer and technicians at

plant, mine and maintenance

departments) and health department.

These in turn report to the operating

manager who reports to the general
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operating manager responsible for the
region. Safety and health information
from all the operations is co-ordinated
at a central point, under the auspices of
the South American regional office.
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Iduapriem, on-mine medical facilities cater for employees needs and, in some cases, for their
dependants. (See Report to Society 2004: Model mine medical facility at Iduapriem.)

The Siguiri medical centre, for example, is overseen by three medical doctors and has a
facility for minor surgery and 14-bed in-patient accommodation. The facility is available to
the entire workforce and dependants, and also provides limited services to surrounding
communities.

At Sadiola and Yatela in Mali, the medical surveillance programme is run jointly by the medical

staff and the Human Resources Department. The on-mine medical facilities are considered
by the company to be among the best in the region and, at Sadiola, a well-equipped small
hospital is on site.

We will implement safety and health management systems based on internationally
recognised standards and we will assess the effectiveness of these systems through
periodic audits

While safety and health performance is overseen at a corporate level, with strategies for
specific issues being driven at this level (such as protocols for and the auditing of the
management of cyanide), individual regions and operations are encouraged to develop their
own safety management systems and cultures.

Twelve of AngloGold Ashanti’s global operations have, up until now, used the National
Occupational and Safety Association (NOSA) specifications for safety management systems
and external auditing and certification. NOSA had been in existence for 54 years but was
placed into provisional liquidation in May 2005. The principles underlying the NOSA system
have been maintained at these operations and plans to use an alternative specification,
OHSAS 18001, have begun. (See box on OHSAS page SHI3.)

Operations set their own strategic plans in terms of safety and health management in
accordance with their own specific circumstances. At Geita mine in Tanzania, for example,
emphasis in 2006 will be placed on, among other things: development and training of safety
representatives; compliance with site driving regulations; increased drug and alcohol
awareness and testing; investigation and implementation of behaviour-based safety systems;
worker fatigue management; and succession planning and localisation in respect of safety.
At Morila in Mali, the focus remains on the implementation of the Behaviour-Based Safety
Programme, first introduced two years ago. This remains necessary as the majority of
accidents is still related to the behaviour and attitude of the individuals involved.

At Bibiani in Ghana, a behaviour-based safety system is to be introduced in 2006, while
attention will also be given to improved contractor management to ensure greater contractor
commitment to safety. At Iduapriem, also in Ghana, the most significant safety challenge
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On-mine facility provides

high level of service to Geita

employees

Geita’s on-site medical facility provides

medical surveillance and care to mine

employees. Overseen by the mine’s

health services manager, the facility

employs four doctors and associated

medical care staff. The nurses are trained

to conduct visual acuity, spirometry,

audiometry tests and to operate the

X-ray machine; a qualified radiographer

visits the facility for three hours per day.

The doctors conduct the physical
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medical examinations and issue the
certificates of fitness to the employees.
The facility is equipped with a five-bed
ward, digital X-ray unit, audiometer with
a booth, sperometer and lung function
test equipment, and Snellens chart for
visual acuity testing.

This facility promotes prevention and
provides diagnosis and treatment for
work-related injuries and illnesses for
employees of Geita.
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Defining OHSAS 18001

The Occupational Health and Safety Assessment Series (OHSAS 18001) specification,
presents requirements for an occupational health and safety management system, to
enable an organisation to assume a proactive role in controlling its occupational health
and safety risks as well as to improve its overall performance. It does not state specific
OHSAS 18001 performance criteria, nor does it give detailed specifications for the design
of a management system, but rather suggests standards covering the following aspects:

general requirements
(]

policy

(]

planning for hazard identification, risk assessment and risk control

legal and other requirements

objectives

management programme

structure and responsibility

training, awareness and competence

consultation and communication

documentation

document and data control

operational control

emergency preparedness and response

checking and corrective action

performance measurement and monitoring

accidents, incidents, non-conformance and corrective and preventive actions

records and records management

audit

(]

management review

A company implements safety management systems based on the OHSAS 18001
specification in order to eliminate or minimise risk to employees and other interested parties
who may be exposed to risks related to its activities; implement, maintain and continually
improve the safety and health management system; assure itself of its conformance with its
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stated policy; demonstrate such conformance to others; seek certification/registration of its
safety and health management system by an external organisation or make a self-
determination and declaration of conformance with this OHSAS 18001 specification.

Medical surveillance

facilities in South America

Medical surveillance programmes are in
place at each operation. Services
include health examinations on
admission to employment, on transfers,

on returning to work following more than

30 days’ sick leave, and on
disengagement from the company. All
employees undergo annual periodical
health examinations. First-aid facilities
are available at each operation, and
there are agreements in place with local
hospitals to attend to more serious
cases.

L]

At Cerro Vanguardia a mobile ICU and
an ambulance are available full-time.
Two medical teams work on weekly
shifts, each comprising a doctor, two
nurses and a radiologist.

L]

At Serra Grande a doctor and a nurse
work full-time; X-rays are taken at the
local hospital.

L]

At AngloGold Ashanti Mineracao a
team consisting of three doctors, 10
nurses, one radiologist and an
audiotherapist work on shifts at all
units (Cuiabé and Cérrego do Sitio
Mines, Queiroz Plant, and the

Lamego Project).
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Safety and health — recognition and awards in 2005
AngloGold Ashanti

ISO 14001 — May 2005 by NQA (National Quality Assurance)
Mineragdo

5-Star NOSA Integrated System — February 2005 by NCA- NOSA
Certification

ISO 9001 to the Laboratory — July 2004 by BVQI /

UKAS Certification

Bibiani

ISO 14001: 2004 re-certification successful

First place in the Zone B National First Aid Competition

Placed first as Best Safety Mine in Ghana at National Safety
Competition, both organised by the Ghana Mines Department and
the Chamber of Mines.

CC&V

On 6 May 2005, the Colorado State Senate recognised the
outstanding achievement made at CC&V for their ‘exemplary
record of over 1 million hours without a lost-time accident’.
Senator Tom Wiens introduced and read the resolution of behalf
of the 65th General Assembly.

CC&V has been nominated to the Colorado Mining Association for
recognition of 24 months without a lost-time injury.

A mine operations general foreman has also been nominated in
recognition of his outstanding role in championing the DuPont
STOP programme and the recently introduced Risk Assessment
and Management process.

Geita

Retained ISO 14001 certification for the second time

Retained NOSA 4-Star rating

Tanzanian Presidential Merit Award for Environmental Excellence
Achieved 3.4 million LTI free hours in August

Achieved 25 million fatality-free hours

Great Noligwa

Achieved 1,000,000 fatality-free shifts on 2 July 2005

Savuka Mine

South Africa Region Underground Operations — Safety Shield
Competition for the second consecutive year

Iduapriem

Achieved 6 million man hours without a lost-time injury in May 2005
Won the Ghana Mines Department/Chamber of Mines Safety
Competition and placed second behind Bibiani in the national
event

Was adjudged the most improved mine in safety practices by the
Ghana Mines Department

Kopanang

Reached 1,000,000 fatality-free shifts in November 2005

Dick Fisher Award for 2005

Moab Khotsong
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Was awarded a Special Recognition Award for Outstanding Safety
Performance by the Mine Health and Safety Council

Morila

Second place in the Mali INPS Safety Competition in April 2005
Mponeng

For the first time, reached 1,000,000 fatality-free shifts in

January 2005

Navachab

NOSA award for safety for best open-pit mine in Namibia
Retained NOSA 4-star status

Sunrise Dam

Finalist in the Chamber of Minerals and Energy Safety and Health
Innovations Awards for the electrical tag idea
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relates to vehicular safety. A high-profile campaign implemented in the latter half of 2005 has
shown some success and will be continued in 2006.

We will conduct the necessary risk assessments to anticipate, minimise and control
occupational hazards. We will promote initiatives to continuously reduce the safety

and health risks associated with our business activities

Risk assessments are conducted at both group and operational level, from the risks relating
to the group as a whole to risks associated with specific working places, with the aim of
understanding the potential safety and health risks that exist so that they may be removed

or reduced to tolerable levels. A detailed discussion on risk analysis within the group can be
found in the Annual Report 2005.

Risk assessment may be conducted by or with the assistance of external consultants, by the
group's corporate office, by underwriters (for insurance purposes) or by the operations
themselves. In recent years, risk assessment has been extended to the rock face, with basic
hazard identification skills being taught to front-line supervisors and employees.

At Navachab in Namibia, for example, internal risk assessments were conducted by every mine
department during the year, with an overall risk assessment also having been completed. In
addition, risk assessments are conducted for specific issues, such as pit slope stability and on
the tailings storage facility, and these are undertaken by external consultants.

In Australia, risk management is a primary management tool that is used on new projects and
day-to-day activities. Each department has identified all of their risks and controls and during
2006 will review these registers for compliance.

The South Africa region has embarked on an enterprise-wide risk management process over
the last two years. As part of this, the most serious risks have been extensively assessed and
management plans have been put in place to address them. These are are those risks that
have traditionally been identified as disaster risks, namely, flooding, explosions from
explosives and flammable gases, falls of ground, fires, incidents relating to cyanide,
chemicals, tailings facilities (slime dams), vertical transport, horizontal transport, dust, noise
and thermal environment.

At Geita mine in Tanzania, a major quantitative risk assessment was undertaken during the
year by a combined corporate office and on-site team. The outcomes included
recommendations for pit slope design, emergency evacuation procedures and training, and
high-wall stability monitoring.

A risk-based safety management programme has been initiated at CC&V in the United States.
Verification of the risk assessment baseline and commitments for action plans on higher rated
risks in operating departments were undertaken, and the first quarterly review of risk
reduction efforts was completed at the end of September. Encouraging results were achieved,
with an improvement of about 60% in the higher rated risks.
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Risk assessment processes

at CC&V

A safety and health risk assessment was

performed at CC&V during the year, with

the assistance of the corporate office.

The assessment, along with risk rankings

and the risk index matrix, was rolled out

to operating departments at the end of

the second quarter. The assessment was

accepted and during the first quarterly

progress review at the end of September,

approximately 60% of the risk rankings of
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action items (highest risk rankings)
identified by the assessment showed
improvement.

In June a risk assessment was
undertaken by Zurich North America,
CC&V’s workers’ compensation, busi-
ness interruption and general liability
insurance carrier. This assessment
recommended that a defensive driving
course be taken by people who drive
company-owned transportation. By the
end of the third quarter, approximately
75% of the affected people had
completed the course.

International Mining Industry
Underwriters (IMIU) performed an annual
assessment in July. Current risk reduction
initiatives at CC&V achieved an overall
score of 79%, which was better than the
world average of 73% (as observed by
IMIU). Several new recommendations
were received from the assessment. By
the end of the third quarter, most of these
recommendations had been undertaken.
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At the South American operations, annual Hazard Identification and Risk Assessments
(HIRASs) are undertaken by company teams and these are subject to internal and external
audits. The HIRA is carried out for each activity, identifying hazards, outcomes, likelihood, and
existing and proposed control measures. The final result is a matrix indicating a Residual Risk
Profile and respective controls. The process has brought about a significant reduction in the
number of lost-time injuries in recent years. These risk profiles are also used during periodic
inspections and for induction training.

While risk management has become a normal part of the operation of the business, specific
projects also require risk assessments to be undertaken. This is the case with the Cuiaba
Expansion Project where raise-boring of a 780-metre long, 5-metre diameter upcast shaft

was undertaken. This upcast shaft, which serves the purpose of conveying used air from
lower stoping zones to surface, will significantly improve environmental conditions on the
lower levels of Cuiaba mine. A geotechnical risk assessment has been undertaken and will be
considered in the planning of this operation. (See case study on page SH23: Ventilation
system upgrade at Cuiabd mine in line with expansion.)

Emergency preparedness plans are in place at all operations. At Morila, for example, cyanide
’man-down’ (when an employee has been exposed to and affected by a cyanide-related
incident) and fire drills are conducted on a regular basis, while an emergency management
plan involving local government, the local chief and other regulatory authorities is in place.
At Navachab, the mine’s emergency preparedness plan is currently under review and includes
assisting the local community in the event of an emergency. In 2005 the following emergency
drills were held: pit evacuation; motor vehicle accident on the main road; fire drills in the
different departments; fire drill, combined with two first aid cases at the plant; and cyanide
‘man-down’ drills.

At Geita, the site emergency response team train twice a week after hours and one full day per
month. They also receive training in all aspects of emergency response from external agencies.
Emergency procedures have been developed for a wide range of potential emergencies at
Bibiani mine, and all shifts have been trained accordingly. Bibiani has worked closely with the
Local National Disaster Management Organisation so as to integrate with the procedures in
place for the wider community. In 2005, 20 members of the community were trained in basic
first aid as part of this process.

There is a comprehensive mine-wide emergency response plan in place at Iduapriem with
four emergency rescue stations and a trained response team in each department.

A comprehensive drill schedule is overseen by the health and safety manager, who also liaises
with the community on emergency-related issues.

CC&V has several emergency response plans in place: a cyanide emergency response plan,

a waste management plan which includes a hazardous waste contingency and a waste
minimisation plan, a spill countermeasure and contingency plan, and the code 90 procedures
designed to provide medical response to injuries and accidents. The emergency response
plans specify responses by on-site personnel with the skills normally required in the event of
a particular emergency. Notable exceptions are the cyanide emergency response plan and

the code 90 procedures where the personnel assigned responsibilities are members of
CC&V’s mine rescue team. Members of this team are specially trained to provide medical
assistance in the case of injuries and cyanide exposures.

In the Australia region, there is an integrated crisis and emergency management plan in place
and this is tested regularly by desk top scenarios or actual ‘man-down’ type exercises for the
emergency response team.
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We will establish and maintain a system of medical surveillance for our employees
Medical surveillance is an integral part of the management of occupational safety and health.
At the South African operations medical surveillance is conducted in line with the Mine Health
and Safety Act 29 of 1996: two occupational health centres are in place, one at Vaal River
and one at West Wits. Each has two doctors qualified in occupational health and 25
supporting staff. In addition, each mine has an on-site occupational nurse. These two centres
perform about 50,000 medical surveillance examinations a year.

Medical surveillance is also undertaken at other operations, in line with specific needs and
local legislation. At Geita pre-employment medical examinations were performed on all new
employees in 2005 as part of a move to owner mining. At Morila, for example, a medical
surveillance system and schedule is managed by the on-site medical practitioner and
undertaken at the mine clinic. Each employee undergoes an annual medical examination,
while random testing of employees in specific work-risk categories is also undertaken.
Further details on medical surveillance for each operation can be found on the website.
OCCUPATIONAL SAFETY AND HEALTH
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Emergency preparedness in

South America

A number of emergency action plans

have been developed for the South

American operations in Argentina and

Brazil:

(]

to deal with residue spillages that may

have an impact on the environment;

()

for tailings dams, to ensure safety

and/or minimise risk hazards to

communities living around tailing dams

or risk areas. Simulations of dam

failures have been undertaken;

o

in the event of an incident or accident

underground or on surface, including

first aid for victims, measures to control

panic and to guide employees to

safety, to minimise environmental

damage and damage to assets;

o

for sodium cyanide spillage or

accidents; and

o

underground fires, to protect

employees and to minimise damage to

company assets.

At Cerro Vanguardia in Argentina, where

the operation is in a remote area, drills are

conducted on a monthly basis.

In Brazil the operations are located close

to a number of communities. Simulations

of various emergency situations are
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conducted regularly in conjunction with

community members and specific

organisations such as civil defence,

hospitals and military police.

Emergency preparedness in place in South Africa

Emergency preparedness plans both in respect of employees and community members are

in place in the South Africa region. The approach to identifying and preparing for emergency
situations is governed by the risk management process and OHSAS 18001. Emergency
preparedness plans include preparation for fires, hazardous material accidents, biological
threats, high angle rescues and bomb threats and others.

Different emergencies are treated by different response teams. Each of these is trained to be
effective within its area of activity. Among others, there are teams for asset protection
services, fire and emergency services (both surface and underground), ambulance services,
mine-based rescue teams and the Mines Rescue Service (MRS). All employees receive a level
of basic training and paramedics are available at the operations to ensure a quick response.
Refresher training is held at prescribed intervals, as are emergency drills and review
processes.

The emergency Asset Protection Emergency Control Centre and the Mponeng Control
Centre function as the centres from which fire and emergency services are dispatched to the
Vaal River and West Wits operations respectively.

For employees, each of the two South African geographical regions has contracted ISOS to
run their ambulance services. These are based at the two hospitals and manned round the
clock by advanced life support paramedics. This service is available to the public in the event
of a major disaster in the area, as is the use of the two hospitals, which have trauma facilities,
theatres and ICU. (See case study on page SH25: Emergency rescue services at the South
African operations.)
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We strive for employee involvement and consultation with employees or their
representatives to gain commitment in the implementation of these principles

Safety and health agreements and policies, which have been negotiated with representative
unions, are in place at many of the operations.

In South Africa this process is governed by the Mine Health and Safety Act. Each operation
has its own agreement with the union representative of the majority of employees, the
National Union of Mineworkers (NUM), but these agreements are normally extended to all the
unions represented in the company. Joint health and safety committees are in place at every
operation, in line with the Mine Health and Safety Act and all working places are covered by
such agreements. 2,030 workplace and 24 full-time safety and health representatives have
been trained, designated and appointed.

At Morila, the union which represents 100% of the workforce participates in and signs off on
the election of safety representatives, in conjunction with the labour inspector from regional
government. These 20 employees are elected for a period of three years. The union is an
active participant in monthly safety and health management meetings, as well as in
investigations held into accidents and incidents.

Agreements are in place between management and the unions in respect of safety and health

at Sadiola and Yatela. Union representatives are employed in the different departments and
function as an extension of management. Fifteen union members are elected in total and they
perform a vital function in terms of reporting defects and possible risk exposure areas.

At Navachab, safety and health agreements are in place with the Mineworkers Union of
Namibia (MUN), which represents 80% of the workforce. The MUN participates in the mine’s
Health and Safety Steering Committee.

In Ghana employee safety and health is catered for in the collective bargaining agreements with
the unions that cover all categories of employees. A Safety Day, the first of its kind, was held at
Obuasi in September and was attended by employees and their families. This was followed by a
safety workshop for senior production managers and safety managers from Ghana and Guinea.
Following this workshop, these operations resolved to adopt OHSAS 18001 as their safety
management system, including the accompanying risk management programmes.

Where no formal agreements are in place or where the operations are not unionised (such as

at CC&V and Sunrise Dam), participation by employees is encouraged as it is a fundamental
philosophy of the group that safety and health is the responsibility of each individual, as well
as that of management.

We will communicate openly on safety and health issues with employees and other
stakeholders

AngloGold Ashanti believes that the involvement of employees and, where applicable,
employee representatives, in safety and health is crucial to success. Communication on
matters relating to safety and health is not only necessary to create awareness and
commitment to standards and best practices, but also enables information to be distributed
OCCUPATIONAL SAFETY AND HEALTH
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to and shared by management and employees.

Communication tools include meetings, notices and signage, the intranet, mine-based
newsletters, safety newsletters, launches and other events, posters, videos and induction
procedures.

The company interacts on a regular basis with a wide range of stakeholders in respect of safety
and health issues, both formally and informally.

At Geita, for example, there are a number of forums in which issues of common interest are
discussed with community stakeholders.

At Sadiola use is made of oral and written communication. Activities include posters and the
use of local FM radio broadcasts covering different topics each week. The community is
involved in safety communication, which is discussed at scheduled meetings at the mine to
inform and to educate stakeholders on issues of concern. At the workplace weekly
communications meetings and monthly meetings of safety representatives are held while the
SafeGold report is published monthly.

A list of some of the key safety and health stakeholders may be found on the website.

