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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

(e)    Amended and Restated Deferred Income Plan
On November 19, 2015, The Laclede Group, Inc. (“Laclede”) Board of Directors, upon the recommendation of the
Compensation Committee, adopted and approved The Laclede Group, Inc. Deferred Income Plan, as Amended and
Restated as of January 1, 2016 (the “Deferred Income Plan”). The Deferred Income Plan is an amendment and
restatement of Laclede’s Deferred Income Plan for Directors and Selected Executives, as Amended and Restated as of
January 1, 2015 (the “2015 DIP”). The Deferred Income Plan affords eligible directors and selected employees of
Laclede (including its named executive officers) and its designated subsidiaries and affiliates the ability to defer the
receipt of a portion of their compensation, which will accrue earnings, with such deferrals forming the basis for
benefits upon termination, death or disability. The Deferred Income Plan will become effective as of January 1, 2016.

The Deferred Income Plan amends and restates the 2015 DIP with the following features, among others:

•revises the interest that may be earned on deferrals made on and after January 1, 2016 by creating two investmentmethods, including:

◦investment options selected by the participant from a menu of investment options that mirrors certain investmentoptions available under the 401(k) retirement plans sponsored by Laclede or its affiliates; or

◦
a fixed interest rate using the Moody’s corporate bond average rate (“Moody’s Rate”), subject to a maximum earnings
credit equal to 120% of the long-term applicable federal rate for the month of the October falling in the immediately
prior plan year.
•allows directors to defer up to 100% of fees and retainers;

•

for deferrals made on or before December 31, 2015, provides earnings (“Earning Credits”) on the deferrals based on
Moody’s Rate, plus employer contributions (“Employer Contributions”) made by Laclede based on a contribution
percentage (the “Employer Contribution Rate”) ranging from 1% to 3%, which percentage varies depending on the age
of the participant at the beginning of that plan year, provided that the Employer Contribution Rate will be increased
above 1% to 3% so that the Moody’s Rate plus the Employer Contribution Rate meets a certain minimum total rate
ranging from 6% to 9% depending on the age of the participant at the beginning of that plan year;
•for deferrals made on or after January 1, 2016, there is no guaranteed minimum interest rate;

•provides death and disability income benefits that are payable in a lump sum following termination of employmentdue to total disability or death;
•provides retirement income benefits under the plan payable in annual installments over a 15-year period;

•

provides a lump sum payment to the participant in the event of termination within two years following a change in
control. The lump sum payment will be equal to the sum of the participant’s accrued account balance and the present
value of Employer Contributions and Earning Credits that would have been made or earned on such accrued account
balance through age 65 (or age 71 for directors), based on the Moody’s Rate and Employer Contribution Rate then in
effect, subject to a minimum rate of 7%;
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•allows for participants to elect to take an in-service distribution in five, 10 or 15 years for deferrals made on or afterJanuary 1, 2016; and
•clarifies the payout calculation methodologies for payments under the Deferred Income Plan.

The foregoing description of the Deferred Income Plan is qualified in its entirety by reference to the provisions,
including defined terms, of the Deferred Income Plan, which is filed herewith as Exhibit 10.1 to this Current Report
on Form 8-K, and incorporated herein by reference.

Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.
Number Exhibit

10.1 The Laclede Group, Inc. Deferred Income Plan, as Amended and Restated as of January 1, 2016.
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SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

THE LACLEDE GROUP, INC.

Date: November 24, 2015 By: /s/ S. Sitherwood
S. Sitherwood
President and Chief Executive Officer
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Exhibit Index

Number Exhibit

10.1 The Laclede Group, Inc. Deferred Income Plan, as Amended and Restated as of January 1, 2016.

Edgar Filing: LACLEDE GROUP INC - Form 8-K

5