We will ensure that employees at all levels receive appropriate training and are

competent to carry out their duties and responsibilities

The provision of appropriate training is essential to ensure that employees are competent to
carry out both their duties and responsibilities safely. In South Africa, the Department of
Minerals and Energy (DME) has formulated new Fall of Ground regulations which legislates
that first-line supervisors are empowered, both in terms of examining and making safe their
work areas, and in withdrawing from working areas should these be considered by employees
to be unsafe. (See Report to Society 2004 page L33: Implementing fall of ground
regulations.) A wide range of safety training initiatives was undertaken in 2005, and details
of these may be viewed on the website.

We will require our contractors to comply with these principles and we will seek to
influence joint venture partners to apply them as well

In a number of AngloGold Ashanti operations contractors are employed to undertake some
mining and processing operations and specialist services. It is the company’s philosophy that
contractors must act and be treated in the same way as employees.

All accidents involving contractor employees are reported and investigated in exactly the
same way as they would be for AngloGold Ashanti’s own employees. Contractors on the
South African operations, for example, are required to appoint safety representatives and
participate in various safety and health meetings. At Geita, contractors have been brought
into the monthly meetings with senior staff on safety, health and environmental issues.

In Argentina and Brazil, the training and management of contractors is seen an important
safety initiative as contractors, in particular, have high turnover rates.

In Australia, where much of the operational mining and processing is outsourced to
contractors, they are included in an evaluation of the company’s risk profile.

5. Case studies

The case studies on the following pages illustrate the safety and health performance and
challenges of the group in 2005. Follow-ups on the case studies presented in the Report to
Society 2004 may be found on the website.
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Safety communication

at CC&V

Safety and health issues are

communicated through safety meetings

conducted by line supervision — crew

supervisor, general foremen, super-
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intendent and upward to include the vice
president and general manager. Formal
notification of on-site and international
incidents is made through the Safety
Department to all email addresses at
CC&V; all line supervisors have access to
a computer in their work area. Statistics,
special notices, etc. are posted on
bulletin boards site-wide. The employee
handbook contains a special safety
message from the vice president and
general manager.
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AngloGold Ashanti uses seismic systems developed by Integrated Seismic Systems International Ltd (ISST)
to assess ‘ground behaviour’, in an effort to reduce fall of ground incidents and accidents at its mines.
Anglo American Corporation’s Gold and Uranium Division had initially set up a research centre in 1985 to
develop seismic systems at its Free State goldfields. By the time systems had been developed in 1988, a
number of other South African gold mining companies, as well as other countries, were interested in the
technology that had been developed. ISSI was then established as an independent company, wholly-
owned by Anglo American, catering for mining and non-mining environments. It then became a subsidiary
of AngloGold when the company was formed in 1998, and more recently of AngloGold Ashanti following
the business combination in 2004.

The seismic systems are a network of seismic stations that detect and record energy releases in the

ground. This information is then transferred to the surface where it is processed, entered into a database,
analysed and interpreted. AngloGold Ashanti has a computer aided design-based set of mine plans for all
its underground operations and, when linked to the input from the seismic monitoring and analysis system,
the performance of the mine plans can be determined. Essentially, the data is converted into management
information which has a range of advantages, and allows AngloGold Ashanti to optimise its mine design.
The actual measurement of ground movement is with sophisticated measuring devices, called
accelerometers and geophones. State-of-the-art in their design and sensitivity, these sensors, which
monitor all underground movement, are able to distinguish between rock noise and mechanical noise, as
made, for example, by locomotives. While all AngloGold Ashanti mines have sensors, the number of
sensors installed depends on the mine’s seismicity, the intensity of monitoring and size of the lease area.
Tau Lekoa mine, for example has six sensors, while Great Noligwa has up to 60. Each network’s seismic
system has a defined area of accuracy, and seismic information is shared, not only with other mines, but
also with industry and government on request.

Although the mining industry uses various magnitude scales to measure seismicity, the most commonly
referred to is the Richter scale. To approximate the energy indicated by the Richter scale ranges, an event
stated as magnitude -1.5 (the smallest event discernible by our seismic network) equates to energy released
by detonating 3 kg of explosive whereas an event stated as a magnitude 10.0 (not noted in recorded history)
approximates to the energy released from a one teraton explosion. Two types of seismic event are measured
— earthquakes, where ground moves typically along faults or other geological-type structures; and rock
bursts where mining-induced stress exceeds the rock’s strength causing it to explode. In mining terms, a
seismic event of magnitude 3.5 (73 metric tons) would be relatively large, but small in earthquake terms —
earthquakes with magnitudes of 4.5 or greater are strong enough to be recorded by seismographs all over
the world, including the South African government’s nationwide seismic network.

ISSI’s seismologists work closely with AngloGold Ashanti’s rock engineers in linking seismic data with mine
design. Mine design and layout is implemented in such a way that predicted large events are either
mitigated or eliminated. Support systems are then installed to withstand these large events. (See case

study on page SH32: Fall of ground management in South Africa.) The success of the mine design layout
and support has been proven at Great Noligwa mine where there have been several seismic events of

3.5 magnitude with zero injuries.

OCCUPATIONAL SAFETY AND HEALTH -

CASE STUDY GROUP

5.1 Integrated Seismic Systems International (ISSI)

SH20

127



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

OCCUPATIONAL SAFETY AND HEALTH -

CASE STUDY GROUP

5.1 Integrated Seismic Systems International (ISSI)

cont.
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About ISSI

ISSTI’s core business is “the development and marketing of technologies, methodologies and
services in monitoring and modelling the seismic response of rock mass and engineering
structures to natural and/or induced forces, as well as safety and environmental policing”. Its field
of expertise covers seismic monitoring and modelling of, for example, mines, dams, municipalities
and cities (for example, San Francisco which lies on the San Andreas fault line) and has now
extended to assisting volcanologists in the study of volcanic activity.

The company has four divisions — a technology division based in Stellenbosch in the Cape; mining
and customer divisions at AngloGold Ashanti’s West Wits operations; and ISS Pacific based in
Perth, Australia. Each division has a specific focus:

technology: research & development, software engineering, and system engineering;

mining: seismological processing, analysis & interpretation (SPAI) and modelling with data;
(]

customer services: hardware & software maintenance, customer support and technical
services; and

(]

ISS Pacific: system engineering, SPAI, and modelling with data.

Seismology-related services applicable to the mining industry include:

()

support: technical and operational assistance of system design, installation, training and
maintenance;

seismological services: routine seismological processing, analysis, interpretation and reporting;

modelling: mine layout design audit for rockmass stability and integration for controlled mining; and

o

engineering seismology: measurements and characteristics of ground motion and structure

vibration.

Another critical aspect in rating seismic events is not just the magnitude, or energy release, but the
location or epicentre, which refers to the point on the earth’s surface directly above where an earthquake
has occurred, whereas the hypocentre measures the depth at which it occurred. The majority of major
seismic events in the mining industry are related to geological anomalies and, if they occur at some
distance from the workface, are fairly harmless. A seismic event which took place on 12 October 2005 at
Great Noligwa mine at AngloGold Ashanti’s Vaal River operations, measured 4.9 on the Richter scale, but
took place 5.5 km below surface — which was about two kilometres below operations — and did not affect
mining operations.

A common misconception about seismic monitoring is that actual seismic events can be predicted.
However, one can only predict the likelihood of an event but not when and precisely where it will take
place. Says Nigel Trevarthen, head of mining and mineral resource management at AngloGold Ashanti and
recently appointed to the board of ISSI, “We use reality to verify our models and we use models in the
design of our mines. Where monitoring shows that seismic activity is building up in a certain area, the
mining methodology and strategy is revised. A case in point is seen at Great Noligwa when we decided

to move six crews from an area of the mine as a precautionary measure in July 2005. This decision was
reported to the market as one of the causes of a drop in the mine’s production. The decision was
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vindicated when, following a 4.7 magnitude earthquake at the mine, no serious injuries were reported.”
Seismic monitoring, an important tool in minimising fall of ground-related accidents and incidents, is
constantly under review through ISSI’s research projects. The secondment of a rock engineer to its Integrated
Damage Rheology Model (IDRM) project coupled with the close relationship between ISSI and AngloGold
Ashanti through dint of ownership, ensures that the latter is at the forefront of cutting-edge seismic system
technology.
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In Western Australia, the number of hours worked by employees has been an issue of concern for
government particularly as certain working arrangements have been linked to occupational safety and
health risks, such as fatigue and impaired performance and thus increased exposure to some hazards.

As aresult, a tripartite consultative committee (comprising government, union representatives and industry
associations) has drafted a Code of Practice on working hours.

While the field of fatigue management is still relatively new in the mining industry, some evidence suggests
that sleep deprivation, sleep disturbances and fatigue are health risks commonly associated with long
working hours. Fatigue has also been identified as a potential health risk related to work that involves
shifts or regular or periodic night shifts.

Because of its location, most employees who work at Sunrise Dam gold mine live in Perth and surrounding
areas and are engaged on a fly-in/fly out (FIFO) roster, where they work for 14 days at the mine and then
spend seven days at home.

As part of their induction training, all employees - both AngloGold Ashanti employees and contractors -
must complete a compulsory module on fatigue management. This covers aspects such as what is

fatigue, the cause and effects of fatigue, circadian rhythms, sleep factors, work factors, health factors,
danger periods, sleep debt, stimulants and ways of reducing fatigue.

In addition, during November and December 2005, Roche Mining, the main contractor on site at Sunrise
Dam (employing 60% of employees on site), conducted a fatigue management training programme for all
its employees. The programme covered the causes of fatigue, rosters, circadian rhythms, sleep, drugs

and alcohol, managing shift change, eating, exercising, life away from work and evaluating and developing
individual fatigue plans. Examples of the advice given include: listen to your body clock — when you feel
tired sleep, stick to regular sleep/waking routines, the only way to cure fatigue is by sleeping, the only way
to prevent fatigue is by getting enough sleep. It is known that a minimum of 6.5 hours of good quality
continuous sleep is required.

The programme has been accepted by Roche employees as an essential part of their training.

In addition, a code of practice has been developed by the tripartite committee listing hazards that have
been identified against a general risk indicator ranging from low risk to high risk. Those at low risk include
those working on average 34 to 40 hours a week, while those at high risk are those working above 56
hours a week. In terms of daily working hours, those working eight hours a day are at low risk, while those
working 12 hours a day or more are at high risk.

Sunrise Dam has evaluated its operations against this code and has identified areas that can be improved
upon. All contractors at Sunrise Dam have also evaluated their own operations against the code using the
template developed by Sunrise Dam and are working towards compliance with the code.

Sunrise Dam Gold Mine has been used by the Western Australian mining industry as the mine site that

has led the evaluation process and identified leading practices in fatigue management. Sunrise Dam
undertook a thorough review over three months of the actions required out of the code, with each
contractor site management and safety representative group signing off on their review and agreeing the
action plans.

OCCUPATIONAL SAFETY AND HEALTH -

CASE STUDY AUSTRALIA

5.2 Managing fatigue at Sunrise Dam
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The Cuiabd Expansion project in Brazil will involve the extraction of deeper blocks of ore (about 1,562 m below
surface).

Among the major infrastructural developments planned as part of the project, a major upgrade to the ventilation
system

is currently under way to cater for the projected increase in production from deeper levels (and hence the increased
load on the air supply) and a consequent increase in diesel-powered mining equipment.

A study conducted by independent mine ventilation consultants in conjunction with AngloGold Ashanti Technical
Services and the technical team at Cuiab4, indicated the future demand in air quality and quantity for ventilation and
cooling purposes as a result of the expansion of mining areas. The study determined that the two new ventilation
shafts

would be required to be raise-bored between Level 11 (770 m below surface) and the surface, with one shaft to serve
as a main intake downcast airway, and the second as a main return airway for upcast air, both of 5.1 m in diameter as
recommended diameter.

Raiseboring, which in this case consisted of the upward drilling of a tunnel through the Nova Lima Group rock
formation,

from one position underground to surface, has been challenging. A number of technical features have had to be
considered in the process and an extensive risk assessment exercise was undertaken.

Previously, raisebored smaller-diameter holes showed a tendency to deviate significantly from a projected path with
the

deviations caused by, among others factors, dense and highly foliated schist formations. The possibility of large
deviations occurring while drilling the pilot-hole that guides the raiseboring cut was an important concern. The impact
of deviation could certainly compromise integrity during reaming operations and eventually shaft stability.

The risk of large deviations occurring during the required 770 m-deep pilot-holes (up-cast and down-cast holes) was
mitigated by using active deviation-correction technology in the Rotary Vertical Drilling System (RVDS). This
instrument

allows for corrections to be carried out while drilling takes place by systematically computing changes in the original
trajectory. This instrument is pre-programmed to enforce that the drilling trajectory follows a given path and is
activated

when deviations from vertical reach a set value. The control permits drilling accuracy up to a 0.05%.from a set path.
The RVDS deviation control instrument was used in the drilling of about 50% of the full length of the first raisebored
upcast hole. Its use resulted in a deviation of only 13 m from a planned holing position, quite within the acceptable
range. To further minimise deviations in the second ventilation hole, a RVDS instrument will be used when
raiseboring

the entire length of this hole, i.e. over 770 m.

The independent ventilation study recommended that the upcast ventilation hole should have an optimum diameter of
5.10 m over its collar on surface. A comprehensive geotechnical risk assessment was carried out to assess the risks
associated with the raiseboring of the two ventilation holes.

The geotechnical surveys carried out revealed poor ground conditions near surface, where various layers of weathered
and weakly competent rocks prevail. Risk of instability arising from poor ground conditions was thus identified. From
a

geotechnical view point, therefore, it would be ideal not to affect the integrity of a raisebored excavation with further
enlargement operations, in particular with the use of explosives.

On the basis of the geotechnical stability analysis, it was recommended that a diameter of 4.8 m for the up cast shaft
would be preferable.

Though the reduction from 5.1 to 4.8 m in shaft diameter is optimal from the point of view of excavation stability, the
adopted size should not compromise the previously designed ventilation capacity. Indeed, a suitable ventilation
system

model was run, which indicated that a marginal loss in air volume would result from the reduction in shaft diameter.
However, it was found that the magnitude of this loss could be compensated by routing air through currently existent
airways. As a result, it was decided to retain the 4.8 m size as the final diameter for the ventilation shaft.

For further information on the safety and health aspects of underground ventilation, see the case study on page SH24:
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Multi million dollar refrigeration project for Obuasi.
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5.3 Ventilation system upgrade at Cuiab4 mine in
line with expansion
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5.4 Multimillion dollar refrigeration project for Obuasi
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AngloGold Ashanti’s commitment to its African operations is evidenced by significant capital investment
at the Ghanaian Obuasi mine, one of the oldest currently-operated underground mines in the world. A
major capital project to come on stream at Obuasi was the installation and commissioning in January
2006 of a new refrigeration plant, at a total cost of $25 million.

Obuasi’s underground workings are at an average depth of 1,500 m, and current ventilation infrastructure
is inadequate to keep working areas sufficiently cool for effective and safe underground mining. Extensive
research, carried out most recently by the Council for Scientific and Industrial Research (CSIR) in South
Africa, has shown that there is an inverse correlation between cognitive abilities and temperature, and
workplace temperatures in excess of 29.5°C wet-bulb have a marked negative impact upon people’s
ability to think logically and follow a sequence of tasks. Clearly, this has major safety implications.
Industry-level research in South Africa has also shown a positive correlation between workplace
temperature and disabling injuries. Wet-bulb temperature measures the amount of moisture or humidity
in the air, in underground mines. The implementation of the new fridge plant is expected to result in
maximum underground temperatures below 30.5°C wet-bulb, with most workings at 27.5°C wet-bulb.

In terms of the process, water passes through a cooling circuit in the machine room and the bulk air
cooler. Water in the bulk air cooler sump is pumped through the chillers which run on the environmentally-
friendly R134a refrigerant. The chilled water is then sprayed in two stages into the air blown into the
chamber by the bulk air cooler fans to cool it for use underground. The mist eliminator removes moisture
from the cooled air, ensuring that the air underground contains minimal humidity.

In the heat rejection circuit the heat removed from the chilled water is dissipated. Cool water from the
condenser cooling tower sumps is pumped to the chillers to remove the heat, and the heated water

forced by the pumping action to the spray system at the top of the condenser cooling tower. As the spray
falls through the splashing system, heat is released in the form of water vapour, which is drawn away by
the exhaust fans into the atmosphere.

The project will not only improve air circulation underground but will serve to provide cooler and safer
working areas, promoting more effective working underground. The completion of the first phase of the
project means that average specific cooling will also improve by about 50%.

Neville Nicolau, Chief Operating Officer (Africa), observed, “Mining blocks in this area of the mine, which
were put on hold due to high temperatures, can now be accessed. The project demonstrates the
commitment of AngloGold Ashanti management to creating a safer working environment for its
employees.”

133



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

OCCUPATIONAL SAFETY AND HEALTH -

CASE STUDY SOUTH AFRICA

5.5 Emergency rescue services at the South African operations

SH25

Emergency preparedness forms an integral part of AngloGold Ashanti’s South African operations’ safety and
health strategy. The ability to respond rapidly and effectively to both isolated and mass casualty situations

is a crucial aspect of the company’s medical response facility. The pre-hospital management of trauma and
injury at AngloGold Ashanti’s South African operations has, since the late 1990s, been outsourced to
International SOS (ISOS) in both the Vaal River and West Wits regions.

“We previously ran an in-house ambulance service,” says Dr Roxanne Schutte, Health Services Manager at
AngloGold Health Service (AHS), “but took the view this was outside our core business. It was difficult to
find paramedics of the right calibre, nor could we provide appropriate training or career development
opportunities.”

ISOS is an international medical assistance and outsourced healthcare company, with 40,000 personnel
operating in 60 countries. In South Africa, all staff are registered with the Health Professions Council of South
Africa (HPCSA). Regular training and scenario planning — including joint plans with AHS for dealing with
response to mass casualty events — are an integral part of the company’s approach. All staff are trained to

one of three levels: basic, intermediate and advanced life support. Fourteen ISOS employees service the
West Wits area, with 18 based at Vaal River.

Detailed logging procedures are in place to record the steps taken, and the amount of time elapsed, from

the moment an emergency call reaches the ISOS control room to the time the patient reaches the relevant
AHS hospital. Occurrences of poly-trauma, such as severe head injury, which AngloGold Ashanti’s two
hospitals at Western Deep Levels and Vaal River may not be equipped to treat, are referred to other hospitals
such as the Milpark Hospital in Johannesburg.

In the event of a multiple fatality or other major emergency, both the West Wits and Vaal River regional ISOS
control offices are in constant contact with the central control room in Johannesburg, and additional emergency
vehicles and staff are available as required. ISOS does not run a helicopter service, and has established a
relationship with Netcare 911, a reputable local service provider, for cases where helicopter evacuation is
needed.

Quality control in the West Region is the responsibility of Chief Medical Officer Dr Danie van Tonder, who
receives monthly reports from ISOS Service Manager Wessie van der Westhuizen. “Response time obviously
varies with the distances vehicles have to travel, but the average for last month from notification, immediate
resuscitation and stabilisation, to handover at the hospital was 25 minutes,” says Van Tonder.

Ambulances and support vehicles respond to calls from anywhere on the three West Wits mines (Mponeng,
TauTona and Savuka). There is a dressing station, staffed by a unit manager, and a shaft clinic staffed by an
occupational health practitioner, at each mine. ISOS responds to calls from all these sites.

ISOS is responsible for recruiting and training staff, and for maintaining equipment in the fleet of ambulances
and support vehicles (four and two ambulances and one response vehicle at West Wits and Vaal River
respectively). The vehicles themselves, however, remain the property of AHS. “Our transport department
works closely with ISOS in respect of servicing and maintenance,” says Schutte. “When greater numbers of
vehicles are required, for example to transport people from the scene of a major accident, we can also use
other mine vehicles. We also have a reciprocal agreement with other mines in the surrounding area and

could provide mutual assistance in a major emergency.”
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All employees at AngloGold Ashanti’s South African operations are given chest X-ray examinations on
engagement and at intervals varying from six to 12 months depending on occupation, as part of the
company’s TB surveillance programme.

TB in silica-exposed employees is a compensable disease in South Africa. Despite significant interventions
to identify, treat and prevent exposure, TB infection rates in the South African gold mining industry have
increased in recent years. These higher rates are attributable to the increasing average age of the
workforce and the increasing levels of HIV/AIDS in a silica exposed workforce.

Digital diagnostic radiology (DDR) has revolutionised the application of TB examinations in recent years,
facilitating earlier detection of the disease. The fixed digital radiology units at each of AngloGold Ashanti’s
two occupational health centres (at Vaal River and West Wits) can handle up to 450 X-ray images per day.
Although the capital costs associated with these systems are high, running costs are significantly cheaper
and, most important, their technological benefits are proving to be significant.

Now, in a move to take this sophisticated technology to the rock face, on 22 August 2005, a mobile DDR
unit was commissioned to serve the four mines in the Vaal River area; Tau Lekoa, Kopanang, Moab
Khotsong and Great Noligwa. Together these mines employ about 17,000 people. Following on from this,
in late 2005, approval was given for the purchase of another mobile DDR unit for the three shafts in the
West Wits area, which together employ a further 13,000 people. The second unit will be commissioned in
the first quarter of 2006.

“The mobile units have the same characteristics as the fixed machines, but offer the advantage of direct
access to employees,” says Dr DB de Villiers, occupational medical practitioner for the Vaal River region.
Elaborating on the benefit of DDR when compared with standard X-ray technology, Dr de Villiers says,
“The radiation dose that was present in the mass-miniature X-rays previously used is virtually eliminated;
only one image is taken and then digitally manipulated; no developing of film is required as images are
stored digitally; this in turn saves the cost of potentially hazardous chemicals used in the developing
process, as well as the cost and space involved in storing conventional X-ray films over time.” The DDRs
can be transmitted electronically, so the image is available in the occupational health centres, TB clinics
and wards, removing the need for repeat X-rays at those sites once one DDR has been taken. As South
African law requires that occupational medical surveillance records be retained for 40 years, the issue of
saving space is a significant one. Discussions are currently in progress with the Medical Bureau of
Occupational Diseases (MBOD) regarding the possible future submission of X-rays in digital format.
“The introduction of the mobile units means that, instead of having to travel to the occupational health
centre, employees are now examined at the shaft, on the way to or from work. says De Villiers. “Symptom
screening is done on site and the X-ray can be read immediately. The experienced crew can then refer
patients showing signs of TB to the hospital.”

OCCUPATIONAL SAFETY AND HEALTH -

CASE STUDY SOUTH AFRICA

5.6 Taking TB control a step closer to employees

SH26
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At Vaal River, the mobile unit services the four shafts on a weekly cycle. Employees from the metallurgical
plant and service departments arrange to visit the closest shaft. As the equipment is highly sensitive, an
elaborate procedure is in place for transport and connection to the four docking stations. “The sequence
covering travel from point to point, and securing the X-ray machine resembles the pre-flight check of an
aircraft,” says De Villiers. The docking stations are powered with 380 volt power supply and fibre-optic
computer network connections. Setting up and moving the unit is a team effort between AHS radiology
and maintenance staff, and the information technology, human resources and asset protection
departments based at the various shafts.

De Villiers notes that, looking ahead, even greater benefits are foreseen in being able to individually risk-
rate employees for TB. Variables such as age, past medical history, occupation, and years underground
would be combined in a risk matrix to determine the frequency of TB screening. Low risk employees
would only need to be screened every three years, whilst those at high risk would be screened by DDR
every six months.

5.6 Taking TB control a step closer to employees

cont.
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A pioneering research programme to identify appropriate strategies to reduce the incidence of pulmonary
tuberculosis (TB) in the gold mining industry in South Africa was launched nationally at the end of October
2005, followed by regional launches on 1 November 2005. The local programme is part of a global
research programme to find a way, in the face of escalating TB infection, to reduce the incidence of the
disease. The programme is based on the premise that administering TB preventive therapy to an entire
community may result in a significant reduction in the incidence of the disease.

In South Africa, the research programme is being led by the Aurum Institute for Health Research in
collaboration with the London School of Hygiene and Tropical Medicine and the Johns Hopkins University
Center for Tuberculosis Research.

According to Professor Gavin Churchyard, CEO of the Aurum Institute and principal investigator for the
study, “Computer modelling suggests that community-wide preventive therapy will reduce the incidence

of TB by up to 60%. This in turn will have a marked effect on the communities concerned in terms of both
their financial and social well-being.”

The research being conducted by the Aurum Institute, under the auspices of the Mine Health and Safety
Council and CREATE, is being done in collaboration and after extensive consultation with several South
African gold mining companies as well as various labour unions and associations. The study has received
strong support from the government departments of labour, health and minerals and energy. CREATE
recently participated in various site visits and was impressed with the progress made to date.

The aim of the research is to determine the likely effects of community-wide preventive therapy on TB rates
in the gold mining industry as it has become increasingly apparent in the last 15 years that, despite

meeting World Health Organization (WHO) targets for the detection and cure of TB, the rates of TB among
employees in the South African gold mining industry have risen sharply, in tandem with the onset of the
HIV epidemic in the country. According to the WHO’s report Global Tuberculosis Control 2005, since 1990,
the rate of TB has tripled in countries in Africa with a high incidence of HIV/AIDS. This is in stark contrast
to a decline in the rate of TB in developed countries.

The incidence of TB in the South African gold mining industry is rising despite the implementation of control
programmes which meet international standards. This is largely attributable to silicosis together with the
escalating HIV/AIDS epidemic, which compounds the incidence of TB.

The objective of the research is to compare the efficacy of nine months of TB preventive therapy using the
TB drug isoniazid offered on a community-wide basis in addition to the standard TB control programme,
with that of the standard TB control programme currently practised in the gold mining industry.

The primary research project, Thibela TB (Prevent TB) is being funded by grants from the Mine Health and
Safety Council, a tripartite body mandating safety-related research and development and representing
government, labour and industry, and CREATE (as part of a grant from the Bill and Melinda Gates
Foundation — see box), and a grant from Thibela TB will be conducted on AngloGold Ashanti, Gold Fields
and Harmony mines in Gauteng, North West Province and the Free State. Around 68,000 miners will
participate in the study. Participating mines were allocated by chance, by public lottery, either as control
sites or as a site which will receive community-wide preventive treatment. The process of enrolling
participating mines and individuals and the administration of therapy will begin in January 2006 and should
last 15 months.

5.7 Pioneering TB research programme launched in gold

mining industry
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The rationale behind the research is that all individuals in a community at risk of developing TB in the
population would be treated rather than only those identified as being high-risk, such as those who have
the HIV infection or silicosis. If successful, such a programme would reduce the rate of transmission of
TB between people, which would lead to fewer TB cases occurring later, thus resulting in improved
control of the disease.

The aim of the programme is to demonstrate that community-wide preventive therapy, used in addition to
standard TB control measures, is effective in reducing both the incidence of TB and its consequences and
that it can improve the control of TB in high-risk areas such as those with a high incidence of HIV/AIDS.
Similar studies are being conducted by CREATE in high-risk communities in Zambia and Brazil.

TB has a high social and economic cost, both for the individual concerned and the industry as a whole.
Improved employee health would lead to improved quality of life, improved productivity and reduced
costs.

The findings of the CREATE research portfolio will be used to develop new global policies to combat
TB/HIV, a key criterion of projects which the Bill and Melinda Gates Foundation supports. If these studies
are successful, the use of community-wide treatment could transform international policy on the control
of TB, particularly in high-risk communities such as those with high-density living and working conditions
where the population is susceptible to TB.

5.7 Pioneering TB research programme launched in

gold mining industry

cont.

Aurum Institute for Health Research broadens its scope

The Aurum Institute for Health Research, formerly Aurum Health Service and a wholly-owned subsidiary
of AngloGold Ashanti, is now an independent, section 21 company (not-for-profit) with public benefit
organisation status (with the latter conferring tax exemption). Allied to these changes and increased
independence, there is to be a change in the composition of the directorship of the Aurum Institute. The
new board of directors will represent the newly transformed Aurum Institute which in turn will represent
a range of interests and will undertake and conduct research and health systems development in the
interests of the broader South African community as opposed to just one sector of society.

The Aurum Institute receives funding from a range of sources including the President’s Emergency

Plan for AIDS Relief (PEPFAR) in the United States.

In 2004, the Aurum Institute was granted funding by CREATE, the international Consortium to

Respond Effectively to the AIDS/TB Epidemic, of $14 million over a five-year period, and by the Mine
Health and Safety Council to research strategies to improve TB control in the South African gold

mining industry. CREATE was established in response to the growing recognition by TB and HIV
experts that innovative and radical approaches to TB control are necessary to reverse the increasing
incidence of the disease in Africa. The grant from CREATE, of which former President Nelson

Mandela is a patron, is part of a larger award of $45 million made to CREATE by the Bill and Melinda
Gates Foundation to fund research into combating TB.
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Kopanang mine, employing some 4,700 people including contractors, is situated in the Vaal River region
of the South African operations. Kopanang means ‘place where people come together’ in Sotho.

Seven employees died in work-related accidents during 2003 (compared with four in 2002 and none in
2001). Drastic action was called for, and a safety strategy was developed along a broad front. All
employees, together with the unions and associations, were kept on surface for a whole day, section by
section over a period of time. All pertinent issues were workshopped with the employees and action plans
per section were drawn up.

Interventions taken can be grouped under three broad headings: improving the infrastructure/working
environment; behaviour; and risk management.

Improving infrastructure

The deep level of South Africa’s underground mines means that underground working places are naturally
hot. Heat increases fatigue and stress, and, apart from the dangers of heat stroke, reduces concentration,
consequently increasing the likelihood of accidents.

A series of raise bore holes was drilled between the various levels to ensure that fresh cold air could
circulate to the deepest levels of the mine (at Kopanang, mining is carried out at a maximum depth of
2,850 m). Temperatures at the stope face are measured in wet-bulb temperature, which takes account of
the effect of humidity.

“In December 2005, the average stope face wet-bulb temperature was 27.7°C, compared with 29.5°C for
December 2002,” says Occupational Environmental Safety and Health manager Danie Hoffman. (The wet-
bulb temperature indicates the air’s capacity to absorb moisture and therefore aid cooling.)

A reduction in underground temperatures was also achieved by drilling annex holes between the levels,
and installing pumps and drain water pipes to enable the mine to transport all the ‘dirty’ water in columns
to the settlers. Enclosing the water in pipes reduced the humidity and consequently ameliorated the
effects of the ambient temperature.

Finally, a new orepass system, through which all the ore is transported to the lowest level of the mine
before being transported to surface, was constructed on 70 level at a greater distance from the shaft than
the previous orepass system. All the ore is now transported to the station on one level, eliminating the
previous congestion of locomotives in the haulages and consequent risk of injury.

Mindset

All supervisors, safety representatives and underground teams working at Kopanang went through
behaviour-based safety observation training between 2003 and 2005. “The ‘power training’ process,
developed at Kopanang was used as a vehicle,” says Hoffman. “All crews at Kopanang go through a
three-week intensive orientation, of which mindset change is a major part. SMAT (safety management
audit techniques) principles are explained, and reinforced annually on an employee’s return from leave.
New employees receive the training as part of their induction. DuPont, a global consulting service
providing innovative solutions based on systems and culture change to improve safety in the workplace,
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carried out a qualitative audit of Kopanang safety systems and procedures during 2006, and commented
favourably upon an increased openness in discussing safety-related issues.

It is commendable that SMAT training has been incorporated in the mine’s interventions to achieve its
safety targets,” says Henry Walters of DuPont Safety Resources.

Risk management

All workplace risks at Kopanang are grouped into major hazards. For example, falls of ground, horizontal
and vertical transport, fire, flooding flammable gas are all classified as major hazards, A committee
comprising workers/safety representatives and line management has been established for each major
hazard and meets monthly to review, assess and revise the systems and procedures connected with

these. Action plans are drawn up to reduce the risks identified.

A major shift in approach has been the change in emphasis from lagging to leading indicators. This means
that the focus has moved from determining the causes of incidents after the event to preventing them
before they arise through identifying at-risk circumstances or behaviour.

The present position

Kopanang’s LTFIR has continued to improve year-on-year. One fatality was recorded in 2004, and the last
fatality was registered on 25 February 2005. On 5 November 2005 Kopanang reached one million fatality-
free shifts.

“Our target is to reach 2 million fatality free shifts by August 2006,” says Hoffman. “An intensive campaign

has been developed to maintain employee motivation and focus in this regard.”
5.8 Significant improvements in safety at Kopanang
cont.
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Because of the nature of mining which puts considerable stress on rock masses, some of which already

lie on fault lines, many injuries and the majority of the fatalities are attributed to falls of ground. These are
either seismic-related or gravity-based: seismic-related falls of ground occur when energy is released into
the environment resulting in ground movement and possible rock falls; whereas gravity-based falls of
ground are induced by an external stressor, for example, exertion of a pinchbar on rock.

Typically speaking, seismic events create large falls of ground and, therefore far greater damage, while
gravity-based falls of ground are usually less severe, often involving rock fragments smaller than

30 centimetres in diameter. All of AngloGold Ashanti’s South African mines house sensitive monitoring
equipment which detect all types of rock movement and rock fracturing, whether on a small or large scale.
(See box on SH21 on Integrated Seismic Systems International (ISSI)).

Of the 17 fatalities recorded at AngloGold Ashanti for 2005, 15 (88%) were fall of ground-related. Statistics
show that AngloGold Ashanti attained a 0.17 fatal injury frequency rate (FIFR), for 2005 (41% improvement
on 2004’s FIFR of 0.29) which, while comparing favourably with other deep level South African gold mining
companies’ statistics for the same period, is well above the group’s target of zero fatalities.”

In complying with mine health and safety legislation to effect specific outcomes, AngloGold Ashanti is pro-
active in a number of safety and health strategies

In 2002, the company initiated a holistic five-point fall of ground management strategy to address the
incidence of fall of ground-related accidents and fatalities. This is a five-pronged strategy focusing on mine
design, mine support standards, mindset, monitoring and research.

When the strategy was implemented four years ago, it was decided to allocate a specific focus to each

year. The focus in 2002 was on the prevention of adverse rock conditions by looking at mine design and
mine layout. Numerical modelling systems are introduced at this stage looking at, for example, the size of
the support pillar, stope dimension and extraction sequence. Since mining involves either fracturing rock
structures or working with already fractured rock, this is the stage where proactive measures can be taken
to minimise damage to the rock during mining. Back analysis of previous rock-related accidents is also
useful in preventing accidents due to ‘bad ground behaviour’.

In 2003, focus was placed on the stage at which one controls the conditions that have been created in

the mine design and layout phase. This stage of the programme addresses the design of support,

including types, systems, standards and procedures. All types of mine support standards were reviewed

and paper-based systems were replaced by electronic-based systems which could be incorporated into
computer aided design (CAD) plans and made accessible by all mines.

2004’s focus was on the monitoring stage — evaluating how well the mine’s design (stage 1) and support
strategy (stage 2) has been implemented. Stringent auditing systems were introduced during 2004,
including the concept of ‘Rock Stars’ — whose job is to complete regular audits so that information is
immediately fed into a database, prior to analysis and implementation of remediation strategies. Driven by
AngloGold Ashanti's Integrated Risk Management System, this information is released monthly in the form
of a safety, health and environmental statistical report which is accessible by all mines. Improvements have
5.9 Fall of ground management in South Africa
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been apparent particularly in the reduced number of underground panels with sub-standard support.
Lessons are also learnt from mine accidents and incidents, which are followed up by in-depth reviews to
determine remediation strategies.

The third stage, which is about changing and managing ‘mindset‘, was the key focus in 2005 and
emphasises performance standards, education, training, knowledge, attitude and level of compliance. It
often requires reversing bad habits and discarding the ‘it won’t happen to me’ maxim. World-renowned
safety training organisation DuPont was tasked with implementing a peer-on-peer safety management
and auditing technique (SMAT), which is being implemented top-down at all mines. Production managers
have been given the responsibility of ensuring that the system cascades to every employee at every level
of each operation. Instead of delivering a set of safety commands, SMAT training adopts an ‘observe and
discuss’ approach. Training and education takes place both on surface and in the workplace, and workers
are equipped with mini-fall of ground management manuals in various forms for quick and easy reference
at any time. Although success is difficult to quantify, tangible improvements have been witnessed during
several mine visits by management.

Research, development and technology, which make up the fifth stage, are ongoing elements of the whole
strategy and are an essential precursor to mine design and layout, the starting point for actual operations.
AngloGold Ashanti interacts with a number of industry bodies which deal with developing systems,
methodologies and technologies — for example, the Council for Scientific and Industrial Research (CSIR),
Safety in Mines Research Advisory Council (SIMRAC) and ISSI. Through its own Technology and
Innovation Fund, AngloGold Ashanti is funding the secondment of a rock engineer to ISSI to take part in
a three-year project called Integrated Damage Rheology Model (IDRM). IDRM is focusing on numerical
modelling of mining and seismic data, and integrating the two in an attempt to distinguish between
theoretical and actual outcomes. AngloGold Ashanti is also one of the drivers of the Rock Engineering
Advisory Committee, a SIMRAC initiative focusing on rockfall and rockburst research.

Having reinforced the four operational fall of ground management pillars, AngloGold Ashanti’s focus for
2006 is revitalisation and integration of those components. It comes at a time when the whole industry is
under scrutiny by the Department of Minerals and Energy, following the March 2005 seismic event at
Stilfontein which closed down DRDGOLD’s North West operations. A panel of experts has been
appointed to examine a range of issues from the efficacy of support systems to whether the event was
natural or mining-induced. AngloGold Ashanti has been invited to give submissions to the panel of experts
who are expected to release their findings in late 2006.

The fall of ground management strategy, currently only in place at AngloGold Ashanti deep-level South
African mines, is to be extended to Obuasi mine in Ghana, the company’s only other deep-level mine on
the continent.

OCCUPATIONAL SAFETY AND HEALTH -

CASE STUDY SOUTH AFRICA

5.9 Fall of ground management in South Africa

cont.
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Safety

Long-term objective remains to eliminate all accidents.

Reduce LTIFR by 20% year-on-year.

Incorporating risk management as a critical aspect of management.

All operations working towards OHSAS 18001.

Health

Plan to meet the South African Mine Health and Safety Council's targets on NIHL and
silicosis. These targets are:

— OLD: by 2008, 95% of all silica exposure measurements will be below the
occupational exposure limit of 0,1mg/m

3

; and by 2013, no new cases of silicosis will

occur in previously unexposed employees.

— NIHL: by 2013, noise emissions of all equipment will be below 110dBA; and by 2008,
no deterioration in hearing greater then 10% will occur in noise-exposed employees.
TB: to build on 2005’s success and further drive down the TB incidence in the South
African region.

OCCUPATIONAL SAFETY AND HEALTH

6. Objectives for 2006

SH34
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which we operate.
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AngloGold Ashanti’s policies and practices relating to regional health threats are guided by
the group’s business principle, AngloGold Ashanti as an employer — our labour practice (see
overleaf), which indicates that “the company is committed to prompt and supportive action
in response to any major health threats in the regions in which we operate”.

Information pertaining to HIV/AIDS and malaria — the major public health threats facing the
company — is believed to be relevant to the African operations only.

While HIV/AIDS remains a significant challenge in southern Africa, this is less so at AngloGold
Ashanti's other African operations as the prevalence levels in East, West and Central Africa
are far lower. Furthermore, the risks posed by HIV/AIDS are of greater significance in South
Africa as the country’s mining operations there tend to be labour-intensive. Information related
to the South African operations has therefore been included in the key indicators and these
have been assured by external auditors PricewaterhouseCoopers

, while information

relating to the other African operations may be found in the discussion that follows.

The risks associated with malaria are more significant at the company’s operations in Mali,
Tanzania, Ghana and Guinea. Although more data is being generated by these operations in
respect of malaria, the programmes are still new and data gathering at these operations is

in its infancy. The key indicators regarding malaria have therefore not been assured, although
it is the company’s intention that they will be in future.

The company has once again reported in accordance with the Global Reporting Initiative
(GRI) guidelines. The response to GRI may be found on page 14 of the introductory section
of this report.

REGIONAL HEALTH THREATS

1. Introduction

RH1
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REGIONAL HEALTH THREATS

2. Business principle

RH2

AngloGold Ashanti as an employer — our labour practice

AngloGold Ashanti is committed to upholding the Fundamental Rights
Conventions of the International Labour Organization. Accordingly, we seek to
ensure the implementation of fair employment practices by prohibiting forced,
compulsory or child labour.

AngloGold Ashanti is committed to creating workplaces free of harassment and
unfair discrimination.

As an international company, we face different challenges in different countries
with regard to, for example, offering opportunities to citizens who may not have
enjoyed equal opportunities in the past. In such cases, the company is committed
to addressing the challenge in a manner appropriate to the local circumstances.
We will seek to understand the different cultural dynamics in host communities
and adapt work practices to accommodate these where doing so is possible and
compatible with the principles expressed in this document.

The company will promote the development of a workforce that reflects the
international and local diversity of the organisation.

The company will provide all employees with the opportunity to participate in
training that will improve their workplace competency.

The company is committed to ensuring that every employee has the opportunity
to become numerate and functionally literate in the language of the workplace.
The company is committed to developing motivated, competent and experienced
teams of employees through appropriate recruitment, retention and development
initiatives. An emphasis is placed on the identification of potential talent,
mentoring and personal development planning.

Remuneration systems will reward both individual and team effort in a meaningful
way.

Guided by local circumstances, we shall continue to work together with stakeholders
to ensure minimum standards for company-provided accommodation.

The company ensures access to affordable health care for employees and where
possible, for their families.

\%%

\%%

e are committed to prompt and supportive action in response to any major
health threats in the regiions in which we operate.
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Our assurance is based on a test of the reliability of the selected data marked with

the symbol , by way of:

conducting interviews and holding discussions with management, key personnel and/or stakeholders of
AngloGold Ashanti Limited and assessing data trends;

obtaining an understanding of the systems used to generate, aggregate and report the selected data;

conducting site visits to test systems and data and inspecting premises where necessary;

assessing the completeness and accuracy of the selected data; and

reviewing and analysing collected information and effecting re-calculations where considered appropriate.
HIV/AIDS

The following indicators relate to the South African operations only.

AngloGold Ashanti estimates a 2005 HIV prevalence rate of 30% among its South
African workforce. This estimate is based on best available information, including
surveys, regional antenatal data, and an extrapolation from comparable reference

groups. In 2004, the HIV/AIDS prevalence level was estimated to be 30.24% and the
figure in 2003 was 29.95%.

10,219 visits were recorded at AngloGold Ashanti's voluntary counselling and testing (VCT)
centres in 2005, an increase of 150% on those recorded in 2004. By the end of December
2005, 32.4% of the workforce had undergone VCT in comparison with 10% in 2004.
1,267 employees were registered for the first time on AngloGold Ashanti’s Wellness
Programme during 2005, an increase of 35.5% on the previous year. The cumulative
number of employees registered with the Wellness Programme by the end

of 2005 was 5,013, with 3,254 currently enrolled in the programme.

630 employees were enrolled in the anti-retroviral therapy (ART) programme in 2005,
bringing the cumulative total of employees currently on ART to 934.

Expenditure* related to chronic disease management of HIV-infected employees
(including the provision of ART), VCT, home-based care for terminally ill ex-employees,
the personnel managing the company HIV-programme, and some programme-related
research, monitoring and evaluation, amounted to R16.45 million.

During 2005, 225 employees were known to have died in hospital from AIDS.

* This excludes on-mine expenditure on, for example, awareness campaigns, induction programmes,
training, etc. It also excludes hospitalisation costs for AIDS-related illnesses
REGIONAL HEALTH THREATS

3. Key indicators

RH3

Total numbers of employees ever

on ART, at year-end — South Africa
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Malaria:

The total number of cases of malaria among employees at affected mines was
as follows:

The Malaria Lost-Time Injury Frequency Rate (MLTIFR), which is a means of measuring
the impact on productivity and is similar to the Lost-Time Injury Frequency Rate (LTIFR)
used in the management of safety and health, was as follows (measured at a rate of per
million man hours):

REGIONAL HEALTH THREATS

RH4

2005

Mali

Sadiola/Yatela 316
Morila 425
Ghana

Obuasi

17,460

Iduapriem

1,287

Bibiani

2,050

Tanzania

Geita

2,289

Guinea

Siguiri

159

MLTIFR affected mines

(per million man hours) (average)

2005

Mali

Sadiola/Yatela 514
Morila 138.3
Ghana

Obuasi

721.7

Iduapriem

416.5

Bibiani

534.9

Tanzania

Geita

2447

Guinea

Siguiri

23.7
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REGIONAL HEALTH THREATS
4. Review 2005
RHS5

In the Report to Society 2004, a number of safety and health objectives were set and the company’s performance

against these

objectives is summarised below.

0]

0]

bjectives for 2005

Performance in 2005

Ensure all AngloGold Ashanti operations

According to external research, internal experts and feedback from the
susceptible to a higher HIV/AIDS risk adhere

government, all business units in South Africa compare favourably.
to best practice and common reporting standards

Reinforce prevention education efforts through

Good progress achieved. Guidelines for the Business Unit Prevention
more rigorous interaction between business

programmes distributed and implemented in 2005 with HIV/AIDS
units and the HIV management team

co-coordinators appointed at all business units.

Increase ratio of peer educators to employees

265 new peer educators appointed and trained during the year and a ratio
to 1:80

of 1:110 achieved.

Increase number of VCT visits by 100%

VCT visits increased by 150% to 10,219 in 2005.

Increase wellness clinic patients by 80%

wellness patient numbers increased by 31% to 3,254.

Increase number of patients on ART by 80%

Patients on ART (cumulative total) rose by 27% to 934.

Consolidate the provision of supportive care to

The company has provided financial and where possible technical
the company’s ill-health retired employees as

support to local home-based care programmes, especially in areas where
well as to the communities in which

ill-health retired employees live and where the company operates.
AngloGold Ashanti operates
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In South Africa, HIV/AIDS is recognised as a serious threat to the health of not only

employees but also their families. Globally, between 34 and 46 million people are believed

to be infected with HIV, with between 25 and 28 million people infected in sub-Saharan

Africa. The national HIV prevalence level in South Africa is estimated at about 11% (Source:
Human Sciences Research Council (HSRC)) while UNAIDS estimate an adult (15 to 49 years)
prevalence of 21.5%. The age-specific rate for men aged 30 to 34 years in South Africa is
estimated to be 24% (Source: HSRC) and for women also aged 30 to 34 years, attending
antenatal clinics in South Africa, 34% (Source: National Antenatal Sero-Prevalence Survey
2004). The HIV prevalence level at AngloGold Ashanti’s South African operations is

estimated to be in the region of 30% (about 10,000 employees), based on research

undertaken in 1999 and 2000 (See graph alongside).

Based on these estimates, the HIV prevalence level is expected to have peaked in 2005,
decreasing to about 26% in 2010. However, these projections are based on the assumption

that the HIV/AIDS epidemic is maturing and that the number of HIV/AIDS deaths will exceed
the number of new infections. With the advent of ART, it is expected that HIV-infected
employees will live longer and that the prevalence level will thus rise. However, no more
accurate data is available in the absence of a company-wide testing programme, to which

the unions have historically been opposed.

AngloGold Ashanti has played an active role in developing programmes to combat the

spread of HIV/AIDS and to deal humanely with its consequences. While the company’s
programme is primarily aimed at employees, in many instances, VCT and home-based care
have been extended to communities surrounding operations or from which employees have
been drawn.

E

E

ngaging with unions

In line with the tripartite approach to safety and health in the South African mining industry, the
company has actively engaged with unions to participate in the programme. AngloGold Ashanti
has in place an HIV/AIDS policy which is supported by an agreement signed with the National
Union of Mineworkers (NUM), Mineworkers’ Solidarity (MWU), National Employees' Trade Union
(NETU), South African Equity Workers’ Association (SAEWA) and the United Associations of
South Africa (UASA) in July 2002. Both the policy and agreement provide for:

the creation of a workplace environment conducive to eliminating the stigma associated

with the disease and unfair discrimination, and upholding the dignity and rights of affected
employees;

education and training related to the infection;

the distribution of condoms and the treatment of sexually transmitted infections (STIs);

VCT and wellness programmes, including the provision of ART; and

care of employees both while they are working for the company and after they retire.
REGIONAL HEALTH THREATS

HIV/AIDS in South Africa

RH6

HIV prevalence rate projections (%)

within AngloGold Ashanti — South Africa
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T

T

he AngloGold Ashanti HIV/AIDS Programme

AngloGold Ashanti's HIV/AIDS programme is managed primarily at an operational level,
overseen by joint management/union committees, with clinical expertise, resources and
oversight provided by AngloGold Health Service (AHS). AHS provides a comprehensive medical
service to AngloGold Ashanti’s employees at on-mine clinics, occupational health centres and
two world-class hospitals.

The company’s HIV/AIDS programme has as its aim the reduction of new infections and the
efficient management of those already infected. To achieve these objectives, the programme is
based on three fundamental pillars: prevention, treatment and support.

Prevention

The primary aim of this segment of the programme is the reduction of the rate of new infections
among the workforce by effecting behavioural change. A key element of the programme is to
encourage employees to know their HIV status and some success was achieved in this regard
during 2005 as 10,219 visits were recorded at AngloGold Ashanti's VCT centres, an increase of
150% on those recorded in 2004. By the end of December 2005, 32.4% of the workforce had
undergone VCT, 22% of whom tested positive for HIV while 78% were HIV-negative. Importantly
77% of those who underwent VCT in 2005 had the test taken for the first time. This follows the
introduction of a comprehensive strategy to increase VCT uptake in 2005.

At the beginning of 2005, guidelines for the Business Unit Prevention programmes were
distributed and implemented at all the South African business units. These guidelines address:
VCT;

the responsibilities of AIDS co-coordinators;

the role of HIV/AIDS committees;

(]

information and training programmes for employees (induction), supervisors, management
and organised labour;

peer education;

quarterly campaigns (to promote VCT, non-discrimination and destigmatisation);

condom distribution; and

STI and HIV prevention programmes for local commercial sex workers.

The business unit line managers are accountable for these programmes, although they receive
technical support from AHS. AIDS co-coordinators and AIDS awareness committees have been
established at all business units with awareness campaigns run on a quarterly basis, supported
by annual induction and supervisory training in respect of HIV/AIDS. These committees
REGIONAL HEALTH THREATS
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comprise both management and union representatives and generally meet on a monthly basis
to discuss issues of concern, evaluate the current programme and plan for special events.
Greater emphasis was placed on the training of peer educators during the year with 265 new
peer educators being trained. (See case study on page RH22: New impetus for peer education
to combat HIV/AIDS.)

In 2005, 2,844 cases of STIs were treated by AHS during the year, a decrease of
approximately 18% on the number recorded in 2004. This may be as a result of the prevention
campaigns, but may be an indication that employees are receiving treatment elsewhere.
Treatment

Central to the campaign is the effective management of those already infected with HIV. The
programme includes early identification of the disease, prophylactic treatment for
opportunistic infections and ART where appropriate.

The company has provided wellness clinics for HIV-infected individuals since 1999 with the
provision of ART having been introduced in November 2002. During 2005, 1,267 employees
were registered for the first time on AngloGold Ashanti’s Wellness Programme, an increase
of 35.5%. The cumulative number of employees remaining registered with the wellness
programme by the end of 2005 was 3,254.

A major challenge facing the company is that, although these facilities and services are
provided free of charge to employees, there are still large numbers of employees at the early
stages of the infection, who are not undergoing VCT (that is before they become ill) and who
then present themselves too late for the effective provision of ART.

While the number of HIV-infected patients attending the treatment programmes remains
lower than desired, the programme has shown significant success with steady

improvements in the immune status of HIV-infected individuals.(See case study on page
RH19: Delivering ART at AngloGold Ashanti.) In 2005, 653 employees were enrolled in the
ART programme for the first time, bringing the cumulative total of employees currently on
ART to 934. Importantly, 63% of those who started ART remain on the treatment.

The majority (87% at West Wits and 80% at Vaal River) of those employees currently
receiving ART are healthy and have returned to work.

Support

The third pillar of the HIV/AIDS programme is that of support. This starts with the
appropriate placement of personnel through objective assessment (physical and functional
work assessment — see Report to Society 2004) and early retirement on the grounds of
ill-health for individuals unable to continue working. This is followed by palliative care where
possible.

In 2005, 274 employees in the West Wits region applied for and received ill-health retirement
benefits from the company, although not all of these applications can be ascribed to AIDS.
Also during 2005, 225 employees were known to have died in hospital from AIDS.
REGIONAL HEALTH THREATS
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HIV/AIDS research projects

AngloGold Ashanti, together with

Aurum Institute for Health Research,

has been involved in a wide range of

research projects aimed at improving

understanding of the disease and, in

particular, the use of ART specifically in

the mining environment. In 2005, six

research projects related to ART were

undertaken by Aurum (see box on

Aurum in the Occupational Safety and
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Health section on page SH28). These
include:

Resistance study: Analysis of viral
load specimens for patients who

have failed the first-line regimen, and
to ensure the appropriate second-

line regimen is being followed.
Efavirenz/Rifampic interaction study:
Project undertaken in collaboration
with the University of the Western
Cape and involves an analysis of
blood drug level testing to determine
the interaction between Efavirenz and
Rifampicin, two drugs used as part of
the ART regimens.

Efavirenz early side-effects study: A
study of the early neuro-psychiatric
effects of the drug at Western Deep
Levels Hospital.

DOT HAART trial: This involves the
use of directly observed therapy
using peer-nominated supporters.
The trial is funded by the National
Institute of Health of the United
States and is being undertaken in
collaboration with the Johns

Hopkins University and the
University of Cape Town.

Functional work capacity study: A
study to assess the fitness for work
of patients on ART.

Adherence study: A study to assess
factors that have an impact on
adherence to the ART programme.
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AngloGold Ashanti is involved in numerous home-based care programmes for employees
who are AIDS-ill, including TEBA Home-based Care, Carletonville Home- and Community-
based Care, North West Hospice, Bambisanani Home-based Care and Rudo Home-based
Care. (See case study on page RH24: Into the community — home- and community-based
care and page RH21: New lease on life for Lusikisiki Village Clinic.)

B

B

usiness impact

There is no doubt that HIV/AIDS is a burden to the company and the country as a whole. The
incidence of HIV infection, and its subsequent progression to AIDS, has contributed
significantly to a change in the disease profile seen within the company, which has in turn
resulted in a greater risk in respect of tuberculosis, in rising absenteeism (as a result of
opportunistic infections), in early departures of skilled personnel from the company and death
rates. The company has sought to manage the disease among its employees in a manner
which both maximises their welfare and, as far as possible, minimises the economic cost.
Indicators have been developed to evaluate the effectiveness of the HIV/AIDS programme and
initiatives include disease burden, absenteeism, early retirement, death in service indicators,
and HIV care efficacy. Targets related to the various indicators are being developed.

In 2005 the company spent ($3.1 million) R16.45 million on HIV/AIDS programmes, most of
which was related to medical costs. It is recognised though that greater understanding is
required on the direct effects of HIV and AIDS in the workplace and an HIV/AIDS impact
analysis is currently under way.

HIV/AIDS in the African operations

(excluding South Africa)

The prevalence rate of HIV/AIDS in the other African countries in which AngloGold Ashanti
operates is not as high as it is in South Africa. Nonetheless, the disease has an impact on

both employees and their communities, and programmes are in place at all of these
operations to deal with the impact of the epidemic. While AHS plays an advisory role in the
development and delivery of these programmes, the operations themselves are responsible
for the programmes and initiatives are frequently undertaken in collaboration with
government bodies and non-governmental organisations (NGOs).

REGIONAL HEALTH THREATS
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Management of HIV/AIDS

The management of HIV/AIDS differs from country to country.

While HIV/AIDS prevalence levels in Namibia are at similar levels to those found in South Africa,
the prevalence level among employees at Navachab mine is estimated at about 8%. The mine’s
on-site clinic provides VCT and ART as part of an integrated HIV/AIDS management campaign. In
2005, 42 employees underwent VCT and a cumulative total of three employees were on ART.
In Guinea, a national HIV/AIDS Committee oversees the work done by individual companies,
national organisations and NGOs. At the Siguiri mine, the Comity SIDA Enterprise SAG, a
committee comprising members of management, the union and local authorities, has
developed an action plan in respect of the management of HIV/AIDS.

In Ghana, a policy was developed under the auspices of the Ghana Employers’ Association
and the Ghana AIDS Commission. Although there is no formal VCT centre, the Iduapriem
mine clinic is equipped to undertake VCT and undertook four tests in 2005. There are no
confirmed cases of employees infected with HIV at Iduapriem. In 2005, the main thrust of
the mine's HIV/AIDS programme was the distribution of condoms and the training of 35 peer
educators.

At Bibiani, a company-specific policy has been in place since 2000. The on-mine medical
officer is charged with oversight of the HIV/AIDS programme, the main thrust of which is
aimed at the prevention of infection. A monthly message is communicated to employees by
the on-mine peer educators, HIV/AIDS messages are printed on all pay slips, and the

monthly company newsletter has a dedicated HIV/AIDS column. An HIV/AIDS talk is given
at the clinic each day and condoms are freely available to employees. The clinic also treats

all STTIs and encourages the treatment of partners of those who present with STIs. The on-
mine clinic also provides VCT free of charge to employees and their dependants, and at a
highly subsidised rate to community members. Since December 2004, when the VCT
programme began, 24 tests have been done. Although there is no formal wellness

programme, two employees are on ART.

At Geita in Tanzania, HIV and STI prevention and management programmes are provided in
a joint effort by the company and the African Medical and Research Foundation (AMREF).
(See box on page RH11.) Based on a cross-sectional survey conducted by AMREF in 2004,
the prevalence level is around 9.4% for male mine workers and 16.2% for female mine
workers.

At Morila in Mali, the HIV/AIDS policy addresses the needs of employees and their
dependants. In 2005, the programme activities included the recruitment of a community
health educator, the provision of HIV testing kits, community peer educator training and
specific awareness events (such as World AIDS day), condom distribution and training. The
mine employs 19 peer educators, which is a ratio of 1:78.

A list of identified HIV/AIDS stakeholders, as well as the nature and frequency of interactions
with them, may be found on the website.
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Estimated national prevalence levels

Country

Estimated adult

prevalence level

and source

South Africa

21.5% (Source: UNAIDS)

Guinea

2.8% (Guinea Chamber

of Mines)
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Ghana

3.1% (Ghana AIDS

Commission and Ghana

Employers’ Association)

Tanzania

9% (AMREF)

Namibia

21.3% (Source: UNAIDS)

Mali

1.7 (DNS)

HIV/AIDS campaign at

Siguiri in Guinea

While the estimated national HIV/AIDS
prevalence level is around 2.8% in
Guinea, the estimated prevalence level at
Siguiri is in the region of 0.04%.
Nonetheless, the mine involves itself in
educational campaigns not only

among workers, but also in the
surrounding community.

Central to its strategy is an HIV/AIDS
sensitisation campaign that involves the
promotion of voluntary testing and the
distribution of condoms.

VCT is provided free of charge to
employees and their families, contractor
employees and community members at
the Koron Medical Centre. In 2005,

145 employees and their family members
under went VCT, as well as 104 local
community members.

On International AIDS Day on

1 December 2005, the mine’s medical
personnel were involved in an awareness
campaign at work and in local villages,
conducting educational talks and
distributing T-shirts and condom:s.
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HIV/AIDS programmes at Geita

The Geita mine works closely with the African Medical and Research Foundation
(AMREF)*. The mine’s strategy is based on a policy that was drawn up in consultation with
a wide range of stakeholders. While the mine’s own clinic provides medical services, the
bulk of the programme is administered by AMREF and is funded by the mine. AMREF’s
brief is to provide services to both mine employees and their dependants, and community
members.

On-mine activities include:

ongoing peer health education scheme;

ongoing HIV/AIDS awareness workshops for employees; and
distribution of educational material.
Community-based activities include:

ongoing peer health education scheme;

awareness workshops;

focused interventions for high-risk women;

provision of sexual and reproductive health services at the Geita HIV Centre. Services
(available to mine employees and community members) include VCT, management of
STIs, family planning, basic medical follow-up and counselling;

home-based care of HIV-infected individuals; and

training and supervision of district health workers.

The AMREF-operated HIV centre is located in the centre of the town of Geita in an
old bus station building. Its services are promoted within the company through the
peer health educator network and awareness workshops.

The provision of ART at Geita District Hospital started in June 2005. Currently, about
80 people are on treatment. The cost of the ART programme is borne by the
Tanzanian government as part of its national roll-out of ART. However, initial costs
related to the roll-out, capacity building and equipment for the hospital in the town

of Geita to be certified as an ART centre, were funded by Geita mine as part of the
annual Kilimanjaro Challenge (See Report to Society 2004).

* AMREF is an NGO whose mission is to improve the health of disadvantaged people
in Africa as a means for them to escape poverty and improve the quality of their

lives. AMREF’s work has six areas of focus: STIs, safe water and basic sanitation,
family health, training and health learning materials. For more information see
www.amref.org.
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The following table records the objectives set for 2005 and performance achieved against
these objectives.

Malaria

Objectives for 2005

Performance in 2005

Roll out malaria control

The roll-out of this campaign was

programme at Obuasi

delayed until the first quarter of 2006.

Malaria remains a significant risk for the AngloGold Ashanti operations in Central, West and
East Africa, namely at Morila, Sadiola and Yatela in Mali; Siguiri in Guinea; Obuasi, Iduapriem
and Bibiani in Ghana; and Geita in Tanzania. The disease has assumed epidemic proportions
in many of these countries because of ineffective national control measures and despite the
active intervention of international NGOs. The disease is a major cause of death in young
children and pregnant women but also gives rise to morbidity and absenteeism in adult men.
AngloGold Ashanti aims to implement integrated malaria control programmes at each of
these operations. Such a programme comprises:

(]

vector control, which involves mosquito identification and insecticide susceptibility

tests, as well as indoor residual house spraying, house screening and the provision of
insecticide-impregnated bed nets (ITNs);

disease management, which relates to effective diagnosis and treatment;

surveillance and monitoring of both the vectors and parasites (for drug resistance) and
the compilation of accurate records; and

information, education, communication (IEC) and health promotion. A set of indicators
has been developed to monitor the disease and its effects on local communities and
the AngloGold Ashanti workforce and also to establish baselines against which the
outcomes of regional malaria control programmes can be assessed.

Integrated Malaria Management Programme
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The Malaria Lost-Time Injury Frequency Rate (MLTIFR) is expressed as the number of cases
due to malaria for every million man-hours worked. This allows the rate to be compared with
the conventional LTIFR and clearly demonstrates the negative impact malaria has on
productivity and health in the workforce. Malaria incidence rates are expressed as a
percentage of employees affected by malaria in a given period. Because of seasonal
changes in malaria incidence, this is usually reported as a quarterly rate.

Integrated malaria control programmes have been successfully implemented at Sadiola,
Yatela and Morila and malaria incidence rates have declined over time.

The integrated malaria programme planned for Obuasi (See Report to Society 2004) was
delayed until the first quarter of 2006. (See case study on page RH14: Integrated malaria
campaign at Obuasi under way.) A campaign is being implemented at Bibiani in Ghana. (See
case study on page RH16: Malaria study at Bibiani.) A malaria audit was recently undertaken
at Siguiri in Guinea, and an appropriate programme is being developed. In the interim, an
entomology study has been commissioned.

Impact of malaria 2005

Sadiola/

Morila

Geita

Obuasi

Iduapriem

Bibiani

Siguiri

Yatela

Total malaria cases

for employees

and contractors

316

425

2,289

17,460

1,287

2,050

159

Total work days

lost due to

malaria in

employees

and contractors

640

209

1,482

372,249

144

522

87

MLTIFR — average

51

138

245

721

417
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535

24

Malaria severity
rate (days/case)
— average

1.5

0.5

0.6

2.0

0.11

0.3

1.0

Malaria incidence
(%) — average
0.76

2.6

7.3

27.1

11.1

14.2

0.4

Other regional health risks
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At Siguiri in Guinea, the company has implemented a campaign to overcome cholera.
(See case study on page RH18: Anti-cholera campaign at Siguiri benefits communities. )

5. Case studies

Case studies that illustrate AngloGold Ashanti’s effort and programmes in respect of regional
health threats may be found on the pages that follow. Follow-ups on case studies presented

in the Report to Society 2004 may be found on the website.
REGIONAL HEALTH THREATS
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5.1 Integrated malaria campaign at Obuasi under way

AngloGold Ashanti is set to implement an integrated malaria control programme in Obuasi and outlying
villages within the Obuasi Municipal Assembly area in mid 2006, with the aim of reducing malaria incidence
in the region by 50% within two years. This campaign, first reported in the Report to Society 2004 (See
case study: A scientific approach to malaria control at Obuasi) was originally scheduled to begin at the
beginning of 2005, but was delayed to allow the programme planners more time to establish a proper
scientific base from which to launch the project, and to interact with the community to determine their
exact needs with regard to the prevention and treatment of malaria.

The focus of the programme is to formulate, develop and implement a sustainable system that will reduce
the severe burden of malaria at Obuasi, promote community development, educate the community in all
means of preventative measures and assist health practitioners in the early detection and treatment of
malaria. The programme is to be managed in partnership with relevant stakeholders and in line with the
Ghana government’s malaria policy.

The Obuasi mine hospital, the Edwin Cade Memorial hospital, currently treats an average of 6,000 malaria
patients per month, 1,900 of whom are mine employees. With an average of three days off per patient per
bout of malaria, this equates to approximately 5,100 man shifts lost per month. Coupled with the slower
work rate experienced during recuperation, malaria results in major production losses, and monthly
medication costs alone often exceed $40,000.

The main components of the integrated malaria control programme for Obuasi are:

Vector control — Indoor residual spraying of the estimated 90,000 structures in the municipal area as

well as the use of insecticide-impregnated bed nets. The cost of the spraying is estimated at

$823,000 per year.

Larviciding of temporal and permanent water bodies which support mosquito breeding

(]

Disease management — Effective treatment protocols (such as early detection and diagnosis of malaria) have
been introduced at the hospitals in Obuasi. These, coupled with the provision of the new malaria treatment
drugs will help ensure acceptable cure rates and reduce the pool of infected individuals.

o

Surveillance and monitoring — A malaria information system will measure programme outcomes to World
Health Organization (WHO) established standards and monitor productivity, quality control and costs.

o

Information, education and communication — Programme liaison teams and volunteer community advocates
have been trained to provide health information on malaria prevention, symptoms and treatment.
Educational material such as pamphlets, posters and videos on malaria will also be circulated.

A malaria control centre in the Sansu area is nearing completion and, although primarily the headquarters
for the Obuasi programme, it will also serve as a training centre for members of AngloGold Ashanti’s
malaria projects at other mines, and also for other companies operating in Ghana. It is seen as an asset

to Ghana and Africa in the fight against malaria and as such will be available for use as a satellite research
centre by the Noguchi Memorial Institute for Medical Research at the University of Ghana, government
departments, and other agencies. The centre is well equipped as an information centre and comprises
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offices and training facilities. Incorporated is an insectary and laboratory, which will be used for
surveillance, research, and maintaining a mosquito colony to measure and test insecticide efficacy and
vector resistance.

The resident entomologist is a local graduate, who was nominated by the Noguchi Institute and
sponsored by AGA for a doctorate in Entomology at the University of the Witwatersrand in South Africa.
Job creation

In addition to the entomologist, 125 additional jobs have been created by the programme within the local
community. A course for spray team supervisors, conducted in association with Avima, the company
supplying the insecticide, covered all aspects of indoor residual spraying with emphasis on community
relations and administration. Personnel from the Ghana Health Services, Ghana National Malaria
Programme and the University of Ghana School of Public Health participated in the course.

In all, 116 spray operators were subject to stringent selection criteria and an intensive training course in
the methodology and techniques of indoor residual spraying. Specialists involved in the Lubombo Spatial
Development Initiative (LSDI) malaria control programme of South Africa, Mozambique and Swaziland
provided training assistance.

The skills provided to trainees can also be applied in agriculture and in pest control operations.
Community involvement

The community liaison section of the malaria control centre is a vital component of the campaign since
the success of the programme depends on its acceptance by the community. Presentations have been
made to local stakeholders, including relevant government departments, the director of health services in
Obuasi, the WHO malaria officer, community liaison committees, assemblymen, local and district chiefs,
NGOs, church groups and schools.

“The programme is a partnership with the Obuasi community and all relevant parties have indicated their
support of the campaign,” said Steve Knowles, Manager: Malaria Control Programme. “The Director of
Obuasi Health Services has also aligned his public health focus with our malaria control programme.”
150 community malaria advocates (volunteers from the different communities and surrounding villages)
were appointed to educate people on the need to change the environment in which they live, so as not

to encourage or harbour mosquito breeding. These volunteers attended an intensive two-day training
course on the cause and prevention of malaria presented by the Obuasi Malaria Control staff. They were
issued with a distinctive shirt and cap to ensure they were easily recognisable, so that the community
could approach them with questions or concerns. This feature of the campaign has been extremely
successful and the advocates assisted the Noguchi Institute during their baseline malaria prevalence
study in Obuasi and the town planning department of the local municipality in verifying data. They will also
help the spray teams with community awareness during the indoor residual spraying phase.

5.1 Integrated malaria campaign at Obuasi under way

cont.

Key statistics

— Indoor residual

spraying

Indoor residual spraying will

take place bi-annually in a five-

month cycle of spraying.

Approximately 90,000 structu-

res will be sprayed in Obuasi

town and villages, mine housing

estates, offices and buildings.

The campaign will use 19,560

kilograms of insecticide per
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spray round, sprayed by 116
sprayers, using 60 pumps,

eight vehicles and nine trailers.
All insecticides used are
Government approved and
recommended by the World
Health Organization (WHO) for
malaria vector control and is
supplied to WHO Specification
(WHO/SIF/41).
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5.2 Malaria study at Bibiani

The prevalence of malaria has escalated at an alarming rate in many parts of Africa during the last decade.
Malaria is ranked the third most infectious disease threat after pneumococcal acute respiratory infections
and tuberculosis. Of the 300 million people affected by malaria worldwide, there are between 1 million and
1.5 million deaths each year, with 85% of these being in Africa.

Those most seriously affected are children under the age of five and pregnant women. Inadequate health
structures and poor socio-economic conditions are major factors contributing to the incidence of the
disease, which is exacerbated by a growing resistance to drugs used to combat the parasites that cause
the disease. Malaria, an infectious disease characterised by fever, shivering, joint pains and headaches, is
caused by protozoan parasites of the genus Plasmodium (P.) and is transmitted to humans by the bite of
an infected female anopheles mosquito. The P. falciparum parasite is the most widespread and dangerous
of four parasite species, leading, as it can, to fatal cerebral malaria if untreated.

This type is prevalent in Ghana, where Bibiani mine is located. In an effort to reduce the incidence of
malaria among its employees and their dependants, the mine embarked on an anti-malaria campaign two
years ago. Measures implemented at the mine and at employee accommodation include:

(]

vector control: this includes regular spraying of residential areas with insecticides; desisting of drains
and water bodies; supplying insecticide-treated mosquito nets to employees and dependants at

subsidised rates; and supplying mosquito repellents to night-shift workers in exposed areas;

(]

education on malaria prevention: education for employees takes place at regular “Tool Box Talk’
meetings and daily at the mine’s on-site clinic which is open to employees, dependants and private
patients. Malaria prevention is also emphasised at the twice-weekly antenatal clinics held for

expectant mothers; notable is the fact that in 2005 less than 5% of pregnant women reported to the

clinic with malaria; and

(]

effective malaria management: all malaria cases are treated at the mine clinic. No malarial fatalities
were reported during the last three years at the clinic. Children under the age of five and pregnant
women are prioritised. In line with the national treatment protocol, all pregnant women are placed on

an anti-malaria prophylaxis.

Despite these efforts, however, the incidence of malaria has not declined, as would have been expected,
but has increased significantly. Between 2003 and 2005, the number of employees and contractors
disagreed with malaria almost doubled, rising from 1,180 to 2,050; 522 work days were lost to malaria in
2005. Out of a total number of 11,516 cases presenting at the clinic in 2005, including employees,
dependants and private patients, 4,430, or 38.5%, were diagnosed with malaria.

Bibiani mine is now undertaking a study to investigate why the incidence of malaria is on the increase.
Headed by Dr Ernest Nagali from Bibiani mine clinic, the study team is attempting to find out how effective
the vector control measures are at the mine and its residential areas, compared to the rest the town of
Bibiani — the largest in the district with an estimated population of 45,000 — which was not included in the
mine’s vector control programme.
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5.2 Malaria study at Bibiani cont.

The two-year long study, which commenced in June 2004, involves the collection of data from families living
in certain areas of the town of Bibiani, where some employees reside, as well as employees and their families
who live on mine premises, namely Old Administration Estates, Dan Owiredu Estates and Junior Village. At these
locations, 131 housing units are available for families of employees, who have been allocated accommodation.
(When the study commenced, there was a total of 2,878 employees, dependants and contractors, but with
downscaling of the operation, the current figure is 1,785 and it is expected to decline further.)

Because the housing address system in Bibiani is poor, the team has mapped out the area of study into

17 sections, and is cross-referencing malaria cases presenting at the clinic with the section from which

each case originates. Once all the malaria cases and their corresponding sections have been ascertained,

the team will then conduct interviews with affected families in an attempt to find out why some sections
have a higher malaria incidence than others. Demographic data will be collected at this stage to ensure

the study is as reliable as possible and also applicable in other regions where malaria is endemic.

Information being sought includes:

(]

the size of each respondent’s household; the number of times each member was treated for malaria

in the six months prior to the interview; and how many times each was infected;

(]

whether respondents have acquired mosquito nets; and if they have, whether they use them, and how

strict their adherence is; and

(]

what their basic knowledge of malaria prevention is — for example, whether they wear protective

clothing in the evenings and whether they use mosquito repellents, like basic mosquito coils.

Expected to come out of the study is possible evidence that malaria prevention cannot be achieved with

a homogeneous ‘one size fits all’ approach but should perhaps rather be adapted to suit local conditions.

The study’s findings and recommendations — which will look at practical solutions, taking into account
prevailing socio-economic conditions and cultural practices — are expected to be available by August 2006
and will be presented to Bibiani mine, local health authorities and other interested parties. It is hoped the
study will have relevance, not only for the Bibiani community, but for the country at large, prompting a
possible re-think on the way forward with regard to effective malaria control and prevention.
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5.3 Anti-cholera campaign at Siguiri benefits communities

About cholera

Cholera epidemics, often related to poor sanitation, lack of hygiene and contaminated drinking water,

are endemic in West Africa and may be exacerbated during the rainy season when latrines over-flow

and wells become polluted. Cholera is an acute infectious disease of the small intestine, whose symp-
toms includes diarrhoea, vomiting, muscle cramps and severe dehydration. Cholera can be

successfully treated with a number of interventions if reported in the early stages of the disease.

The Republic of Guinea’s Ministry of Health reported 580 cases of cholera in the first seven months of
2005, 32 of which were fatal. Siguiri mine, situated in the north-west of the country, about 850 km from
the coastal capital of Conakry, embarked on a cholera education and awareness campaign at the mine

and in neighbouring communities to assist in efforts to curb cholera outbreaks. One of five prefectures
located in the Kankan region of the country, Siguiri covers an area of 15,500 km

2

and has an estimated

population of about 350,000.

Siguiri aims to reduce significantly the incidence of cholera through prevention. Inroads have already been
made through Siguiri’s first private radio station, which was made possible with funding of $120,000 from
Siguiri mine. This funding is a portion of the 0.04% of Siguiri’s annual mine gross profits and part of the
overall royalty that government legislates be allocated to investment and community relations projects.
Siguiri Radio Locale covers a number of community-related topics including health and sanitation, road
safety, agriculture, small business, folk music and literature, and Islamic teachings. The rural radio station
is being used to transmit education and awareness messages on cholera prevention, often reaching beyond
the Siguiri footprint so that, in effect, an even greater number of people benefit from the campaign.

During 2005, a seven-person medical outreach team, headed by the mine’s medical officer, was given the
task of carrying out a comprehensive anti-cholera education programme aimed at mine employees and

the greater Siguiri district. Set against a backdrop of strengthening relations with Siguiri's neighbouring
communities, a delegation comprising professionals from the Koron Medical Centre, representatives from
the public and community affairs department of the Siguiri Prefect and journalists from Siguiri’s local radio
station visited 18 villages in Boure, a gold mining zone that attracts small-scale and artisanal miners.

The campaign’s key education and awareness messages focused on the causes of cholera, its treatment
and prevention with an emphasis on hygiene, including washing fruit and vegetables before eating;
washing hands before eating; covering foodstuffs to prevent contamination from flies and air-borne germs;
and ensuring proper waste disposal so as not to attract house flies.

Over a 15-day period between 24 October and 8 November 2005, the delegation met with mine
employees, as well as the local authorities, village chiefs and elders of the region’s various districts and
sectors: Siguiri, Kintinian, Setiguiya, Kamatiguiya, Kourani, Doubaya, Diaraya, Balato, Fatoya, Boukaria,
Samani, Kofilani, Kourouda, Fenserekolen, Silabada, Kolenda, Tintisabani, Linkekoro and Cite Koron.
Participants took the opportunity to apprise the delegation of specific infrastructural needs which would
assist in successful cholera prevention and general community upliftment. They included drilling more bore
holes to allow year-round access to water, and the construction of clinic facilities, schools and roads.
Following the campaign, the delegation informed Siguiri mine management of these requests, which would
contribute both to closer relations between the mine and communities and to the socio-economic
development of Siguiri and the Boure zone.
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The provision of anti-retroviral therapy (ART) is an integral aspect of AngloGold Ashanti’s HIV/AIDS
programme in the South Africa region. This follows on from voluntary counselling and testing (VCT) and
attendance at the wellness clinics. The objectives of the HIV/AIDS programme, which is based on three
pillars — prevention, treatment and support — are to prevent new infections and to actively care for and
support those infected with HIV/AIDS.

The provision of company-funded ART was introduced in November 2002. And although studies have
shown that ART is effective in extending the lives of those who are HIV-positive, this effectiveness is
inhibited by the relatively poor uptake of ART on the part of employees who are clinically indicated and by
employees presenting themselves too late for treatment. This is because employees are mostly unaware

of their HIV-status, and this in turn is a consequence of the poor attendance at VCT. As a result, too many
employees die of AIDS-related illnesses or return home on ill-health retirement.

Once a person’s HIV status is known, suitable action can be taken. Should test results be negative,
appropriate behaviours can be reinforced to ensure that this status is maintained; if the results are positive,
steps can be taken to delay the onset of end-stage AIDS for as long as possible by assisting with lifestyle
planning, nutrition and appropriate behaviour to ensure that the person is able to lead as full a life as
possible. People living with AIDS have an integral part to play in counselling, advising and demonstrating
how to live a full life with AIDS. Thus, VCT is key in preventing HIV/AIDS by encouraging employees to
know their HIV-status.

It is therefore a serious concern that the proportion of employees undergoing VCT is far less (32% of
employees at the end of December 2005) than ideal. The company had set a target of 20% but ideally
100% of people should test. AngloGold Ashanti estimates its workforce to be 30% HIV-positive with ART
being clinically indicated in approximately 20% of those infected. Again, the numbers of those attending
wellness clinics and on ART are well below what they should be.

To address this issue, a concerted campaign to encourage attendance at VCT was begun at the start of
2005. This was over and above quarterly awareness campaigns and annual supervisory and induction
training. In addition, AIDS co-coordinators and AIDS committees have been established at all business
units in the South Africa region. A consequence of the campaign to encourage VCT has been that the
monthly number of new patients embarking on ART increased steadily during the year, averaging 53 new
ART patients per month in 2005, compared with a monthly average of 26 in 2004.

Although the take-up of ART is still lower than would be ideal, the outcomes for those on treatment is
impressive. As at 31 December 2005, a total of 3,254 patients were enrolled in the HIV-wellness
programme, 934 (29%) of whom are currently on ART. Over the past three years, of those who have begun
ART, 63% remain on the treatment. Not adhering to the treatment regimes is the most frequently cited
reason for not continuing with ART. Those patients who do not comply with the treatment are removed
from ART as their non-compliance could lead to the development of a drug-resistant form of the HI virus
which would place the entire community at risk.

The use of ART has led to significant improvements in the immune status of HIV-infected individuals.
According to statistics, after two years of treatment, there is an average increase in the CD4 count from

a baseline of 153 to 324. (Individuals are clinically eligible for ART if their CD4 count is less than 250, or if
they have end-stage disease. The average CD4 count in an immuno-competent healthy person is in

excess of 800.) Similarly, 78% of patients who begin ART have a viral load of less than 400 after two years
on treatment, signifying a sustained positive response (viral suppression) to therapy for those who remain
on ART. Most people currently on ART are healthy and have returned to work. In the West Wits region,
87% of patients on ART have been declared fit for work by their attending doctor and in the Vaal River
region, the total is 80%. Of the patients on ART, 63% experienced only minor side-effects and just 2% of
patients on ART have developed serious adverse reactions to the treatment.
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Benefits of ART for the company include a significant reduction in absenteeism and in the use of health
care facilities by those on ART.

Research by AngloGold Ashanti to improve its understanding of the use of ART on South African gold
mines, its effectiveness, complications and the factors affecting adherence to ART, continues. Knowledge
gained from this research will be applied to improve the implementation of the programme and to ensure
that more of those clinically eligible take up ART. Investigations into the economic aspects, specifically
absenteeism, health care costs and productivity, are also underway.

The costs of the HIV/AIDS programme for the year totalled R16.45 million: approximately R2 million for
the prevention programme, R13.89 million for the treatment programme and the provision of ART, and
another R2.5 million for the support programmes.
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What is AIDS?

AIDS is caused by the

human immunodeficiency

virus (HIV) which enters the

body’s immune (or defence

system) where it multiplies

and slowly begins destroy-

ing the cells which protect

the body before moving on

to infect other cells. Cells

which protect the body

contain CD4 receptors and

these CD4 cells are regar-

ded as proxies for the

immune state of an indivi-

dual. As increasing numbers

of the CD4 cells are destroy-

ed, the body’s defence

systems are no longer able

to prevent attack from

disease. At this point, the

body becomes susceptible

to infection and cancers

against which the immune

system would ordinarily have

protected the body and the

HIV-positive person beco-

mes AIDS-ill. Opportunistic

illnesses such as tubercu-

losis and pneumonia then

become more frequent and

severe, leading ultimately to

death.

What is ART and how is it delivered?

Anti-retroviral drugs act against certain viruses, including the human immunodeficiency virus, and are used
in anti-retroviral therapy (ART). The anti-retroviral drugs used at AngloGold Ashanti are a combination of three
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drugs — AZT and 3TC, which are combined into one tablet, and Stocrin — referred to as highly active anti-
retroviral therapy (HAART). These drugs, which are used in combination to ensure optimal treatment to
reduce the viral loads to very low levels as well as to reduce the risk of resistance, are referred to as first-line
therapy and are supplied to 96% of those on ART. The remaining 4% for whom this medication is not strong
enough are on what is termed second-line therapy. Anti-retroviral drugs prevent the virus from multiplying in
the immune cells of the body. Although these drugs cannot cure AIDS, they do slow down the progression
of the disease, enabling employees to remain productive and to enjoy a vastly improved quality of life.

After intensive counselling and assessment to ensure that the patient is eligible for ART in terms of his/her
clinical status, commitment and attitude, ART is supplied monthly through the primary health care clinics.
The drugs are taken twice a day, 12 hours apart, and as close as possible to the same time every day. It

is vital that once people begin treatment, they remain committed and continue their treatment. Blood tests
are taken regularly to ensure compliance. Sub-optimal compliance can lead to the development of

resistant strains of HIV which would put the entire community at risk. Intensive counselling is given prior to
the start of treatment and once a month when the patient collects this medication from the clinic.
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Lusikisiki Village Clinic, situated in the impoverished province of the Eastern Cape, and originally set up by
AngloGold Ashanti in October 2000 to provide primary health care for the families of mine workers in this
rural area, has found a new lease on life in providing primary health care and anti-retroviral therapy (ART)
to a broad range of community members.

The clinic was run until December 2004 by AngloGold Health Service (AHS). While treatment for
mineworkers was free and family members paid a nominal consulting fee, the broader community was
charged higher rates. As a result, community members tended to make use of the free facility at the
government clinic, based in a modified container in the village. Despite having the capacity to treat in the
region of 4,000 patients a month, the AngloGold Ashanti clinic was largely under-utilised with less than a
tenth of that number presenting monthly.

In order to ease pressure on the under-staffed government clinic that serviced around 300 patients daily,
AngloGold Ashanti made a decision at the beginning of 2004, to hand the facility over to the Eastern

Cape's Department of Health (DoH) for use as a community clinic.

This move is in alignment with AHS’s own revised strategy — while AHS will provide health care only in
areas in which the company operates, AngloGold Ashanti will continue to fulfil its social responsibility
obligations by forming partnerships with host communities, including those from labour-sending areas.
Besides donating all the clinic assets and the existing clinic stock — valued at around R350,000 ($54,945)

— AngloGold Ashanti also agreed to pay the monthly rental costs and a fixed maintenance fee to the clinic’s
owner, TEBA, on behalf of the Eastern Cape’s DoH, for a three-year period — valued at approximately
R170,000 ($26,688).

The clinic, which has a large waiting room, three consulting rooms, a pharmacy, counselling room and staff room,
was handed over to the DoH on 1 April 2005. With an increased staff complement comprising four professional
nurses, four nursing assistants, two pharmacy assistants and two cleaners, the health centre, aptly renamed the
Lusikisiki Village Clinic, is now able to provide a service to approximately 8,000 people a month.

Apart from providing primary health care, Lusikisiki Village Clinic was also chosen by the province’s DoH
as a roll-out site for the provision of ART. This is being provided in conjunction with the Eastern Cape DoH
and international humanitarian aid organisation, Médecins Sans Frontiéres (MSF) — Doctors Without
Borders — that assists in countries where health structures are either insufficient or non-existent. MSF
launched its ART campaign at Khayelitsha Clinic in Cape Town and project leaders were seconded to the
Eastern Cape in 2004 to administer and manage ART for HIV/AIDS patients presenting at Lusikisiki’s
Village and Gateway clinics, as well as the clinic in Port St Johns. So successful is the programme, which
has strong nursing and community components, that about 1,000 HIV-infected patients presented for free
ART at these three facilities in the first six months of the DoH’s ART roll-out in the region.

Cognisant of the pressures government faces to provide primary health care for all South Africans, and in
keeping with the company’s aim to focus on broader social responsibility and not solely the provision of
health care for its immediate employees and their families where possible, it is AngloGold Ashanti’s
intention to further bolster its partnership with the Eastern Cape’s DoH by exploring similar assistance
opportunities in other needy communities.
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New impetus is being given to peer education, a key element of AngloGold Ashanti's HIV/AIDS prevention
programmes. As the name suggests, peer education brings together people of equal standing in the
workplace to directly influence safe sexual behaviour. AngloGold Ashanti trained its first peer educators
in 2001 and has been using them successfully since then. The company is now developing greater
capacity in its HIV/AIDS workplace department and moving towards establishing formal accredited in-
house training, using the bridging services of an external provider, Education Training and Counselling
(ETC), which has South African Qualifications Authority (SAQA) accreditation. ETC has a slightly different
emphasis — mainly on managing the progress of the disease and the importance of early diagnosis. This

is especially important since anti-retroviral treatment (ART), as an aid to slowing the progression of the
disease from HIV to end-stage AIDS, is most effective if administered in the early stages. The
effectiveness of peer educators in encouraging people to undergo voluntary counselling and testing (VCT)
is now being measured.

“A diary system has been introduced to monitor the activities of peer educators and to gauge their
success,” says Buti Kulwane, HIV/AIDS workplace programme manager. At this stage a monitoring tool,
by way of a tear-off strip which the educator gives to the client to present at VCT, measures how many
people report for testing following peer education sessions, as well as the source of the referral. Of
AngloGold Ashanti’s 37,000 employees in the South Africa region, 30% are estimated to be HIV positive,
yet only 3,250 are currently attending the wellness programme, and 934 of these are currently on ART,
both of which are offered at the West Wits and Vaal River operations. AngloGold Ashanti’s 2005 target of
20% VCT attendance had been exceeded by October 2005, with 7,590 employees having tested at that
stage. The majority of them were motivated to attend VCT as a result of VCT promotions and campaigns:
17% through having had VCT previously, and 8% through peer educators. However, since AngloGold
Ashanti believes that peer education is ultimately one of the most sustainable prevention programmes, it
is aiming for a much higher percentage of peer education referrals in 2006.

To achieve this, the company is working towards a ratio of 1:60 peer educators, more than doubling its
current ratio of 1:110. Between April (when the 2005 courses started) and November 2005, 265 peer
educators completed training. This number will have to be boosted to 550 in order to improve on the
current ratio, which Kulwane believes is achievable. As a result, classes may be held bi-monthly in future,
instead of monthly, to accommodate as many people as possible. Also being mooted is recognition of
prior learning (RPL) for those who score highly — 70% to 80% — in the pre-peer education programme test
and the introduction of training in African languages to accommodate those whose grasp of English is
limited. ETC has also developed a 36-week programme for peer educators to take into the workplace

after training.

This programme, currently being piloted at the AngloGold Health Service (AHS) hospital at West Wits,
discusses a wider range of topics including company HIV/AIDS policy; peer educators and their function;
and the immune system. There is also a move to integrate HIV/AIDS into health and safety programmes,
so that peer education is recognised and supported by workplace supervisors. Kulwane believes that the
more interest and encouragement there is from individual business units and management, the more
motivated peer educators are likely to be.
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The Mponeng mine, which employs about 5,000 people, has developed a comprehensive workplace
HIV/AIDS programme. The workplace programme is driven by an employment equity steering committee,
comprising representatives from all disciplines, AngloGold Health Service (AHS) and organised labour. In
turn, four sub-committees have been set up (labour availability, training and education, employment equity
and wellness). Each of the four sub-committees is required to set annual action plans and report monthly to
the main committee on issues identified and action taken.

The wellness sub-committee incorporates HIV/AIDS in its portfolio. “After extensive investigation and
benchmarking of best practice, we found that there was still a poor uptake of the voluntary counselling
and testing (VCT) programme, due largely to the stigma and fear of victimisation still attached in people's
minds to taking the HIV test,” says training and development officer Derrick Naidoo.

Every induction presentation (for new employees and those returning from annual leave) now includes a
comprehensive presentation on HIV/AIDS, its causes and effects, the treatment available within
AngloGold Ashanti, and an overview of the company’s HIV/AIDS policy. This induction includes generic
pre- and post-test counselling. Should employees opt for an immediate test, qualified testers and
appropriate facilities are available on site.

HIV-negative employees are requested to undergo a follow-up test three months later, to cater for the
possibility of their having been in the ‘window period’ (the interval between becoming infected and the
infection becoming apparent in a test). HIV-positive employees are referred to the wellness programme
for additional counselling, management of tuberculosis (TB) and other infections, lifestyle and diet
counselling, and, when medically indicated, anti-retroviral therapy (ART).

Naidoo reports that increasing numbers of employees have been opting to take the test immediately after
induction. “We are now even finding that a number of employees are quite open and confident about
declaring their HIV-positive status,” he says. “Our research also showed that mature, male employees are
more comfortable talking to a male tester and AHS have factored this into their programmes.” (All staff
involved in VCT, and the wellness programme of counselling and treating HIV-positive employees, are
employed by AHS, and not the mine, to maintain confidentiality.)

Education and information about HIV/AIDS are not restricted to induction programmes, but permeate all
aspects of life on the mine. “We took a top-down approach, in that the executive and management teams
and an increasing number of officials have had themselves tested. We have regular ‘Gold Safe’ days,
which include presentations on a variety of health- and safety-related topics, with VCT facilities also
available,” says Peter Lombard, Human Resources Manager. “These ‘Gold Safe’ days are intended to
influence the mindset of all employees in terms of the safety of all Mponeng employees, and continue the
culture-change on the entire mine towards our adopted value of a caring organisation. ‘Gold Safe’ days
are conducted by every section and facilitated by the section heads.

The programme has borne fruit in steadily improving results.

“Our target for the year was to have 20% of employees come forward for VCT: we have achieved 50.4%,”
says Naidoo. “We will start again from zero in 2006 — because periodic re-testing is essential — and are
confident we will achieve close to 70%. We have noted a 15% reduction in sexually transmitted infections
(STIs), against a target of 10%, and have achieved a ratio of one peer educator per 70 employees, against
a target of one peer educator per 80 employees.”

Taking monthly average figures, 196 employees per month were tested in 2005 compared with 26 in

2004.
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Home- and community-based care (HCBC) is one leg of AngloGold Ashanti’s HIV/AIDS support programmes,
along with prevention and treatment.

HCBC is generally run by community-based organisations (CBOs) and non-governmental organisations
(NGOs), which rely on funding from both government and the private sector to provide technical and
financial assistance to operate effectively, often in remote areas, to provide care for sick and dying
community members and to care for orphaned children.

Five HCBC organisations have been identified for inclusion in the company’s wider HIV/AIDS outreach
programme. They are the Carletonville HCBC and the Rudo Project, both based near its operations at
West Wits in Gauteng; North West Hospice in Klerksdorp located near its Vaal River operations;
Bambisanani Project in the Eastern Cape, a major labour-sending area; and TEBA (The Employment
Bureau of Africa), which provides HCBC in the four major labour-sending areas comprising the Eastern
Cape, Northern KwaZulu-Natal, Lesotho and Mozambique.

Depending on the focus of community care, these organisations offer some or all of the following
components of integrated care:

palliative care for bed-ridden sufferers, daily or three times a week, as well as educating family

members on caring techniques;

visits to child-, granny- and relative-headed households, about three times a week;

support groups for people who, although infected with HIV/AIDS, live positive lives; and
income-generation and poverty alleviation through, for example, vegetable gardening and bread

baking. Support group members are also involved in other projects like beadwork and sewing.

Most of the NGOs have teams of professional nurses, social workers and counsellors, all volunteers recruited
from within the community. Recognising that NGOs and community volunteers provide a range of community-
based health services, most provincial health departments offer community health worker training on patient
care. Heartbeat (a community development organisation) has developed a care programme for orphaned
children and TEBA training is provided under the auspices of Goldfields Nursing College.

AngloGold Ashanti’s involvement is to finance certain aspects of their support programmes, either from

the AngloGold Ashanti Fund or from the AngloGold Health Service (AHS) budget.

Carletonville HCBC, formed in 1999, provides assistance to the Khutsong, East Driefontein, Welverdiend
and Carletonville communities, with a focus on palliative care for patients and orphans. The AngloGold
Ashanti Fund donated R200,000 in 2005 and AHS also provides a limited financial management service

to assist with book-keeping and administration. Buti Kulwane, AngloGold Ashanti’s HIV/AIDS workplace
programme manager, who has been closely involved with the Carletonville HCBC for many years, also sits
on its board. In this capacity, he is able to offer technical advice, for example, on the importance of good
governance in attracting resources from both the public and private sectors. The staff comprises some

30 volunteers, and by the end of October 2005, assistance had been extended to 102 bed-bound patients

in all three areas under the project, 462 people living with AIDS and members of support groups, and

503 orphaned children.
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Although the Rudo project in Fochville has not received direct funding from AngloGold Ashanti, it hopes
to be a beneficiary of pooled skills and resources in a move to incorporate all HCBC programmes in the
region under one roof — namely Carletonville HCBC, the strongest in terms of capital and capacity. In order
to create one strong and effective organisation with combined expertise and resources, key stakeholders

in the Carletonville area have come together to develop a municipal response to HCBC. They include
AngloGold Ashanti, Gold Fields, Heartbeat, Rudo, Carletonville HCBC and government. The amalgamated
organisation is expected to be effective by June 2006.

For the past 12 years, North West Hospice has served the Klerksdorp, Orkney, Stilfontein and
Hartebeesfontein (KOSH) communities, as well as the townships of Jouberton, Kanana, Khuma and
Alabama. Primarily offering home-based care for all patients with life-threatening illnesses, it has now
extended its services with the provision of a day-care centre for children up to the age of six. At the end of
October 2005, 400 patients were on the HCBC programme, while 48 children were being looked after at the
day-care centre. The home-based care programme is manned by 69 volunteers while the children’s centre
employs a manager, a social worker, a teacher and four assistant teachers. The hospice is about to open its

first eight-bed in-patient unit in Jouberton to care for patients in the last stage of life. The AngloGold Ashanti

Fund has donated an annual grant of R300,000 for a three-year period commencing 2005.

The Bambisanani Project assists the communities of Umzimkulu, Bizana, Flagstaff, Ntabankulu and
Lusikisiki in the Kokstad region of the Eastern Cape. During 2005 AngloGold Ashanti provided for the
employment of a professional nurse, at a cost of about R190,000 a year. A total of 3,258 visits for home-
based care were made in the first half of 2005.

TEBA, formed in 1902 to recruit unskilled labour for the Witwatersrand gold mines in South Africa,
commercialised its services in 1998. TEBA’s rural support arm includes community HIV/AIDS
programmes. AngloGold Ashanti, along with other mining companies, entered into an agreement with
TEBA in 2002 for the provision of HCBC care for terminally ill former employees. The bulk of AngloGold
Ashanti’s HCBC funding — in 2005 this figure totalled R794,000 — is directed towards TEBA, which has
offices in the Eastern Cape, Northern KwaZulu-Natal, Lesotho and Mozambique. Funding by TEBA is on
a capitation fee of R3.75 per employee per month. Since its inception in 2002, 620 ex-AngloGold Ashanti
employees have been enrolled in TEBA HCBC.

AngloGold Ashanti recognises that the high prevalence of HIV/AIDS in South Africa presents significant
challenges to government, industry and civil society groups. In recognising that government alone cannot
shoulder the burden of HIV/AIDS care, the company is committed to assisting CBOs and NGOs, which
have been instrumental in the shift from hospital to home-based care, thereby easing the pressures on
under-staffed and under-resourced provincial health departments.
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HIV/AIDS

Minimise the risk of HIV/AIDS at AngloGold Ashanti by ensuring that all operations
susceptible to a HIV/AIDS risk, adhere to best practice.

Reduce the rate of new infections by increasing the focus on prevention initiatives,
increasing VCT uptake to 40% of employees and increasing the ratio of peer educators
to employees to 1:60.

Efficiently manage those infected by HIV/AIDS by increasing the number of wellness
clinic patients by 40% and the number of patients on ART by 40%.

Consolidate the provision of supportive care to the company’s ill-health retired
employees as well as to the communities in which AngloGold Ashanti operates.
Malaria

Complete baseline study at Siguiri in Guinea.

Implement integrated campaign at Geita in Tanzania.

Implement integrated campaign at Obuasi in Ghana. A 50% decrease in incidence and
absenteeism is being targeted.

REGIONAL HEALTH THREATS
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LABOUR

PRACTICE

contents

Labour Practice

We provide our employees with
opportunities to develop their skills
while sharing risks and rewards in
workplaces that promote innovation,
teamwork and freedom with
accountability. We embrace

cultural diversity.

OUR VALUES:
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AngloGold Ashanti’s labour practices are guided by relevant legislation and the group’s
business principle, AngloGold Ashanti as an employer — labour practices (see page L2 of this
report). AngloGold Ashanti is also committed to upholding the Fundamental Rights
Conventions of the International Labour Organization (ILO).

The key indicators in this section of the report have been assured by external auditors
PricewaterhouseCoopers

and this report has been compiled in accordance with the

Global Reporting Initiative (GRI) guidelines. (See page 14 for the GRI index.)
LABOUR PRACTICE

1. Introduction

L1
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LABOUR PRACTICE

2. Business principle

L2

AngloGold Ashanti as an employer — labour practice

AngloGold Ashanti is committed to upholding the Fundamental Rights
Conventions of the International Labour Organization. Accordingly, we seek to
ensure the implementation of fair employment practices by prohibiting forced,
compulsory or child labour.

AngloGold Ashanti is committed to creating workplaces free of harassment and
unfair discrimination.

As an international company, we face different challenges in different countries with
regard to, for example, offering opportunities to citizens who may not have enjoyed
equal opportunities in the past. In such cases, the company is committed to
addressing the challenge in a manner appropriate to the local circumstances.

We will seek to understand the different cultural dynamics in host communities
and adapt work practices to accommodate this where doing so is possible and
compatible with the principles expressed in this document.

The company will promote the development of a work force that reflects the
international and local diversity of the organisation.

The company will provide all employees with the opportunity to participate in
training that will improve their workplace competency.

The company is committed to ensuring that every employee has the opportunity
to become numerate and functionally literate in the language of the workplace.
The company is committed to developing motivated, competent and experienced
teams of employees through appropriate recruitment, retention and development
initiatives. An emphasis is placed on the identification of potential talent,
mentoring and personal development planning.

Remuneration systems will reward both individual and team effort in a meaningful way.
o

Guided by local circumstances, we shall continue to work together with
stakeholders to ensure minimum standards for company-provided
accommodation.

o

The company assures access to affordable health care for employees and where
possible, for their families.

(]

We are committed to prompt and supportive action in response to any major health
threats in the regions in which we operate.
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AngloGold Ashanti employed 63,993 people in 2005 (calculated on a monthly average
basis), made up of 47,848 (74.8%) permanent employees and 16,145 (25.2%)
contractors and JV employees. In 2004, the group employed 65,400 people,

comprising 50,737 employees and 14,663 contractors. The changes related to:

— restructuring at the South African operations, in particular, the closure of Ergo and the
beginning of the closure process at Savuka;

— transition to owner maintenance crews resulted in duplication for some months in
Argentina, while the Cuiab4 Expansion project resulted in an increase in Brazil; and

— reductions at Bibiani in Ghana (as a result of ore depletion) and at Siguiri in Guinea
(mainly contractors).

No breaches of fundamental rights conventions of the International Labour Organization
(ILO) were alleged or charged during 2005.

There were seven industrial disputes during the period: Mali (3); Guinea (1); South Africa (2)
and Ghana (1).

Employee training and development costs for South African based operations
amounted to $23.2 million in 2005.

6,578 employees left the group in 2005, reflecting a turnover rate of 13.5%, while 1,471
employees joined the group.

89.4% of the total workforce is represented by a trade union or catered for by collective
bargaining processes. All operations have recognised union or collective bargaining
agreements in place except for CC&V in the USA and Sunrise Dam in Australia, both of
which are non-unionised operations.

Progress was made in respect of the representation of women at all levels:

— 6.1% of all permanent employees are women (2004: 4.5%);

— 12.4% of all managerial employees are women (2004: 9.8%); (managerial employees
are defined as those in supervisory and management roles in Paterson job grades
C-Upper and above);

— women make up 5.9% of the board (2004: 6%).

It is standard practice for AngloGold Ashanti to employ indigenous people, rather than
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expatriate employees, in the African operations (excluding South Africa).

Our assurance is based on a test of the reliability of the selected data marked with

the symbol , by way of:

conducting interviews and holding discussions with management, key personnel and/or stakeholders of
AngloGold Ashanti Limited and assessing data trends;

obtaining an understanding of the systems used to generate, aggregate and report the selected data;

conducting site visits to test systems and data and inspecting premises where necessary;

assessing the completeness and accuracy of the selected data; and

reviewing and analysing collected information and effecting re-calculations where considered appropriate.
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L4

Women employed — Group (%)

Women on board — Group (%)

Key indicators — Reporting in line with the Mining Charter in

South Africa

The Broad-Based Socio-Economic Charter for the Mining Industry (the Mining Charter)
and its accompanying scorecard require that the company report on an annual basis
against targets set in its Social and Labour Plans once the conversion of mineral rights
is finalised. With this process near completion in the first quarter of 2006, the first
formal report will likely be due in 2007. The following key indicators are reported in line
with the Mining Charter:

3,892 employees were enrolled in Adult Basic Education and Training (ABET) at a
cost to the company of $1.1 million (R7.0 million). (2004: 5,147 employees —

$1.6 million or R10.4 million.)

Employee training and development expenditure amounted to $23.2 million in 2005.
Employment targets and achievements are reported to the South African

Department of Labour on an annual basis.

Historically disadvantaged South Afircans (HDSAs): within South Africa, 33% of
management comprises HDSAs (2004: 32%). (Managerial employees are defined as
those in supervisory and management roles in Paterson job grades C-Upper and
above). HDSAs make up 18% of the board (2004: 20%).

Women: 6.42% of all permanent employees in South Africa are women (2004: 6%);
14% of managerial level employees are women (2004: 14%).

Foreign migrancy is reported in South Africa in line with the spirit of the Mining
Charter. Foreign migrants are defined as employees drawn from outside of the
borders of the country and generally from within the South African Customs Unions,
plus Mozambique. Many other migrant workers originate from rural areas within
South Africa. The percentage of foreign migrant employees (defined in this way) was
36% as at 31 December 2005 (2004: 37%).
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Social and Labour Plans are in place for all the South African operations and have
been accepted by the Department of Minerals and Energy (DME).
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4. Review 2005
L5

A single objective was set in this area in the Report to Society 2004, which encompasses a range of sub-objectives.

Labour

Objectives for 2005

Performance in 2005

Adherence to and achievement of the

guidelines and targets set in the

submissions made. This includes:

Employment equity targets in South Africa.

Employment equity targets and progress submitted to the Department of

Labour.

Social and Labour Plan submissions

Social and Labour Plans submitted to the Department of Minerals and Energy.

in South Africa.

Conversion to ‘new order’ mineral rights granted to AngloGold Ashanti in

August 2005. Details relating to compliance with the Mining Charter Scorecard

can be found on page L4.

Compliance with the Mining Charter

Social and Labour Plans submitted to the Department of Minerals and Energy.

in South Africa.

Conversion to ‘new order’ mineral rights granted to AngloGold

Ashanti in August 2005. Details relating to compliance with the Mining Charter
Scorecard can be found on page L4.

A significant employer

AngloGold Ashanti is a large employer in the global gold mining industry. Of greater
significance though is the fact that, owing to the location of its operations and the nature of
the economies in which it operates, the company is frequently a significant employer in those
countries and regions in which it operates.

On average, in 2005, the company employed 63,993 people (calculated on a monthly
average basis), made up of 47,848 (74.8%) permanent employees, 16,145 (25.2%)
contractors and joint venture employees. The changes came about largely as a result of
restructuring at the South African operations, in particular, the closure of Ergo and the
beginning of the closure process at Savuka; the transition to owner maintenance crews
resulted in duplication for some months in Argentina, while the Cuiaba Expansion project
resulted in an increase in Brazil; the transition to owner-mining at Geita in Tanzania; and the
downscaling of operations at Iduapriem and Bibiani in Ghana. (Note that the average
monthly figures for 2004 include the operations from Ghana and Guinea for eight months
only.)

In 2006, employee numbers are expected to decline still further at the South African operations

owing to ongoing restructuring and, in particular, the closure of Savuka mine.
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Employees and contractors
Employees
Contractors
Total
Total
Variance
and JV
2005
2004

(%)
employees
Argentina
491

459

950

791

16.7
Australia
142

299

441

455

-3.2
Brazil
2,046
1,443
3,489
2,686
23.0
Ghana
7,138
3,166
10,304
8,712
15.5
Guinea
1,170

808

1,978
2,335
-18.0
Mali

497

812

1,309
1,413

-7.9
Namibia
315
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0

315

251
20.3
South Africa
34,645
7,891
42,536
44,867
-5.5
Tanzania*
1,066
1,214
2,280
2,258
1.0
USA
339

53

391

411

-5.1
Other**
0

0

0

1,221

Total Group

47,848

16,145

63,993

65,400

2.2

* Employee numbers increased from 2003 to 2005 as the mine moved towards owner mining.

** Other includes employees from the Freda-Rebecca operation in Zimbabwe which was sold in 2004.

Management structure and governance

Five executive directors and 12 non-executive directors direct the AngloGold Ashanti board.
The Board is chaired by non-executive chairman, Russell Edey, and supported by non-
executive deputy chairman, James Motlatsi. The chief executive officer, Bobby Godsell, has
been in that position since the inception of the company in 1998. The board structure and
role is discussed in the Annual Report 2005 and in the Ethics and Governance section of the
Report to Society 2005.

The five executive directors are charged with the day-to-day running of the company
(making up the executive committee (Exco), which is chaired by the CEO), and they are
supported by the operations committee. A member of the operations committee, Nigel
Unwin, is responsible for human resources and the central human resource development
policies that guide and support the human resources practice within the group. Two chief
operating officers and the management of the regions/countries are responsible for the
management of the company. Policies are developed and procedures implemented that are
relevant to the country and circumstances inherent within the region, complying with
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regional legislation and labour requirements, as well as region-specific imperatives.
The discussion that follows reports on the company’s performance as an employer and is in
line with the company’s business principles, which are shown in orange below.
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AngloGold Ashanti is committed to upholding the Fundamental Rights Conventions of
the International Labour Organization. Accordingly, we seek to ensure the
implementation of fair employment practices by prohibiting forced, compulsory or child
labour

By virtue of its South African domicile, AngloGold Ashanti is subject to certain conventions
signed by the South African government, including the human rights and social conventions
of the ILO (ILO 29, 87, 98, 100, 105, 111 and 138). South Africa's constitution, together with
its associated laws, guarantees non-discrimination on the basis of race and other unfair
grounds, freedom of association and the rights of children, among other basic human rights.
Certain ILO conventions (such as ILO Convention 128 dealing with child labour, and ILO
Convention No 29 dealing with forced and compulsory labour) are also governed by law in
South Africa, Argentina, Brazil, Australia, Namibia, Tanzania and the USA, and by law and
various codes such as the Malian Labour Code and Malian Collective Agreement in Mali.
A wide range of agreements and policies are also in place at an operational level to ensure
that human rights are protected and include recognition and collective bargaining
agreements, disciplinary, grievance and appeal procedures and non-discrimination
agreements.

AngloGold Ashanti and its operating subsidiaries engage with a wide range of stakeholders.
Details of many of these stakeholders, as well as the type and frequency or interaction, may
be found on the website.

Unions and collective bargaining

In line with the groups upholding of human rights conventions, freedom of association is
encouraged and collective bargaining structures are recognised in those regions where

these structures commonly exist. In practice, this means they exist at all operations except
CC&YV in the USA and Sunrise Dam in Australia.

Management/union relationships are governed by negotiated agreements in respect of most
of the group's workforce, with 89% of the global workforce represented by recognised trade
unions or catered for through collective bargaining processes.

In South Africa, 95% of all employees are either represented by unions or catered for by the
agency shop agreement. (An agency shop agreement exists across the lower level
bargaining unit within the company. This means that non-union members contribute 0.75%
of their monthly basic pay to a human and industrial relations fund, whereas union members
contribute 1% of their monthly basic pay to this cause.)

Employees represented by unions or

collective bargaining agreements (%)

Argentina

65

Australia

0

Brazil

100

Ghana

93

Guinea

0

Mali

95

Namibia

76
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South Africa

95

Tanzania

5

USA

0

Group

89

Group labour turnover and job creation
in 2005 (permanent employees)*
Number of resignations in 2005
2,683

Percentage voluntary

labour turnover

5.5%

Number of employees
retrenched/made redundant
1,070

Number of employees dismissed
1,053

Number of employees leaving
for other reasons

1,772

Total % labour turnover
13.5%

Number of new jobs created
1,471

* In the USA permanent employees are categorised as regular employees.

189



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

LABOUR PRACTICE

L8

The four unions that are recognised are the National Union of Mineworkers (NUM), the
United Associations of South Africa (UASA), Solidarity and the South African Equity Workers'
Association (SAEWA).

Overall, in 2005, the group experienced seven industrial disputes: three in Mali; one in
Guinea; two in South Africa; and one in Ghana.

In 2005, the South African mining industry experienced the first industry-wide strike since
1987. A four-day wage strike affecting all gold mine companies that are members of the
Chamber of Mines of South Africa was launched on the evening of Sunday, 7 August 2005,
by the NUM and Solidarity.

The basis for the strike was a wage dispute: the industry was offering increases of between
4.5% and 5% and the unions were demanding 12%. Other issues in dispute were: the
quantum of employer contributions to the risk benefit within the Mineworkers’ Provident
Fund (one of the industry retirement funds); improvements in accommodation subsidies; and
formalising Christmas breaks.

On 11 August 2005, the strike ended, with three full production shifts having been lost. (See
case study on page L23: The changing face of labour relations at the South African
operations.)

At the Navachab mine in Namibia, a recognition agreement is in place with the Mineworkers
Union of Namibia (MUN), and the union bargains with the company on behalf of all
employees in the A2 to C1 Paterson bands. 76% of the workforce belongs to the MUN. An
18-month wage agreement was signed during the year, allowing for a 6.5% wage increase.
A shift agreement (developed as part of the transition to owner-mining) was also signed in
November 2005.

At the Sadiola and Yatela mines in Mali, all employees are represented by the Mining Industry
Union (SECNAMI) and guided by the National Collective Convention. There are no specific
recognition agreements at mine level at Sadiola and Yatela, while at Morila, where 100% of
employees are represented through SECNAMI, an internal agreement provides for
adaptation to the National Convention. In May 2005, agreement was reached with the union
in respect of production bonus payments for Sadiola and Yatela (in which different
parameters, namely safety, volumes and costs, all play a role).

There was no industrial action against AngloGold Ashanti at the Malian operations although
the mining contractor at Morila, Somadex, experienced a strike which did not affect
production at the mine. Agreements were negotiated and concluded in 2005 on a

production bonus scheme and a water allowance scheme.

Agreement was reached on a range of issues as part of the collective bargaining processes

at Siguiri in Guinea, including wages, family transport and accommodation benefits.
Employee participation in

South Africa

Emphasis is placed on employee

participation in South Africa. In

addition to direct employee partici-

pation through the normal meetings

and management briefing sessions,

there are also a number of forums

established for regulating the interac-

tion with the unions and associations.

These include the NUM Steering

Committee, which is the company-

level body that interacts with
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management at corporate level on
general company level issues. Com-
pany-level interaction with the other
unions and associations also takes
place in the form of regular bilateral
meetings, as and when the need
arises. Other forums include: the
HIV/AIDS Committee, the Accom-
modation Forum and the Skills/Equity
Committee.

Interaction at an operational/business
unit level largely takes place through
the Vaal River NUM Branch Commit-
tee for the Vaal River operations and
NUM Shaft Committees for each of
the mines at the Vaal River operations.
Each of the West Wits business units
also has its own NUM Branch
Committee.
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At Siguiri in 2005, a four-day wildcat strike related to wage demands prior to the start of the
collective bargaining process, and was largely a result of local inflation. Four working days
were lost. The strike was resolved through bargaining with union representatives.

New rates of pay were negotiated between the company and the Ghana Mineworkers’ Union
in 2005.

In Brazil, annual negotiations on salaries and fringe benefits were negotiated in August 2005,
while in Argentina, a four-year wage agreement was reached in April 2005.

AngloGold Ashanti has in place a variety of strategies and structures designed to promote
participation at all levels within the company. These are developed and adapted regularly to
meet operational requirements and changing circumstances.

Management and employee representatives meet both formally and informally at industry,
company and operational level on a wide range of issues to share information and address
matters of mutual interest.

AngloGold Ashanti is committed to creating workplaces free of harassment and unfair
discrimination

Racial and sexual harassment and other forms of discrimination are prohibited by the
company’s business principles as well as, usually, by legislation. Specific policies are in
place at all AngloGold Ashanti's operations to protect the interests of employees.

In Australia, harassment and discrimination are regulated by stringent legislation. The
company’s policies are available on the company intranet, and form part of the induction
process for new employees. In addition, regular training is provided for employees. The
Australian operations have to report progress on the advancement of women to government
authorities on an annual basis.

The USA has a comprehensive legal regime that addresses discrimination. In line with this
CC&V has developed an equal employment opportunity policy that prohibits discrimination
on the basis of age, race, sexual orientation, colour, religion, national origin, marital status,
disability, or any other status protected by law.

Harassment and unfair discrimination are covered in the Ghana region's handbook on
corporate governance.

In South Africa, a sexual harassment policy was put in place in 2002. Sexual harassment is
dealt with as a serious form of misconduct. A framework for diversity training has also been
instituted.
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As an international company, we face different challenges in different countries with
regard to, for example, offering opportunities to citizens who may not have enjoyed

equal opportunities in the past. In such cases, the company is committed to addressing
the challenge in a manner appropriate to local circumstances

We will seek to understand the different cultural dynamics in host communities and
adapt work practices to accommodate this where doing so is possible and compatible

with the principles expressed in this document

The company will promote the development of a workforce that reflects the

international and local diversity of the organisation

Employment equity forms a part of AngloGold Ashanti's broader human resources strategy
which aims to promote an organisational culture that recognises the diversity of the societies
within which the company operates, and which affords all employees the development
opportunities that will enable them to achieve optimal levels of career development during
their employment with the company. The group's employment equity and equal opportunity
programme covers employee development and retention, strategies to counteract losses,
career development and the promotion of mobility in an environment that is free of unfair
discrimination.

Employment equity and/or equal opportunity targets are set and their achievement is
monitored by a board sub-committee, the Employment Equity and Skills Development
Committee.

In South Africa the employment of historically disadvantaged South Africans (HDSAs)
remains a particular priority. Employment targets and achievements are reported annually to
the South African Department of Labour, and reporting will also be provided in terms of the
Mining Charter from 2007. Within South Africa, 33% of management comprises HDSAs.
(The latter term includes citizens of countries within the South African Customs Union —
SACU - and Mozambique, and all women. Managerial employees are defined by AngloGold
Ashanti as those in supervisory and management roles in Paterson job grades C-Upper and
above). Again, within South Africa, 22% of management comprises HDSAs if managerial
employees are defined as those in management roles, in Paterson job grades D-Lower and
above, as recognised by the Department of Minerals and Energy.

A Women in Mining Audit was undertaken during the year and the results of this are being
used to shape the company’s plans to recruit, advance and retain women in the South Africa
region. (See case study on page L25: Women in mining — uncovering the barriers.)

In Namibia, equal employment is provided for in the Employment Equity and Affirmative
Action Act and Navachab mine’s recruitment policies are aligned with this legislation.

A three-year plan has been submitted to the Office of the Equity Commissioner, detailing
plans for the advancement of women in the company.

193



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

LABOUR PRACTICE

L11

In many African countries, such as Mali, Namibia and Tanzania, legislation governs the
recruitment of expatriate employees and promotes the localisation of the workforce. Policies
are in place giving preference to the employment of local citizens. Plans to increase
employment of local citizens and consequently reduce the number of expatriates (particularly
at a management level) are in place at these operations and entail the identification and
training of local citizens to replace expatriate staff once they have the requisite skills.

In Namibia, in particular, understudies have been identified for all positions held by non-
Namibians, as is required by legislation. The understudy programme is aimed at groups
rather than individuals, and is separate from the succession planning programme, which is
aimed at individuals.

At Sadiola and Yatela, the training of local employees as successors is stipulated in the
expatriate’s contract.

In Ghana, the use of expatriate labour is overseen by government and the state annually
approves the company's expatriate quota. Expatriates are employed on a two-year contract
during which local staff should be trained to take over their roles.

In terms of legislation in Guinea, priority should be given to Guinea nationals for all jobs. If a
Guinea national cannot be found, an expatriate may be hired for a maximum of a two-year
contract, renewable only once.

The company will provide all employees with the opportunity to participate in training
that will improve their workplace competency

The company is committed to ensuring that every employee has the opportunity to
become numerate and functionally literate in the language of the workplace

The company is committed to developing motivated, competent and experienced teams
of employees through appropriate recruitment, retention and development initiatives.
An emphasis is placed on the identification of potential talent, mentoring and personal
development planning

AngloGold Ashanti’s philosophy encompasses a wide range of training initiatives. Four broad
areas of training can be identified, namely Adult Basic Education and Training (ABET),
vocational training, management training and training for life.

Increased employment of

women in mining at South

American operations

Respecting cultural diversity is a key

feature of AngloGold Ashanti’s values,

and this extends to facilitating the

employment of women in fields traditio-

nally reserved for men. In Brazil, thanks

to AngloGold Ashanti’s innovative

thinking, many jobs formerly occupied

only by men have been filled by women.

In 2004, a number of women were

employed as truck drivers for the Cerro

Vanguardia Mine (an AngloGold Ashanti

joint venture with Formicruz) in Patagonia,

Argentina, and as watchkeepers for the

operations in Brazil.

Natalia Moscardi, Human Resources

Manager at Cerro Vanguardia Mine, is

the first woman to be appointed to a
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managerial position there.

During 2005, three women were recrui-
ted to operate heavy mining equipment:
two of them, a first for Brazil, are
working underground in Cuiabd Mine, in
the State of Minas Gerais.

Before women could be recruited into
such positions, a long-standing tradi-
tion of suspicion and reluctance had to
be overcome. As recently as the 1970s,
when groups of female geology or
engineering students visited the mine in
Nova Lima, they were not allowed
beyond certain underground levels.
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Adult Basic Education and Training

It is the company's policy to provide Adult Basic Education and Training (ABET) to ensure that
all employees are able to become literate and numerate. (All employees at the Australian and
USA operations are literate, as are most employees in Argentina, Brazil and Ghana.)

To be literate in a particular language, individuals should be able to use the language
effectively to think, acquire knowledge, express their identity, feelings and ideas, and interact
with others. To be numerate, an individual should be able to develop the ability and
confidence to think numerically in order to interpret and critically analyse everyday situations
and to solve problems.

The South African Mining Charter requires that all employees are offered the opportunity to
become functionally literate and numerate. Currently, the company estimates that 80% of all
Group 3 to 8 employees (about 75% of the total employed in the region) are literate and 45%
have an ABET Level III and higher qualification.

In 2005, 3,892 employees participated in ABET training in South Africa at a cost to the
company of R7 million. The company estimates that 72% of its employees in the South
African region have an ABET qualification at ABET I Level and higher.

ABET training has been revised at Navachab in Namibia. The literacy rate is estimated at
about 70% at Sadiola/Yatela in Mali following a survey undertaken in 2005. An ABET
programme is planned for 2006. A community-based literacy and numeracy programme run
under the auspices of an NGO, FANDEMA, is also open to employees. The literacy level at
Morila is in the region of 78%. Although the mine does not run on-mine ABET programmes,
it contributes to community-based literacy programmes and encourages employees to
participate in these. Part-time adult literacy programmes are held on-mine at Siguiri.
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Programmes in place to improve employee (and community)

literacy and numeracy levels:

There are six levels of ABET training available in the South Africa region:

1. Pre-ABET —

Vernacular

— English, Numeracy, Life Skills

2. Level I

— English, Numeracy

— Life Skills, Science and Technology

3. Level II

— English, Numeracy

— Life Skills, Science and Technology

4. Level III

— English, Numeracy

— Life Skills, Science and Technology

5. NQF Level I — Introductory Certificate to Mining and Minerals Industry (Level IV)
6. RPL

— In place for ABET Level I, 1T, IIT and NQF LI

ABET is available and accessible to all employees of AngloGold Ashanti in the South
Africa region. Through the Recognition of Prior Learning (RPL) Programme,
employees’ current level of education can be established and acknowledged. RPL
also assists the Human Resources Departments in the career path planning of
employees.

Full-time and part-time courses are held at the ABET Centres and at individual mines.
Full-time ABET courses, which are generally for candidates who have been identified
for career advancement, are run over a period of 10 weeks, and part-time courses

over six months. The duration of the NQF Level I programme is 14 weeks full-time and
12 months part-time.

Teachers are recruited from the local community, either in a full-time or part-time
capacity. Unemployed facilitators with a grade 12 plus an education certificate are
eligible to teach and in-house training is also available for part-time teachers.

The ABET programme cost the company $1.1 million (R7 million) in 2005.
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Vocational training

While many of the group's employees come to the company with skills, the group also plays
an active role in providing vocational training to those who are new to the company and
those who wish to acquire new skills.

In South Africa, the provision of vocational training is an important part of the company’s
Social and Labour Plan. AngloGold Ashanti is registered with the Mining and Minerals Sector
Education and Training Authority (SETA) and the Mining Qualifications Authority (MQA). The
region's centralised training venue provides accredited technical training in mining, mining
services, engineering, metallurgy, and occupational environment safety and health. The
centre is ISO 9002 certificated and accredited by the MQA.

Management training

The group's Talent Management Programme identifies and develops the group's
management for the future. The programme has three areas of intervention, namely, the
development, retention and monitoring of talent, and includes an annual talent review at
executive level to monitor succession plans for talented employees.

The programme is aimed at both specific individuals, who have been identified through their
career development plans, and groups of individuals with high potential, all of whom attend a
range of management development programmes. Development plans form part of the greater
performance management process within the group and are reviewed on a bi-annual basis.
The group runs an Executive Development Programme (EDP), a Management Development
Programme (MDP) and an Intermediate Management Development Programme (IMDP),
where younger employees with management potential are identified and given an
opportunity to develop their careers.

LABOUR PRACTICE
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Talent management at

Yatela

A career development and talent

management programme has been

initiated at Yatela in Mali. A number of

employees with potential have been

identified to form part of the talent

management pool and the following

interactions have been put in place:

o

in-house training of management

trainees under the mentorship of a

senior manager;

o

succession planning related to

expatriate positions;

o

promoting exposure to further

technical or managerial experience

elsewhere in the group; and

(]

participation in the group Management

Development Programme.
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Graduate training

Study assistance programmes for employees and non-employees are provided across the
group to increase the skills pool available to AngloGold Ashanti.

The South Africa region supports students in full-time studies at universities and
universities of technology (formerly technikons). The bursary scheme is open to
employees (in-service bursary scheme) as well as to the general public or so-called ‘off-
the-street’ candidates. The company currently supports 91 students in the respective
schemes studying towards tertiary qualifications. The split per discipline is as follows:
mining: 33 (17 at universities of technology, 12 at university, 4 pre-tertiary); engineering
(mechanical, heavy current electrical as well as process and instrumentation control):

27 (10 at universities of technology, 17 at university); metallurgy: 16 (5 at universities of
technology, 11 at university); mineral reserve management (geology and survey):

14 (2 at universities of technology, 12 at university) and finance 1 (university of
technology). In respect of the 91 students, 27 are employees while 64 are ‘off-the-
street’ students. $1.7 million (R10.8 million) was spent on this programme in 2005.

A bursary scheme was implemented in Mali in 2004. Ten top school leavers entered into
graduate studies at the University of the Pretoria, South Africa, in the disciplines of
mining, engineering, metallurgy, environment and geology, following a language
bridging programme at the Wits Technikon at the end of 2003. Five of these bursars
participated in practical training at Sadiola and Yatela during their vacations.

In the USA, the company offers scholarships to eligible employee dependants to assist
them with their college education. Some $47,000 was spent on this programme in

2004. The company also provided tuition reimbursement to employees wishing to
pursue a college degree in a discipline related to their position in the company at a cost
to the company of some $40,000 during the year.

In Ghana, company bursaries are granted to the dependants of employees who have
gained admission to government-approved secondary and tertiary educational
institutions.

The Namibian bursary programme is open to all Namibians (not necessarily employees
or their dependants). Bursaries are offered in the fields of geology, metallurgy, chemical,
mechanical and electrical engineering, human resources and accounting. Six bursaries
were awarded by Navachab mine in 2005 at a cost to the company of N$400,000.

Staff at the corporate office may participate in the company's part-time study

assistance programme in respect of studies undertaken for the purposes of career
development.

199



Edgar Filing: ANGLOGOLD ASHANTI LTD - Form 6-K

Training for life

Training for life equips employees or ex-employees with skills to ensure their continued
employability or ability to be self-employed after employment by the company and in
preparation for career endings, both as a result of ill health or as a result of mine closure.
The aim is to deliver training and development that are broadly applicable and transferable
— a broad spectrum of programmes are made available ranging from basic literacy and
numeracy learning, through to technical training as well as executive development at top
business schools of international repute.

Employees who are retrenched are offered re-training in a skill that will assist them to remain
economically active within their community. These skills include photography, engineering
skills, candle-making, leather work etc.

Most mining operations in Australia have fly-in, fly-out arrangements owing to their remote
location which leads to high staff turnovers. The company has a policy of maintaining a full
development plan for all employees, not only in relation to their current roles but also for their
potential roles and general employability, skills and competencies.

In Namibia, in terms of an agreement with the MUN, employees receive assistance (87.5%
of fees) for the study of certain courses which may or may not be related to their job
disciplines. 16 employees participated in this programme in 2005, at a cost to the company
of N$100,000.

Remuneration systems will reward both individual and team effort in a meaningful way
The company seeks to remunerate employees fairly at both an individual and a team level.
Remuneration levels are set taking into account the market as well as economic and inflation
indicators. There is generally an annual review or annual negotiations with the representative
unions in respect of those employees covered by collective bargaining agreements.

In South Africa, in particular, by far the majority of remuneration elements, although focused
on the individual, are the result of collective bargaining between management and the
representative unions. This has given rise to standard rates of pay for the majority of
employees (non-supervisory employees, miners and artisans) rather than pay scales in which
employees are remunerated for contributions, as in the case of management and officials.

In addition to basic pay, various productivity and safety bonus schemes exist at most
operations to both motivate and reward employees. As well as employee benefits that are
legally mandated, the various regions offer healthcare benefits, pension and provident funds,
company vehicles, housing, housing allowances or home ownership schemes, life

assurance, tuition assistance, maternity benefits and subsidised canteens, among others.
While collective bargaining forms the basis of remuneration packages in Namibia, incentive
bonuses and individual bonuses based on individual appraisals are also paid.
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Training and development in

South Africa

Central to the human resources

strategy is talent management which

encompasses various initiatives aimed

at retaining the company’s key asset,

namely its people.

AngloGold Ashanti realises that it is not

sufficient to focus solely on recruiting

key skills, but also to appreciate that

employee satisfaction in the work

environment needs to be developed.

Two elements underpin this strategy,
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namely, performance management and
training and development.

AngloGold Ashanti has implemented a
formal performance management
system, which aims to align employer
and employee work expectations. This
process allows for constructive
performance dialogue between all
employees and supervisors / managers
on a biannual basis, the outcome of
which guarantees that each employee
will have a performance contract as well
as a development contract which is
focused on career planning.

Central to AngloGold Ashanti’s training
and development philosophy is the
concept of life-long learning. This aims
to deliver excellent and valued training
and development opportunities to all
employees. This is evident in the broad
spectrum of programmes made
available to employees, ranging from
basic literacy and numeracy learning to
superior technical training as well as
executive development at top business
schools of international repute.
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Guided by local circumstances, we shall continue to work together with stakeholders to
ensure minimum standards for company-provided accommodation

Mining operations are frequently located in remote areas, drawing employees to the
operations who would normally not be accommodated locally. The provision of company
accommodation varies from region to region and is dependent on the availability of
accommodation, the make-up of the workforce and the remoteness of the region. In major
cities, such as Johannesburg, Denver and Perth, housing is readily available. The same
applies to a number of the operations, such as at CC&V.

At Sunrise Dam, Australia, many employees operate on a fly-in, fly-out basis and
accommodation is therefore provided during the period that employees are at work. At Cerro
Vanguardia, in South America, many employees come from outside the immediate area of
operation and houses have either been constructed by the company in nearby Puerto San
Julian, or facilities have been erected at the mine site.

At the Sadiola and Yatela mines in Mali, senior staff are housed in company accommodation,
while other staff are paid housing allowances. Loans for the purchase of land and housing
are facilitated in the Bamako area by the government. A housing loan scheme (for home
ownership) is available for senior employees at Geita mine in Tanzania; the balance of
employees receive a housing allowance. At Navachab in Namibia, 50% of employees are
housed in company housing; the remainder of employees receive a housing allowance (for
rental accommodation).

In South Africa, programmes are in place to encourage home ownership. Many employees
are housed in company accommodation. Nutritional professionals oversee meals provided
at staff accommodation, and regular health audits are conducted.

Historically, the South African mining industry has drawn a large percentage of its non-
supervisory workforce from countries around South Africa — Lesotho, Mozambique,
Swaziland and Botswana — as well as from rural areas within South Africa, such as the
Eastern Cape, KwaZulu-Natal and Mpumalanga. These employees are accommodated on-
mine in company hostels which comprise high-density rooms (housing between four and
eight people per room), catering facilities and entertainment and recreational facilities. Their
families, though, were not offered accommodation on-mine and remained in their countries
or regions of origin.

Over the years, much effort has been focused on lowering room density, improving facilities
(adding classrooms and gyms, for example), and transferring management of these hostels
to combined union/management committees. More family units and facilities to
accommodate visiting families for periods of time have also been constructed. At the same
time, employees have been given the option of receiving allowances if they choose not to
use the hostel facilities.

Hostel living is not ideal and not conducive to family life. However, even where employees
have an option, large numbers remain on-mine without their families, choosing to reside
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either in company accommodation or elsewhere (and, if the latter is chosen, receiving an
allowance). Many employees canvassed by the company choose to maintain their homes
and families in their country or region of origin, and return to their homes at the end of their
employment.

Plans are in place to renovate many of the hostels, with the emphasis on the longer-life
operations, to decrease room density and provide residents with improved facilities and a
greater degree of privacy.

Meals are provided to all employees who reside in hostels. Menus are reviewed by
committees made up of management and unions, and the nutritional value is regularly
monitored by an independent nutritionist. Hostel meals provide approximately

13,070 kilojoules per day, in excess of the minimum requirement of 10,700 per day.

The company ensures access to affordable healthcare for employees and where

possible, for their families

Healthcare provision and acceptable levels of care are determined by, among other factors,
the existing infrastructure in the areas in which the employees are located. For the distant
communities with which AngloGold Ashanti is associated, the focus is on facilitating access
to basic care.

AngloGold Health Service (AHS), a subsidiary of AngloGold Ashanti, operates in South
Africa. The Vaal River and West Wits areas both have a central hospital providing secondary,
and to some extent tertiary level care, surrounded by a network of peripheral primary health
care and occupational health clinics. Healthcare activities which focus on care to employees
in these areas and care to immediate dependants where appropriate, include preventative,
occupational, and primary healthcare, hospital care and the management of trauma, injury
on duty, and of HIV/AIDS and tuberculosis.

The two occupational health centres are staffed by two doctors and some 30 support
healthcare practitioners each. The occupational health discipline performs the functions of
screening prior to employment, evaluation of baseline health status, surveillance during
employment for purposes of early detection of disease (particularly high-risk diseases
commonly associated with the mining industry) and directing the management of diseases
detected, including workplace and compensation initiatives required.

Both hospitals have about 300 beds each with, in addition to emergency rooms, operating
theatres and multi-disciplinary intensive care units. Speciality disciplines include internal
medicine; general surgery; orthopaedic surgery; ear, nose and throat surgery; radiology;
paediatrics; obstetrics, and gynaecology. These clinical disciplines are supported by the
allied clinical disciplines of physiotherapy, occupational therapy and clinical psychology,
which together ensure comprehensive patient care and rehabilitation.
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Access to healthcare is provided to all employees and, in certain circumstances, to their
families. All employees not covered by formal medical scheme arrangements have access to
healthcare at company facilities. The total cost to the company of AHS in 2005 was

$44 million (R281 million).

In Argentina and Brazil, healthcare is provided by an external service provider to
employees and their families.

The Malian operations have on-site mine clinics that are registered with the national
health authorities and provide healthcare for all employees and registered dependants.
In Tanzania healthcare is provided for employees and their dependants at an on-site
mine clinic and local healthcare structures. The mine supports the upgrading of the
facilities at the local Geita hospital and offers technical support to its staff. The facilities
at the on-mine occupational health clinic were also recently upgraded.

Employees at the Navachab mine in Namibia are members of a medical scheme to
which the company contributes and employees are entitled to private healthcare as part
of this scheme. An on-mine clinic provides primary healthcare and occupational heath
services.

Healthcare services are provided to the employee, his or her spouse and six

dependants at the Edwin Cade Memorial Hospital at Obuasi in Ghana, while the
Iduapriem and Bibiani mines in Ghana and the Siguiri mine in Guinea have a 24-hour
clinic on site catering for employees and dependants. In Australia, healthcare is
provided by the national government-run health system as well as employee-funded
additional health insurance. On-site nurses are employed and other healthcare
professionals are contracted to provide a level of care.

In the USA, access to healthcare for employees is provided through a self-insured
medical plan administered by a third party administrator.

We are committed to prompt and supportive action in response to any major health
threats in the regions in which we operate

The primary regional health threats faced by employees and their families and communities are
HIV/AIDS and malaria. (7B is dealt with under the Occupational Safety and Health section of
the Report to Society 2005 while HIV/AIDS is dealt with under regional health threats.)
5. Case studies

The case studies that follow provide an illustration of the company’s labour practices.
Updates on the case studies presented in the Report to Society 2004 may be accessed on
the website.
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As a global gold company with a number of mining and exploration activities in many parts of the world,
AngloGold Ashanti employs a diversity of people with different cultures and languages. Around 34
languages are spoken in a total of 17 countries, excluding the 11 official languages spoken in South
Africa. Since English is recognised as the business language at the company’s international operations,
many employees either have a basic knowledge of the language or avail themselves of English courses
offered by the various operations. However, a visit by Executive Officer: Human Resources (HR) &
Information Technology, Nigel Unwin, to the South American operations two years ago, prompted a
suggestion that English speakers should return the gesture by making some effort to converse in the host
country’s language.

“I realised that the effort that our South American colleagues were making to learn our language was not
reciprocated by a similar desire on our part to learn theirs,” comments Unwin.

In an effort to embrace cultural diversity, one of AngloGold Ashanti’s values focusing on developing
employees, the company decided that it would provide corporate office-based employees with the
opportunity to learn another language. This would assist communication with their overseas colleagues,
either on business visits or secondments. The offer was extended to other employees who were interested
in learning a language for their own enjoyment.

Two accredited language schools — Wits Language School and Language Works — were chosen to provide
instruction in languages at Level I (beginners), Level II (intermediate) and Level III (advanced). Once the
interest level was ascertained, the first set of courses commenced at the beginning of 2004 with pure
Portuguese, Spanish and French classes (there are slight variations in the Portuguese and Spanish

spoken in South America and the French spoken in Africa). Sixteen opted to learn Portuguese, eight
Spanish and 41 French (37 at Level I and four at Level II).

Ava Venter from Language Works explains that each level requires students to attend a 40-hour course.
“Teaching, by mostly mother-tongue speakers, is informal and interactive, and focuses on the language
skills required for everyday living, rather than on learning strict grammar rules,” she adds. By the end of
the beginners’ course, students should have a vocabulary of 800 words, be able to speak in two tenses,
and perform simple d